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1 Foreword
The British Columbia Council for International Cooperation (BCCIC) has been engaged in United Nations conferences
for several years. BCCIC has regularly attended the High-Level Political Forum on Sustainable Development, as well as
the United Nations Framework Convention on Climate Change conferences. BCCIC has been increasing programming
to bring civil society delegations to the United Nations in order to build the capacity of people living in British Columbia
to effectively act for sustainable development and international cooperation. The year 2019 was the first time that
BCCIC sent a delegation to the United Nations Commission for the Status of Women.
Participation in BCCIC’s delegation to the 63rd Commission for the Status of Women (CSW63) Delegation was open to
BCCIC members. A selection committee confirmed the participation of the 7 members highlighted in this report. The
delegation was comprised of Individual and Organizational Members of BCCIC, one current and one past board
member, people who have previously worked with BCCIC closely, and a BCCIC staff person. From the time of selection,
the CSW63 Delegation met regularly to discuss the upcoming conference, strategies for engaging, and logistics in
organizing the team. We connections to the 2019 Women Deliver conference held in Vancouver and built up
knowledge with prior readings and research.
It is important for us to acknowledge that while this report may refer to “women and girls” and other binary terms,
we recognise the need to use language that speaks to gender diversity. In this report, binary gendered language is
used imperfectly and uncomfortably, with a desire to further discourse on how to speak about and understand gender
equality more inclusively for non-binary, transgender, and other gender-diverse people.
As the implementation of the Sustainable Development Goals (SDGs) is ongoing, it is important to keep in mind their
key mandate - sustainable development for all. The success of the SDGs will not be measured in meeting the most
targets but rather in the fact that the benefits can be enjoyed by all people, across all spectrums, and, most
importantly, ensuring that no one is left behind. To be sustainable, development must first be inclusive – and as we
have learned, ensuring that women and girls are uplifted has a huge impact in this regard.
This report represents a team collaboration and is a compilation of some of the key learnings and observations of the
BCCIC Delegation to the 63rd Commission on the Status of Women (CSW63). We decided that the primary intention
of the team would be to learn, make connections, and get a sense of the conference, as it would be the first time
BCCIC attended the CSW. We each tended to cover unique areas of interest. Thus, this report is wide-ranging. The
document that follows is a non-exhaustive reflection of our experience.

2 Background
The World Conference on Women held in Beijing in 1995 was a hopeful start to achieve greater equality and
opportunity for women. Yet, twenty-four years of struggle later and women are still facing strong pushbacks as
inequality and violence against women and girls in the world perpetuates.
Gender empowerment is not only about a mindset change or a verbal recognition of the rights of women but about
the redistribution of power through the restructuring of public services and social security systems from a gender
perspective. The United Nations Commission on the Status of Women plays a spear-heading role in this
empowerment by establishing gender equality goals, building connections between political and civil societies, and
institutionalising women’s struggles to grant the movement legitimacy and momentum. The themes at CSW63 social protection systems, access to public services, and sustainable infrastructure - showcase the importance of the
union between sustainable development and gender equality.
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Women and girls have specific needs that have in many ways been thus-far unaddressed. As an example, there is
mounting evidence that current social protection systems do not benefit those who engage in informal or part time
work. This disproportionately affects women and girls as they are often the primary caregivers in the home and take
on the majority of unpaid domestic work. Because of their duty of care to children, the sick, and the elderly, women
may not be able to access social services such as public education; if there is not a demand for public education,
there may not be a sustainable education system in place.
It is clear that these themes are interconnected, yet it is often the case that work, duty of care, and education are
not viewed concurrently, despite being the trifecta for achieving gender equality. By applying a gender lens to the
provision of social services, the development of sustainable infrastructure, and the implementation of social
protection systems, it follows that women’s capacity will increase and the gender gap will be bridged, resulting in
long-term sustainability for all.

3 Personal Reflections
Each member of the delegation entered into the CSW63 with their own focus, framing, and goals. Each member
then left the CSW63 with a unique experience and new understandings. This section simply reflects some of the
insights gained by each person from this transformative learning experience.

Danielle Youlan Luo
Being surrounded by women who fight relentlessly for our rights at the
United Nations was an encouraging and eye-opening experience for me.
The experience made me realize how tough of a fight gender equality really
is for many. Some women faced extra scrutiny while applying for a visa to
enter the United States to join the CSW63, but they were unstoppable, and
they arrived at the UN prepared to have their voices heard. Their fight was
fierce, and they were unapologetic in demanding their rights from the
institutions. I believe that this is exactly the attitude that we need to push
back against the pushbacks that deny many women their rights.
I am incredibly moved by the solidarity that women from all parts of the
world are demonstrating, grateful that I could learn from them, and
thankful that I can function as a vessel to raise awareness by sharing their
stories and struggles to more people. Gender Equality is a multipronged
issue with many layers of struggles that implicate all women regardless of their current status and access to power. In
fact, those with quicker access to platforms should be emboldened to act and speak for those who lack such
opportunities.
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Pathana Viravongsa
Prior to the UN CSW63, I thought very little about how social protection
systems can affect gender imbalances. However, after doing some research
into reports from last year’s conference, I was enlightened by the many
ways that society is structured to ensure that social benefits can only be
fully enjoyed by those engaged in full time employment which,
unfortunately, does not always apply to women (usually for a multitude of
reasons). As I learned more about how the unequal distribution of services
is realised in daily life, I gained a new perspective on things such as
infrastructure, childcare, healthcare, pensions, water, and sanitation. With
this new perspective, I was able to better understand how many aspects of
society disproportionately disadvantage women as a result of the gender
roles that they are expected to fulfil, particularly in the household.
The broad spectrum of topics and experts on social protections was
overwhelming to say the least. There were specialists from all over the world, collaborating and sharing their stories
on subjects ranging from water and feminine hygiene in Zambia to austerity measures and feminist activism in Eastern
Europe. The key theme of all these panels, however, is that inequality within social protection systems do not occur
in isolation. These problems need to be viewed through a holistic lens and gender-blind practices and perspectives
need to be reformed or plainly, better implemented before any long-term changes can be sustained.
One solution on how to solve the problem of unequal distribution of social protections that really resonated across all
the events, is the need for more representation on all levels of the political spectrum. This applies not just to women
but other minority groups that are often viewed homogeneously, these include people with disabilities, youth, the
elderly and the LGBTQ+ community. By sharing experiences and best practices, it becomes apparent that innovative
solutions to breaking down gender barriers can originate from the most unlikely of partnerships and it also highlights
the great importance of platforms such as CSW to facilitate these exchanges.

