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A NOTE FROM THE EDITOR

In the spirit of co-creation, this e-zine offers a 
unique opportunity to learn about the innovative 
ways that development actors have deconstructed, 
decolonized and reimagined the concept of Leave 
No One Behind (LNOB) in their daily work. 
Furthermore, this e-zine provides a platform for 
the powerful stories, poems and artwork produced 
by people, who wear multiple hats everyday, who 
bear multiple burdens and face compounding 
challenges because they identify with and are 
straddling multiple categories, classifications and 
labels.

Despite the burdens that they bear, the barriers that 
they face and the discrimination and victimization 
that many experience, they are also agents of 
change, who through their stories, poems and 
artwork, want you - the reader - to understand the 
intersections that shape their lives. They want you 
to reflect on your own assumptions, biases and 
acts of microaggression. They want you to enter 
into dialogue on what it means to be categorized 
as left behind, or what it means to be spoken for 
rather than listened to. What it means to be seen 
as a victim deserving of pity and often scorn. And 
what it means to be personal advocates and change 
makers, transforming the world in everyday acts of 
resistance, moral leadership and reflexive practice. 
These submissions are not meant to represent all 
stories of marginalization, tell the tales of others 
or serve as a mouthpiece for all those left behind; 
they are unique and insightful reflections based on 
personal lived experience, and yet they each hold 
kernels of insight that when viewed together will 
force the reader to take pause and contemplate 
what it means to be left behind or treated as being 
left behind.

The LNOB pledge was adopted as a cross-cutting 
theme of the 2030 Agenda for Sustainable 
Development in order to promote the universality 
of the Sustainable Development Goals (SDGs) 
and the underlying belief in the inalienable 

human rights and human dignity of all people. 
“Everyone—no matter their race, ethnicity, gender, 
sexual orientation or abilities—should be included 
in the economy and in society,”1 as argued in the 
Towards Canada’s 2030 Agenda National Strategy. 
This strategy, like other policy documents related 
to the Sustainable Development Goals, refers to 
specific categories of people who are ‘left behind’ 
or the ‘furthest behind’ because they are deemed as 
vulnerable, marginalized, and underrepresented, 
namely women, Indigenous peoples, newcomers, 
people with disabilities, seniors, members of the 
LGBTQ2IA2S+ community, and youth.2

However, this categorization does not do justice to 
the lived reality of deprivation, marginalization and 
social exclusion, as argued in BCCIC’s recent report 
entitled, Reading Between the Lines: Accelerated 
Implementation of Agenda 2030.3 ‘Being left behind’ 
cannot be attributed to one single cause. It cannot 
be explained with reference to one single factor, 
characteristic or identity. It is far more complex 
than boxes, labels or categories can explain. 
Marginalization and social exclusion are not the 
result of one factor alone, such as gender, race, 
ethnicity, class, sexuality or disability, but everyday 
our positioning, identities and relationships are 
influenced by the interaction of all of these factors, 
and it is this intersection that is at the heart of 
human experience. And everyday, these interactions 
influence the hierarchical ladders that we stand on, 
clamber upon or desperately cling to in society, the 
power struggles that we engage in, and the barriers 
that we face when accessing resources, services and 
opportunities. These intersections influence how we 
interpret and respond to such barriers, our coping 
strategies in particular situations, and our ability 
to act upon and transform our environments in 
others, often guided by our special relationships with 
nature, community, place and space. 

Intersectionality is at the crux of what it means to 
belong or be left behind: left behind not just because 

https://www.canada.ca/en/employment-social-development/programs/agenda-2030/moving-forward.html
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I am a woman, but left behind because I am a 
woman of a particular nationality, legal status, race 
and age. It is at the core of what we should be trying 
to understand when we seek to identify those who 
are at risk of being left behind, and when we speak of 
“empowering” those furthest behind first.

We should be collectively re-examining what 
this word “empowerment” means, and who is 
empowering whom. Instead of lending a hand to 
those at the back of line, we should be walking next 
to each other to find out if a hand is what is needed, 
and if we are indeed walking in the right direction. 
In this Final Decade of Action, I feel privileged to 
have had the opportunity to walk next to several 
researchers, volunteers and countless contributors 
who have co-created this e-zine as a platform for 
nuanced and insightful dialogue, meaningful self-
reflection, and ovation-worthy creativity on a  
pledge centred on human dignity, human rights  
and social justice.

I am extremely grateful for the tireless efforts of 
several volunteers and staff members, including 
Bashar Alsaeedi, Hanna Hett, Holly Janzen, 
Christiana Onabola and Panthea Pourmalek.  
I would also like to single out Rachel Way for 
assuming a leading role in the collection of 
submissions, and Jeffrey Jianfeng Qi and Yu-Chen 
Tseng for creating such a beautiful magazine, of 
which I am proud to be a part.

 

1 Employment and Social Development Canada. “Towards Canada’s 2030 
Agenda National Strategy.” Government of Canada. July 15, 2019, https://
www.canada.ca/en/employment-social-development/programs/agenda-2030/
national-strategy.html.
2 Ibid., 14.
3 Kropiwnicki-Gruber, Zosa De Sas, Emma Ramsden, and Carly Rimell. 
“Chapter 6: ‘Leave No One Behind’ And the 2030 Agenda.” In BCCIC’s Reading 
Between the Lines Accelerated Implementation of Agenda 2030. 2020. https://
www.BCCIC.ca/report-accelerated-implementation-of-agenda-2030/.

Dr. Zosa De Sas Kropiwnicki-Gruber
Policy Director & Gender Specialist, BCCIC
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HUMANITY: PULLING EACH OTHER UP
Artwork by Rowena Huang 

Rowena Huang is a 17 year old student from 
Burnaby South Secondary with a passion for graphic 
arts. This artwork was created around the simple 
yet often neglected idea of reaching out a hand to 
others. In the situation depicted in the artwork, it 
might seem straightforward and obvious that you 
would never leave someone hanging off the edge of a 
cliff. Yet sometimes the same morals are not applied 
in basic issues of daily life. It is not wrong to take 
opportunities for yourself or walk through doors 
that open for you, but it is important to remember 
those who have not been blessed with the same 
privileges. We as humans all have red blood coursing 
through our bodies, and that in itself should act as 
a thread, a connection, pulling us together through 
actions of empathy, compassion, and love.
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MARCHING FOR MISSING AND  
MURDERED INDIGENOUS WOMEN
Interview with Myrna Cranmer, by Rachel Way

Myrna Cranmer was born in Alert Bay, British Columbia (B.C.), in 1950. She 
is a member of the February 14th, Memorial March Committee and is one 
of the organizers of the Missing and Murdered Indigenous Women’s March. 
She worked extensively in the Downtown Eastside of Vancouver after she 
was awarded her Master of Arts at Simon Fraser University.

The Canadian 2030 Agenda strives to leave no 
one behind in the pursuit of the Sustainable 
Development Goals. While it is a notable goal, 
it most certainly cannot be achieved without 
acknowledging, facing, and pursuing justice for the 
thousands of missing and murdered Indigenous 
women in Canada. According to a study done 
by the Native Women’s Association of Canada, 
Indigenous women are nearly five times more likely 
to be murdered by a stranger than non-Indigenous 
women.4 Additionally, Indigenous women and girls 
were shown to make up nearly 10% of all female 
homicides in Canada while only accounting for 
less than 3% of the female population, highlighting 
an evident disproportionate rate of homicides 
amongst Indigenous populations. These statistics 
raise the question - how can we as a country, 
and as a province, move towards the Sustainable 
Development Goals when we are leaving so many 
women behind?

Myrna Cranmer is one of the organizers of the
Women’s Memorial March on the Downtown East 
Side of Vancouver, who marches every February 
14th, Valentine’s day, to remember and demand 
justice for the missing and murdered Indigenous 
women and girls in British Columbia and Canada. 
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Myrna explains that she began helping to organize 
the march after she witnessed first-hand the lack 
of accountability on everyone’s part to help deliver 
justice, sharing that she personally knows many 
women who have been murdered or gone missing.

According to the Native Women’s Association of 
Canada, nearly half of the homicide cases in their 
database remain unsolved, which does not account 
for the many cases where women were suspected 
to be missing rather than murdered. Myrna 
keeps a list of the names of women who have 
gone missing or have been murdered. Despite the 
growing plea from Indigenous communities and 
organizations for accountability, she explains that 
the list continues to grow each passing memorial 
march, with around 30 names being added just 
this year. Myrna notes that each Valentine’s Day 
the amount of women marching continues to 
grow, and while that may be a sign that more 
women are joining the movement and the message 
is spreading, it also serves as a grim reminder that 
a growing number of families and communities 
are grieving as women continue to go missing.

The first Women’s Memorial March was organized 
in 1992, after a Coast Salish woman named Cheryl 
Ann Joe was murdered. Her name being the first of 
many to bring women and supporters alike from 
across the province to march in remembrance. 

Every year, the route includes the locations where 
women were last seen, which not only allows 
families to remember, but also portrays a stark and 
dire message to those separated from the issues - it is 
much closer than it may seem. Organizations such as 
the Women’s Memorial March provide families and 
communities with safe places to heal and grieve their 
loss, yet the devastating fact remains: Indigenous 
women and girls continue to go missing and be 
murdered. Instead of relying on the system to bring 
their community justice, many groups have taken 
matters into their own hands to advocate for their 
loved ones and prevent this atrocity from continuing 
to occur. Myrna explains that many Indigenous 
women live with the fear that they will be “ignored 
to death,” a fear she believes stems from the systemic 
nature of gender-based violence which enables this 
tragedy to keep occurring, simply because it can.

For anyone who is interested in supporting the 
Missing and Murdered Indigenous Women’s 
Memorial March, more information can be found 
on their Facebook page: https://www.facebook.com/
groups/womensmemorialmarch.

 

4 Native Women’s Association of Canada. “Fact Sheet: Missing and Murdered 
Aboriginal Women and Girls.” 2015. https://www.nwac.ca/wp-content/
uploads/2015/05/Fact_Sheet_Missing_and_Murdered_Aboriginal_Women_
and_Girls.pdf.
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ROUTE OF THE 30TH ANNUAL 
WOMEN'S MEMORIAL MARCH
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START: No later than 12:15 pm usually) Circle at 
Main and Hastings. Elders to face and proceed 
North. Stop 1: Main Rooms. On Main Street, 
between Powell and Alexander, Left side of the 
Street. Turn left on Alexander. 

STOP 2: Wendy Poole Memorial. Alexander 
Street, right near corner of Main. On right side of 
street. (Note: Alexander becomes Water Street) 

STOP 3: 21 Water Street. Right after Carrall 
Street, formerly Purple Onion, now Packing 
House (right side) 

STOP 4: 110 Water Street Gastown Hotel Left 
Side of Street. MARCH HELD AT WATER AND 
ABBOTT. March goes left on Abbott till Hastings, 
turn left on Hastings 

STOP 5: 20 West Hastings PHS Building With 
Green Gates Just Past Potluck Cafe 

[FOR NEXT TWO STOPS: Hold march at 
intersection of Carrall and Hastings. Elders walk 
to stops] 

STOP 6: Pigeon Park Corner of Carrall and 
Hastings Left Side of Street 

STOP 7: 412 Carrall Street (Pennsylvania) Right 
side of Street on Hastings and Carrall 

[FOR NEXT TWO STOPS: Stop at Bus stop. Elders 
will walk to both stops below] 

STOP 8: 16 East Hastings Tellier Towers Right 
Side of Street 
 

STOP 9: 25 East Hastings The Dodson Hotel Left 
Side of Street 

STOP 10: 77 East Hastings BC Collateral Left Side 
of Street 

[FOR NEXT FOUR STOPS, GUARDIANS HOLD 
MARCH AS ELDERS DO CEREMONIES] Stop 11: 
159 East Hastings Balmoral Hotel Left Side of 
Street.  

STOP 12: 160 East Hastings The Regent Hotel 
Right Side of Street. Stop march at Regent for 10 
mins.

STOP 13: 166 East Hastings Roosevelt Hotel Right 
Side of Street.  

STOP 14: behind Washington.  

STOP 15: at Main and Hastings. Circle up for 
speakers and make circle with quilt panels. leave 
by 2:00 pm 

STOP 16: 261 East Hastings, Walton Hotel 

STOP 17: 502 East Hastings Building Above U2 
Grocery Store Right Side of Street 

STOP 18: Princess and Hastings, Turn left onto 
Princess. Stop at Alley behind UGM. Go North 
on Princess, turn left into alley btwn Cordova & 
Powell. 

END: Oppenheimer Arrive by 2:30 pm
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Abby Laguisma-Morales,
Ada Oldwoman,
Adeline(Dolly) August ,
Agnes Isabelle McKay,
Ainjil Hunt,
Alberta Williams,
Alberta(Pebbles)Liza  Cardinal,
Aleisha Germaine,
Alice Hall,
Alice McMillan,
Alice Mowat Johnson,
Alice Williams,
Alisha Natasha Guno,
Alison Kewistep,
Alvina Rose Ehrenberg,
Amanda Campbell,
Amber Dohni-Staines,
Amber TwoThumbs,
Amelie Papastesis,
Amy Louise Terris,
Amy McCauley,
Andorline(Angie) Wilds,
Andrea Borhaven,
Andrea Joesbury, 
Angel Boureors,
Angela Anderson,
Angela Arsenault,
Angela Gardiner,
Angela Jardine,
Angela Landry,
Angela Leanne Tommy,
Angela Lynn Cross,
Angela Sankey Green,
Angela Williams,
Angeline(Angie) Eileen Pete (missing),
Ann Ducharme,
Ann Threlfall,
Ann Wolsey,
Anna Fedorio,
Anna(Cookie)Menow,
Anne Chester,
Anne Chester,
Anne Marie Clarke,
Annette McGee,
Annie (Flacka)Norris,
Annie Cedar,
Annie Eskenazi,
Annie Gonzales,
Annie Yassie,
Antoinette Paul,
Antonia Zogaris,
April Reoch,
Arlene Farrell,
Arlene Sinclair,
Ashley ‘Strongarm’ Machiskinic,
Ashley,
Audrey Hill,
Audrey Hunt,
Audrey Northwest,
Audrey Rivers,
Audrey Rose Grose,
Audrey Wilson,
Barb Mills,
Barbara Ann Aubichon,
Barbara Charles,
Barbara Gus,
Barbara Henry, 
Barbara Joan Statt,
Barbara Larocque,
Barbara Lefebvre,
Barbara Neasloss,
Barbara Paul,
Barbara Wallace,
Basma Rafay,
Beatrice Bolton,
Beatrice Mary (Pronteau)Godin  Gangsta Granny,
Beatrice Starr,
Beatrice(Marcella)  Oleman,
Becky Ruskoff,
Belinda Eugene,
Belinda Williams,
Bernadette Campo,
Bernadette Pierce,
Bernadine Standing-Ready,
Bernette Cecilia George,
Bernice Bottle,
Bertha Julian,
Betty Case,
Betty Henry,
Betty Lou Williams,
Betty Pearl Dubois,
Bev Halpin,
Beverly Ann Desjarlais,
Beverly Beckett,
Beverly Kelly,
Beverly Nelson,
Beverly Whitney,
Beverly Wilson,
Birdena Grace Pierce,
Blanche Olson,
Bobbi Weston,
Bonnie Catagas,
Bonnie Johnston,
Bonnie Lincoln,
Bonnie Peters,
Bonnie Pruden,
Bonnie Stevens,
Bonnie Whalen,
Bonnie(Charlene) Chris Charlie,
Brenda Audrey Guno,
Brenda Blondell,
Brenda Boutillier,
Brenda Domingo,
Brenda Ganski,
Brenda Logan,
Brenda Moreside,
Brenda Williams,
Brenda Wolfe,
Bridgette Arsenault-Guillamette,
Brittany Irving,
Brittany Lolly,
Brittany Martel,
Brittany Norris,
Brittany Skyberg,
Cady Quaw,
Caitlin(CJ) Williams,
Candace Giebel,
Candace Shepley,
Candace(Mecca Jay)Turrie,
Cara Ellis,
Cara Starr Duncan,
Carla (McMaster) Grover,
Carla Spence,
Carla(CJ) Marie Smith ,
Carmen Lafleur,
Carol Ann Wadden,
Carol Beckett,
Carol Cardinal,
Carol Courtepatte,
Carol Ruby Davis,
Carol Walden,
Carolyn Beugger,
Carolyn Crawford,
Carolyne Boask,
Carrie Ann Starr, 
Casey Monk,
Cassandra LaLonni Antone,
Cassidy (Fayth)Estey,
Catherine Clark,
Catherine Gonzalez,
Catherine Knight,
Catherine Laraway,
Catherine L’Hirondelle,
Catherine Mills,
Catherine Teresa Joe,
Cathleen Penington, 
Cathy Lee Rattlesnake,
Cecilia Nikal,
Chantal Gillade,
Chantal Venne,
Char LaFontaine-Wagner,
Charity Cassell,
Charity Willier,
Charlene Kerr,
Charlene Lucille Williams (McAdams),
Charlene Ottenbros,

Charlotte Doolan,
Charlotte Jolly,
Charlotte Prince,
Charmaine (Charlie) Deschamps,
Charmaine Grey,
Chelsea Acorn,
Chelsea Lynn DeForge,
Chelsea Rose Holden,
Chelsea Simpson,
Chereece Keewatin,
Cheri Lynn Smith,
Cheryl Ann Joe,
Cheryl Anne Jones,
Cheryl Humchitt,
Cheryl Lynn Smith
Cheryl Paul,
Cheryle Vickland,
Chonticha Ellefson-Toassami,
Chris Davenport,
Chrissy Cardinal (Mountain),
Christie Fitzpatrick,
Christina James,
Christina Lagis,
Christina Lorraine Christison,
Christina P.,
Christina,
Christine Goosehead,
Christine Lino,
Christine Prince,
Christine Thomas,
Christine Wilcox,
Christine(Big Bird)  Cardinal,
Christine(Chrissie)  Billy,
Chrysta David,
Cindy Beck,
Cindy Halliday,
Cindy Lou Bardics nee Swain,
Cindy Martin (missing),
Cindy Summers,
Cindy Summers,
Cindy Williams, 
CJ (Caitlin) Williams,
Claire Robinson,
Claire Wilkins,
Claudia Marie Bancarz,
Clorissa Mary Adolph,
Colleen Ann Bottomly,
Colleen Carroll,
Colleen Copeland,
Colleen Louie,
Connie Chartrand,
Connie Christenson,
Connie Peale,
Connie Rider,
Corinne Wilson,
Corinthia Kelly,
Corrine Dagnault, 
Corrine Gurney,
Corrine Sherry Upton La Fleur,
Courtenay Point,
Crysta Lynne David,
Crystal Baker,
Crystal Chartrand,
Crystal Rose Paul,
Crystal Rose Paull,
Crystal Wright,
Crystal(Honey) Rose Hood,
Crystal(Storm) Boyes, 
Cynthia Feliks,
Cynthia Good,
Cynthia Guimmond,
Dale Linda Patterson,
Dalina Marie Edweena Gray,
Dana Draycott,
Daniel Rutter,
Danielle Airth,
Danielle La-Rue,
Danita Smith,
Darcy Lane,
Darla Poulin,
Darlene Johnson,
Darlene Joseph,
Darlene Mickey,
Darlene Obichon,
Darlene Small-Legs,
Darlene Weismiller,
Darlinda Lee Ritchey,
Dawn Blair,
Dawn Heather Sangster,
Dawn Lynn Cooper,
Dawn Scott,
Dawn Theresa Crey,
Dayle Linda Patterson,
Deanna Desjarlais,
Deanna Duggan,
Deanna Mistique Bird, 
Debbie Ann McMath,
Debbie Blair,
Debbie Kennedy,
Debbie Kirton,
Debbie Knowles, 
Debbie Neaslose,
Debbie Pronteau,
Debbie Spence,
Debbie Woelke,
Debby Desjarlais,
Deborah Cain,
Deborah Chisholm,
Deborah Kaine,
Deborah Laking,
Deborah Makawski,
Deborah Murray,
Deborah Roe,
Debra Bloom,
Debra Foley,
Debra Jones, 
Debra Lucas,
Dee Huppe,
Delayne(Pearl) Supernault,
Delilah Laura Martin aka Laurie Mcdonald,
Delores Brown,
Delores Chouqette,
Delores Flett,
Delores Howard Jury,
Delores Jandrew,
Delores May Prevost,
Delores Rivet,
Denise Fabbro,
Denise Lewis,
Denise Stillwell,
Denise Vanruyskenvelde,
Denise(Teresa) Jack,
Deserai Tolmie,
Diane Gudmundson,
Diane Joseph,
Diane Lancaster,
Diane Marlene McKellar (nee Brown),
Diane McMillan,
Diane Melnick,
Diane Rock,
Diane Sharon Claire Osbourne,
Dianne Bolton, 

