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How do I apply?

The application process involves an initial interview with one of the program facilitators. To 
schedule an interview visit bccic.ca/praxis and complete the online expression of interest 
form. 
 
If you are interested in the program, you can continue into Module I involving two more 
conversations with facilitators to make sure the program is a good fit, and to better understand 
your professional development needs, what you can bring to the course, and what you feel you 
need in order to show up fully in the program. 
 
Module I is free and at the end of this module if both you and the program facilitators agree 
you are a good fit for the program then you will be able to enrol in the program through an 
online form. The deadline for enrolment is 15th February 2021.

Dates & Delivery How many people are accepted to the Program?

There are a maximum of 20 participants accepted into each Praxis Program. 
 
During Module 1 of the program, 30 people are invited to take part in the one-to-one 
conversations with facilitators with the expectation that not all participants will decide to 
formally enrol in the program and progress to the following modules. 
 
If more than 20 participants decide that they want to progress then additional participants will 
be notified that they have been placed on a waiting list and will be invited to participate in 
future programs. 
 
You may also not be accepted into Module II if you do not meet the core eligibility 
requirements for the program.
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Can BCCIC or my employer sponsor some or all 
of the program fees?
 We recommend that you consult your employer and inquire if there are any professional 
development funds that you can access. 
 
BCCIC will do its best to accommodate participants who are experiencing financial barriers. 
 
Please let a facilitator know if you are facing any of these barriers during the  conversations in 
Module I.

Yes, this program is an experimental prototype and we encourage participant input and design 
feedback throughout the program. 
 
The program is designed to be adaptive and while the core structure and themes of modules have 
been established there is room to adapt the program to participant needs, key issues and 
opportunities for praxis.

Can I contribute to the program’s facilitation 
or design?

How will the program be facilitated?
 
The program has a team of core facilitators who you will meet during Module I and will oversee the 
coordination and adaptive design of the program. 
 
Core facilitators as well as guest facilitators will facilitate each of the three 90-minute online sessions 
that take place during a module. These sessions will focus on providing tools, experiences and peer 
dialogue and inquiry to work through challenges and come to new approaches and solutions 
together. 
 
Participants will be encouraged and supported to trial their new insights and approaches in practice 
groups and their own organizations or work environments.
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Who are the program coordinators and 
facilitators?
 
The praxis program is run by a team of five core facilitators: Michael Simpson, Prav Pilay, Dan Harris, 
Priya Bala-Miller and Christina Marie Comeau. 
 
The core team is supported by two volunteers – María de Fátima Lazo and Kian Farah. 
 
Together this team has over 70 years of experience in designing and leading professional 
development and transformational change programs.

The SDG agenda presents a ‘wicked problem’ that will require new ways of thinking and acting if we 
are to arrive at this aspirational vision of sustainable global development. 
 
Changemakers will need to be able to think across sectors and scales, to prioritize specific SDG 
actions while recognising the interdependence of the framework as a whole, and to build complex 
partnerships capable of co-creating solutions that are beyond the capacity of individual 
organizations, sectors or nations. 
 
The program exists to develop these capacities and ensure that changemakers can take full 
advantage of the transformational nature of the SDG framework and all it has to offer while 
ensuring that practitioners can immediately put these skills to use in advancing the SDG agenda. 
 
In order to do so, professionals need to be able to work through the key challenges and crises that 
we are facing including the Covid-19 pandemic and the systems shock this has caused and its effects 
on our lives, how we do our work, the issues we work on and the systems we are embedded in. 

Why was the Praxis Institute and this program 
created?
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How do you understand “praxis”? 

 We define “praxis” as the nexus between theory and practice. 
 
The process of putting ideas into action for the transformation of self, society and system toward a 
better world. The Praxis Institute is concerned with enacting and embodying the SDGs and leveraging 
Agenda 2030 for tangible impact. 
 
The application of praxis also involves practitioners and professionals generating ideas from action 
through learning by doing and sharing experiences.

Yes, the Praxis Program is committed to incorporating a JEDI lens to the design, implementation and 
management of the Praxis Program including participant selection, diverse learning opportunities 
and the outcomes and content of the program. 
 
As the host organization of the Praxis Program, BCCIC is currently going through its own JEDI audit 
and developing its institutional JEDI capacities and practices that will be further articulated and 
brought to strengthen the Praxis Program. 
 
The Praxis Program aims to be JEDI-informed so that it addresses current and potential forms 
oppression and injustice, and contributes to a more equitable world through its own practices and 
the skills and capacities it supports.  

Are you taking a Justice, Equality, Diversity and 
Inclusion approach in your work?

This program is for individuals. Peer learning and collective inquiry and exploration are key elements 
of the program involving group work during and outside of facilitated sessions. Most of the 
participants will be embedded in organizations or institutions that are well positioned to influence 
change and action on the SDGs. 

Is this an individual program or for groups? 
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Will I get a graduation certificate? 

No. There is no official certification or accreditation associated with this program.

What is the time commitment? 

The program is primarily designed as a series of online retreats (the modules) that make up the main 
time commitment for the program. 
 
Each module/retreat involves three 90-minute sessions (4.5 hours over two days) which are 
interspersed with individual and group work sessions that will take up approximately 6 hours over the 
two days of each module. 
 
Outside of the modules participants are expected to apply their insights to their own professional 
practice or organizational context. Participants will also receive tasks to complete between modules 
which will take approximately 6 hours of work to be carried out over the month period between 
modules. 
 
In total this brings the overall time commitment for the program to 67.5 hours. 

How flexible is the program? Can I complete it 
at my own pace?
Participants are expected to attend all five modules and each of their three 90 minute online sessions.
 
If a participant is not able to attend a module, they will not be able to join the program, as peer 
learning is a key pedagogical principle of the program. 
 
Program learning tasks that are carried out in-between modules can be completed according to a 
participants own schedule. 
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What will I personally learn or gain from the 
program?
 
This really depends on you and what you bring to the program. 
 
Each of us are facing unique challenges as we seek transformational change and action on the SDGs 
in this time of crisis and systems shock. 
 
The program is designed to help you name these challenges for yourself and to develop the inner, 
interpersonal (collective) and systems change capacities needed to respond to them. 
 
What this looks like will be different for each person. However, you will not be doing this work alone 
and the program provides a reflective, supportive and open space to explore challenges and 
opportunities with like-minded and supportive peers.

The program provides participants with key tools and experiences that will help their organizations 
better integrate and operationalize their work with the SDGs. 
 
Most importantly the program is designed to support participants develop the “know how”, the 
practical knowledge, needed to put the idea of the SDGs into action and to work through the main 
challenges that their organizations are facing. 

How will this program benefit my organization?

Apply at bccic.ca/praxis