Vera Radyo
After working for more than a decade in grassroots international
development, attending a UN session on the Status of Women was
incredibly educational and a dream come true. Besides the official UN
sessions, there were vast numbers of concurrent workshops organized
either by countries or NGOs or both. It was overwhelming for me to choose
where to go. I experienced FOMO – Fear of Missing Out! However, after a
while I realized that no matter where I went, I learned something important.
I was inspired by UN Secretary General Antonio Guterres who told us that
the central question of gender equality is power. We live in a male
dominated world and in a male dominated culture. Power is not given, he
said, but taken. Grinding poverty, child malnutrition, lack of access to clean
water, nutritious food, health care, quality education, and personal security
are big challenges in many countries. Without these and economic opportunities for women, we cannot possibly
achieve gender equality, nor a sustainable future for any of us.
But the biggest room in the world is the room for improvement! We all need to play our part! Canada and the
Scandinavian countries have made big strides in moving forward on gender equality. Most countries reported to the
UN some progress on gender equality. The UN Global Compact has engaged over 10,000 companies around the
world with a commitment to align business strategies and operations based upon human rights, the environment

6

and anti-corruption, and there are huge numbers of NGOs and people around the world working to make the world
a better place to live. There is hope!
I left CSW63 feeling more informed, more energized, and more optimistic! Yes, more optimistic! The young women
from BCCIC that I went with are all amazing and trail blazers. With them and the millions of others around the world
lies the future!

Ariel Mishkin
I was raised by my grandmother who passed away 3 days before CSW63
began. While this was devastating, I maintained my strength by
remembering my grandmother’s greatest worry, that the United States
under the Trump Presidency would take away women’s reproductive rights
to abortion and accessible forms of birth control. I boarded the plane to
New York City, knowing that she would have wanted me to engage in
political discourse to protect women’s reproductive rights. However, I did
not expect to heal from my loss by being a part of such a kind, generous,
and talented delegation of women from British Columbia who would
nurture each other during the conference and continue to support each
other afterwards.
I have to say, this conference did not disappoint. The topics were vast, with
speeches from diverse stakeholders providing unique insight into world trends of gender equality. Within a few
days, I was able to understand who the important states were in promoting feminism, and I was in awe of civil
society’s tactics in questioning those whose policies undermined gender equality. Most importantly, I was able to
understand the nuances of Canada’s foreign policy in relation to feminism. The Canadian Government hosted
sessions on the intersectionality of disability and gender equality and prompted other G7 nations to intertwine
feminism within their own foreign policies. However, Canada’s silence in regard to Indigenous Women spoke
volumes. It was shocking to witness a nation about to host Women Deliver, the world’s largest feminist conference,
not able to acknowledge their most marginalized on the international stage. This was a recurring trend throughout
the conference, with Indigenous organizations having small rooms and few sessions to engage delegates. The
marginalization of Indigenous Women at CSW63 showcased the importance of holding one’s own government
accountable at international forums to make sure no one is left behind. This conference inspired my work to
advocate for Indigenous Women and I continue to stay motivated from the friendships fostered with other BCCIC
delegates.
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Tanya Wragg-Morris
One of the first take-aways from this conference was the imperative role
that men have in reaching gender equality and inclusivity. Men have the
ability to serve as role models, helping to establish gender neutral roles in
their community. They can be advocates for ending child-marriage,
becoming co-managers of homes and supporting the idea of marriage as a
union, not ownership or form of control. As stated clearly during CSW63
“Gender equality can not be achieved without the role of men and boys”.
Another takeaway was the role of water as an entry point for increased
equality. This point stressed the role of women being trained in the water
sector, in particular for technician jobs in rural areas where there may be a
gap in the labour market. Ease of water collection of course provides
women and girls with greater opportunities to pursue formal education and proper access to water and sanitation
facilities helps keep girls in school during their menstrual cycles instead of staying at home which is often the case
when facilities are inadequate.

Meaghan Doner
My work as a travel nurse brings me to all corners of the province. I’ve
worked in urban trauma centres, rural outpost stations, and dozens of
small- to medium-sized hospitals around British Columbia. Because of
this, I’ve had the privilege of working with people from various
backgrounds and walks of life. My experience at CSW63 has allowed me a
better appreciation for the variety of experiences that take place, not just
around the world, but in my own backyard. I am more open-minded after
attending this conference; I am more passionate about equitable
services. I have tried to become a stronger ally and to truly listen when
people talk about their life experiences. I’m finding this is making me a
stronger nurse; I’m regaining compassion that I’d misplaced after a
decade of exhausting and sometimes traumatic work. To top it all off, I’ve
met some wonderful people and made some great friends this year - I
feel so privileged to share this space with such strong and inspiring
women.
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Diane Connors
My experience at the UN CSW63 was transformative to my way of thinking
about the framing of gender-based issues. That gender can influence and
be influenced by so many social factors is not a radical idea. However,
seeing the examples and hearing the details on social issues connected to
gender solidified my understanding of both the problems and solutions
regarding gender equality.
Making the connection between issues that don’t seem obvious, like
gender and city infrastructure for example, was one of the most
interesting ideas for me. Women tend to use cities differently in terms of
transit, access to services, and staying safe - and this behaviour is often
based on gender roles (e.g. men drive cars to work, women take children to appointments). One presenter
explained that “the burden of poor infrastructure falls on women” - we see this when women collect water by hand,
or when women struggle to use transit with baby strollers. If we design our communities to address the unmet
needs of women while at the same time breaking down gender roles what we end up with is a more free and mobile
society which brings prosperity.
As a middle-class woman from Canada, it can be easy to forget the big picture of the most dire struggles for gender
equality, as well as see the ways in which privileged women are still subjected to systems and behaviours that
prevent us from reaching our full potential. I was reminded of the many struggles we still face - whether it’s violence
against women (which includes the increasing problem of online harassment), human trafficking, reproductive
justice, recognition and respect for gender diversity, as well as the specific issues of women with disabilities,
imprisoned women, immigrant and refugee women, poor women, and Indigenous and racialized women. It was also
reinforced to me that women (and female-presenting people) still face both subtle and overt discrimination in the
workplace, in politics, in families, and in positions of power. I am grateful for the data, knowledge, and stories
shared with me in regard to these many topics, and hope to use my experience to impact how my community is
shaped for the betterment of women and for all.

4 Gender Equality Topics
It may be a challenge to see how equal rights for women, national, and global economic growth, clean water and zero
hunger can all directly affect each other, but this is not an oversight suffered by the UN. With the range of topics on
the agenda including everything from access to water to gender-based violence, CSW63 brought to light how gender
relates to a holistic view of sustainable development covering a multitude of topics.
Gender Equality is the 5th of the Sustainable Development Goals (SDGs), and in some respects one of the widest
ranging and challenging to meet. The official 2018 SDG report found that overall progress on the SDGs is going well
with many targets being met in time for the 2030 agenda. However, statistics on targets for gender equality and
representation of marginalized groups show that these fields are underperforming. In a presentation regarding
sustainable infrastructure, it was pointed out by Nick O’Regan, Director of Infrastructure and Project Management
Group at United Nations Office for Project Services (UNOPS), that it will be “108 years until we reach gender equality
is the latest prediction by the World Economic Forum”… Can we really afford to wait that long?
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Here we outline some of the core gender equality topics we participated in at CSW63. While certainly not exhaustive,
our goal is to highlight key issues relating to gender equality both at home and abroad, offering insights, challenges,
and potential solutions.