Doe, Jane 085,
Doe, Jane 101,
Dolores Flett,
Donna Anthony,
Donna Charlie,
Donna Gardner,
Donna Jessop,
Donna May Testawick,
Donna Reardon,
Donna Rose Kiss,
Donna Young,
Dora Joseph Patrick,
Doreen Hardy,
Doreen Lolly,
Doreen Tom,
Doris (Dee Dee) McKay,
Doris Big John,
Doris Martel,
Doris Vera Williams,
Dorothy Anne Spence,
Edie Wild,
Edna Brass,
Edna Shade,

Edna Shande,
Elaine Allenbach aka Lisa Marie Morrison,
Elaine Dumba,
Elaine Robinson,
Elaine Traverse,
Elaine(Tina)  Woodhall,
Elin Cramer,
Elizabeth Bodnar,
Elizabeth Isaac,
Elizabeth Jane Koe,
Elizabeth Lagis,
Elizabeth(Aura) Margaret Lewis ,
Elizabeth(Panther) Marie Cunningham,
Elsie Sebastion (Jones),
Elsie Tomma,
Elsie(Granny)Vance ,
Elva Johnson, 
Emily Lorenzen,
Emmiline Grey,
Enola Evans,
Erica Blezard,
Erica Sasaki,
Erin Spani,
Esa Chalifoux,
Este Henderson,
Esther Laura Bolton,
Eva Britt,
Eva(Louise)Spence,
Eve(Yvette) Waite,
Falinda Natrall,
Falon Gretta Olivia Azak,
Fang Wong,
Faye Henry,
Fern Charlie,
Florence (Frankie) Francois,
Florence Green,
Florence Isaac,
Florence Wlliams,
Florence(Big Eyes) Quewezance ,
Fong Min Wong and her 3 week old 
daughter,
Fran Dawson,
Frances Chow,
Frances Elizabeth George,
Frances Grant,
Frances Myrie Mitchell,
Frances Young,
Freda Bogdahn,
Freda Lockhart,
Gail Stephens,
Gail Worm,
Galena Strongarm,
Gayle (Sam)Sandra Rogers,
Genevier (Genny) Francis Sullivan,
Georgina Papin,
Geraldine Williams, 
Gerry Ferguson,
Gertrude Copegog,
Gina Elkins,
Gina Hood,
Gina Olsen,
Gina,
Ginger Bellrose,
Gladys A. Abrahams,
Gladys Evangeline Harder, 
Glenda Tapowaywayponesick,
Glenna(Dusty) Marie Sowan,
Gloria Baptiste,
Gloria Duneult (Sam),
Gloria Elaine Joe,
Gloria Elaine Rose,
Gloria Fedyshyn,
Gloria Hartling,
Gloria Moody,
Gloria Nelson,
Gloria Wilson,
Glynnis Hall,
Grace Theodorou,
Gwendolyn Lawton, 
Hailey St. Claire,
Halo Dorian,
Harjinder Knijjar,
Harpreet Paul,
Harriet Nahanee,
Harriet(Niggy) Quewezance,
Hau Chin,
Hazel Curley,
Hazel Davies,
Heather Bottomley,
Heather Chinnock,
Heather O’Brian,
Heather Yellowbird,
Heidi Boudreau,
Helen Baptiste,
Helen Catherine Carol Ziolkoski,
Helen Hallmark, 
Helen Knickle,
Helen Lessardo (Bowers),
Helena George,
Helena Howard,
Hemoutie Raghunauth,
Hilda May Dryborough,
Holly Cochran,
Holly Marshall (3 year old),
Ila Oman,
Inga Hall,
Ingrid Soet,
Irene Gant(Kant),
Irene Magaton,
Irene Ruth James,
Irene Sam,
Irene Thomas,
Irma Dennis,
Irma Murdock,
Ivy Peters,
Ivy Price,
Ivy Rose (Doreen) Oswald,
Izabella Boutillier,
Jackie Durham,
Jackie Murdock,
Jackie(Sage) Cross ,
Jaclyn Johnstone,
Jacqueline Barney,
Jacqueline Lampren,
Jacqueline McDonnell, 
Jacqueline Michelle,
Jacynthe Tremblay,
Jade (Christopher) McKinney,
Jamie Lee Hamilton,
Jamie Stone,
Jamie Vanwieren,
Jane Guimond
Jane Hill,
Janet Basil,
Janet Brown Paul,
Janet Henry,
Janet Obey,
Janet Pelletier,
Janet Strongarm,
Janice Charlesworth,
Janice McKiggan,
Janice Nicole Bryant-Nelson,
Janice Saul,
Janice Tabish,
January Marie Lapuz,
Janz, Jennifer,
Jaylene Dawn Scott,
Jean Bernadette Pierre,
Jean McMillan,
Jeanette Austin,
Jeanette Basil,
Jeanette Marleau,
Jeanie Wils,
Jeannie Wiebe,
Jenna Mellor,
Jennie Lea Water,
Jennifer Butler,
Jennifer Chreighton,
Jennifer Furminger,
Jennifer Janz,
Jennifer Knott,
Jennifer Moerike,
Jennifer Pete,
Jessica Anuroff,
Jessica Nelligan,
Jessica Windsor,

Jessie Rita Speck,
Jewell Challand,
Joanne Ada Harris,
Joceyln P.,
Jodi Marshall,
Jodie Glaim,
Joelle Lalibert,
Jolene Awassis,
Jolene Shearing,
Josephine Johnson,
Josie Belcourt,
Joyce Hackett,
Joyce Paquette,
Joyce Starr,
Juanita Gates,
Judith Barrett,
Judith Best,
Judith Wilson,
Judith(Judy) Borthwick,
Judy Young,
Julia Johns,
Julian Wolanski,
Juliana Julian,
Julie Haskell,
Julie Mai Smith,
Julie Rogers,
Julie Sangweis,
Julie Simpson,
Julie Young,
June (Junebug) Crawford,
June Hendri,
June Hill,
June Terry Rose,
Kamlesh Sodhi,
Kandace Joeline Kemp, 
Kandice Mills,
Kanwaljitk Gill,
Karen (Pinky) Fairbairn,
Karen Baker,
Karen Brown,
Karen Cockerline,
Karen Lagimodiere,
Karen Lois George,
Karen Marie Boyd,
Kari Gordon,
Kari Saunders,
Karrie Ann Stone,
Kat Barlow,
(Kat) Kudlooarkjuk Sakee E7 – 2539,
Kataryna Semenova,
Katelyn Sarah-Jean McGuire,
Katherine (Kathleen) Taylor,
Katherine August,
Katherine Daignault,
Katherine Galan, 
Katherine Joe,
Katherine Nolie,
Katherine Rose Williams (LaRochelle),
Kathleen Coe,
Kathleen Dale Wattley,
Kathleen Marie Jones,
Kathy Moloney,
Kathy Yuen,
Katie Damon,
Katie Dowling,
Katterina Barnes,
Kayla Koks,
Kayla Lalonde,
Kellee Prettyshield,
Kellie(Richard) Little,
Kelly May Ballantyne,
Kelly Myers,
Kelly Prettyshield,
Kelly Stewart,
Kerry Koski,
Kerry Lynn Dennis,
Kesia(Kassie) Flores,
Kim Green,
Kim Yake,
Kimberley Greene,
Kimberly Thompson,
Kitty Whonnock,
Krishna Moerike,
Kristen Aleekuk,
Kristin Gurholt,
Kristina Ward (missing),
Kyra Flanders,
Lacey George,
Lacey Tom,
Lai-Ying Howe,
Lalonnie Frances Thibert,
Lana Bull,
Lana Marion,
Lana Skalhorne,
Larissa Brown/Nikkisha Giselle Carter
Laura (Lora)Lee Banman,
Laura Furlan,
Laura Mah, 
Laura Mcmillan,
Laurain Durean,
Laurie Ann Rix,
Laurie Pelletier,
Laurie Roberts,
Laurie Schultz,
Laurie(Tomorrow) Gui ,
Laverna Avigan,
Laverne Jack,
Lavina(Miss Lovey)Sarah Baptiste ,
Lavina Henry,
Leah Centani,
Leah Miner,
Leanne Decamillis,
Leanne Edenshaw,
Leanne Shultz,
Leanne Wiebe,
Lee Ann Parker,
Lee Ann Stevens,
Leigh Miner,
Lenora Olding,
Lenora Rose J. Lucas,
Lenore Kennedy,
Leona Reid,
Leonora Holtam,
Leslie(Alex) Petrus,
Lila Moody-Ogilvie
Lila Schroeder,
Lillian Lee,
Lillian O’Dare,
Lillian Olafson,
Lillian Pritchard,
Lily Joseph,
Lily Nuon,
Lina Cupello,
Linda Economy,
Linda Jean Coombes,
Linda Jean Parker,
Linda Leaming,
Linda Petrie,
Lindsay Longe,
Lindsay Scott (missing),
Lindsay Wilson,
Lindsey Jer,
Lisa (Angel)  Welsh,
Lisa Alexson,
Lisa Arlene Francis,
Lisa Bear Graveline,
Lisa Denine Elliot,
Lisa Dorothy Bruce (Smith),
Lisa Faith Joseph,
Lisa Leo,
Lisa Lynn McLaren,
Lisa Marie Gavin,
Lisa Marie Nahanee,
Lisa Marie Paul,
Lisa Moosomin,
Lisa Struzewski,
Lisa Yellowquill,
Liz McMullen,
Liza Wesley,
Lois Makie,
Lois(Buffy) Martha Clemah ,
Loma Lambert,
Loran Carpenter,
Lorena(Lou) Bolton,
Loretta Aubichon,
Loretta Brown,

Loretta Brown,
Loretta Doreen Louise Linclon,
Loretta Kimbasket,
Lori Anne Pennycook,
Lori Kim Sorenson,
Lori Newman,
Lorna Carpenter,
Lorna Favel,
Lorna George (Jones),
Lorna Lambert, 
Lorna Tweedale,
Lorraine Borgford,
Lorraine Horsefell, 
Lorraine Larson,
Lorraine Studhorse,
Lorraine(Rae) Arrance,
Lou-Anne(Bonnie) Stolarchuck,
Louisa Lagimodiere,
Louisa(Luka)Cooper,
Louise Grant,
Louise Painchard,
Lucia Lai Ofa Marka,
Lucille Gosselin,
Lucinda Pearl Leo
Lucy Merasty,
Lynne Duggan,
Mae Cordasco,
Maggie Blackwell (Linda Jensen),
Maggie Mink,
Maggie Nelson,
Manuela Rees,
Marcella Helen Creison,
Marcia Mae Smith,
Margaret David (Dawson),
Margaret McDonald,
Margaret Redford, 
Margaret Rose Joseph-Andrew,
Margaret Vedan,
Margaret Wilson,
Margaret(Chatter) Joseph ,
Margaret(Princess Margaret) Prevost,
Margarite (Kim) Ann Cuff
Marge White,
Margueritte Dunbar,
Margueritte Joseph,
Maria Ferguson,
Maria Nzokilandevi,
Maria Valenciano,
Maria(Sandra)Sonia Czechaczek,
Mariah Lauren Lomas,
Maribeth Williams,
Marie Dagenais,
Marie Keyesapapamatao,
Marie Laliberte,
Marie Louise Wallace,
Marie(Pierrette)Hue Dit Hoy,
Marietta Smoker,
Mariha Keyespapamatao,
Marilyn Bergeron,
Marilyn Bigelow,
Marilyn Carruthers, 
Marilyn Moore,
Marilyn Moreside,
Marilyn Sheppard,
Marilyn Thilomene Whiskeyjack,
Marina George,
Marion Billy,
Marion Elizabeth McClaughry,
Marion Irene Dawson,
Marjorie Martha Gavin,
Marjorie Prisnen,
Marjory Amos,
Marla McQueen,
Marla Miranda (Bolton)Richardson,
Marlene Abigosis,
Marlene Bowman,
Marlene Dawson (nee Papin),
Marlene Henry,
Marlene Sampson,
Marlene Wells,
Marlissa Brown,
Marnie Crassweller,
Marnie Frey,
Marsha Frank,
Martha Auigbelle,
Martha Girvan,
Martha Jackson Hernandez,
Martha Seitcher,
Mary Ann Charlie, 
Mary Ann Costin,
Mary Ann Jackson,
Mary Anne Clark,
Mary Anne Monroe, 
Mary Anne Palmer,
Mary Bird,
Mary Catherine Mark,
Mary Harriet Bowen,
Mary James,
Mary Jane Monroe,
Mary Jane(MJ) Hunt,
Mary Johns,
Mary Johnson,
Mary Lands,
Mary Lidguerre,
Mary Matthew,
Mary O’Donnell,
Mary Purdy,
Mary Smith,
Mary Sparks,
Marylynne Deanne,
Mathilda Charles,
Matilda(Tillie)Kematch,
Maureen Jean West,
Maureen Riding-At-The-Door,
Mavis Hippolyte,
Mavis Hunter,
Mavis McMillan,
Maxine Copegog,
Maxine Johnson,
Maxine Nelson,
Maxine Paul,
May Mervyn,
Megan(Ethel)  Ratte,
Melanie Thomas,
Melba Kurtz,
Melinda Meltingtallow,
Melissa Munch,
Melissa Nicholson,
Melodie Casella,
Melody Newfield,
Mertyl Roy,
Micha,
Michele Gonzales,
Michelle Caroline Choiniere,
Michelle Desbiens,
Michelle Fiddick,
Michelle Gurney,
Michelle Krusto,
Michelle Lafleshe,
Michelle Liza Webster,
Michelle TooTall,
Michelle Wing,
Michelle(Mona Liza) McLean,
Miranda Mc.,
Miriam Stuart,
Miss Mary,
Misty Ward,
Mo Point, 
Molly Dixon,
Molly Watts,
Mona Wilson,
Monica Gerl,
Monika Lillmeier,
Morenda Isaac,
Mupaloo Eegeesiak,
Muriel Donna Pascal,
Muriel Moody,
Muriel Williams,
Murielle Brunelle,
Myrna Walkus, 
Myrtle Rose Joe,
Naazish Khan,
Nadine Beaulieu,
Nadine Leo,
Nadine Marshall(mother of Holly killed 20 years later) ,
Nadine McMillan,

Nadine(Gram) Evelyn Hodgins,
Nancy Anne Clark,
Nancy Dumas,
Nancy Greek,
Nancy Jane Bob,
Nancy Jane Poole,
Nancy Mandam,
Nancy McDonald,
Naomi(Kim) Hall,
Nashter Dhahan,
Natalia Anne Point,
Natalie Inzunza,
Natasha (Chyna) Loeffler-Mabey,
Natasha Young,
Nellie Powderhorn,
Nicky McIntyre,
Nicole Courtoreille,
Nicole Hoar, 
Nicole Russell,
Nicole(Nikki Dee Dee) Arnouse,
Nina  (Sweatpea)Guenavere T. Millar , 
Nina Arlene Desjarlais,
Nomay Jantzen,
Noreen Joyce Williams (LaRochelle),
Norma Clarke,
Norma George,
Norma Jean Baptiste,
Nya Robillard,
Nympha (Angel-eyes) Francis,
Olivia Olson,
Olivia Williams,
Onawa Fowler,
Onilla Biswas,
Paige Gauchier,
Pamela Joy Cameron,
Pamela Loliog,
Pamela Olara,
Pamela Perry,
Pamela Ruth Florence Mitchell,  
Pat McQuarrie,
Patricia Albright,
Patricia Anderson,
Patricia Andrew,
Patricia Evoy,
Patricia Joe,
Patricia Johnson,
Patricia Pendleton,
Patricia Peters,
Patricia Rowell,
Patricia Thomas,
Patricia Wells,
Patricia(Trish) Ann Wadhams,
Patsy Benalli,
Patty MacKay,
Paula Storms,
Pauline Elsa Johnston,
Pauline Robinson,
Peggy Favel, 
Peggy Snow,
Peggy Sue Campeau,
Philippa Ryan,
Poonam Litt,
Priscilla Walkus,
Rabbit,
Rachael Davis,
Rachel Fowler,
Rachel Roberts,
Rachel Turley,
Raena Hendry (Harry),
Ramona Barton,
Ramona Shuler,
Ramona Wilson,
Ranjitk Toor,
Raven Pantherbone Hunt, 
Reah Rae Seitcher,
Rebecca Guno,
Rena Johnson,
Rene Bedard,
Rene Gunning,
Rhoda Michel (Eileen Sampson),
Rhonda Gaynor,
Rhonda MacDonald,
Rhonda Pedersen,
Rhonda Running Bird,
Rhonda Y.,
Rita Holy-White-Man,
Rita Kosoloski,
Roberta Elders,
Roberta Ferguson,
Roberta Lincoln,
Roberta Ruth Woods,
Roberta Walker,
Roberta(Bobbi Jo) Anderson ,
Robin Gates,
Rochelle Charleson,
Rosa Faye,
Rosalie Starr,
Rosalind Wadhams,
Rose Ann Jansen,
Rose Brill,
Rose Gorse,
Rose Marie(Rosemary) Wycotte,
Rose Minnie Peters,
Rose Piapst,
Rose Studd,
Roxanne Charlie,
Roxanne Fleming aka Rosanne Darcy Copeland),
Roxanne Taggard,
Roxanne Thiara,
Ruby Cecil,
Ruby Cote,
Ruby Hardy,
Ruby Williams,
Ruth Anderson,
Ruth Oliver,
Ruthie Testa,
Ry Rong,
Sadie Chartrand,
Sally Abou,
Sally Ann Holland,
Sally Dick, 
Sally Jackson,
Saltana Rafay,
Samantha Belcourt,
Samantha Harrbison,
Samantha Louise Thomas,
Samantha Marie McLaren,
Samantha Sam,
Sandra Amos (George), 
Sandra Flammond,
Sandra Henderson, 
Sandra Johnson,
Sandra Keshane,
Sandra Manychief,
Sandra Moorehouse,
Sandra(Little Mama) Bonneau,
Sara Bartel,
Sara Moore,
Sarah Good,
Sarah Jean de Vries,
Sarah(Shade) Brisance,
Savannah Hall,
Selena Wallace,
Selma Pankratz,
Sereena Abotsway, 
(Shade)Sarah Brisance,
Shael Eadie,
Shannon Jack,
Shannon Scromeda, 
Shannon Toni-Lee Studd,
Shari Allinott,
Sharlene McAdams,
Sharlyn Jay Phillips,
Sharon Arrance,
Sharon Desjarlais,
Sharon Fox,
Sharon Johnston,
Sharon Nora Jane Abraham, 
Sharon Ross,
Sharon Velna,
Sharon Ward,
Shaunna Lynn Paul,
Shawnee Inyallie,
Sheena Ekren,
Sheila Egan,
Sheila Fourhorns,

Sheila Hunt,
Shelby Tom,
Shelley Devoe,
Shelley Jimmy,
Shelley Laroque,
Sherri Rochon,
Sherry Baker,
Sherry Ferguson,
Sherry Gibson,
Sherry Gill,
Sherry Irving,
Sherry McInnes,
Sherry Rail,
Sheryl Donahue,
Sheryl Koroll, 
Sheung(Popo Sue) Leung ,
Shirley Doxtater,
Shirley Mary Normand,
Shirley Nix,
Shirley Ware,
Shirley(Squirrelly)  Walkus,
Shundah Gauchier,
Simarta Dhillon,
Simone Hoa,
Simone Howard,
Skye Crassweller,
Sonia Mathews,
Sophie Merasty,
Stacey Grayer,
Starlene Zebrasky,
Stella August,
Stella Tait,
Stephanie Jones, 
Stephanie Lane,
Stevie Marie Barber,
Sue Bujold,
Sue Willie, 
Sunni(Pintu) Davie,
Susan Ball,
Susan Jones, 
Susan Presvich,
Susan Prisnen,
Susan Tait,
Susan(Sue Blue) Vina Tom nee David,
Susan(Suze) Panich,
Teresa Lynn Gerhan
Suzanne Nyce,
Swaranjitk Thandi,
Tamara Seiler,
Tami Lundgren,
Tammy Fairbairn,
Tammy Lee Pipe,
Tammy Marie Jewell,
Tammy-Lynn Cordone,
Tania Peterson,