4.1 Infrastructure
Critical gender inequalities arise from infrastructure - and the thoughtful development and implementation of
community infrastructure - can go a long way to promoting gender equality. Infrastructure covers a wide range of
services, from physical to programmatic, including health centres, schools, jobs, social interactions, transit, energy,
water, and more. Building roads, buildings, or services that enable accessibility, safety, and wellbeing can be a very
tangible aspect of empowering women. However, the burden of poor infrastructure also falls on women, and as Chair
of CSW63 Geraldine Byrne Nisson said, “infrastructure can be gender blind, but it is never gender neutral.”
The way that infrastructure is designed can make a huge difference for the achievement of gender equality. As the
only UN office mandated in infrastructure, the UN Operation of Projects (UNOPs) is concerned with making
infrastructure more inclusive. In one anecdote, Executive Director of UNOPs, Greta Faremo, spoke of how sexual and
reproductive health cannot be fully realised when birth centres are not equipped with adequate resources and when
babies being born by iPhone light is a norm at birth clinics that lack basic functions. In this story, infrastructure (SDG
11) is linked to gender equality (SDG 5) and good health and well-being (SDG 3).
Applying a gender perspective to infrastructure could remedy these kinds of omissions when it comes to allocating
finances. Another example came from Estonia where public transit was made a free public service. It was found that
this incentive was beneficial for both women, who are more likely to use public transit, and for the environment
(SDG12) as it made alternative methods of transportation more accessible and focused on innovative ways to reduce
emissions. Ensuring women and girls are part of planning and decision-making processes to do with infrastructure can
encourage more design that both meets their needs as well as addresses sustainable development in cross-cutting
ways.

4.2 Gender-based Violence
Violence against women remains a key deterrent of progress for women. Gender-based Violence (GBV) can be
understood as a term that refers to a spectrum of behaviours that takes forms from physical violence to online
harassment. It must be understood that women are targeted in different ways than men both physically and
psychologically. For example, every 3 days a woman in France is killed by her spouse. Another example is that women
in public roles often receive more sexualized and violent threats than men in similar positions.
Strengthened social protection systems would work to provide better access to health and education services for
victims, and in terms of infrastructure development would design safer public spaces. Information and
communications technology can be used to raise awareness about gender-based violence issues as well as harness
innovation. Improved data collection and crowdsourcing of information can lead to better response to violence.
Removing the barriers that vulnerable women have to accessing social protection systems and communications
technology can lead to better outcomes - though women must feel confident that action will be taken in order to use
systems that are meant to help them. For this, legislation and an appropriate response from the justice system is
important.

4.3 Sexual and Reproductive Health and Rights
Sexual and reproductive health and rights cover many issues. There has been great progress in promoting learning
about consent, healthy relationships, and communication, especially for youth worldwide. Maternal health is a strong
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focus of many countries in terms of gender equality that crosscuts with many other themes such as infrastructure,
healthcare, water, and childcare.
The topic of abortion was also presented in a few sessions. In regards to the right to abortion and bodily autonomy,
progress has been slowing and, in some places, going backwards. Speakers at the UN used language such as “abortion
is a matter of fundamental human rights for women and is a pillar of emancipation.” Restricting access to abortion
can be seen as on the spectrum of gender-based violence, as women and girls are essentially forced to carry pregnancy
and give birth against their will, sometimes even after surviving rape.
Rates of abortion tend to be higher when the procedure is made illegal, and the death rate of women seeking illegal
abortion is high. It was asserted that the consequences of backstreet abortions are a collective responsibility that
demonstrations systemic dysfunction. The fact that many women who seek abortions are already mothers to other
children can lead to the outcome that families are left motherless. One speaker framed the issue as “not being for or
against abortion, but legal vs. illegal and safe vs. unsafe abortion.”
There has been significant regression on abortion policy around the world, due to religious lobbying and political
decision making by men. The stigma of abortion must be removed in order to attain gender equality - the right to
control reproduction is linked to higher rates of education and employment for women, which contributes to more
stable, equal, and healthy societies. For women, the power over self is fundamental to obtaining all other forms of
power.

4.4 Human Trafficking
Human Trafficking remains a serious problem for gender equality and is directly addressed by SDGs 8.7, 5.2 and 16.2.
Women are made vulnerable to trafficking through factors such as immigration status, education, and history of sexual
abuse. These vulnerabilities touch on the issues of safe migration (SDG 10), education (SDG 5), and violence against
women and children (SDG 5/16). Speaking of his experience talking to victims of trafficking and traffickers, John Cotton
Richmond, the US Ambassador to Monitor and Combat Trafficking in Persons, emphasised that trafficking is an
economic crime and that prevention should be targeted as such.
To better combat this crime, pre-existing legal frameworks need to be better implemented and prevention requires a
reduction of international crime and the strengthening of institutions to increase the capacity to stop trafficking and
in bringing perpetrators to justice. This is an example of how SDG 5 is connected to decent work and economic growth
(SDG 8), safe migration (SDG 10) and peace, justice, and strong institutions (SDG 16). Trafficking can also be linked to
health (SDG 3) by the provision of inclusive mental health and health services that extend to the special needs of
victims as gaps still exist in this field.

4.5 Climate Change
The intersection of gender and climate change tends to have two main entry points: the differentiated impacts on
women produced by uneven development and oppression and the untapped role of women as key agents of change.
Women experience climate change and natural disasters differently than men often due to the gender roles they play.
For example, women often must source food, water, heating, and cooking fuels for their families in times of scarcity
and are thus the ones to feel the effects of climate change first. Women are also compensated last, and their needs
are often not addressed when households must move. In the insecurity created by climate change, they also become
vulnerable to sexual violence, exploitation, and trafficking during the disruption and instability of climate changeaffected areas. When communities of people become poorer due to climate change-related causes, women can suffer
disproportionately as they are served last in many ways.
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There is also so much potential in empowering women to act on climate change - for example women are often the
agents who introduce change into their families and communities and are more likely to communicate and spread
information widely. Providing women with resources to mitigate the impacts of climate change can go a long way. For
example, if women farmers had access to the same resources as men, they have the potential to do more with the
land and adapt effectively. The “W Plus” project was introduced as a way to measure the impact of investing in women,
and it measures 6 benefit areas: time, health, leadership, education, food, and income. Climate action and ambition
must include women’s skills, knowledge, and benefit.
In speaking to the UN level of climate action, one person stated “we need [women’s] voices heard in climate
negotiations, and as parties to the convention.” There is now a Women and Gender Constituency of the UN
Framework Convention on Climate Change [UNFCCC] that is designed to promote gender-just solutions. Women and
girls must be included in all levels of decision making and leadership on climate change.

4.6 Water and Sanitation
In most countries where water is not readily available in the household, women are tasked with the role of water
collection for household usage. It was noted that while men are more inclined to use water for profit, such as on cash
crops or livestock, women are more likely to use water for domestic purposes. Even a natural resource, such as water
(SDG 6), is not free from a gendered perspective when looking at who uses it and why. Furthermore, in terms of
sanitation, women require gender specific infrastructure and services for sanitary needs (SDGs 5, 6 and 11).
In an example of a program run by Women Engage for a Common Future (WECF), business skills management is
provided to women in local communities so that they can manage water kiosks and water management centres. This
training is provided to women with the understanding that they can more efficiently budget water based on their
knowledge of water consumption for domestic needs. This shows how efforts to achieve the sustainable use of water
(SDG 6), by bringing women into the management process (SDG 5), are enhanced through education (SDG 4), and
decent work (SDG 8), producing better results.

4.7 Parental Leave
We know that women’s economic empowerment is key to achieving gender equality, yet women around the world
are disproportionately responsible for unpaid domestic work, including the care of children and other family members.
In a session titled, “Nordic Solutions on Parental Leave for Gender Equality”, the panel of Ministers and the Prime
Minister of Iceland agreed that there are several key factors that move a nation towards gender equality:
1.
2.
3.
4.

Affordable, accessible and quality childcare
Generous maternal and paternal leave provisions
Progressive taxation policies
Overcoming social and cultural norms

Highlighting their recent successes, Norway explained how several years ago only 3% of fathers took parental leave to
care for their children. Norway instituted parental leave policies where 1/3 of the leave is for mothers, 1/3 for fathers
and 1/3 for the parents to choose amongst themselves. If the father does not take the leave, it is lost. In combination
with “Share the Care” public ad campaigns touting the benefits of fathers being involved in childcare, the change in
social protection policy has resulted in significantly more fathers taking parental leave and more women contributing
to the Norwegian economy. In fact, there is only a 1% difference between the number of men and women in the
workforce. Women contribute to the economy and pay taxes, which results in greater economic prosperity, and men
are more involved in raising children and domestic responsibility, fostering healthy child development and family
relationships.
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4.8 Women in the Workplace
During the CSW63, a new report called “The Quantum Leap” was released by the International Labour Organization
on the topic of equality for women in the workplace. The report focused on multiple challenges and opportunities for
women in the workplace and stressed that there is no single means to reduce issues such as the gender pay gap.
Rather, it will take a set of tools to improve gender equality in the economy, such as improved social systems of care
as well as attention to both subtle and overt discrimination.
Women face different challenges in the workplace, often based on gender roles at home. The argument was made
that society at large must break the gendered divisions of labour in order to address this is a lasting way. This must be
done through not only opening space in workplaces for women, but also by opening space in domestic and care work
for men. Strengthening social systems of care through socialized healthcare, childcare, and elderly care would free
both men and women to participate optimally in the economy as well as provide meaningful work that is regulated
and financially compensated for those in the care sector.
Many women are not well placed right now in the economy - they work in sectors that will be automated or are
otherwise vulnerable. In particular, protections for migrant women are an important consideration in this
conversation on women in the workforce. As technological shifts such as automation and digitalisation occur, it is
predicted that inequalities will rise making skilled jobs inaccessible unless action to address this issue is taken.
Women tend to fall out of the workforce for four reasons: marriage, mobility of their spouse, maternity, and the
medical care of elders. Women have been described as being subject to the “glass ceiling, sticky floor, leaky pipeline,
and motherhood penalty,” all of which refer to the unique discriminatory challenges women face in achieving
advancement at work. There are well known and robust cases for empowering and employing women, both morally
and economically. Addressing women’s issues in workplaces can address other problems and cause good change
more broadly, for example to restructure teams and become more family and community oriented. Education and
the promotion of women in STEM can help to foster inclusive technological infrastructure. A new world of work is
approaching, and we need the skills of everyone in order to meet the complex challenges of the future.

5 Leaving No One Behind
In examining gender equality, it is important to be specific about the unique challenges, contexts, and needs of
women and girls (and other gender-diverse people) that are also part of other marginalized groups. This section
dives into insights from CSW63 sessions that focussed on discussing some of the main groups of people who require
special attention in order to be brought along on the uplift to be gained from gender equality efforts.

5.1 Indigenous and Racialized Women and Girls
Though there was some representation of Indigenous and racialized women in the Canadian delegation and at public
events, Canada did not appear to have any public sessions specifically focused on the unique challenges of this
demographic of women and girls in our country. This seems to be an oversight that could be said to show a systemic
lack of focus on Indigenous and racialized women and girls at the policy level. This is surprising due to the importance
of addressing forefront issues such as missing and murdered Indigenous women and girls, systemic poverty on
reserves that impacts women in specific ways, and under-representation of Indigenous women in positions of power.
There are also unique challenges to do with systemic racism faced by women of colour who are not refugees, migrants,
or newcomers that would be prudent to understand and act on.
1

The Canadian Women’s Foundation hosted an unofficial side event that included a presenter that worked on
Indigenous programs that address gender equality. She spoke about working with Indigenous youth through provision
of social services by training Indigenous people who were once youth in the system. This speaks to the importance of
building the capacity of Indigenous people to fill these important roles and become role models that truly understand
the challenges young Indigenous people face. These Indigenous social workers have the power to transform the
system, as every interaction is decolonial in nature.

5.2 Imprisoned Women
The incarceration and imprisonment of women around the world negatively impacts the wellbeing of the individual,
family, and community. The Canadian Women’s Foundation hosted a presenter from the Elizabeth Fry Society that
works with women and girls in the justice system. In Canada, Indigenous peoples make up only four percent of our
population, yet they make up 70-90% of our prison population. If we really want to ensure that no one is left behind,
we need to focus large efforts into the deinstitutionalisation and rehabilitation of Indigenous women and women of
color in prison. Access to family services, quality education, and counselling for gender-based violence survivors is
imperative.
In Canada, when we talk about Indigenous women in prison, we must talk about violence against women - 91% of
these incarcerated women have been abused. Large numbers of women in prison are there for reasons related to
poverty, and are overpoliced in terms of being arrested, and under-policed in terms of getting help. 66% of women in
prison are mothers, and thus the children are impacted - and often removed from homes. This all points to the fact
that our social protection systems are non-existent or have failed the most vulnerable in our society.
Prison systems, such as the “custody rating scale,” were developed for men but are also used on women - this causes
an over-representation of women in maximum security prison. Self-harm is also seen as an institutional risk which
lands women in maximum security, only serving to make these matters worse. Women are further harmed and
traumatized by being in prison, and more gender-sensitive approaches and human rights solutions are needed in order
to address this issue systemically.