Tanis Williams,
Tanya Brown,
Tanya Emery,
Tanya Holyk,
Tanya Marlo,
Tanya Wallace,
Tara Jones,
Tara Lee Ann Williams,
Tara Rutherford,
Tara Williams,
Taressa Williams,
Tawnya Megan Lisk,
Tej Haur Hundle,
Tereria Dagnault,
Teresa (Tess)Lincoln,
Teresa Brewer,
Teresa Triff,
Terri Lynn Charles,
Terry Matthews,
Thandi Swaranjitk,
Therena Adelin Marsland nee Silva,
Theresa Arnouse,
Theresa Bull,
Theresa Henrie,
Theresa Humchitt,
Theresa Raimondo,
Thi Yen Li,
Tia Carvalho,
Tiffany Drew,
Tilly Rose Billy,
Tina Irene James,
Tina Leadly,
Tina Thompson,
Tonya Lee Hyer,
Tracey Gunderson,
Tracey Morrison,
Tracie-Lynn Kingsley,
Tracy Ann Guthrie,
Tracy Chartrand,
Tracy Hood,
Tracy Latka,
Tracy Lyn Hope,
Tracy Olajide(Oliejadae),
Trina Mark,
Tyeshia Jones,
Umi O’Brian,
Ursula Callfas,
Valerie Kruger,
Valerie Manygreyhorses,
Valerie Martin(missing),
Vanessa Buckner,
Vanessa Ferguson,
Vanessa Gladue,
Vanessa H.,
Vanessa Juanita Chrestenson,
Veilka Milosevic,
Velma Demerson,
Velma Roberts,
Vera Bernard Duncan,
Vera Harry,
Vera Lyons,
Vera Mary Gladue,
Vera Milton,
Verna Littlechief,
Verna Lyons,
Verna Missar,
Verna Parnell,
Verna Simard,
Veronica Derrick,
Veronica Hackett,
Veronica Harry,
Vicky Black,
Vicky Buchard,
Victoria Amos,
Victoria Andy,
Victoria Ballantyne,
Victoria Kathleen Fawkes,
Victoria Majeski,
Victoria Watters,
Victoria Younker,
Victoria(Misty) Joesph ,
Vien(Monique or Mama) Vuong,
Violet Delores Herman,
Violet Rufus,
Violet Williams,
Virginia Basil,
Virginia Paul,
Wanda Fraser,
Wanda Marie Wilson-Villanueava,
Wanetta Rae Hunt,
Wendy Crawford,
Wendy Grace Lewis,
Wendy Hamilton,
Wendy Peterson,
Wendy Poole,
Wendy Tolerton,
Wilma Parsons,
Yaya (Pinky),
Yvette Belcourt,
Yvonne (Bonnie) Prosper-Durklely,
Yvonne (Leah) Dunkley,
Yvonne Abigosis,
Yvonne Boen,
Yvonne Bottomly,
Yvonne Cynthia,
Yvonne Florence Williams,
Yvonne Katcheech,
Yvonne Stevens,
Zenaida Moorehouse

LIST OF THE MISSING AND MURDERED 
INDIGENOUS WOMEN AND GIRLS
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TƏŊƏXW (LAND, EARTH, AND GROUND)
By Chesa Abma

Chesa Abma is a proud member of Xwsepsum (Esquimalt Nation). She carries 
Frisian ancestry on her mother’s side and Lekwungen, Interior Salish, and 
mixed European ancestry on her father’s side. She is grateful to live and 
learn on her ancestral lands, the Lekwungen territory, where she is currently 
studying Indigenous law.

This poem, written several years ago, speaks to the 
complexities of identity, connection to ancestral 
lands, and a journey of unpacking the impacts of 
colonization and intergenerational trauma. The 
word təŋəxʷ in Lekwungen can be used to refer 
to land, earth or ground. Connections to land are 
sacred. Solutions to barriers faced by marginalized 
peoples need to be driven by community and 
reflect unique identities and connections to place. 
Fostering belonging and pulling from the strength 
and resilience formed through individual and 
collective experiences support efforts to “Leave No 
One Behind.”

At an individual level, I wrote this poem about my 
experience as a young woman with Indigenous and 
European ancestry on a journey of understanding 
the impacts of colonization within my family. It 
expresses the healing that occurred as I strengthened 
connections with my land, family, and community. 
Writing this poem was a part of that healing 
as it served as a reminder that throughout the 
challenging and painful times, I can always find 
strength and resiliency in my identity and where I 
come from.
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you will know your təŋəxʷ
when you leave
your body will ache
your mind will wander
in search of the memories
tying you to your place
wishfully yearning
for the smells of the wild
the feeling of seasons
kissing your skin

an overwhelming awareness
of the comfort found when walking
in the path of your ancestors
will swell inside you
You felt this before you left
but only truly understanding
once it escaped you

floating now
ungrounded
the strength pulled from your təŋəxʷ
painfully apparent
a pain
only overpowered
by the sense
the knowing
that you are not abandoned

just as a child belongs to their mother
the strength of your ancestors
fiercely protecting your belonging
to this place
you are birthed from the earth
of all those before you
a living expression of the creator

walk as far as you need
get lost in your journey
but when you are tired
and above all willing
dance yourself home
I will be waiting
ready to embrace you

Illustration by Yu-Chen Tseng
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TRANSFORMATIVE PARTNERSHIPS FOR 
CHANGE
By Genevieve Huneault and Mari Otomo

Genevieve Huneault is the Principal Consultant and Founder of Social Root 
Consulting, an award winning consulting collective that advises on ethical and 
sustainable development practices in B.C., Canada. She also works with the 
Indigenous Tourism Association of Canada within the development department, 
drawing on her expertise in participatory-based community development, natural 
resource management, gender analysis, and regenerative tourism development.

Mari Otomo is a social work professional currently working in Indigenous child 
welfare in Vancouver, as well as an instructor for social work courses. She obtained 
a Bachelor of Arts in Political Science from Simon Fraser University, a Bachelor of 
Social Work from the University of British Columbia and a Master of Social Work from 
the University of Calgary. She is also a Principal Consultant at Social Root Consulting, 
consulting on socially and environmentally sustainable projects. She is interested in 
contributing to sustainable systems change on complex world issues.

Social Root Consulting
Social Root Consulting (SRC) was founded in 2017 and is a woman-led and owned 
consulting agency. With a mission to elevate the efforts of governments, businesses, 
and organizations to be courageous leaders in their communities, by supporting 
the creation of new socially and environmentally conscious systems within the 
framework of the United Nation’s Sustainable Development Goals. SRC undertakes 
contracts that involve skill and knowledge in environmental and social issues, advises 
on social inclusion and community development to ensure projects are sustainable 
and regenerative.
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Join us for a fascinating conversation with Genevieve Huneault and Mari Otomo on their new article titled 
“From unlikely to likely partnerships for change - child welfare and Indigenous tourism in Canada,” which was 
recently published in the prestigious peer-reviewed Journal of Sustainable Tourism.5 

What do you understand of the term “Leave 
No One Behind”?

Mari: I’m going to speak from a personal lens as 
well as the child welfare lens, and Gen will probably 
speak more from the tourism lens. For me, to 
“Leave No One Behind,” is putting the last first. 
People or groups of people who are often not invited 
to the table, and whose worldviews or perspectives 
are not included, are people who I think are often 
left behind. Ensuring that those voices, their 
needs and their perspectives are also included is 
important. I work specifically in Indigenous child 
welfare, and we see that Indigenous families and 
communities are often left behind.

Gen: “Leaving No One Behind” for me, speaks to 
recognizing and doing a comprehensive overview 
of who in the world is facing indignity. Who is not 
having a quality of life that many of us are used 
to - we are considered very privileged because of 
that. In the work that I do, I don’t think that this 
conversation or a comprehensive overview is done 
to the degree that it needs to be. We see tourism 
industries and businesses having a really big impact 
on communities, places, and people. So when we 
put the idea of “Leaving No One Behind” to the 
forefront of business operations, or the way that 
they are managed, that really shifts the lens and 
focus. That forces people, including myself, to start 
thinking about, who’s not being included? And, how 
do we make sure that we build a system or integrate 
policy so that they feel like they’re being heard, 
included, and integrated?

In your opinion, who is being left behind, 
particularly in British Columbia?

Mari: Specifically with my work, I would say 
Indigenous families and communities are being 
left behind. I think there’s a rhetoric within 
the Canadian conversation that relationships 

with Indigenous people are the most important 
relationships. Yet, in my opinion, it’s not being 
reflected in practice. And so, it’s Indigenous 
families, Indigenous people, Indigenous leaders, 
and Indigenous communities that are not often 
invited to the table for these really important 
discussions. I see this every day with my work 
with Indigenous families from across Canada. 
When you intersect age, Indigeneity, poverty, and 
these different complicating factors, I would say 
Indigenous children are often left behind.

Gen: We definitely echo that in the article. Even 
just from a research perspective, children are not 
included. It should be with children and not about 
children. So even from a research perspective, 
children are not being included in the most 
inclusive way.
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Why do you think they’re at risk of being 
left behind or are being left behind 
currently?

Mari: This is a really complicated question, because 
I think the answer is multi-layered. The question 
is very complex. When I’m talking specifically 
about Indigenous families and Indigenous children 
in my work, one factor is discrimination and 
racism. The fact that Canada has a colonial history 
that significantly negatively impacts Indigenous 
families and communities to this day needs to 
be acknowledged. Discrimination for me is a 
huge piece of why Indigenous communities and 
people are being left behind, and that intersects 
also with situations related to socio-economics as 
a result of colonization. And when you consider 
other factors, such as remote communities that 
might not have equal access to information, 
resources, and opportunities that more urban-
based Indigenous families might have access to, it 
becomes very complex. The colonial history, and the 
intergenerational trauma that Indigenous families 

face as a result of it, all compounds and all intersects 
with each other, to create a complex reality. This, 
unfortunately, puts many Indigenous communities 
at a disadvantage, and in vulnerable situations.

Gen: And from a tourism perspective, we still 
see a lot of racism in the programs, whether it’s 
government, municipal, or provincial. That causes 

a lot of barriers for Indigenous tourism operators 
to access resources - whether that’s training, 
operational resources, or even funding. We hear  
that all the time, especially now through a pandemic. 
They already have so many challenges that we don’t 
consider in our daily lives. You layer on a pandemic, 
and all of a sudden their family’s income is ripped 
away. There are very little resources to help them. 
Even within the tourism industry as a whole. So 
many small-medium enterprises are suffering 
because of the pandemic, but I would argue that the 
systemic racism and bias that we see in our resource-
based systems, causes a lot of complex challenges  
for them.

What are the specific challenges these 
individuals or groups face?

Mari: Within the context of child welfare, I think 
the legacy of colonialism is significant and it has led 
to the overrepresentation of Indigenous children 
in the child welfare system. Government processes 
such as the residential schools, and the Sixties Scoop, 
have negatively impacted and dismantled traditional 
ways of being and caring for children. I think the 
Indigenous worldview is not often being represented 
well in mainstream child welfare, and traditional 
ways of caring for children that are common in 
Indigenous communities are not recognized and 
upheld. There is a loss of connection to traditional 
knowledge and culture as a result of colonial systems 
and practices.

Gen: I feel a little hesitant to respond to speak on 
the exact challenges that are being faced, because 
I am non-Indigenous. I see and recognize that in 
my work. There are varying levels of challenges that 
people are experiencing, but there are also those 
who are thriving. I want to bring that note in as well.

Please tell me about your work in relation 
to ‘Leave No One Behind’, particularly as it 
pertains to child welfare.

Mari: Gen and I both come from very diverse 
backgrounds, yet there’s an opportunity for us to 
bring our different perspectives and our experiences 
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together to start creating dialogue about a topic 
that hasn’t been discussed yet in the mainstream, 
or at least within the academic literature. And 
because this topic is so new, we are just trying to 
start a conversation about how to create changes 
at the various levels in order to keep the focus of 
Indigenous children at the core. With our work, we 
are hoping to start thinking about partnerships in 
an innovative and creative way, and start inviting 
significant keyholders to the table that aren’t often 
represented. And I think a really important step in 
this work is to start convening a space and a place to 
have these dialogues and conversations, and to do it 
in a restorative and collaborative way.

Gen: To expand on what Mari was sharing, 
from a global tourism perspective, we are seeing 
organizations and businesses having these 
conversations. That was one of the reasons why we 
started to have that conversation in a Canadian 
context. In 2018, G Adventures released their child 
welfare guidelines6 which includes 15 guidelines 
for tourism operators and travelers to understand 
some of the risks around child safety in the tourism 
industry. That sparked the conversation between 
Mari and I, knowing that she was in the child welfare 
industry and I came from the tourism industry. 

We were interested to see ‘what does that look like?’ 
from a Canadian perspective. Tourism has been used 
as a tool to economically spur communities, and 
Indigenous people are often left out. There are also 
giant risks for children and families, because those 
safeguards often aren’t there in the community.
We were discussing how Indigenous tourism is 
becoming one of the fastest growing sectors in 
Canada. It’s being continuously developed over the 
last 25 years. But this is a time when we should be 
having this conversation and hopefully find some 
solutions, or at least start the discussion and raise 
awareness, so that we won’t see the negative impacts 
that we see in other popular destinations.

Can this work be done alone or in partnership 
with other individuals, institutions and 
organizations?

Mari: Certainly not alone. That’s what we’re 
advocating for in our article; we need to be looking 
at partnerships collaboratively. When we are 
looking at these partnerships in the context of 
the 2030 Agenda, Goal 17 focuses specifically on 
partnerships. Partnerships are the foundation for 
all the other SDGs. In the context of the Canadian 
climate, we’re talking about working with Indigenous 
families, Indigenous communities, and Indigenous 
leaders in the context of reconciliation. There’s 
no way reconciliation can move forward without 
collaborative and respectful partnerships, in which 
all important stakeholders are being represented 
and invited to the table. So we propose an ‘unlikely 
partnership’. We need to start looking at non-
traditional partnerships and aligning ourselves 
with sectors, industries, or groups of people that 
we haven’t traditionally worked with. It’s through 
those unconventional, non-traditional, and unlikely 
partnerships that we can look at these big social issues 
within Canada, and globally, in a different way.

Gen: To add a little bit on to that, I don’t think 
one organization or change agent has the capacity 
to influence the change that’s needed. So, it’s 
advantageous to look outside to seek different 
perspectives on how we can tackle some of these 
systemic challenges. From a tourism perspective, 
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we’re starting to have the conversation around 
‘what does regenerative tourism look like?’ ‘What 
does it look like to be socially responsible and 
ecologically responsible, so that we can continue 
sharing these places and the unique cultures that 
live in those places?’ If you walk up to a tourism 
professional, and ask them what they are doing 
to protect children and ensure that their business 
operations include guidelines for child welfare, 
they may say that it’s not their business. But we 
need to fold back or peel back the layers, and ask 
‘what is our business?’ Because I think they’re 
all woven with one thread, and they’re going to 
impact each other. In our article we talked about 
not just including a multi-stakeholder approach, 
but a cross-sectoral one. That’s where the unlikely 
partnership comes into play.

How do you promote resilience, agency, 
and empowerment?

Mari: From my work in child welfare, one of the 
ways in which we foster resiliency is often very 
individual based. Self-care is a way in which you 
are caring for yourself to develop resiliency as a 
practitioner. But there needs to be a shift towards 
collective resiliency, where it’s not just the role 
of the individual to help develop resiliency it’s 
the collective. We need to find strength and 
resiliency in the collective, as a community, and 
as a group of people. Working for an Indigenous 
agency has really helped me shift my 
understanding to see the importance 
of building resiliency at the collective 
level. We do that through our 
restorative lens and the restorative way 
in which we work within child welfare. 
A lot of my work as a social worker is 
to facilitate connections, conversations, 
and resources. That’s how I see my 
role in this. Gen and I are facilitating 
dialogues and creating space for this 
emerging topic. In that sense, it might 
not look like it’s promoting resiliency 
or agency. But to be able to hold space 
is a huge step in being able to create 

resiliency and agency for the people who are going 
to come together to start working on this. We want 
to be able to foster and provide a platform where 
individuals can explore what they’re passionate 
about, and continue to build on those core values.

Gen: Jumping off what Mari said, we recommend 
coming together, even on a small scale. Even if it’s 
social re-partnering with organizations where we 
work, start having these conversations. But we also 
need to understand our role as non-Indigenous 
women, working in this space. Where our position 
is (or isn’t) in all of this… We’re proposing 
that Indigenous tourism operators, destination 
marketing and management organizations really 
take the lead in the practical aspects of having these 
conversations. We think that’s where the real change 
will happen. We also argue that there is a case for 
more Indigenous-led research on this topic.

Would you describe this as being 
innovative? And if so, why?

Mari: We think it’s innovative in the sense that 
it’s a new intersection that hasn’t been explored 
widely in the international context, let alone in 
Canada, especially when you add the layer of 
Indigenous tourism and Indigenous children. 
We’re just starting to explore the dialogue and the 
conversations around what this intersection looks 
like, what are the risks, how do we continue to 
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further this conversation? I think it is innovative in 
the sense that we’re trying to look at partnerships 
from an unlikely perspective. Because the way in 
which systems and partnerships have been working 
traditionally have not led to significant solutions 
or changes to a lot of the world’s challenges. So we 
need to look at unlikely partnerships to foster that 
creativity and innovation.

Gen: I agree with Mari. I do like to think that 
this research is innovative. It certainly is novel - 
where you haven’t seen an article or discussions 
around these intersections before. But I don’t 
think the overarching theme is novel. I think we 
see professionals in both sectors wanting to drill 
down on topics like this. It’s easy for us to look at 
the systemic challenges and apply the Sustainable 
Development Goals as a framework - which we try 
to do in this article. But certainly, I think there are a 
lot of people out there that are looking and seeking 
these kinds of deeper subject matter topics. And I 
encourage that. I hope that more people are looking 
at drilling down, because it’s in the nuance of these 
topics where we’re going to see the change. It’s easy 
enough to say that we all care about social impact 
and environmental protection. But what does that 
really look like?

Do you think the 2030 agenda is 
relevant for your work? And if so, 
how does it align with the SDGs?

Mari: I think when you look at the 
challenges - and the intersectionality of 
the challenges - that a lot of Indigenous 
families and communities face, they 
reflect the rest of the SDGs. When you 
think about poverty, when you think 
about education, all those intersect 
with the realities of Indigenous families 
currently living in Canada. And when 
you also take into consideration 
commissions and inquiries that have 
happened: the Missing and Murdered 
Indigenous Women and Girls Inquiry, 
and the calls to action from the Truth 
or Reconciliation Commission, all 
those recommendations also intersect 
and reflect what the SDGs are trying to 

promote. I think all of these concepts and challenges 
are aligned and connect with the SDGs. At the same 
time, one of the reasons why Indigenous people and 
communities are being left behind in the context of 
the SDGs is because they weren’t consulted. Within 
the Canadian context, Indigenous leaders and 
communities were not really consulted when it came 
to the development of the strategy for the SDGs. So 
that’s an opportunity for Indigenous communities, 
the Canadian government, and also provincial 
governments to create that partnership when it 
comes to the SDGs.

What recommendations do you have for 
government or non-state actors working on 
this theme of Leave No One Behind?

Mari: Like Gen was saying, our recommendations 
encompass research and practice, related to 
people who are in these industries. Those two 
processes need to continue and start to explore this 
intersection, from both perspectives. People who are 
working in research and practice also need to talk 
to each other. And so I think, regardless of whether 
you work in government or non-government, 
when it comes to really understanding how to 
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work collaboratively, how to work in a partnership, 
especially around the theme of Leave No One 
Behind, I think there needs to be an analysis on 
various levels in terms of industry and research. 
And also at the personal level. Because your biases 
and your privilege also intersect with all these 
other dimensions. I think there needs to be an 
assessment at the higher levels in terms of research 
and industry to see, okay… Who is being left behind 
in our industry? Who is left behind in the way we do 
research? How can we be more inclusive in the way 
we do research?