5.3 Migrant, Newcomer, and Refugee Women and Girls
The Canadian Women’s Foundation event hosted a presenter who worked with women in Canada who face significant
barriers due to having no citizenship status. These people are often temporary foreign workers and students, and the
most common path to becoming “non-status” is losing status through bureaucratic gaps. Once status is lost, women
face barriers to accessing basic services such as healthcare, education, legal services, and sexual assault support due
to their lack of status. This is a common predicament for migrants, as the Canadian economy relies on low wage work
and undocumented labour in almost every sector, and so gaps abound. The challenges faced by migrant and nonstatus people are magnified with a gender lens, and so addressing the issues must be undertaken with an
understanding of the different experiences of women and girls in this situation.
The Canadian Women’s Foundation also had a presenter who worked with girls from newcomer and immigrant
families in the provisioning of accessible sports programs. The example of understanding and addressing the needs of
these girls was heartening, as it symbolized the ways that programming could work more widely to integrate and
empower newcomers in Canadian society. The girls require some supports to access the programming, with an
understanding of the culture they come from. On a small scale, this looks like providing transportation to sports
practice - on a large scale, this could look like implementing universal childcare, as immigrant girls are often required
to care for younger siblings instead of pursuing personal betterment. Policy support that enables more stable homes
for immigrant and newcomer families, such as implementing a living wage would also achieve similar gains.
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Canada co-hosted a session alongside several organizations including the Women’s Refugee Coalition which focused
on the global initiative “Call to Action on Protection from Gender-Based Violence in Emergencies.” This call to action
has pushed actors and partners in the humanitarian system to make systemic changes to their policies and practices
to better mitigate, respond to and prevent gender-based violence from the onset of an emergency by enabling access
to essential support and services like healthcare, livelihoods and shelter.

5.4 Youth and Young Women
A Pre-CSW Youth Forum was held in the days leading up to CSW63. What resulted was a set of Common Minimum
Standards that called on governments worldwide to consider how the themes of the CSW63 - social protection, public
services and sustainable infrastructure - intersect with the needs of female-identifying youth. The Common Minimum
Standards document was presented to high-level leaders throughout CSW63, including at the intergenerational
dialogue entitled “Take the Hot Seat.” It was at this call to action that UN Executive Director Phumzile Mlambo-Ngcuka
urged the crowd to speak for itself but to be prepared with ideas that are thought-through; with Beijing+25 closing in,
young women were told to “get organised, do your homework, and stand on our shoulders.”
Issues such as quality education, sexual and reproductive health and rights, parental leave, and affordable housing
and childcare can disproportionately affect young people. These groups have unique needs that often go unnoticed
or unaddressed by traditional leadership. But today’s youth make up the largest group of young people in history, and
they are proving themselves to be a vibrant and incredibly capable cohort. Strong youth-led initiatives and youthsensitive programming can help to ensure this group isn’t left behind.

5.5 Women and Girls with Disabilities
The largest minority group in the world is women and girls with disabilities. In Canada, while we estimate that nearly
one in five women are living with a disability, we know that this number is a conservative estimate, as many women
live without diagnosis or are unwilling to disclose such information. Canadian women with disabilities experience
nearly three times the violence of non-disabled Canadian women, yet many policies that address gender-based
violence do not even mention women with disabilities; these women and girls are not properly or proportionately
represented in research, policy decision-making, or social programming.
DAWN Canada’s More than a Footnote campaign is a call to action to encourage federal, provincial, and territorial
governments to take immediate action to recognise women and girls with disabilities as more than a footnote in policy
and decision-making processes. DAWN laments that women and girls with disabilities are overrepresented in prisons,
more likely to experience violence at home and work, and need better access to inclusive, culturally-sensitive services
such as employment support and accessible infrastructure; they encourage an intersectional research approach and
reinforce the need for disaggregated data collection and analysis.
In response, the Government of Canada has recently implemented the Accessible Canada Act which aims to change
ableist cultural norms and standards by encouraging employment, transportation networks, and built environments
(among others) that are accessible to all. They have also committed to gender-based analysis plus (GBA+), which
means that an intersectional lens is applied to all work done at the federal level in an effort to create more-inclusive
policies, programs, initiatives, and services.

5.6 LGBTQ+ People and Communities
The session “Transgender and gender non-conforming people and access to public services,” hosted by the
organization Outright Action International, was completely overfull - indicating that this topic was of high interest. It
would be prudent for future CSW events to include more sessions relevant to this discussion, as the fight for gender
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equality must refer to more than just the binary of men and women and should be inclusive for all female-identifying
persons. This is especially important when looking at issues through a human rights lense, as people in LGBTQ+
communities face high rates of violence and discrimination globally, often due to failure to be recognized as legitimate
people. Additionally, there is much to explore regarding the unique issues faced by each sector of the community that
can be quite different depending on sexual orientation and gender presentation, not to mention intersectional aspects
of identity such as race, ability, and culture. Similarly to women’s issues, much of the discrimination and violence faced
by LGBTQ+ people is rooted in rigidity of social norms on femininity/masculinity and gender roles, including the
devaluation and denigration of “feminine” characteristics and tasks - and thus there is solidarity to be had on solutions
for gender equality that speak to liberation for all.
Canada co-hosted a session on Inclusive Public Services for LGBT+ Persons which none of the BCCIC Delegation to
CSW63 attended, though which is recorded on UN Web TV dating March 12, 2019, for those interested.

5.7 The Role of Men and Boys
“What is good for women and girls is good for all of us” - Antonio Guterres, UN Secretary-General. These opening
words by the most powerful man in the United Nations set the tone for the CSW63. The statement speaks to a mindset
of collaboration and cooperation, of social systems of support, and of the recognition that we are bound up together
in progress for a better world. Men hold much of the world’s power - in politics, in organizations, in families, and
beyond. It is imperative that powerful men see both the utility of gender equality for healthy societies, and also the
necessity of gender equality for the actualization of human rights for individuals. This also means that men must
recognize and share the power they have.
At the same time that women must be supported and encouraged to step into power, men must step into support
roles. Gender equality refers to an evenness of involvement in all sectors of society, from the economic to political,
scientific to artistic, from public to domestic. An example of this concept was seen in Scandinavian countries promoting
more equal parental leave - which sometimes requires women to also give up something that is seen both as a burden
and a privilege: time off from career work to do the important task of raising a child. This example showcases many
benefits - the child benefits from spending time with both parents, the mother benefits from being able to focus more
on her career, the father benefits from the unique experience of parental leave, the family benefits from having two
involved parents that both bring in income, and the society benefits from the stability and prosperity of the family.
This example requires a reframing of several aspects of the issue, including breaking the rigidity of gender roles, seeing
“women’s work” as valuable enough that men should engage in it, and connecting women’s freedom and social
support to broader social benefit. Social infrastructure in the form of paid time off for parental leave is also an
important underlying component of success. There are many such examples where men and women must be
supported in sharing more equally for the benefit of all.
A fallacy of some framing around gender equality is one of a “zero sum game” where men assume they may lose out
if women are to gain. The idea behind gender equality is to create more space and opportunity and uplift women and
girls - gains cannot be meaningfully made by shrinking or reducing the space society already exists in. We must step
into mindsets where the unique skills and experiences of women are valued and enabled - women tend toward strong
team building and collaborative acumen, for example, and these skills are vitally important for meeting the challenges
of our complex future world. Women also have personal insight into how to shape the world significantly better for
50% of the world’s population - which by extension of Guterres’s words, would shape a better world for all.
Lastly, a theme that kept popping up through the CSW63 conference was the observation that we need more men in
spaces where solutions for gender equality were being discussed. The absence of men at not only the CSW63 but also
at the Women Deliver conference in Vancouver was marked - particularly the absence of men as participants and
learners (there were many men on panels and in presentation spots). Many of the insights, connections, and lessons
from these gender conferences were new to the women participating - and so it would follow that men, whom are
likely without the benefit of even having lived experience as someone deeply conscious of gender, would be even
further behind on these crucial understandings about the context of gender equality. Men must understand the
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realities of gender equality in their specific context if they wish to be effective and just in their work and lives - not
just for the benefit of women but for themselves and greater society as well. Indeed, it would be pertinent for the
BCCIC to have a goal of recruiting more men to attend gender equality conferences such as the CSW.

6 Global Socio-Political Observations
The CSW63 exists within the context of larger national and global systems that shape the discourse around gender
equality. Global themes that were socio-political in nature kept being brought up in formal UN sessions, including by
the UN Secretary-General. These overlaying trends and contexts are important to connect to other levels of
understanding gender equality. This section identifies a handful of the most prominent themes discussed and
observed at the CSW63.

6.1 Trend of Non-participation in Global Cooperation
Our world is currently standing at a crossroad, where we observe many states with strong influence and capacity to
propel change taking a step away from international cooperation and adopting a non-committal stance instead. A Gzero world with fundamentally weakened support for multilateralism, resourced-deprived global institutions, and an
every-country-for-itself mentality is the antithesis of the collaborative and progressive aims of gender equality.
The election of multiple populist leaders who have openly made controversial and sexist comments across the world
is creating strong headwinds for the feminist movement. Additionally, the policy focus on many countries has turned
to trade, energy, and technology, sidelining social issues such as gender inequality, economic inequality, and
xenophobia, which if left unattended could further drive existing divisions and disintegrate our social fabric from
within. Rising security concerns and the emergence of a tipping point in global geopolitics and geotechnology are
further drawing attention away from the building blocks of an equal society. Contrary to the collaborative and
interdependent spirit of the 1990s and early 2000s, countries today focus on the rat race to obtain the most cuttingedge technology and global authority. Our world today possesses unprecedented financial and technological capacity
to bolster international development, but it lacks strong willed leadership and overarching governing structures to
commit to long-term developmental goals.

6.2 Identity Politics and the Struggle for Power
Identity is an important lens through which to understand society, as it often delineates the ways in which people hold
systemic power. While recent trends in identity politics have empowered traditionally marginalized groups to wrestle
for greater representation and equality across the board, it has the side-effect of bringing counter-forces together as
well. As greater understanding of how identity intertwines with politics is realised, the imbalances in access to social
protections become clearer. The main theme of CSW63 was social protection systems with a focus on infrastructure
and social services. When assessing social protection systems with a gendered lens, it becomes apparent that women
are still struggling to hold power in order to improve their lives - and this problem is often compounded when
accounting for other facets of identity.
In Politics of Protection: Lessons from Women Human Rights Defenders, panelists noted that power is shifting, and
new consolidations of power are changing the nature of politics. They pointed out that there are now more women
in the public realm than ever causing an illiberal drift due to disruption of the status quo and changing social
landscapes. With increased polarisation on the political spectrum, the recent shift towards populism has taken a
misogynistic and xenophobic characteristic. It is theorized that the populism that we see in western culture coincides
with austerity crisis that have undermined male economic security (for example, the GFC, war on terror, prioritizing
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climate change and demographic crisis, immigration, AIDS). Taking this view into consideration, it is not surprising that
a firm idea of identity politics is needed to understand such outcomes and how to approach them.
Further to the problem of exclusion and the complexity of identity is that of homogeneity. Many marginalised groups,
such as youth, elderly, or disabled people are often viewed as one homogenous group. However, this is not the case
and women in these groups encounter very different obstacles, making it problematic to assume that there is a ‘one
size fits all’ solution. In the High-Level Intergenerational Dialogue "Take the Hot Seat", examples are drawn of barriers
that affect young people and more specifically, young women. One example of barriers experienced by young women
is lack of proper care systems, such as programs for young women that can’t work or study because they are carers.
Targeted programs in this field could ultimately lead to meaningful change for such women and their families. To
further this point, there needs to be better support for the prevention of teenage pregnancies so that young women
can exercise their sexual and reproductive rights. Such services could make a difference to either enhance or hinder
young women’s capacity to pursue opportunities. Another barrier voiced by young people is the chance to participate
in the political sphere. In a lot of countries across the world you need to be of a certain age to run for office. Ageist
policies such as this act as barriers for young people and for inclusion. It should be noted that more young people
participating in political processes such as voting, have proven to lead to a younger congress (averaging 10 years).
Initiatives such as increased youth participation in voting could help to ensure that governance reflects the needs of
the population that it will affect.
Women with disabilities are another marginalised group that are viewed homogeneously when it comes to policies.
Many programs and services address people with disabilities however do not consider that women within this group
have very different needs than men. Secretary General, António Guterres, mentioned in the Town Hall meeting that
disabilities are noted as a very uncoordinated sector at the UN. This can be very problematic as it allows for issues,
such as violence against disabled women, to go unreported because the proper channels for doing so are not
sufficient. Furthermore, there needs to be more specific sex education for disabled women so that they, too, can
realise their sexual and reproductive rights. Examples such as these only further highlight not only the need for more
inclusive policies but also the need for increased representation. The experiences shared by youth and women with
disabilities produce some good points on why identity and inclusion are important. The Chair of CSW noted that critics
will argue that increased inclusion is expensive and her response to this is to say that inclusion should be viewed as
an investment not a cost. Investment in education can open many other doors for girls and women and thus increase
productivity overall. We need to bring women into the process by making sure that they are equipped with the right
knowledge to meaningfully contribute.
Despite the difficulties, it is apparent that solidarity in the fight for gender equality is gaining momentum in all corners
of the world. Although CSW63 was focused on gender, there were many different identities being represented. This
suggests that the intersectional nature of identity is being integrated in greater discussions. As understanding of
identity and systemic power gains traction, the struggle to incorporate these identities at the decision-making level is
proving to be a significant obstacle to overcome. Having full inclusion of all groups is a daunting task, though perhaps
a necessary one. As is now being realised with gender-blind infrastructure, innate problems will be perpetuated in
future generations. Without full representation, there will never be full inclusion. In various side events, the role of
non-traditional groups in politics was widely discussed. The general conclusion was made that in a complexly
interconnected world, there needs to be a complex management system to address issues that will be faced by future
generations and ensure full inclusion of all people.