Gen: In our article, we use complexity theory as 
a lens to look at how these unlikely partnerships 
could transpire. One of the authors talks about the 
“order of change for partnerships.” I think that’s a 
really great place to start. For governments to bring 
in ways that they can increase the success of their 
partnerships or collaboration. I think we get stuck 
on the word collaboration and partnerships and 
pigeonhole ourselves into these processes of what 
collaboration and partnership should look like.

In our article, the “orders of change” really dissect 
some of the challenges that people face when they’re 
collaborating, or when they’re in these partnerships. 
It’s about moving past the uncomfortable feeling, 
like you have to control the partnership, or that 
change is a controlled process. When really, it’s 
messy. It can feel really unclear during the process. 
As long as stakeholders understand that this process 
isn’t going to be linear in any sort of way, that’s 
where you’re going to start achieving success and 
measurable outcomes. I think it’s in one of the 
articles that BCCIC actually released - we know that 
Indigenous communities, people with disability, and 
women still continue to struggle with these systemic 
barriers in actively participating in the economy.7 So, 
I would say even just focusing on those three areas, 
and asking ourselves how do we apply the “orders of 
change” with the people who are already trying to 
influence and impact those areas?

Is there anything that you think that you’d 
like to add that we didn’t cover today?

Mari: At the individual level, I think we need to 
understand history from a different perspective. 
I think that we need to push ourselves to really 
understand history from a decolonial perspective. 
Because I know that’s not taught in our schools, 
at least when I was in school. We need to be okay 
and open to unlearning some of the stuff that 
we’ve learned. Because this whole process is about 
unlearning and relearning - a continual process 
of unlearning and relearning. I think that’s an 
important piece at the individual level… And to be 
comfortable with being uncomfortable.

5 Huneault, Genevieve and Mari Otomo. “From Unlikely to Likely Partnerships 
for Change - Child Welfare and Indigenous Tourism in Canada.” Journal of 
Sustainable Tourism. (2020): 1-18. DOI: 10.1080/09669582.2020.1817047. 
6 G Adventures. “G Adventures Child Welfare Traveller Code of Conduct.” 
2018. https://media.gadventures.com/media- server/dynamic/admin/flatpages/
ChildWelfareGuidelines_-_CodeofConduct.pdf.
7 Kropiwnicki-Gruber, Zosa De Sas, Emma Ramsden, and Carly Rimell. 
“Chapter 6: ‘Leave No One Behind’ And the 2030 Agenda.” In BCCIC’s Reading 
Between the Lines Accelerated Implementation of Agenda 2030. 2020. https://
www.BCCIC.ca/report-accelerated-implementation-of-agenda-2030/.
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WHEN THE SNAKE MOVED
By Joseph A. Dandurand

Joseph A. Dandurand is a member of Kwantlen First Nation located on the 
Fraser River about 20 minutes east of Vancouver. He resides there with his 
three children Danessa, Marlysse, and Jace. Joseph is the Director of the 
Kwantlen Cultural Center. Joseph received a Diploma in Performing Arts 
from Algonquin College and studied Theatre and Direction at the University 
of Ottawa. He recently published two books of poetry, titled I WANT by Leaf 
Press (2015) and HEAR AND FORETELL by BookLand Press (2015). His newest 
book of poems, titled The Rumour, will be published by BookLand Press in 
2018, and SH:LAM (the doctor) will be published by Mawenzi Press in 2019.

In every longhouse there lives a snake. Some of them 
are huge and do not move unless they need to. Some 
are young, and they have just begun their lives living 
beneath the bleachers of the longhouse and they eat 
all the mice. They come in all colors but mostly they 
are green and grey, and they move with such ease.

After a big gathering and everyone has left and the 
fires are going out the snake will come out of a hole 
in the floor and it will move around the home and it 
will eat the mice but sometimes the home will leave 
food for the snake and the snake is thankful for a 
taste of fish or perhaps some wild meats. When the 
snake is full it goes back into the hole and it curls 
up and it sleeps until the next gathering. Sometimes 
the snake will move, and people say they have seen 
a snake, but no one is sure as the snake moves with 
magical movement.

Once at a gathering the snake of the home came 
out of its hole and it slithered across the floor and it 
curled up beside the fire and everyone saw it. They 
stopped the work, and they sang a snake song for 
the large green-grey snake. The snake rose up and 
it became a man, and all the people went quiet and 
they waited for the snake-man to speak. His words 
were so old and in their language. He told the people 
that they must walk and talk in a good way and that 
they should always live their lives with a good heart 
and that they should always have their ears open and 
to listen to the words. These teachings are so old and 
none of them are written down in a book. When the 
snake-man was finished speaking everyone came 
to him and they each gave him one mouse. He said 
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thank you in our language and then he curled up by 
the fire and became the green-grey snake. He stayed 
there until everyone had left and the fires went cold. 
He rose up and went into his hole with a hundred 
mice for him to eat when he again became hungry.

A young snake came into an empty cold home 
upriver and the snake began to dig a hole in the 
floor. The people of this village had not gathered 
since a sickness had almost wiped them out. The 
home began to come alive as the young snake sang 
old songs and soon the doors opened and a boy 
came into the home and he lit the fires and soon 
the home was once again warm and the people who 
had survived the sickness came and they gathered 
and they feasted and they sang old songs and the 
boy kept the fire going and soon the young snake 
appeared and he was green- yellow and he had blue 
eyes that glowed in the soft darkness of the home. 
The snake went to fire and he became a man and he 
stood up and told the people he was a healer and 
that they should come to him and touch his hands 
and they did they went to him and they touched 
his hands and they were healed from all the sorrow 
they had from losing so many of their family. When 
this was done the healer began to sing and then he 

danced around the floor of the home and the floor 
of the home was blessed and cleansed. When he was 
done, he curled up by the fire and watched as the 
people sang old songs and some stood up and left 
words. As the fire glowed the snake moved and went 
back down its hole and the people left and the boy 
checked the fire once more and then he went out and 
closed the doors and when he stopped and looked 
up to the moon his eyes glowed a soft blue.
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INDIGENIZING EDUCATION
Interview with Rob Cowie, by Holly Janzen 

Rob Cowie has been teaching in SD43 for 27 years. Twenty of those years 
at the intermediate level and seven years with the Indigenous Education 
Department. He is of English and New Zealander heritage. He trained as a 
West Coast artist under the guidance of Carman Mckay (Sto:lo) and Mark 
George (Tsleilwatuth).

Education is vital in building hope for a promising 
future for the next generations. Indigenizing 
education is of significant importance and relevance 
here in B.C. To Indigenize education is to examine 
every subject at every level and “consider how and 
to what extent current content and pedagogy reflect 
the presence of Indigenous peoples and the valid 
contribution of Indigenous knowledge.”8 Integrating 
Indigenous culture and knowledge into course 
curricula is significant because it can help to create 
a safe and welcoming space for Indigenous youth 
growing up in B.C. It is important for students to 
learn about the cultural genocide that took place 
not-so-long ago in Canada and the negative impacts 

that these injustices had on Indigenous culture and 
the many Indigenous communities throughout our 
country. Only after injustice is acknowledged can 
we start to go through a process of learning and 
un-learning, and move forward together towards 
an equitable future for all - Indigenizing education 
plays a crucial role in this. 

Rob Cowie, is an aboriginal education support 
worker, working for the aboriginal education 
department in School District 43, which has played 
an important role in Indigenizing education here in 
B.C. Originally, the school district began with what 
they called the “pull out” method, where they would 

The Truth and Reconciliation Commission Call to Actions Article 62. 

“62. We call upon the federal, provincial, and territorial governments, in consultation and 
collaboration with Survivors, Aboriginal peoples, and educators, to:

 i. Make age-appropriate curriculum on residential schools, Treaties, and Aboriginal peoples’ 
 historical and contemporary contributions to Canada a mandatory education requirement for 
 Kindergarten to Grade Twelve students.

 ii. Provide the necessary funding to post-secondary institutions to educate teachers on how to 
 integrate Indigenous knowledge and teaching methods into classrooms.

 iii. Provide the necessary funding to Aboriginal schools to utilize Indigenous knowledge and 
 teaching methods in classrooms.

 iv. Establish senior-level positions in government at the assistant deputy minister level or 
 higher dedicated to Aboriginal content in education.”11
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take Indigenous students out of class and provide 
opportunities for them to learn about Indigenous 
culture. Following the Truth and Reconciliation 
Commission,9 the approach changed drastically. 
Guided by the words of Justice Murray Sinclair 
“education is what got us here, and education is 
what will get us out”the province began to actively 
implement Indigenous education and integrate it in 
the curriculum.10

Rob and his colleagues play an important role 
in making this happen. He has worked to ease 
the transition of Indigenous concepts into the 
curriculum by training and mentoring teachers 
on how to bring Indigenous concepts into the 
classroom, identifying useful resources and 
facilitating workshops. Most of his work is content-
driven as he sees an importance in sharing books 
written by Indigenous people and short films 
made by Indigenous people. Having Indigenous 
content taught throughout all levels of education 
is important for all youth, but specifically for 
Indigenous youth, who may sometimes experience 
feelings of social exclusion and a lack of belonging. 

Indigenizing education cannot be approached 
with a broad brush, but instead there needs to be 
an awareness of the individuality that each person 
holds and how to best meet their needs. If the 
effort to Indigenize education is approached in a 
broad and general sense, it is likely that certain 
groups and individuals will not benefit. There 
needs to be attention paid to the unique needs and 
circumstances of each individual and a consideration 
of how to best meet these needs. 

Indigenous content in the Canadian education 
system includes learning about the history of 
residential schools and bringing in Indigenous 
perspectives to school curricula. Most specifically, 
in B.C., the province has seen an improvement in 
the province’s curriculum whereby students can 
learn about Indigenous cultures by collaborating 
with local First Nations communities.12 In Yukon, 
the B.C. curriculum is used as a model because it 
incorporates First Nations culture in the classroom, 

celebrates oral storytelling and delves into human’s 
intertwined relationships with nature. Some schools 
have created safe spaces for “students to bring in 
elders and knowledge holders into the classroom.”13 
However, in other provinces, this has not been 
the case because it is not mandatory to integrate 
Indigenous content into the curriculum.

Youth are the future, and for them to thrive, they 
must be provided with the resources and education 
that will allow them to do so. Indigenizing education 
is an essential step in reconciling the many injustices 
that Indigenous people experienced, and continue 
to experience today in Canada. When Indigenous 
youth are supported, and given space to learn and 
grow in inclusive and equitable classrooms, they are 
empowered to exercise their agency. When non-
Indigenous children and youth are included in these 
conversations they are taught valuable lessons about 
inclusion and diversity. This can transform their 
worldviews and lead them to play an active role in 
promoting social justice in their families, schools 
and communities.

8 Castellano, B. “Indigenizing Education.” June 10, 2014. https://www.edcan.ca/
articles/indigenizing-education/. 
9 Government of Canada. “Truth and Reconciliation Commission.” Accessed 
January 27, 2021https://www.rcaanc-cirnac.gc.ca/eng/1450124405592/152910
6060525. 
10 Watters, Haydn. “Truth and Reconciliation chair urges Canada to adopt UN 
declaration on Indigenous Peoples.” CBC News. June 1, 2015. https://www.cbc.
ca/news/politics/truth-and-reconciliation-chair-urges-canada-to-adopt-un-
declaration-on-indigenous-peoples-1.3096225. 
11 Government of Canada, Education for Reconciliation. Accessed January 31, 
2021 from https://www.rcaanc-cirnac.gc.ca/eng/1524504501233/1557513602
139 
12 Kabatay, Jasmine and Rhiannon Johnson. “Charting progress on Indigenous 
content in school curricula.” CBC News. October 2, 2019. https://www.cbc.ca/
news/indigenous/indigenous-content-school-curriculums-trc-1.5300580. 
13 Ibid.

https://www.rcaanc-cirnac.gc.ca/eng/1450124405592/1529106060525
https://www.rcaanc-cirnac.gc.ca/eng/1450124405592/1529106060525
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MY JOURNEY TO BLACK LIVES MATTER! 
A BLACK IMMIGRANT STORY
By Dr. June Francis

Dr. June Francis is the Co-Founder of the The Co-Laboratorio Project (CoLab) 
and is also Director of the Institute for Diaspora Research and Engagement 
at Simon Fraser University, where she is an Associate Professor in the Beedie 
School of Business. As Chair of The Hogan’s Alley Society’s Board of Directors, 
she also leads an organization whose mission is to advance the social, political, 
economic and cultural well-being of people of African Descent through the 
delivery of housing, built spaces and programming. She is an advocate for 
equity, diversity and inclusion for racialized groups as well as the advancement 
of non-traditional intellectual property law related to community well-being 
and cultural and human rights through her research, consulting, media 
engagement and volunteering. 
 

Co- Laboratorio seeks to unlock the collaborative potential of diverse talent 
and stakeholders for equitable and inclusive culture, strategy, programs and 
service design. It is working with companies and institutions who are looking 
for radical shifts, bold ideas and new ways to engage and partner for more 
equitable, inclusive and sustainable outcomes.

2020 was a year when everything changed. And 
yet I wonder what do these events mean for the 
future. As I sheltered in place in fear of Covid-19, 
I watched as protests erupted worldwide asserting 
that Black Lives Matter. Looking back on the year, I 
now gravitate between extreme optimism that this 
time Black Lives will finally matter and a realistic 
pessimism that we will return as we have done in the 
past to the same system of power and domination 
but adaptively disguised in subtler yet no less 
insidious forms. 

How did I get here?

I arrived in Canada just as Bob Marley’s music 
gained global impact. I left Jamaica amid the 
profoundly heady days of political optimism and 
euphoria. Mine was the first generation to come of 
age after Jamaica won its independence from the 

domination of British colonial rule, that occurred for 
Jamaica in 1964. Although Haiti’s valiant triumph 
in winning her independence in 1804 would begin 
the dismantling of the slave trade and establish the 
first free Black nation in the Americas, it was not 
until the period of 1940-50s that the independence 
movement for colonial-occupied territories began a 
sweep across the world. 

As I entered undergraduate studies at the prestigious 
University of the West Indies, in the mid-1970s, full 
of hope, anticipating we were on the threshold of 
something new and important. We knew we stood 
on the enormous shoulders of generations who 
had endured slavery and subsequently the yoke of 
colonization. My father was one of the first Black 
journalists to rise to senior editorial staff at the 
major Jamaica newspaper and was also the Reuters 
and Times of London Jamaican correspondent. 
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As a young man he shared the vision of the 
pan-African movement, working closely with 
the pan-Africanist luminary, Marcus Garvey. 
A natural story-teller, my father regaled my 
sisters and brothers and I with stories of how 
this new independent vision for Jamaica and the 
Caribbean was won. We were to be the heirs of 
this hard-won battle and nothing could stop us! 
My mother’s fierce pride and support spurred 
our educational ambitions.

At the University of the West Indies, as an 
undergrad, I quickly shunned my pre-medical 
studies to study Social Sciences, an area that I 
thought would better immerse me in the heady 
ideas that were emerging from the scholarship of 
postcolonial studies. Eric Williams, who would 
go on to become the Prime Minister of Trinidad, 
had already published his seminal piece arguing 
and demonstrating that slavery played a pivotal 
role in the hyper-development of Europe. Walter 
Rodney was about to publish his famous thesis 
on how Europe under-developed Africa. We had 
a sense of our own destiny and that this destiny 
would be supported by the scholarship that 
would once and for all demonstrate how people 
of African-descent were seminally responsible 
for the wealth that was now being enjoyed by 
both the White populations in the Americas as 
well as the Europeans who had plundered it. 
The Black Power movement signaled that even 
in the White dominated United States, people 
of African-descent were laying claim to their 
future. We, in the West Indies, were focused on 
this emergence and externally expressed this by 
our sporting our Angela Davis afros. We were 
Black and Beautiful and we said it aloud, “I am 
Black and I am proud.”

After university, I alighted from the plane in 
Toronto clutching the optimism fueled by my 
youthful ardor to pursue a Masters in Business 
Administration. As it turns out, this optimism 
was to be short lived as I came to recognize 
that the formal dismantling of slavery and 
colonization was not sufficient to begin to budge 

the deeply rooted trajectory and insidiousness of 
white supremacy. Institutional racism was and 
remains deeply embedded regardless of the sphere of 
life that I would participate in. As an immigrant who 
arrived in Canada to pursue an MBA, I somehow 
simply assumed that the world now understood my 
worth. I was armed with an outstanding colonial 
education and, therefore, my skin colour would not 
define me. That illusion would not only be shattered 
but it would be replaced by pragmatism that 
forced me to contort into systems that would value 
Whiteness and devalue Blackness. 

Later, I entered academia, seeking to find a place 
that surely would be interested in my perspective, 
histories, worldview and contributions. It would 
soon become clear that these hallowed halls of 
the intelligentsia had been constructed to support 
white supremacy. Lack of acceptance and failure 
to take responsibility for the history of Indigenous 
dispossession and slavery would not be conceded 
so easily. As I pursued my PhD and sought to find 
myself among the scholarship in my field, I came 
to understand that Blackness would be relegated to 
being a sub-type that was not central to or valued. 
Whiteness on the other hand was normalized and 
Eurocentric ideas valued. Black contributions were 
erased, devalued or were misattributed to White 
scholars.

Slowly I began to fully comprehend the legacy I 
was bequeathed. I inherited four hundred years of 
revolts, of non-acceptance of domination starting on 
the first transatlantic voyage. I inherited the quest 
for equality and recognition and righting of past 
wrongs. Not yet, would I have the pleasure of simply 
pursuing whatever life I chose. As W.E. DuBois, the 
prolific Black sociologist wrote: “One could not be 
a calm, cool, and detached scientist while Negroes 
were lynched, murdered, and starved as I had 
confidently assumed would be easily forthcoming,” 
(DuBois 1968, p. 212). I realized that if change was 
to come, academic advocacy, community activism, 
and critical race work would have to assume centre 
stage. I could not become exhausted by the failure of 
previous periods of optimism that were swallowed 
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by systems that simply morphed, never ceding 
power and privilege. Until that was overcome, the 
fight had to continue.

Yet I sensed a difference in the year 2020, the year 
of racial reckoning when citizens from all over 
the world joined a global rallying cry: Black Lives 
Matter! I returned to my prior optimism but wiser. 
I am heartened by new faces that made common 
cause. I see young people taking on the challenge of 
addressing racism with their parents and lightening 
the burden of racialized groups. I see books 
on racism flying off the shelves and companies 
clamoring for diversity consultants behind bold 
statements of Black Lives Matter. I see governments, 
organizations, private firms acknowledging the 
systemic racism among their ranks. 

But my wiser self reminds me that these changes 
are often fragile and are prone to the whims of 
the dominant groups. Already some of the early 
enthusiasm has waned and bold Black Lives 

Matter statements are being diluted by the rhetoric 
of diversity and inclusion. Systems that did not 
notice that Black Lives matter are now swallowing 
up the opportunities again at the expense of Black 
Lives. As organizations fight to showcase their new, 
more “woke” selves in a sudden flurry of Black 
representations, it is hard not to query whether 
this is the last gasp of a white supremist system or 
another adjustment to uphold the system. In the end, 
dismantling systemic racism will not be based on 
my subjective optimism but on whether those who 
constructed these systems of exclusion will lead the 
way in its dismantling. Those who currently hold up 
the retaining walls of systemic racism must be active 
in its demolition. I invite you to ready yourself for 
a sustained fight. We all need to sustain the fight to 
keep us afloat until we reach that promised land. As 
Martin Luther King Junior said on the night before he 
was assassinated, “Let us rise up tonight with a greater 
readiness. Let us stand with a greater determination. 
And let us move on in these powerful days…”
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ADDRESSING RACIAL INEQUALITY THROUGH 
THE LENS OF ‘LEAVING NO ONE BEHIND’
By Christiana Onabola

Christiana is a third-year doctoral candidate majoring in Interdisciplinary 
Health Sciences. Her interests lie in the study of social and environmental 
inequities, post-structuralist theory of nexus interactions and implications 
for health and wellbeing. Her doctoral research explores cross-sectoral 
applications of the Sustainable Development Goals as an integrative 
platform to inform local programming on the nexus of land, water and 
energy in a watershed context, and seeks to foster cross-connections and 
sensitivities to health, equity and climate concerns.

‘Leave No One Behind (LNOB)’ is a central pledge 
underscoring the United Nations 2030
Sustainable Development Agenda. Fundamentally, 
it aims at an inclusive development and 
transformation of society that ensures that all 
individuals and groups benefit from a holistic and 
integrated approach to sustainable development. 
One of many barriers cogging the wheel of 
progress in advancing this whole-of-society 
concept is racism, which is essentially understood 
to encompass discriminating tendencies or 
prejudices based on race. It is concerning, as 
current economic and political structures often 
exclude, rather than include those who are most 
likely to be furthest behind. These categories of 
the population are socially disadvantaged, owing 
to race and an intersection of various identity 
factors such as gender, geography, migration status, 
abilities or disabilities, culture, religion, accent, 
income, age, geography, ethnicity, and educational 
background. From a general understanding, these 
groups are facing systemic, social, economic, and 
political exclusion, as well as exploitation and 
violence in the Canadian state.

Against this backdrop, attention to racism through 
the lens of LNOB, becomes imperative. This 
imperative is spotlighted through increasing efforts 
across spheres to oust racism, to highlight and 

address discrimination towards racialized groups, 
and the inequality and trauma that it binds them 
to across generations. Striving for racial equality 
through the pathways of ‘Leave No One Behind’ 
enshrined in the tenets of the United Nations 
2030 agenda is a lofty ideal worth demanding 
the attention of policy and decision-makers. 
First, this necessitates that we restructure current 
economic systems and advocate to dismantle 
all oppressive economic and political structures 
rooted in colonialism, which perpetuate racial 
discrimination and all avenues of prejudice against 
racial identities. When making decisions, policies, 
and plans, we need to remember to consult with 
and account for the needs of all groups facing 
systemic oppression consciously and intentionally. 
It is important to recognize that increasing diversity 
and representation in policy and decision-making is 
not adequate - it is not sufficient to undo legacies of 
oppression and such deeply entrenched inequalities. 
We need to fundamentally re-centre people and 
groups that are facing systemic oppression, and 
that requires transforming many decision-making 
processes and procedures, and those involved in 
such processes. This also underscores the need 
to better understand which groups are facing 
oppression and are at risk of being left behind in 
British Columbia.
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Focusing on individual actions will not do much 
to undo legacies of oppression. We need to 
collectively build community and relationships that 
are grounded in solidarity and care, and promote 
collective action. An exemplar of collective action 
directed towards liberating oppressed individuals, 
groups and communities is the ‘Black Lives Matter’ 
(BLM) movement. It is a human rights movement, 
which spread from the United States of America 
to different parts of the world, including Canada, 
with a commonality of purpose in taking up the 
gauntlet against white supremacy and police 
brutality towards Black People and, ultimately, 
rooting out racism.

In British Columbia and other provinces in 
Canada, it has foregrounded incidences of 

oppression against Black and Indigenous Peoples, 
which were silenced in the past. In its clamouring 
for collective liberation, the movement has taken 
on a decentralized approach with registered 
success in mobilizing the power of local people and 
grassroots communities to intervene in violence 
against communities of Black and Indigenous 
Peoples, and People of Colour. It has also embraced 
intersectionality; mainstreaming gender and its 
cross-cutting identity factors into the heart of 
the movement. BLM should be recognized and 
applauded as a collective movement dedicated, 
although not explicitly, to realizing the ‘Leave 
No One Behind’ pledge; a pledge at the heart of 
the Sustainable Development Goals that requires 
collective action to drive major social and economic 
transformation.
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What do you understand of the term 
‘Leave No One Behind’?

To ensure that we leave no one behind, we need 
to fundamentally transform society, because how 
it is currently built now guarantees that there are 
folks who are treated as disposable. At present, 
our economic and political structures - capitalism 
and the colonial/nation state - necessarily oppress 
people and leave people behind. Ultimately, we 
need to dismantle all of the systems and logics 
of oppression that have been put in place to 
organize and control our capitalist colonial nation 
state to determine how power and resources will 
be inequitably distributed.

Leaving no one behind means we have to 
restructure current systems so that we meet 
people’s needs and try to ensure their wellbeing. 
Meeting people’s basic/material needs means 
ensuring that everyone is housed, well-fed, has 
access to emotional and mental health supports, 
clean water, as well as free and inclusive (e.g. 
trauma-informed, culturally appropriate, not 
harmful or oppressive) healthcare and education. 
We need economic systems that are about 
meeting human needs without exploitation or the 
destruction of the planet, and ways to structure 
human societies that are not about dominance 
and governance through violence and the threat 
of violence.

We also need to be radically open to hearing what 
people’s needs really are, to be prepared to truly 
imagine how to restructure everything. Do not just 
try to squeeze people’s needs into what is already 
present without more profound change. We need 
to be willing to commit TIME and RESOURCES 
to learning about and addressing the complexity 
and practical reality of meeting the particular needs 
of individuals and communities in the day to day. 
What does “accessibility” really mean for different 
bodies and minds? What is language access? What 
needs to change in our built/physical environment? 
What skills should we all be cultivating, for instance 
around peer support, crisis intervention etc.?

Leaving no one behind is hard, and it takes time. It 
is not something that can be checked off a list, it is a 
long-term process of getting ever more aware, and 
gathering ever more skills and resources to build a 
better world.

In your opinion, who is being left behind in 
British Columbia?

When we use the word “oppression” we are referring 
to systemic, institutionalized economic, political and 
ideological patterns of inequity between groups of 
people. Who is being left behind is determined by 
systems of oppression. Importantly, these systems 
of oppression are interlinked and intertwined! That 
is, we can’t fight one system of oppression while 
perpetuating another.

The Simon Fraser Public Research Interest Group (SFPIRG) is a student-funded and 
student-directed resource centre dedicated to social and environmental justice. 

DISMANTLING AND TRANSFORMING SYSTEMS 
OF OPPRESSION
By Simon Fraser Public Research Interest Group
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From our understanding, some of the groups facing 
systemic social, economic and political exclusion, 
exploitation and/or violence in the Canadian state 
include, Indigenous, Black and all racialized people 
of colour, disabled/people with disabilities, young 
and old people, poor and working class people and 
to varying lesser degrees other more privileged 
workers, people whose faith is not white Christian, 
undocumented people, criminalized people, Deaf 
people, neuroDiverse people, Trans and nonbinary 
people, Queer people, fat people, people considered 
“too short” especially people with Dwarfism, folks 
with other stigmatized body features (scarring, 
asymmetry, albinism, etc), people considered 
“mentally ill” or “crazy”, Intersex people, women 
and femmes, non-human animals, sex workers, 
and everyone living within a political structure that 
uses governance through violence or the threat 
of violence who is not a member of the owning/
governing class (hint: that last one applies to most 
of us). This list is not comprehensive, and is ever 
shifting and growing and changing. We encourage 
you to take note of those forms of oppression that 
have never occurred to you before, or that might 
seem less important or interesting.

Why are they being left behind or at risk of 
being left behind?

Because our society is built to leave people behind 
in order to concentrate wealth and power into 
the hands of a few people. It’s not an accident that 
some people are being left behind, this was always 
the plan. That’s why it’s not enough to tinker with 
current systems of oppression, and push for reforms 
that re-entrench these systems. Instead, systems of 
oppression have to be dismantled and transformed.

Can this work be done alone or in 
partnership with other individuals, 
institutions or organizations?

Oppression is structural and pervasive, not 
something that people can just get over, and 
oppression can’t be solved by individual action, 
because the problems arise from systemic and 
structural sources, the solutions also need to be 
systemic and structural. It is tempting to turn to 
individually focused solutions because they might 
seem more immediate and accessible when dealing 
with individuals who are struggling, but this focus 
risks ignoring the systems that are in place to ensure 
that some very few, very privileged people have 
exorbitant amounts of wealth and power at the 
expense of others. It can also be dangerous to focus 
solely on individual action because it cannot help 
but send the message to people facing harm from 
oppression that it’s their own fault, or the fault of 
their community. Even when working to support an 
individual in healing and transformation, a focus on 
the systemic root of the problem, and the need for 
systemic change should be maintained - even while 
assisting an individual as they make choices about 
how best to survive.

Individual people can be strong and empowered 
and determined to fight, but oppression is a huge 
and powerful and REAL social context. Because it 
is real, and the barriers and violence of it are real, 
even when people resist and make “good choices” 
and do their best to heal and thrive, they might still 
be crushed by a particularly intense incident or by 
the cumulative impact of years of struggle. Strong, 
empowered, resilient people regularly die as a result 
of oppression. Given that systemic problems are real 
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and entrenched in current socio-political structures, 
no amount of individual action to try to personally 
transcend oppression will bring about liberation. 
Ultimately, to ensure that no one is left behind we 
must change institutions, political and economic 
structures, systems and policies.

How do you promote resilience, agency and 
empowerment in your work?

We support the survival and liberation of oppressed 
individuals and groups by striving to build 
community and relationships that are grounded in 
solidarity and care. From our perspective, we also 
need to make sure that as folks are building their 
resilience and are aware of their agency. We also 
know that individual agency and resilience doesn’t 
necessarily mean that people aren’t being left behind, 
because oppression is structural and pervasive, 
not something that people can just get over, and 
oppression can’t be solved by individual action. 

So, we need to ensure that folks can 
empower themselves not only for 
their own day to day quality of life, 
but for collective liberation, and that 
we grow collective movements that 
are able to marshal the people-power 
and the material resources needed 
to fundamentally transform society 
and enact worlds that are just and 
compassionate and caring.

Illustration by Yu-Chen Tseng
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OVERLAPPING SYSTEMS &  
GROUNDS OF OPPRESSION

based on Kalamity Hildebrandt’s understanding on July 19th, 2019...
never comprehensive, ever shifting, growing, changing and open to feedback...

Kalamity can be reached at education@sfpirg.ca

Ableism 
Oppression of people with conditions society has 
deemed to be ‘disabilities’ and the elevation of EN-
abled bodies/people. Note: the disabled/en-abled** 
framework is an alternative to more medical or 
social norm centred frameworks (like disabled/
able-bodied or disabled/normal). The disabled/
en-abled framework/terminology highlights the 
idea that some bodies are DIS-abled by society, 
while other bodies are EN-abled by it. One facet of 
ableism is what has been called neuronormativity 
- see the listing for that below. ** This terminology 
was coined by Romham Gallacher.

Ageism 
A system of oppression that targets both ends of 
the age continuum - children/youth and older 
adults. Consider how ageism plays out differently 
depending on how one’s gender is read.

Capitalism 
Capitalism is a system for producing, organizing 
and allocating resources in a society. It is the 
economic system that historically arose in 
conjunction and alliance with the system of 
nation states that presently structures territory 
and sovereignty globally, and also with the rise of 
colonialism, white supremacy, and current versions 
of sexism and cisheterosexism* (see heterosexism 
and trans oppression below). Note that capitalism 
creates particular class relations. While capitalism 
and classism are definitely closely related, the terms 
are not interchangeable.

Christian Supremacy 
Consider relationships to such things as 
colonialism, racism, imperialism, Islamophobia 
and anti-Semitism.

Citizenship status 
Works to preserve class and race-based power 
dynamics. For example, laws that bring in workers 
from other countries, while denying them 
citizenship (e.g. the Temporary Foreign Worker 
Program). Citizenship is also regularly denied to 
disabled people due to the ableist view that people 
with disabilities are burdens on society (see the 
Immigration and Refugee Protection Act, s. 38(1)
(c). Citizenship status within Canada is often a 
deciding factor in whether someone is able to access 
basic social services, which creates classes of people 
who are vulnerable to economic and other forms 
of exploitation. Consider also the problem of the 
imposition of Canadian citizenship on Indigenous 
people via colonialism and how this relates to 
a denial of Indigenous sovereignty. See also the 
discussion of the criminalization of migrants under 
criminalization below.

Classism 
We have capitalist classism (see capitalism above). 
One’s class has cultural/social aspects (like the 
assumptions we learn to make about people in 
other social classes and about our own place in 
the world, and the social spaces we feel entitled 
and comfortable in, the coping strategies we have 
available to us, etc...) and it has aspects that are 
about how much money and social capital we 
can access, and from a marxist/ anti-capitalist 
position one’s class location is primarily about a 
person’s relationship to what is called the “means of 
production” – that is, all the material things (land, 
factories, tools, resources) that one needs to produce 
the stuff necessary for life, like food, housing, 
clothing, information, etc.

mailto:education%40sfpirg.ca?subject=
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Colonialism/Oppression of Indigenous 
people by Settler States/Settler Society
On this land colonialism is an ongoing violent 
process as land, wealth, and social and political 
power/jurisdiction continue to be transferred from 
Indigenous peoples to settler societies and the 
settler states Canada and the USA. The creation 
and maintenance of these nation states, that lay 
claim to Indigenous land and deny Indigenous 
sovereignty, is inherently colonial/genocidal. 
Also consider the relationship of colonization on 
these lands to global patterns of (mostly) Western 
colonialism. Consider also that many settlers of 
Colour living on this land have been harmed and/
or displaced by colonialism elsewhere.

Criminalization 
An institution of social control used by the state, 
and in the service of many systems of oppression. 
Globally there are important links between 
corporations and nation states when it comes to 
criminalization and incarceration - this nexus is 
referred to the prison industrial complex. Consider 
also that migration is often criminalized and 
migrants are regularly imprisoned - in Canada 
children are regularly detained with their parents 
(better than being separated, but better still would 
be not imprisoning people who have committed no 
crime) and one third of migrants in detention are 
detained in actual prisons (not because they have 
been convicted of any crime) even though that 
violates international standards. The new Canada 
Border Services policy is that all CBSA agents 
working with detained migrants in any detention 
facility must wear gear that includes batons, pepper 
spray and bulletproof vests ensuring that even 
those NOT kept in prisons will be kept in prison-
like conditions.

Deaf Oppression/Audism 
Many Deaf people do not identify as disabled, 
but rather as belonging to a cultural/linguistic 
community. Audism is the oppression of Deaf 
people/culture, by hearing people/culture. Audism 
is NOT usually used to describe the experiences of 
hard-of-hearing people because most HoH people 
are part of hearing culture.

English Language Supremacy 
Consider relationship to colonialism and efforts to 
destroy Indigenous languages. Consider also the 
relationship to racism generally; for example, people 
who are racialized as white do not face the same stigma 
as people of Colour as they learn English. Consider 
also the history of audist, English dominant hearing 
society dismissing Deaf sign language as not being 
‘real’ language.

Fat Oppression/Sizeism/Anti-fat Bias 
Oppression of people considered ‘too fat.’ The rise 
of anti-fatness has been driven by those who profit 
financially and sociopolitically by the shaming of fat 
people and the promotion of fear - among people of 
all sizes - about their natural capacity to gain weight. 
We have moved beyond simply having a ‘corporate 
diet industry’ to having an anti-fat industrial complex 
– governments and other institutions have joined with 
corporations in finding ways to benefit from anti-fat 
attitudes, and have formed financial and ideological 
relationships in which these different entities work 
together to keep anti-fat ideology in place.

Heightism 
This term was coined to name the oppression of people 
with Dwarfism/little people, and is also sometimes 
used to talk about stature generally -  
the shaming of very short or very tall people. Greater 
height is largely valued and seen as evidence of 
health, power and intelligence; this is complicated 
by expectations that women will be shorter than 
the men around them. Physical structures may not 
accommodate taller people which can cause physical 
discomfort for a person, even when their height is 
seen as meeting the ideal. Also there are people whose 
height exceeds social definitions of ‘normal’ and who 
are deemed ‘freakishly’ tall.

Heterosexism 
Oppression of anyone who does not fit the mainstream 
vision of heterosexuality- which includes two-spirit*, 
bisexual, pansexual, lesbian and gay people.14
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Imperialism 
Specifically Western Imperialism, or that of the 
Global North - the dominance of nations like the 
USA, Canada and other western nations/global 
north nations over marginalized nations through 
military and economic forms of control. Corporate 
behaviour in marginalized nations, and the ways in 
which western/northern governments protect the 
interests of those corporations, is a good example.

Looks-ism 
Oppression of people whose features, especially 
facial and skin texture/coloring don’t conform to 
social expectations, for example non-symmetrical 
features, facial and body scarring, and albinism.

Neuronormativity
A facet of ableism that asserts there is only one 
normal and natural mode of perception/cognition/
brain functioning and communication. This 
term names the systemic oppression faced by 
neurodiverse people. People who might identify as 
neurodiverse include Autistic and Dyslexic people, 
people with Tourettes and others. People whose 
perception/cognition/communication match social 
expectations are neurotypical and the goal of anti-
oppression work in this area is to create a society 
that respects and includes neurodiversity.

Oppression of Crazy* People/ 
Psychiatric Oppression 
Oppression of those whose mental/emotional/ 
social functioning are categorized as “mentally ill.” 
Psychiatry as an institution of social control serves 
other forms of oppression because psychiatric 
labeling (formal or informal) discredits those who 
are coping with/resisting injustice, while forced 
hospitalization and/or drugging work to subdue 
dissent. Low income people and certain racialized 
communities (e.g. Indigenous and Black) are 
over-represented among those labeled with ‘less 
optimistic’ and ‘less sympathetic’ psychiatric labels 
(e.g. schizophrenia and anti-social personality 
disorder). Many old people, disabled folks, and 
children and youth in government care, are drugged 
with psych drugs to make them more compliant with 
the demands of others. *Note: I use the term ‘crazy’ 

in a politicized and reclaiming way as do many other 
people involved in mad activism. Not everyone wants 
to reclaim this term. Please be careful about how and 
when you use this term and any other term that has a 
history of being used as a slur.

Racism/White supremacy/Colorism/
Shadeism 
Consider the origins of particular kinds of white 
supremacist racism with the rise of capitalism and 
imperialist nationalism. Two examples: anti-Black 
racism being rooted in slavery as a tool of capitalist 
colonial expansion and anti-Indigenous genocidal 
practices being rooted in the desire to steal land, 
which is a key component in the creation of wealth. 
Consider intersections with Christian Supremacy, 
and the relationship of white supremacy to 
Islamophobia and anti-Semitism. Colorism/Shadism 
is often understood as a consequence of white 
supremacy - the elevation of lighter skin over darker 
skin, although arguably in some cultures it has its 
origins in classism.15

Sex Binarism/Oppression of Intersex People 
Intersex people are people whose bodies at birth 
do not fit the female/male sex binary in terms 
of chromosomal make-up and/or visible sex 
characteristics. The social insistence that there 
are only two sexes is at the root of the erasure/
pathologization of intersex people. (Note that sex 
binarism and gender binarism are different - see 
trans oppression below).

Sexism/misogyny/patriarchy 
Devaluing and oppression of women/girls and 
that which is deemed feminine (there is also a 
term femmephobia to refer to the latter). The 
term transmisogyny has been coined to name the 
intersection of sexism and trans oppression, and 
to identify some of the ways that sexism impacts 
trans women differently from cis women. Cis is a 
term used to identify the experience of those whose 
gender identity matches the gender they were 
assigned at birth. The term misogynoir has been 
coined to name the intersection of anti-Black racism 
and sexism, and to identify some of the ways that 
sexism specifically impacts Black women.16
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Speciesism
The belief that only humans are sentient and have a 
right to autonomy, respect and dignity. Animals are 
subjected to horrific treatment in our food systems 
and for human entertainment (chuckwagon racing, 
bullfighting, elephant riding, etc…), and the needs 
of non-human animal life are seen as irrelevant 
when the earth and its ecosystems are damaged 
to meet human needs under capitalism. For some 
people, the only way to avoid speciesism is to be 
vegan. Others believe that it is possible to resist 
speciesism while still including animals in human 
food systems, though certainly not within factory 
farming. Non-Indigenous vegans who care about 
decolonization need to avoid replicating colonial 
patterns when it comes to Indigenous food systems 
and hunting. We invite other settler people to 
consider that there might be more than one way 
to engage ethically with non-human animals and 
that there may be ways to eat animals and animal 
products that are not speciesist/oppressive.