6.3 “Push back against the push back”
Secretary General António Guterres made the current state of the struggle over gender equality clear at the 63rd
session of the Commission on the Status of Women (CSW 63) – the central question that underpins gender equality is
the question of power and politics. It is no surprise to us that power has always been unfairly distributed between
men and women; from social norms, gender roles to basic infrastructure, we observe a wide range of barriers that
impede women from breaking the glass ceiling over their heads.
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Combating these barriers requires a multi-faceted approach that engages even our highest levels of government. For
his part, Secretary General Guterres outlined the ways in which he intends to “push back against the push back”:
1. Gender parity in UN staff – the UN is well on the way to gender parity with 53% men and 47% women in
UN staff (excluding UN peacekeeping forces); and there is now gender parity in senior leadership.
2. The fight against sexual harassment within the UN with a policy of zero tolerance. The UN now has 6
female complaint investigators, who are all experts in sexual harassment. Thus, sexual harassment
complaints are taken out of the traditional chain of command and dealt with by experts in the field.
3. Zero tolerance of sexual harassment in the field, including with peacekeepers and refugee resettlement,
where he indicated that there is a high potential for abuse.
The Secretary General also expressed his priorities towards:
1. Violence against women in conflict situations – a very serious issue that is not improving.
2. The increasing persecution of human rights defenders– there are more attacks and vicious campaigns
against human rights defenders worldwide.
Pushing back against the push back requires integrated efforts from all sectors in the society. During the various sideevents hosted by countries during CSW63, we observed a clear trend of increasing partnerships between governments
and specialized agencies, donors, local communities, academia and the private industry. An example that illustrates
the positive impacts of collaboration would be the Gender Standby Capacity Project (GenCap). GenCap is an InterAgency Standing Committee initiative launched in 2007 with the Office for the Coordination of Humanitarian Affairs
(OCHA) and the Norwegian Refugee Council (NRC). The GenCap project aims to support the strategic and operational
response of agencies in applying gender equality programming in the humanitarian response. In 2018, GenCap
provided assistance to conflict-stricken areas such as Myanmar, the Democratic Republic of Congo, Afghanistan and
more.
The lack of resources and opportunities for women will no longer be a debate when such a reality is supported by
strong data. The Organisation for Economic Co-operation and Development (OECD)’s Development Assistance
Committee (DAC) presented their research on bilateral allocable aid committed by DAC members in 2016-2017 and
of private foundations’ financing for gender equality and women’s empowerment in 2016. The study shows that
funding for dedicated programmes that target gender equality and women’s empowerment as a principal objective
remains low at 4%, and 62% of aid remains gender blind. The findings of this study can serve as a valuable guide for
future designation of funding. Clearly, data and statistics are the building-blocks of the struggle for gender equality,
as they pinpoint to the specific actions that should be taken to narrow the gender gaps demonstrated by the data.
Conclusions drawn from data analysis can then substantively inspire appropriate policies.
The most effective way for us to push back against the push-back and to redefine social norms is the empowerment
of women through concrete policies that can translate to tangible changes. The ultimate goal defined by this year’s
CSW – women’s access to public services and social protection systems - cannot happen without the
implementation of meaningful and substantive policies. Governments around the world have to recognize that they
have the capacity to elevate the status of women by guaranteeing access to basic health services, education, clean
water, safe transport, energy, pensions, parental leave and more. They need progressive policy changes that break
down the barriers that impede women from achieving equality with their male counterparts. They need policies that
encourage gender parity in all levels of government, because we know that real change happens when there is solid
evidence and the right people are at the table. Only eleven countries in the world have gender-equal cabinets - only
5.6%. For real change to happen, women need to be at the table where decisions are made.
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6.4 A Reflection on Canada’s Leadership Within the G7
Attending CSW63 provided the BCCIC delegation with a unique opportunity to gain insight into the intentions of the
newly appointed Minister of International Development, the Honourable Minister Maryam Monsef. She had been the
Minister of Status of Women since January 10, 2017, and during the most recent cabinet shuffle on March 1, 2019,
was provided the portfolio as the Minister of International Development as an addition to her role. CSW63 was her
first prominent appearance at the international stage as a representative for foreign and domestic policies which acted
as a launching point for her positions on the international stage.
In particular the side event, On the way to Biarritz: Women’s Rights at the Heart of the G7 Summit highlighted Monsef’s
and Canada’s intentions to maintain a feminist agenda as an integral component of future G7 Summits. The event was
a panel discussion from prominent figures, which included: 1. Minister Monsef, 2. Marlene Schiappa the French
Secretary of Equality between the women and the men, 3. Katja Iversen the President/CEO of Women Deliver and, 4.
Lyric Thompson, the Director of Policy and Advocacy at the International Center for Research on Women (ICRW).
Monsef, Schiappa, and Iversen highlighted the successes of the Canadian Government at the 44th G7 Summit in La
Malbaie, Quebec. In particular, the appointment of the first G7 Gender Equality Advisory Council, which had the task
of integrating a gender analysis into all agenda items discussed throughout the Summit. The session served as an
opportunity for Canada to suggest how the French Government should proceed to navigate a gender analysis within
the next G7 Summit.
In contrast, Lyric Thompson, the Director of Policy and Advocacy at the International Center for Research on Women
(ICRW) asked Minister Monsef “What was Canada’s definition of a feminist foreign policy?”, which was answered with
silence. Her question was simple yet poignant and outlined the much-needed improvements Canada and the G7 must
still implement in order to integrate a gender lens across all dimensions of foreign policy. Specifically, her question
highlighted the ICRW’s research which suggests that Canada has produced a feminist foreign policy that focuses
narrowly or almost exclusively on development initiatives, via Canada’s Feminist International Assistance Policy.
Canada has not integrated a gender analysis within their trade negotiations nor their defense strategies, leaving their
only true foreign policy to be tied to such a small portion of their international pursuits and monetary clout. While
their work at the G7 did reach other sectors, the outcomes from the talks did not possess substantial feminist foreign
policy.
The lack of depth or breadth of Canada’s role on the global stage in promoting economic and defense-oriented
feminist foreign policies left Monsef in a position where she had to discuss almost exclusively domestic policies within
Canada that promoted gender equality. She relied heavily on the domestic policies she spearheaded towards ending
violence against women and her personal experiences as a woman in politics. Having Monsef in this role raised the
question of whether she could bring strength to Canada’s feminist foreign policy with her domestic lens on women’s
rights. Monsef’s presence at CSW 63 left many hopeful that her expertise and willingness to collaborate with the
academic and civil society sectors in domestic policy will provide her with the gumption to advocate for a larger
feminist presence in all of Canada’s Foreign policies under Trudeau’s leadership.