Statism 
The notion that human life must be controlled/
is best organized via the centralized power of the 
nation state. Anarchists question this assumption 
and believe that there are better alternatives 
available. Note that in the European (and euro-
colonial) context, the rise of the nation state is 
historically closely intertwined with the rise of 
capitalism, colonialism, white supremacy, and 
present forms of cisheteropatriarchy (sexism, trans 
oppression and heterosexism) in that all of these 
systems of oppression were born together and grew 
to power by supporting one another.

Trans Oppression/Cis-sexism*/Gender 
Binarism
The notion that there are only two genders (as 
opposed to sexes - see sex binarism above), that it 
is possible and necessary to assign gender at birth 
based on the assumption that there are only two 
biological sexes, and that people are stuck with the 
gender they were assigned at birth. *Cis names the 
experience of those whose gender identity matches 
the gender they were assigned at birth.

Whorephobia 
The oppression of sex workers and people who are 
seen as ‘tainted’ by the intersection of sex, sexuality 
and commerce/trade. Whorephobic attitudes are 
regularly also used as a tool of violence/control 
against women and gender nonconforming people, 
especially those who experience sexual violence, 
who are trans, low income and/or who come from 
particular communities of Color. Note: use of the 
term whorephobia is NOT the same thing as using 
the term ‘whore’ - a word that should only be used 
by sex workers who choose to reclaim it.

And…?

Some other concepts/patterns/systems/
stigmatized identities to consider:

Healthism/health moralism, sexual violence/sexual 
exclusion/fetishization, stigmatizing of addiction, 
HIV status, experience of close state/institutional 
monitoring (welfare, disability welfare, marginalized 
foster parents, parents under scrutiny of child and 
family services, people with psychiatric labels, 
people in institutions of all kinds), experience 
within a ‘total institution’ (children or youth in 
foster care, group homes and orphanages, people 
in residential hospitals, colonial residential schools, 
residential schools for Deaf children, prisons, 
refugee camps/internment centres), the privileging 
of one family structure and marginalizing of others 
like single parents, polyamorous relationships/
families and other non-traditional family structures/
relationships, and…

14 Dakin, Cortney. “Hearing Two-Spirits: Two-Spirit voices are integral to 
cultivating community resistance and decolonization.” Briar Patch Magazine. 
Sep 1, 2012. https://briarpatchmagazine.com/articles/view/hearing-two-spirits.
15 Santos, Mari. “‘You look like the help’: the disturbing link between Asian 
skin color and status.” Fusion. August 25, 2016. http://tinyurl.com/j6wbgzl.
16 Gradient Lair. “Explanation Of Misogynoir.” April 28, 2014. https://www.
gradientlair.com/post/84107309247/define-misogynoir-anti-black-misogyny-
moya-bailey-coined.
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RACIAL MICROAGGRESSIONS 
IN ACADEMIC SETTINGS
By Emily Vetter

Emily Vetter is a fourth year student at Simon Fraser 
University majoring in International Studies with an 
Indigenous Studies minor.

situations in the classroom which they then have to 
mitigate.20 A 2018 study by Indspire revealed that 
from a survey of 2000 Metis, Indigenous, and Inuit 
post-secondary students, 45% had experienced 
“racism, a sense of isolation and a marginalization 
of Indigenous student knowledge.”21 The racism 
which Indigenous students experience in post-
secondary education is overwhelmingly in the form 
of racial microaggressions, which take place through 
acts such as: viewing Indigenous knowledge as 

In the wake of the recent Black Lives Matter protests 
in Canada, the general public has become more 
aware of the negative and continual impacts of 
racism within society. An element which has arisen 
from these public discussions is the occurrence 
of education on racism falling to those who are 
most affected by racism: Black and Indigenous 
communities as well as other racialized groups.17 
Such groups have decried the fact that they have to 
teach others (often those who contribute to their 
oppression) about the presence of racism and how it 
impacts their lives.18 Why should those experiencing 
racism be the ones explaining the functions of 
racism to others? Oftentimes, individuals are 
pressed to educate others on racism just because 
they themselves are Black, Indigenous, or a 
Person of Color and are likely to have experienced 
racism. This results in racialized people having to 
continually expend emotional labour on what can 
be highly sensitive subjects, when there are many 
organizations and academics who are already doing 
this work and welcome such conversations.19

This same issue has been highlighted by Indigenous 
students, specifically within post-secondary 
institutions. Many Indigenous students have voiced 
that while most of their professors are respectful and 
aware of the additional barriers which Indigenous 
students face, that their peers are not, and this 
leads to uncomfortable and even confrontational 
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DEFINITIONS

Emotional labour
According to Hochschild, who is credited with introducing the concept, emotional labour is: “[The 
labour which] requires one to induce or suppress feeling in order to sustain the outward countenance 
of mind and feeling, and it sometimes draws on a source of self that we honor as deep and integral 
to our individuality.”25 Furthermore, there is a possible cost to this work, which is: “The worker can 
become estranged or alienated from an aspect of self-—either the body or the margins of the soul—
that is used to do the work.”26

Racial microaggression
The term “racial microaggression” is generally used to refer to “brief and commonplace daily verbal, 
behavioral, or environmental indignities, whether intentional or unintentional, that communicate 
hostile, derogatory, or negative racial slights and insults toward people of colour. Perpetrators of 
microaggressions are often unaware that they engage in such communications when they interact 
with racial/ethnic minorities.”27

Black Lives Matter
In the words of Alicia Garza, who is one of the founders of Black Lives Matter (BLM): “Black Lives 
Matter is a movement which is an ideological and political intervention in a world where Black 
lives are systematically and intentionally targeted for demise. It is an affirmations of Black folks’ 
contributions to this society, our humanity, and our resilience in the face of deadly oppression.”28  
On the official Canadian Black Lives Matter website, the movement is described as: “a platform upon 
which Black communities across Canada can actively dismantle all forms of Anti-Black racism, 
liberate Blackness, support Black healing, affirm Black existence, and create freedom to love and self-
determine.”29 While the BLM movement officially began in 2013,30 this report refers to the resurgence 
of protests in relation to this movement which arose in June of this year (2020).31

lesser than Western knowledge, accusations based 
on misinformation, and singling out Indigenous 
students as cultural experts.22 When these acts 
occur, it is too often Indigenous students who have 
to be the educators within the institution, instead 
of being the benefactors of an institution which is 
confronting racism on their behalf. As one study by 
Evans and Moore (2015) describes, in the context 
of higher education, “people of color must navigate 
racial narratives, ideologies, and discourses, while 
simultaneously attempting to achieve institutional 
success to reap the material rewards of these elite 
institutional settings.”23 This sentiment was echoed 
by a respondent in Indspire’s survey who explained 
that, “a full course load is a challenge and adding 

more stress and pain with no real support system at 
proper times was a struggle.”24 It is clear that post-
secondary institutions need to do more to relieve 
Indigenous students of the burden of addressing 
microaggressions, and educating others on racism.

17 Birikundavyi, Cynthia Keza. “Black Lives Matter: The Emotional Toll 
of Speaking up.” The New Humanitarian, July 21, 2020. https://www.
thenewhumanitarian.org/opinion/ 2020/07/21/emotional-labour-black-lives-
matter-humanitarian-NGOs.; Lamour, Joseph. “Being Black at Work Right 
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MAKING CANADA A NEW HOME
By Panthea Pourmalek

Leaving No One Behind (LNOB), a cross-cutting 
theme and pledge of Agenda 2030 has identified 
refugees and migrants as some of the groups 
most likely to be left behind from the SDGs. In 
Canada, the interim national SDG strategy also 
flags newcomers as an at risk group in regard to 
the SDGs. It is important to note that migrants 
and refugees are distinct groups with important 
differences that should be considered in policy, 
initiatives, and discussions linked to the SDGs. 
Despite this, both groups are similar in facing 
barriers due to their migratory status.

As with nearly all other at-risk groups identified in 
LNOB, the experience of migrants and refugees is 
shaped by the intersection of their migratory status 
and other dimensions of identity. For example, 
according to the BCCIC Reading Between the Lines 
report, migrant and refugee women face greater 
violence and discrimination as a result of their 
intersecting identities.32 This means that barriers to 
gender equality faced by women and girls in Canada 
are amplified for migrants and refugees. Similarly, 
newcomers with disabilities face discrimination and 
disproportionate challenges that can reduce their 
quality of life. For LGBTQ2IA+ newcomers, the 
feelings of exclusion and psychological and physical 
hardship are compounded due to their migratory 
status and gender identity or sexuality. For both 
newcomers with disabilities and LGBTQ2IA+, 
microaggressions and discrimination create barriers 
to accessing support from migrant or diasporic 
communities, and Canadian society at large.

When looking at specific SDGs, migratory status is a 
crucial factor in understanding difficulties unique to 
immigrants and refugees. Immigrants, particularly 
racialized immigrants, experience a notable wage 
gap with natural-born Canadians. This contributes 
directly to their ability to achieve SDG 8 (Decent 
Work and Economic Growth). For newcomers, 
difficulties in building support systems and networks 
in Canada, paired with structural barriers within the 
healthcare system acts as a barrier to SDG 3 (Health 
and Wellbeing).

While research and statistics are a valuable tool in 
understanding and considering migratory status in 
relation to the SDGs, they cannot replace the voices 
of refugees and migrants themselves. Stories shared 
by persons of varying migratory status allow them to 
shape the narratives and discourse around their very 
needs. For example, the following submission from 
Tayybeh offers a unique discussion of the refugee 
experience in Canada and engages with dimensions 
of aforementioned SDGs 8 and 3 on a personal level.

32 British Columbia Council for International Cooperation. “Reading Between 
the Lines: Accelerated Implementation of Agenda 2030.” June 2020. Vancouver, 
B.C. https://www.BCCIC.ca/sdg-report-2020/.

Refugees and immigrants have long been a cornerstone of 
Canadian society and identity, and a source of Canadian pride. 
Despite Canada’s reputation as a migrant-friendly nation, 
refugees and immigrants face a plethora of hurdles in the 
context of development.
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TAYYBEH: A CELEBRATION 
OF SYRIAN CUISINE AND 
NEWCOMER RESILIENCE
Interview with the founder of Taaybeh, Nihal Elwan, 
by Charlotte Barbour

Charlotte Barbour is a content writer and 
journalist based in Vancouver, B.C. She 
specializes in content relating to lifestyle, 
travel and small business. You can read 
more of her work at charlottebarbour.
contently.com.

Nihal Elwan is an international 
development professional with a passion 
for projects focusing on gender and 
women’s issues in the Middle East. In 
Vancouver, Nihal founded Tayybeh: A 
Celebration of Syrian Cuisine, a unique food 
venture and social enterprise and with a 
mission of providing newcomer women 
from Syria with employment, financial 
stability and social integration while 
highlighting their delicious Syrian food!

Five years ago this month, the very first wave of Syrian 
refugees escaping the war that ravaged their country arrived 
in Canada to build new lives. Over 70,000 Syrians now 
call Canada home, and have contributed substantially to 
its social fabric. While there are numerous examples of 
newcomers successfully integrating and becoming exemplars 
in embodying the ideals of citizenship, one notable example 
is Vancouver’s very own all-women Syrian food collective, 
Tayybeh: A Celebration of Syrian Cuisine.33

A group of Syrian women refugees, a kitchen, and one 
volunteer’s vision is how the social enterprise, Tayybeh, 
launched in 2016. What started as a pop-up dinner series 
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that drew hundreds of diners to churches, schools, 
banquet halls, and community centres across 
the city, grew into what is now a full-time food 
company that celebrates one of the Middle East’s 
most sophisticated cuisines. While cooking up a 
storm is certainly the group of women’s specialty, 
the real mission behind Tayybeh has been to 
provide newly-arrived Syrian refugee women  
with long-term employment, financial security, 
and social integration in their new homes in 
British Columbia.

The Syrian crisis was at its height, and Nihal 
Elwan, the founder of Tayybeh, was meeting with 
families who didn’t speak English, whose children 
weren’t yet in school, and for whom securing 
employment seemed an impossible task. “You 
could see how difficult everything was,” Elwan 
reflects. “When you’re in that situation, it’s not 
necessarily a choice. You’re not in control and are 
dependent on others for virtually everything. I felt 
that I needed to help somehow.”

And so, she did. Elwan arranged for four of the 
refugee women she had met to cook Syrian dishes 
at an event for locals, and a dinner was organized 
in a Vancouver restaurant. The tickets for the event 
were snapped up, and the Syrian dishes the women 
created received glowing feedback. Encouraged, 
Elwan continued to arrange the events, people 
continued to love the food, and slowly, the shape 
of a company began to form.

For women who were home-makers in Syria and had 
no former experience in the job market, working many 
hours while balancing family and household chores 
presented new challenges they weren’t used to. However, 
the women’s new workplace has given them a sense of 
empowerment. This came not only from the financial 
security that steady employment provides, but also as a 
result of community integration in a country where they 
had previously felt alienated. When the group’s youngest 
Chef, Majida got married earlier this month, it was the 
team of women from Tayybeh - her family away from 
home - who shared in her happiness.

Inaas, one of Tayybeh’s chefs, reflects on how working 
at Tayybeh has impacted her life. “We came to a society 
that is really different from our own, its customs, its 
culture, and its language. So, so many things were 
different for us. When I became part of Tayybeh, I 
became more self-reliant. I started leaving the house by 
myself. I felt I am my own entity, and that I am doing 
something productive. I had peace of mind.”

The matriarch of the group, chef Um Omar, who was 
the first to arrive in Canada, fondly remembers the very 
first dinner Tayybeh held. “It was really magnificent. 
People’s reactions, their looks and their love. They 
were everywhere,” she said. Elwan explains that those 
evenings started with just dinner, and soon became full 
cultural extravaganzas. At every event, Syrian or Arab 
artists were given a platform on which to read poetry, 
share pieces of literature or perform songs, dances and 
music from their homeland. The objective was to use 

food as a vehicle to introduce 
aspects of Syrian culture 
to Vancouverites who were 
learning things about the 
newcomers that transcended 
the news of war.

“When we first arrived, lots 
of people had never heard 
of Syria,” says chef Raghda 



45

Hussan, from the coastal Syrian city of Latakia. 
“They didn’t know what Syrian culture or food 
was like. But after they got to know us, they were 
surprised at how talented the Syrian people really 
are. We are proud to be representing Syrians 
positively in Canadian society.”

For chef Raghda though, social enterprise is an 
important anchor. “We have become a small family, 
fully connected and attached through Tayybeh,” she 
says. Almost four years on from its initial launch 
and employing 11 Syrian women and some of their 
family members, Tayybeh continues to create spaces 
at the table for Canadian newcomers by helping 
them gain financial security and building new long- 
lasting friendships, with the hope of creating a new 
version of home.

And while COVID-19 has taken its toll on the food 
industry generally, and catering more specifically, 
there was no option for Tayybeh but to keep 
pushing, pivoting, and persevering to ensure that 
its team continues to have a sustainable source of 
income. It is then that all the community-building 
with Canadians across the Lower Mainland paid off.

In a few months, to keep the operation running and 
the staff employed, Tayybeh designed new fresh 
and frozen meals, expanded their products in stores 
and farmers’ markets, launched a new, user-friendly 
website, widened their delivery services, and teamed 
up with meal prep programs. Thankfully, these 
efforts were not in vain as the Tayybeh team were 
rewarded for their delicious food and impressive 
resilience with more and more orders pooling in.

Tayybeh’s founder is often quoted saying that “the 
measure of a society is its generosity and kindness 
towards its most vulnerable.” Since the advent of 
the pandemic and its grueling impact on already 
vulnerable communities in B.C., Tayybeh has 
teamed up with Vancity, Kiwassa Neighbourhood 
House, Downtown Eastside Response, Muslim 
Centre on Hastings, and other initiatives to deliver 
over 5,000 meals to the needy.

With a focus on building and 
strengthening connections between 
communities and paying homage to 
those who supported the newcomer 
Syrian families five years ago when 
they arrived, Tayybeh is committed to 
lend a helping hand to those who are 
struggling. For one, it exemplifies the 
meaning of Tayybeh: the Arabic word  
for “kind.”

33 Tayybeh. Accessed January 21, 2021. https://tayybeh.com/.
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DOCTORS DENIED BY DEGREE: SEGREGATION, 
DISCRIMINATION, MARGINALIZATION, AND 
WASTE
By Rosemary Pawliuk

Rosemary Pawliuk, BA, LLB, is the president of Society for Canadians Studying 
Medicine Abroad (SOCASMA), a national organization which supports and provides 
information to international medical graduates (IMGs). SOCASMA filed legal action 
in the B.C. Supreme Court to address systemic discrimination against IMGs. 
Rosemary is dedicated to bringing down the barriers to licensing in Canada for 
IMGs. She leads a research team which studies the organizations, accreditation, 
credential recognition, process, law, and rules relevant to entry into the medical 
profession via residency training. She volunteers her time, knowledge, and 
expertise supporting the complainants in the B.C. Human Rights Case.

Canadians who graduated from international 
medical schools (IMGs) sit on the shelf 
unlicensed while our country suffers a physician 
shortage highlighted by an escalating pandemic. 
The medical regulatory bodies require medical 
graduates to work in entry level jobs (called 
residency positions or resident physician jobs) so 
that graduates have enough practical experience 
working under the supervision of fully licensed 
physicians before they can receive their licensing 
themselves. To be qualified to work as a resident 
physician one has to have the knowledge and 
skills expected of a graduate of a Canadian 
medical school.

Thousands of Canadians who are IMGs have 
had their credentials recognized and passed the 
exams that prove that they have the knowledge 
and skills expected of a graduate of a Canadian 
medical school.

Having met the Canadian standard of 
competence, on the basis of legal principles 
designed to foster an inclusive society with equal 
opportunity to advance based on individual 
competence for all Canadians, IMGs should 
be able to compete for all residency positions, 

however, they often do not. Despite being qualified, 
IMGs are prohibited from applying to 90% of the 
residency positions available in Canada, preventing 
the vast majority of IMGs from becoming licensed 
as Canadian physicians.

Across Canada in 2020, there were 3397 first year 
residency positions for Canadians. The Government 
reserved 3072 of these jobs for 3071 Canadian 
applicants who graduated from Canadian or 
American medical schools (CMGs), one more job 
than applicants. It allocated 325 residency positions 
for 1822 Canadian applicants who graduated from 
international schools (IMGs). Not surprisingly, all 
but 0.09% of new medical graduates of Canadian 
medical schools received positions in 2020.  
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In most years, less than 20% of IMG applicants 
receive positions. As a result, Canada has thousands 
of IMGs who are physicians and will likely never 
be licensed even in the midst of a growing family 
physician shortage, global pandemic and overdose 
crisis. Only 58 residency positions are available 
to Canadian IMGs in British Columbia. Of the 
58 positions, 52 are in family medicine, three in 
internal medicine, two in psychiatry, and one 
in pediatrics. Because IMGs are not allowed to 
subspecialize during or after completing residency 
training in B.C., IMGs can only become licensed in 
four disciplines. The effect of this is that there is no 
pathway in B.C. for immigrant physicians from all 
but nine recognized jurisdictions to become licensed 
in their medical field, and only a small chance of 
becoming licensed as a physician at all.

Additionally, if a Canadian chooses to study 
medicine outside of Canada or the United States, 
(s)he faces the same fate as new Canadians—the 
chances of becoming licensed are poor. Upon 
learning that they do not have the opportunity 
to compete for residency positions, which are a 
condition of licensing even after establishing that 

their qualifications meet the Canadian standard, 
Canadians who chose to study abroad (CSAs)34 have 
to choose: do they give up their country, their family, 
and friends or do they give up their career? Most 
choose to give up the former.

Many like Dr. Yashas Nathani lament the loss of 
their home and the ability to raise their family 
beside their extended family. Dr. Nathani states 
that he felt “somewhat betrayed by Canada” and 
that “the personal growth and development that 
is encouraged by Canadian education is illusory 
and misleading.” He determined to put aside his 
anger when he came to terms with the fact that he 
had to establish his career as a pediatric emergency 
specialist in the United States: “I realized that if 
I was unable to serve as a physician, that I would 
not be happy, that I would not feel connected, and 
it would be a waste of everything I am.” This has 
unfortunately been seen to be the case all too often, 
with Canada essentially missing out on hundreds 
of skilled, trained professionals who are eager and 
willing to work; professionals the country could 
so desperately use amidst a global pandemic and 
overdose crisis.