6.5 Canada’s Place in the World
At the Women Deliver conference in Vancouver, we learned about Equal Measures 2030, the most comprehensive
tool available to explore the state of gender equality across the world. It provides data on 129 countries, which covers
95% of the world’s women and girls. The 2019 Sustainable Development Goals Equality Index found that nearly 40%
of the world’s girls and women live in countries that are failing on gender equality. And no country is on track to
achieve gender equality by 2030 – a very sad state for the world!
However, the good news is that Canada is among the top 10 countries. Denmark tops the list, followed by Finland,
Sweden, Norway, Netherlands, Slovenia, Germany, Canada, Ireland and Australia. Overall, higher income countries
are more likely to have greater gender equality than lower income countries. The United States is a notable outlier at

20

28 , with its overall score driven down by poor performance on indicators related to poverty, women’s participation
in the economy, and inequality. Russia is another outlier with its score of 59 .
th
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Canada has the most room for improvement in SDG 13 – Climate action & SDG 17 - Partnerships for the goals. Canada
is a big producer and user of fossil fuels and is warming at twice the rate of the rest of the world. SDG 17 calls for
developed countries to contribute 0.7% of GNI to official development assistance and Canada has been at 0.26% for
some time. Canada’s report on murdered and missing Indigenous women points to long standing and systemic issues
that need to be addressed if we are to ensure that no one is left behind.
Data is important but not sufficient for change. Action, economic power and resources are crucial. In 1995, Canada
fully committed to the Beijing Declaration and developed a Federal Plan to implement the Platform for Action,
complete with federal ministries that had agreed to implement specific action items. However, after some years,
gender equality lost political momentum and tax cuts resulted in cuts to social programs, which disproportionately
affected women.
Under Prime Minister Justin Trudeau, Canada positioned itself as a global leader on gender equality. In 2015, Trudeau
appointed Canada’s first gender-balanced cabinet. At the Women Deliver conference, he announced that the federal
government would gradually increase international aid for women’s health, including sexual and reproductive rights
to $1.4 billion by 2023, making Canada a top contributor in this area. In addition, Maryam Monsef, Minister of
International Development and Minister for Women and Gender Equality, announced a $300 million Equality Fund to
channel resources to women’s movements and organizations across Canada and the globe. Trudeau also agreed to
incorporating feminist principles all aspects of Canada’s G7 presidency. This leadership is of increasing importance at
a time when others (notably the US) are pulling back.

6.6 Gender Parity at the United Nations and Beyond
The UN announced it aims to make gender parity a reality within the organization by 2021. This matters as the United
Nations is a model of best practice for governments and civil society around the world. It is imperative that our global
institutions reflect our understanding of gender equality in action. There is a recognition that this goal is not just about
numbers, but also about changing the culture of organizations and society not only for the betterment of women but
for the betterment of all.
This work begins by breaking down gender norms and going back to the basics of gender equality such as instating
gender-neutral constitutions. It can also begin by understanding what gender is actually about - asking the question
“what does it mean to have a gender?” This line of questioning can lead to understanding how gendered power
structures also negatively impact men and boys as well as women, girls, and gender diverse people. Gender
socializations, beliefs, and attitudes can be limiting for all people, and the big picture work of gender equality is in
removing rigidity and valuing the different strengths people embody - both because of, and regardless of, gender.
Male dominance is not an accident. It is a construction that has been perpetuated through social norms. Challenging
and changing the homogeneity of male power has the potential to realize great benefit, as creativity in problem solving
is driven largely by diversity. We must insist that women belong in all areas of society (and similarly, that men do as
well in areas such as care work). As an example, one of the greatest challenges in achieving parity at the UN is in
bringing gender parity to peacekeeping operations, especially at the more senior levels. But being able to do so would
improve the work of the organization, as data states that both women and men in conflict areas are more likely to
report incidences of gender-based violence and other sensitive reporting when female operatives are present.
There is some resistance to the goal of gender parity with opinions such as ‘gender parity is not required for gender
equality,’ but according to senior officials at UN Women, it does make a difference in reaching a more equal society
and enabling women more broadly. Much backlash is based on anxieties and misunderstandings about how to achieve
gender parity in a fair way - however this framing can be turned to looking at ensuring women have a fair opportunity
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at leadership and work. Gender parity is not a zero-sum endeavour, and feminist leadership creates an enabling
environment for women and girls to contribute meaningfully to the world, which is just. Keeping the social end goal
in sight is also important: bringing more women into organizations is better for everyone and promotes healthier and
more innovative culture.
Bringing gender parity forward in leadership at all levels has positive, and sometimes unforeseen, cascading impacts
in all areas of sustainable development. The example set by the UN is looked to by people and governments around
the world, and so gender parity in this global institution is an important step in taking action for gender equality.

7 Moving Forward Together
This report is a document of some of the experiences and learnings of the 7 women from BCCIC’s Delegation to the
CSW63. We felt compelled to find some way to share the great privilege of having access to such a high-level venue
for receiving information, connection, and inspiration. The observations, topical knowledge, key learnings, and themes
captured here of course only represent a small part of what was gained from our time together and at the United
Nations.
Further, the relationships we made with each other are difficult to convey and may be one of the most important
outcomes of the delegation. Since the CSW63, the group has met up several times to discuss our work, politics, our
personal challenges, and our successes. Several members of the delegation also attended the 2019 Women Deliver
conference in Vancouver and were able to make connections to what was shared at the United Nations, thereby
deepening analysis and understanding of the task of gender equality. We keep in touch through a group
communication thread, sharing news, asking for advice, and providing support to one another. We invite others into
our gatherings to grow our community and extend the power we have built together. These kinds of lateral networks
made with diverse people are an important piece of building the capacity of women and strengthening our influence.
Our small group could be said to be a good example of how this work must be done: through meaningful shared
experience, relationship, respect, and support. We hope to be working together on this important work for years and
decades to come - indeed, this is what it takes to make monumental shifts for a better society.
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