Dr. Vahid Nilforushan is highly respected as a physician and assistant professor of anesthesiology. 
He ranked first in his country in the certification exams in anesthesia. The inpatient addiction 
treatment center he established became internationally renowned. Its success rate for treating this 
devastating illness was so impressive it drew the attention of the United Nations.

His immigration application was processed quickly as a skilled worker in a profession where Canada 
has dire needs. When he landed, he was able to obtain a position at VGH which allows immigrants 
to gain Canadian experience so they can be more competitive in applying for resident positions. He 
impressed physicians, nurses, and patients. One specialist described him as “one of the most dedicated 
physicians I have ever worked with, and always puts patient care as his first priority. Dr. Nilforushan’s 
attention to detail, and excellent clinical skills have been responsible for averting major complications 
in several of our patients.”

Dr. Nilforushan has excelled at all exams designed to determine whether his knowledge and skills 
meet the Canadian standard. But being qualified was not enough as British Columbia does not allow 
international medical graduates (IMGs) to compete for the 14 anesthesiology positions it funds, those 
are reserved for Canadian medical graduates (CMGs). Even in light of an overdose crisis throughout 
the Lower Mainland and Dr. Vahid Nilforushan’s proven experience and passion for treating addiction, 
he is being deprived of his career and opportunity to serve the Canadian medical community.
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The issue is not competence or quality of education. 
A Canadian who studies medicine at Oxford, ranked 
one of the best medical schools in the world, is an 
IMG, and thus only able to apply in B.C. for the 58 
residency positions in the IMG stream. She faces 
the same limited licensing opportunities as all other 
Canadian IMGs. Even if we looked at all the jobs 
open to IMGs across Canada-Oxford graduate or 
not—IMGs do not have the opportunity to advance 
to all recognized medical disciplines. Since 2013, 
the number of residency positions for CMGs has 
been increased by 159 and reduced by 23 for IMGs. 
Prior to 2019, CMGs and IMGs could compete 
for all positions left over after the first round of 
competition, but IMGs were succeeding over too 
many CMGs when allowed to compete on the basis 
of competence. In provinces where competition for 
positions was open to CMGs and IMGs, 57.5% of 
the positions were won by IMGs over CMGs.

Evidently, there exists an untapped well of potential 
amongst Canadian society, many doctors who 
arrived in Canada hoping to continue to practice 
medicine. Instead, despite proving their competence 
and often passing with flying colours, they are 
denied the opportunity to be a physician. 

Dr. Shailendra Singh loved his career in India where he worked as a general surgeon with a 
special skill in onco-surgery, the removal of cancer. He also loved a Canadian woman who he 
went on to marry, but when they began their family, Dr. Singh’s wife desperately wanted to come 
home. So, they did, only to discover that there was no pathway for Dr. Singh to become licensed 
in British Columbia. Technically, he could have applied for an entry level position in family 
medicine for at least a slim chance to work as a physician, but he was advised that one of the 
prime selection criteria for family medicine is a “strong interest in family medicine” which his 
CV negated. Dr. Singh was prepared to go anywhere in Canada so he could practice his career. 
He learned that if he was a Canadian medical graduate, there would be approximately 80 general 
surgery residency positions to which he could apply. But because he is an international medical 
graduate he is prohibited from applying to all but four. He also learned that these four positions 
are filled by IMGs who have specific connection or experience (such as an elective) in the place 
where the positions are being offered. He had no such connection and as a physician, he had no 
way of taking an elective. He, like Dr. Nilforushan, feels empty and struggles to earn enough to 
care for his family.
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Not only does this negatively affect 
hundreds of physicians who are 
unable to secure employment 
financially and emotionally, but it is 
also a disservice to Canadian society. 
It serves as an apparent example, that 
when we leave others behind, in this 
case Canadian citizens and permanent 
residents who are international 
medical graduates, we fail to promote 
growth and equality within our society, 
missing out on opportunities for 
collaboration, innovation and sharing. 
Something that everyone suffers from.
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FACING THE REALITIES OF REFUGEES:  
CHOICES THEY LACK, AND THE ROLES WE PLAY
By Bomin Keum

Bomin is a third year student majoring in Criminology and International Studies 
at Simon Fraser University. As a learner, Bomin found this e-zine contribution as 
one of the ways we could raise critical questions about the realities of refugee 
and immigrant students, and the systems within which they learn and grow. What 
drives her to learn is to understand the power of choice, and to recognize what our 
role is to empower those that lacked it in the first place. Throughout her research, 
she hopes to continue encouraging herself - and others - to consider ways in 
which we could support empowerment. You are welcome to reach out to her on 
LinkedIn: www.linkedin.com/in/bomin-keum.

Refugee students have the lowest participation and 
graduation rates in Canadian universities, largely 
due to linguistic barriers. 75% of newly landed 
refugees speak neither of the two official Canadian 
languages and have experienced difficulty keeping 
up.35 Even after graduation, proficiency in the 
language of the receiving country is a form of human 
capital that promotes economic opportunities and 
the chance to become part of the dominant social 
structure. This has been evidenced in the university 
completion rates of refugees in Canadian universities 
being 27%, as opposed to other immigrant classes 
such as skilled and business workers that marked 
50- 59% completion rates.36 Up until 2017, only 
7% of recently arrived refugees reported bachelors, 
masters, or PhD levels of education.37 Further, the 
impact of language deficiency has led to lower 
earnings by immigrants than their Canadian 
counterparts.38 The necessity of linguistic proficiency 
in English or French for educational attainment have 
translated to limited success in accessing economic 
and social opportunities while, and after, studying in 
a Canadian university.

Although specialized English language learner 
programs may be in place to counteract these 
barriers, pre-arrival factors also come into play. 

In “Immigrant and Refugee Students in Canada,” 
Ferede identified the gaps in their curricular 
knowledge and awareness, due to the lack of 
formal schooling prior to their admittance to 
postsecondary institutions.39 In addressing this, 
Young and Chan emphasized the need for school-
based interventions, such as art, drama, peer group 
associations among other interactive practices to 
assist them in navigating the broader English-based 
education systems in Canada.40 The lack of linguistic 
proficiency, compounded by a lack of exposure to 
Canadian education systems, highlights a need for 
specialized support early on to help build resiliency 
for refugee students to be included into the post-
secondary system of learning.

While universities supposedly serve as a learning 
environment for socialization, education, and 
sociocultural interactions, some scholars argue 
that they have instead become grounds for colonial 
implications in refugee student participation. 
According to De Oliveira Andreotti, Stein, 
Ahenakew, and Hunt refugee students are receiving 
postsecondary education in ways that are centered 
on their conditionality of being admitted - and 
staying admitted - to the institutions. For instance, 
students would push themselves to get themselves 
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intelligible to an English-based education, or else 
they risk not being understood and further excluded 
in these learning environments.41 In turn, refugee 
students are implicitly socialized into the additional 
burden in keeping up with the pace of their 
educators, and the system overall.42 More responsive 
and reciprocal ways are needed for institutions to 
become more sensitive to these disparities, in order 
for this sense of conditionality to be addressed and 
accounted for.

On a positive note, there have been civil society 
actors that work towards linking resettlement with 
postsecondary education. Among these, the Student 
Refugee Program (SPR) of the World University 
Service of Canada (WUSC) has demonstrated 
great promise in enabling both functional and 
social aspects of integration for refugee youth.43 In 
Plasterer’s study on the WUSC Student Refugee 
Program, he elaborates that the integration process 
goes beyond the concept of “filling out papers” - it 
involves a more complex interplay of emotional and 
mental expectations that accompany the process, 

such as home, family unity, and their sense of well- 
being.44 Ali, one of the WUSC-sponsored students, 
shared his experience of taking the pre-departure 
orientation prior to arriving in Canada:

“[...] they tell you how to send money back home. 
But the U.B.C. students will not tell you, they don’t 
do it so they don’t know it. But when I come here I 
have to know it …Things a Canadian student cannot 
understand because it doesn’t make sense to him, 
like “oh you’re already sponsored why are you paying 
money to family? What does that mean?”45

As well as being introduced to the functional 
aspects, such as Canada’s legal, institutional, and 
financial structures, the program equipped the 
students with the information that could socially 
empower them in their integration process, while 
minimizing potential “culture shock” that may 
arise from unrealistic expectations.46 While there 
has been a positive response to the program’s 
accommodation and financial support services, 
many found it disappointing to have not received 

Illustration by Yu-Chen Tseng
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enough emotional support.47 Joseph, one of the 
sponsored students, claimed: “I was not finding 
what I had expected like getting to chat with 
people, and coming to people when they’re really 
in bad situations and thinking about different 
things, and thinking about different people, but 
nobody is there to help you, to calm you down. I 
did not feel good about that.”48

The level of support provided for their socio-
cultural integration has been disappointing for 
some, while satisfying for others. Most of those 
who were satisfied sought to connect with their 
local ethnocultural groups to network and build 
their own communities.49 At U.B.C., the African 
Awareness and Muslim Student Association 
have been cited as being key integration support 
systems.50 Many students have noted that they 
feel supported and motivated to become positive 
agents within their communities, while learning 
new skills to interact and build connections 
with others. Among these students, Amara 
comments: “I try to be involved as much as I 
can, and I think it’s very good because at the 
same time it will help us, and it will help others 
to know us. Because it’s not always them helping 
us but maybe we can contribute too …. at the 
same time you find networks, you find friends, 
you know other things.”51

Regardless, political or religious divisions may 
act as mitigating factors that make students feel 
uncomfortable connecting with others from 
the same place of origin.52 Refugee students 
should be protected from the burden of having 
to accommodate their lives to the new ways of 
living. To understand their unique experiences, 
and to actively mitigate the elements that could 
leave them further at a disadvantage, should be 
subject to further review and scrutiny. While 

current models have shown promise in certain areas, 
the need for a more responsive emotional support 
still needs to be addressed.

Viewing this issue as an inclusive effort, and 
adopting a more informed perspective in 
understanding the barriers faced by refugee 
students, are needed in achieving a society where the 
vulnerabilities of certain communities is a shared 
issue - a shared one that can be tackled within, and 
outside, postsecondary institutions.

35 Anderson, Tim. “International and Refugee University Students in Canada: 
Trends, Barriers, and the Future.” Comparative and International Education 48, 
2 (2020): 9. https://doi.org/10.5206/cie-eci.v48i2.10787.
36 Feng, Hou and Aneta Bonikowska. “Educational and Labour Market 
Outcomes of Childhood Immigrants by Admission Class.”
Statistics Canada 377 (2016): 19.
37 Immigration, Refugees, and Citizenship Canada. “Admissions of resettled 
refugees.” Date accessed January 20, 2021. https://open.canada.ca/data/en/
dataset/4a1b260a-7ac4-4985-80a0-603bfe4aec11.
38 Abada, Teresa and Eric Tenkorang. “Pursuit of University Education among 
the Children of Immigrants in Canada: The Roles of Parental Human Capital 
and Social Capital.” Journal of Youth Studies 12, 2 (2009): 188. https://doi.
org/10.1080/13676260802558870.
39 Brewer, Courtney Anne and Michael McCabe. “Immigrant and refugee 
students in Canada.” Brush Education (2014): 220.
40 Anderson, Tim. “International and Refugee University Students in Canada: 
Trends, Barriers, and the Future.” Comparative and International Education 48, 
2 (2020): 11. https://doi.org/10.5206/cie-eci.v48i2.10787.
41 Andreotti, Vanessa De Oliveira, Sharon Stein, Cash Ahenakew, and Dallas 
Hunt. “Mapping interpretations of decolonization in the context of higher 
education.” Decolonization: Indigeneity, Education & Society, 4,1 (2015): 12.
42 lbid.
43 Plasterer, Robyn. “Investigating Integration: The Geographies of the WUSC 
Student Refugee Program at the University of British Columbia.” Refuge 27, 1 
(2011): 60. https://doi.org/10.25071/1920-7336.34349.
44-48 Ibid., 65.
49-52 lbid., 69.

Alongside current models of support, increased awareness is needed among current 
Canadian youth members. As community members that actively engage, interact, 
and perpetuate the ideas that our systems relay, exposing ourselves to different 
student perspectives and needs is important in shaping our learning environments, 
and by large, our societies.
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INTERNATIONAL STUDENTS: NAVIGATING 
BARRIERS AND SEEKING OPPORTUNITIES
By Panthea Pourmalek, based on an interview with Christiana Onabola

Christiana is a third-year doctoral candidate majoring in Interdisciplinary Health 
Sciences. Her interests lie in the study of social and environmental inequities, 
post-structuralist theory of nexus interactions and implications for health 
and wellbeing. Her doctoral research explores cross-sectoral applications of 
the Sustainable Development Goals as an integrative platform to inform local 
programming on the nexus of land, water and energy in a watershed context, 
and seeks to foster cross-connections and sensitivities to health, equity and 
climate concerns.

Can you tell us a bit about yourself?

I’m currently a PhD candidate at the University of 
Northern British Columbia. I am an international 
student. I came to Canada in 2016 as a master’s 
student at the University of British Columbia, 
where I received a Masters of Public Policy and 
Global Affairs degree. After that program, I set out 
on this PhD journey. I’m a mother of two, and live 
with my family currently here in Prince George.

Who do you think is at risk of being left 
behind? How do you think students who 
are newcomers into Canada fit into this 
category?

I’m currently working on the Sustainable 
Development Goals as a part of my PhD 
research, so I’m very familiar with the LNOB 
pledge. Actually, it is one of the cornerstones 
of my research. LNOB is a cross-cutting theme 
and a pledge, which is at the core of the SDGs. I 
appreciate it’s notion because it aims to reach out to 
those who are at risk of being forgotten or being left 
behind when policies or decisions are being made, 
for instance, in terms of health and wellbeing.

I am of the view that international students are at 
risk of being forgotten or being left behind on so 
many levels. When I came into Vancouver for my 
Master’s program as an international student, I was 
paying only $35 for the British Columbia Medical 

Services Plan. But now, international students are 
paying $75 dollars, whereas, every other person is 
not paying anything. I mean, I don’t understand 
it. I have been trying to wrap my head around that 
policy – what could be the rationale? That was 
just the height of some inequities when it comes 
to policies for some populations that are already 
the furthest behind in terms of income, and being 
able to access healthcare, even in Canada. There 
are other opportunities in terms of healthcare, that 
international students simply cannot access with the 
Medical Services Plan.

Another one that comes to mind is that every 
semester, across institutions in British Columbia, 
international students have an increase in tuition 
fees. And you just can’t negotiate it. There are no 
prior warnings - saying “this is the amount” or “you 
are going to have an increase.” No, you just resume 
your term only to realize that your school fees have 
been increased.

Do you think some factors leave some 
students more likely to be left behind than 
others?

For international female students who have children 
there are some specific challenges. For instance, 
when I came to Canada I had a little child. I couldn’t 
come in with my daughter at the time because her 
visa was denied. I had to leave her behind back in 
Nigeria. I can tell you that my mind was always in a 
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race. I wasn’t happy that I had to leave her. I think 
for me, in a way, it actually impacted my ability to 
really focus on the program. The guilt was always 
there, although I thought it was necessary for 
me to travel when the opportunity came with a 
scholarship to come here and study. But to have 
done that without my family and my daughter was 
really very distressing. On the other hand, I can 
imagine if I had come in with my daughter at the 
time, I would have faced additional challenges as 
well. You can imagine the cost of having to put her 
in preschool or daycare as an international student. 
I definitely wouldn’t have been able to afford that. 
I would have probably had to work so much while 
I was battling school studies and all of that. I think 
for female students who already have families or 
have to leave families behind to come and study 
here, they have some distinct challenges.

Another thing to note is that many international 
students have mental health concerns - for 
someone who is single, and has left family and 
loved ones behind, to come here to this foreign 
land. You get here and realize that you have to work 
to be able to access everything. Maybe some things 
are free, but the ‘free’ is actually free in code. The 
disconnection from family and friends takes a toll 
on your mental health. And over time, it could be 
affecting your studies, depending on your coping 
strategies or abilities. So, for some female students 
who have to leave family and children behind, 
or who have to come here raising their little ones 
while schooling, the risk of being left behind could 
be even more serious.

What are the needs of newcomers entering 
Canadian universities? Are there any needs 
that you think are neglected or not often 
thought about?

One aspect of need would be acceptance within 
the community, to really feel like you belong 
here. For most people, generally, it’s being able to 
fit into the new environment. That comes with 
challenges or struggles that present differently for 
different individuals. For some, it may be that they 
are grappling with lack of confidence, and they 

are not able to really hold their own or have their 
say. For instance, where there are fellow students 
who are Canadians, you probably wouldn’t talk 
much. It’s not that you don’t have things to say. It’s 
not that you are dull. Sometimes, it’s being able to 
own that confidence and say what you want to say. 
Sometimes, it’s also the fear of the fact that you have 
an accent – and you feel that there is something 
wrong with your accent. You feel like people who 
don’t have accents within the community you belong 
to are better speakers or better contributors. So, 
having an accent becomes sort of a deterrent to 
participating in peer events. But the larger society 
also shares responsibility in this issue. Sometimes, 
having an accent can make or mar your being 
assigned certain tasks or roles. So, accent can be said 
to have become an identity factor, just like religion, 
geography or gender, that can be used to wield 
discrimination against you, or which can undermine 
your own confidence

Another challenge would be in the aspect of food. 
I remember when I came here. For the first four 
months, I was always having stomach pains. I 
went to the hospital and the doctor told me that 
my system was not used to the kind of food being 
eaten here. The change of environment and the 
body adjusting to the new environment may lead to 
health challenges that international students have to 
grapple with.

Does this translate into unique barriers 
and challenges for these students? Are 
there any that are especially important to 
consider?

For me, it would be the mental health of 
international students. Those of us coming from 
Africa are very resilient. I think we can cope in 
any part of the world because of the nature of the 
environment we grew up in - it trains you to be 
resilient. Growing up, you’ve had to pull through 
many challenges. So when we come here we have 
developed a lot of coping strategies. But having 
coping strategies doesn’t mean that the underlying 
challenge is not there. Those coping strategies also 
differ across individuals - not everyone can cope 
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without breaking down. For some people who suffer 
from depression, many of them probably don’t know 
that they are depressed. If you are able to finally snap 
out of it, then you’ll realize that something happened 
to you.

For me I experienced bouts of depression, even 
though I didn’t realize it. For example, you have 
a presentation on a particular day. You’ve done 
everything and you are prepared, you get on the 
stage to start speaking and realize you just lose 
power and everything you have to say. And it wasn’t 
really that you were dull or you didn’t prepare. In 
retrospect, I realized there was something wrong 
with me then - I wasn’t really my normal self. But my 
coping strategies, at the time, consisted of making 
efforts to connect with people, the outside world, 
and connecting with my higher self.

Do you find that online learning and 
the COVID-19 pandemic had reduced or 
increased any of these barriers? Has it 
introduced new barriers that need to be 
considered?

I will speak to new barriers. These have to do with 
those who are trapped in their countries still, who 
have always had a dream of coming to Canada for 
their studies. I can’t really speak for them because 
I’m not in their shoes. But my opinion is that for 
some of them, it’s very challenging having to attend 
classes from their countries. In developing countries 
in Africa there are very unique challenges. For 
instance, here in Canada we have good internet. But 
in Africa, you don’t see internet connections in every 
home; internet subscriptions come at a great cost, 
and the connections are not so good, where they 
are available. I know in the context that I grew up 
in, it would be really challenging to manage being 
in an online classroom. So, inequalities will present 
in the online classroom, and impact how much the 
student can actually gain from their education when 
studying remotely.

Another challenge in that context would be that the 
students are paying their school fees, even though 
they are not here. I know that in some institutions, 

international students had to negotiate with the 
schools to waive some of their fees. Especially, 
because of COVID-19, exchange rates in those 
countries have increased a lot. For them to be 
undertaking international education is a big strain 
on their pockets as well.

Now, coming back to the context in which I live 
- as an international student who is still here in 
Canada - the challenge would still be the increase 
in school fees. I think there have been protests from 
international students in response to school fees 
going up again. Why should there be an increase 
during these COVID times?

For those who managed to travel to Canada 
somehow, the challenge of getting accommodation 
is also there. People are very skeptical when they 
know that you are coming from outside Canada, 
even if you have done your two weeks of isolation. 
Everybody is trying to be protective of their health. 
To be able to settle into studying and living in their 
respective institutions and cities is a challenge.

How do students who are newcomers 
respond to, challenge, or transform these 
barriers?

Like I said, international students are very resilient. 
While they are here, many of them have to take up 
jobs, even with the restriction of 20 hours a week. 
Those who are on scholarships are fortunate to 
have some costs covered. For those who are self-
funding, they have peculiar challenges. For some, 
when they are here, they may lose a parent in 
the course of studying. That really takes a toll on 
their education because the deceased could be the 
primary breadwinner who was funding the student. 
I had a friend who came to Canada as a self-funding 
student. After a while, her mother couldn’t afford 
the school fees. So she had to work tirelessly and 
didn’t have any time for social activities or to interact 
with friends. It impacted her mental health and her 
ability to take on opportunities like volunteering or 
professional development.
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Do you have any recommendations 
for other newcomer students entering 
university in Canada?

I would say, just go out and explore opportunities. 
I know for international students, they tend to 
self-segregate. I would tell them to not allow 
their accents or how they look to affect their 
participation in activities. I would put all those 
aside, and take the plunge. What I mean by that 
is that they should volunteer for activities or for 
events with organizations. This is actually one 
thing that helped me. I remember two weeks after 
I got here, I volunteered as a program specialist. 
From there, one opportunity after the other kept 
opening up. Once you start to get involved, there 
are lots of opportunities that you can explore. So 
take the plunge, and do it daringly!

Do you have any recommendations for 
universities or the government on how to 
better support newcomer students?

I think the key is giving international students 
that sense of acceptance. I know some universities 
are doing well, in the sense that they have 
interesting welcome programs for international 
students. Around August or September, there are 
line-ups of events on mental health, confidence-
building, and other opportunities you can explore. 
I think it’s really key to make sure international 
students are aware of these opportunities, and to 
create platforms specifically to address awareness 
around opportunities.

Do you think that the concept of ‘leave no 
one behind’ is useful in understanding the 
experiences of newcomer students and 
engaging with their needs?

Yes, very relevant. That’s because LNOB is an 
intersectional concept. It encompasses all those 
groups who are unlikely to be remembered. I 
think the concept should be further deployed in 
understanding issues around international students 
and migration. It can help identify some population 
groups among international students, who are at risk 
of being left behind, or are already furthest behind on 
so many levels socio-economically, and who should 
be catered for and included in decision-making.
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BREAKING THE GLASS CEILING
Artwork by Alyssa Banser

My name is Alyssa Banser. I am an 18 year old, Grade 12 student at 
Byrne Creek Secondary School. I am of Filipino and Indonesian descent 

and I recently relocated with my immediate family to the Greater 
Vancouver Area in 2018. I was born in Manila but have spent a great part 

of my life living in the Middle East. I firmly believe that Leave No One 
Behind (LNOB) is a very crucial subject in order to help people in need, 
regardless of their identity, status, background or capability, in order to 

bring about change in society and a brighter future for everyone.

As an artist, I wanted to create a piece that has a deeper meaning, which is 
why I decided to participate in this e-zine. The message I want to convey 
in this artwork is that no matter what kind of challenge an individual is 
facing, that with the support from loved ones and hard work, anyone is 
able to break through the glass ceiling, even when they are newcomers 

to Canada. I firmly believe that LNOB is a crucial subject because 
it is important to help anyone in need or at-risk in order for us, as a 

population, to progress together.
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INEQUALITIES IN THE JOURNEY TO 
HIGHER EDUCATION: HOW REFUGEE 
AND IMMIGRANT STUDENTS ARE 
LEFT BEHIND
By Kayla Mudaliar

Kayla Mudaliar is a Simon Fraser University undergraduate 
student who majored in International Studies with a specialization 
in security and conflict. When studying abroad, Kayla further 
explored her interest in international development and migration 
studies. Her piece raises awareness on the contemporary 
sacrifices and struggles youth refugees and immigrants face in 
the pre- and post-immigration process.
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EDUCATIONAL ATTAINMENT AND 
COGNITIVE WELLBEING

While 34% of youth around the world are in 
university, only 1% of the world’s refugees attend 
higher education.53 This lack of educational 
attainment can result in lower social, economic, 
and occupational mobility. Refugees, unlike their 
international or domestic counterparts, experience 
and witness traumatic events which add stressors 
that can negatively affect mental health and impact 
their cognitive abilities to learn.54 Refugee students’ 
cognitive well-being can be heavily impacted if 
universities do not have trained professionals or 
professors who have taken workshops on empathy 
or trauma healing. Ultimately, this can result in 
refugee students feeling a lack of agency, which can 
lead to increased vulnerability within the higher 
education system.

Refugee students and children of refugees have 
among the lowest graduation rates in Canada.55 
These low rates can stem from refugees having 
to “pause” their education to support themselves 
and their family, or language and literacy barriers. 
In addition to refugee students not meeting the 
language and literacy requirements of Canadian 
institutions, they may also be prohibited from 
enrolling in highly competitive fields of study. 
Up until 2019, an unnamed university in British 
Columbia had imposed residency and citizenship 
clauses for their professional medical school 
program, fundamentally denying refugees 
and landed immigrants the right to study in 
professional careers.56 Policies like the above, can 
inhibit refugees from continuing or beginning 
their university career; ultimately pressuring 
them to work “immigrant or refugee jobs” in the 
labor field. In turn, this produces a deskilling of 
professions as Canadian qualifications for work 
can differ from that of their home country.57 
Without direct professional or psychosocial 
support in higher education, the mental health 
and cognitive wellbeing of refugee students will 
continue to decline and result in students feeling 
“unwelcome” or “left behind” while seeking 
opportunities through Canadian universities.

Canada has been described as an anomaly country 
in which there is “no significant educational 
achievement gap between immigrant and non-
immigrant students.”58 According to OECD 
data, Canada has an above average immigrant-
education demographic, showcasing a two-point 
difference between immigrant and native-born 
students.59 Thus, the performance gap is almost 
non-existent. It is important to note that these 
figures of educational attainment tend to reflect 
a first-generation immigrant’s education prior to 
arriving in Canada. Whereas immigrant students 
had the privilege to study in their native country 
prior to studying in Canada, refugee students have 
been forced or voluntarily give up their education to 
protect themselves and their family or due to forced 
migration. Data shows that familial pathways are a 
large factor of a students’ educational attainment. 
“Fewer than 15% of refugee fathers have university 
degrees from their home countries upon landing in 
Canada, compared to 46% of fathers in the Skilled 
Worker class of immigrants.”60 In comparison to 
refugee students, immigrant students will have 
higher educational attainment, which in turn, leads 
to high socio-economic and occupational mobility 
and cognitive wellbeing.

LEGAL AND LOGISTICAL BARRIERS

There are a plethora of logistical and legal barriers 
that refugee and immigrant students face, which 
tend to be overlooked. Refugees, in particular, 
experience decentralized and unorganized 
transitions due to the immediacy of their situation. 
As forced migrants, refugees have no time to 
prepare for their journey and have minimal legal 
and personal support throughout this stressful, 
transitional process. Ultimately, this leads to 
informational barriers on how to move forward in 
their refugee status and transition into education 
or work. This informational barrier is not always 
a lack of, it tends to be an overwhelming amount 
of misinformation delivered in clusters which can 
be hard to understand due to language barriers 
or political jargon. Through Canadian Centre 
for Victims of Torture (CCTV) interviews, many 
refugees report having “minimal access to formal 
supports to help them make decisions about their 



63

education.”61 Many also reported the university 
institution mistaking them for international 
students, despite having immigration paperwork 
(convention refugee or permanent resident status) 
which demonstrates they are domestic students. 
Although this may not seem drastic, this recognition 
determines different funding abilities, requirements 
and steps to receive a diploma or degree.

Prior to enrolling in university, refugees and 
immigrants have the legal barrier of applying for 
immigration, visas, and/or study permits. The 
complexity of immigration status and study permits 
can ultimately dictate where and what a refugee can 
study and work. Those applying for study permits 
face temporal issues of “the waiting game.” In some 
cases, refugees and immigrant students cannot 
take language courses until their study permit has 
been issued. The following is standard information 
on study permits: A permit costs $150 and you 
must apply separately for a visa in order to enter 
Canada. A study permit is valid for the length of 
your institution’s program or term dates plus 90 
days. If a student does not finish their courses before 
the permit date, the student must apply for an 
extension of stay. If one does not, the student will be 
asked to stop their studies and leave Canada. With 
these policies and influx of information refugees 
receive, these logistical barriers are intimidating, 
overwhelming and often unwelcoming. Immigrant 
students, although facing very similar barriers, have 
time to prepare and organize their documentation 
and transitional process. This could include 
networking with those in Canada, preparing funds 
and early visa applications.

Funding and economic security is inherently linked 
to logistical and legal barriers. Visas and permits 
cost a large sum of money for immigrants and 
more so, refugees. Legally, refugees and immigrants 
on study visas cannot apply for student loans 
through the Canadian government. Thus, refugee 
students’ university education must be funded one 
of three ways: self-funded, scholarships or through 
government partnership programs such as the World 
University Service of Canada (WUSC).62 However, 
the WUSC program is highly competitive, meaning, 
a refugee student’s application may be denied - 

essentially determining their ability to enroll in 
university, and receive higher forms of education or 
language classes.

The educational, legal and logistical barriers youth 
immigrant and refugee students face directly 
impacts their cognitive well-being, in addition to 
fundamentally shaping their experience in British 
Columbia and across Canada. By halting their 
studies upon arrival due to institutional policies, 
such as the previously imposed citizenship clauses, 
or due to an overwhelming amount of incorrect, 
informal information, immigrants and refugees 
will be forced to continue making sacrifices which 
can lower their social, economic, and occupational 
mobility. Legally, the process these individuals must 
go through is not only lengthy, but also a financial 
burden. The immigration office, universities, and 
their representatives, must make institutional 
changes to ensure both youth immigrants and 
refugees receive a quality level of educational and 
legal transitional support to ensure these students 
are no longer left behind.

53 United Nations High Commissioner for Refugees. “Aiming Higher - The 
Other One per Cent.” 2016. https://www.unhcr.org/aiming-higher.html.
54 Bajwa, Jaswant Kaur, Couto, Sidonia, Kidd, Sean, Markoulakis, Roula, 
Abai, Mulugeta, and McKenzie, Kwame. “Refugees, Higher Education, and 
Informational Barriers.” Refuge (Toronto. English Edition) 33, no. 2 (2017): 
56-65.
55 Anderson, Tim. “International and Refugee University Students in Canada: 
Trends, Barriers, and the Future.” Comparative and International Education 
(Ottawa, Ont.) 48, no. 2 (2020): 1-16.
56 Kelleher, Dermot. “Opinion: Why UBC Medical School Has Decided to 
Admit Refugees,” December 6, 2019. https://www.theglobeandmail.com/
opinion/article-why-ubc-medical-school-has-decided-to-admit-refugees/.
57 Anderson, Tim. “International and Refugee University Students in Canada: 
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(Ottawa, Ont.) 48, no. 2 (2020): 1-16.
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Trends, Barriers, and the Future.” Comparative and International Education 
(Ottawa, Ont.) 48, no. 2 (2020): 1-16.
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Canada.” World University Service of Canada, August 6, 2020. https://
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THE IMPACT OF HIGH TUITION COSTS ON B.C. 
STUDENTS FROM LOW INCOME BRACKETS
By Dariel Filwood
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Dariel Filwood is the Volunteer Communications 
Coordinator for the United Nations Vancouver Branch. 
You can find out more about Dariel and the work that 
UNA-V does here: https://unavancouver.org/ and you 
can contact her here: unacvcomms@gmail.com
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TO EMPOWER WOMEN IS TO EMPOWER 
EVERYONE
By Holly Janzen

A core principle of ‘Leave No On Behind’ (LNOB) 
is that every person should be included in the 
economy and in society. SDG 5 (gender equality 
and empowerment of women and girls) is essential 
to achieve, as it is a key priority of LNOB, as a part 
of the 2030 Agenda. Achieving gender equality will 
uplift women and allow them to reach their full 
potential within our society. It has been noted by 
the Canadian Women’s Foundation (CWF) that 
“numerous studies during the last decade have 
confirmed that reducing gender inequality enhances 
productivity and economic growth and when 
countries achieve gender equality they maximize 
their competitiveness and economic potential.”63 
This exemplifies the fact that achieving gender 
equality will not only benefit women, but will benefit 
our society as a whole.

Achieving gender equality is not an end goal, but 
instead an ongoing process. The movement towards 
gender equality requires innovation and awareness 
in the approaches that are taken in order to reach 
all people and their needs. It is critical to consider 
the intersecting identities that each individual 
carries, and how this shapes their lived experience. 
Using an intersectional lens as we work to achieve 
gender equality is favourable because it recognizes 
the multiple forms of inequality that can arise from 
different factors of an individual’s identity, such 
as sexual orientation, race, age or ethnicity. It is 
important that we shed light on the inequities that 

many women face and it is critical that we promote 
agency and opportunities for these women to 
express their ideas and share their knowledge. It 
must be ensured that women are given the platforms 
they need to have their voices heard and to be 
included in decision-making processes that will 
lead to social transformation. At the same time, it is 
essential for people who hold privilege and power to 
be held accountable and to participate in the social 
change that is required to achieve SDG 5, as a key 
priority of LNOB.

While there are still great lengths to go in achieving 
gender equality, there is boundless hope and 
inspiration for the future of our society. Women who 
have been marginalized and oppressed continue 
to show resilience and strength. It is the role of 
everyone to advocate for social transformation, 
support those who face multiple barriers and 
empower them to share their innovative solutions 
and ideas as we find our way in achieving gender 
equality. Achieving gender equality is for the 
betterment of our whole society. To empower 
women is to empower everyone.

63 British Columbia Council for International Cooperation. “Reading Between 
the Lines: Accelerated Implementation of Agenda 2030.” June 2020. Vancouver, 
B.C. https://www.BCCIC.ca/sdg-report-2020/. British Columbia Council for 
International Cooperation. “Provincial Report: Localizing the 2030 Agenda in 
British Columbia.” September 2020. Vancouver, B.C. https://www.BCCIC.ca/
localizing-the-2030-agenda-in-british-columbia/
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OVERCOMING GENDERED BARRIERS
Artwork by Alejandra Jonasson

My name is Aly Jonasson, and I am currently a high school student in the 11th 
Grade. For as long as I can remember I have loved anything to do with the arts, and 

so this opportunity to merge my passions of social justice and painting was truly 
wonderful. This year especially has been a time of growth for me and many others, 

as we seek to learn more about the injustices that arise in the world. I hope that 
my art pieces convey a message of fortitude and solidarity, especially within young 

women such as myself, which is so important during these times of unrest.

Although I have always been an advocate for women’s rights, it was only recently 
that I had been able to proudly pronounce myself a feminist. I was inspired by 

fellow artists and young women my age who used their platform on social media 
to spread awareness on feminist issues. Through their advocacy, I was able to 

learn more about issues such as domestic abuse, access to education, the wage gap, 
and sexual violence. Seeing these girls speak out on my behalf, and on behalf of 
marginalized women everywhere, has inspired me to raise my own call to arms.

Therefore, I would want young girls and women who look at my artwork to feel 
that same sense of empowerment. One of the most important ways to address 

these social issues is through education and awareness, and so I would encourage 
other people to keep the discussion alive. While it seems difficult at times in a 

society that has such inherently sexist views, the only way we will be forced into 
submission is if people stop talking about these pressing issues. For this reason, 

discussion among youth is so important because they will continue to speak out for 
the generations to come. Bearing this in mind, I will no longer remain silent in the 

face of adversity, I will stand up and make my voice heard.
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WOMEN FRIENDLY CITIES CHALLENGE
By Joy Masuhara

Joy is a physician working in Vancouver. She is the Co-chair 
of Women Transforming Cities International Society and 
Lead on the Women Friendly Cities Challenge project. Joy 
can be contacted at joy@womentransformingcities.com

The thin air was noticeable as I climbed the stairs. 
It was only about 10 steps, indoors, but I was a 
little winded as I got to the top. We were staying 
with a young woman and her family in one of the 
hilly neighbourhoods of Quito. The surrounding 
mountains and sprawling city could be seen from 
the window of our room. It was stunning.

The three of us, Ellen Woodsworth, Christine 
O’Fallon, and I, were representing our small, 
volunteer run non-profit organization - Women 
Transforming Cities - at the UN Habitat III 
conference. This conference on sustainable urban 
development happens every 20 years. It was October 
2016, and we were part of the official Canadian 
delegation. We had just arrived from Vancouver. It 
was thrilling to be there, and we were grateful for the 
generosity of others that helped make it happen.

We were going to be presenting alongside our sister 
organization, the Seoul Foundation of Women and 
Family later in the week at a side event entitled 
the “Women Friendly Cities Challenge.” We were 
each reporting on policies and programs that were 
making our respective cities more gender equitable, 
safe, and better for all.

As I was prepping for that event, an idea started 
taking form. Vancouver and Seoul weren’t the 
only cities that were making strides in applying a 
gendered intersectional lens to budgets, policies, and 
programs. Many cities, non-profits, NGOs, academic 
institutions, and the private sector were also doing 

the same. What if we were to collect all these 
fabulous initiatives in an online library?

The idea took hold. I laid out a format and with 
Ellen, Christine, our Seoul sisters, and various others 
from the Huairou Commission,64 a coalition of 
grassroots women’s organizations from around the 
world, we came up with several categories in which 
to showcase Wise Practices.

We chose the term “Wise Practice” as opposed to 
“Best Practice,” as described by Cynthia Wesley-
Esquimaux and Brian Calliou.65 

“Wise Practices are locally appropriate 
actions, tools, principles or decisions 
that contribute significantly to the 
development of sustainable and 
equitable social conditions. They evolve 
and are refined as individual and 
community experience and knowledge 
expand.”66

We proposed this idea of an online library at 
our event at UN Habitat III, noting it would 
be important to capture how the Wise Practice 
was being measured and monitored, as well as 
share lessons learned. There was much collective 
enthusiasm and we returned to Vancouver motivated 
to make it happen.
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Through 2017, we worked on refining the idea. 
Sixteen categories were eventually decided on 
and included:

• Governance and Leadership
• Safety
• Housing and Land Rights
• Economic Security; Education
• Health
• Transportation
• Environment and Resilience
• Child and Elder Care
• Diversity and Inclusion
• Arts, Media and Culture
• Indigenous Peoples
• Refugees and Immigrants
• Infrastructure & Services
• Urban Spaces
• Peace & Security

We wanted to share Wise Practices that were 
working towards a Women Friendly City in each of 
these areas. The idea of linking this library to goals 
and objectives of various international documents 
was established, and is in an ongoing process of 
revision. We started with creating goals for each 
category that were linked to the UN Sustainable 
Development Goals, the New Urban Agenda67 (the 
outcome document of UN Habitat III), and CEDAW 
(Convention on the Elimination of all forms of 
Discrimination Against Women).68

By early 2018, a prototype website was developed 
with the efforts of Women Transforming Cities 
Board Director Celene Fung and volunteer Wendee 
Lang, and the website went live at a presentation we 
gave with our colleagues from Seoul, and others, 
at the World Urban Forum 9 in Kuala Lumpur. 
We have encouraged submissions from around the 
world, and are slowly building the “living” library.

Some examples of Wise Practices on the website are:

• Conducting a gender impact analysis/assessment on all municipal promotional materials 
in Seoul, South Korea;

• Participatory and consultative neighbourhood women’s councils in Barcelona, Spain;
• Community and family building through “Mama Festivals” in post disaster Tohoku, 

Japan;
• Online crowd-sourcing gender safety audit of public spaces in India;
• Women-only accessible overdose prevention site in Vancouver, Canada;
• Free digital resource library for sexual and reproductive health and rights in Kuala 

Lumpur, Malaysia;
• A gender and safety audit tool for events and entertainment venues in Melbourne, 

Australia;
• Salary negotiation workshops for women from the City of Boston, USA;
• “Vancouver: A City for All Women,” the Women’s Equity Strategy for the City of 

Vancouver, Canada;
• Gender mainstreaming in urban planning in Vienna, Austria;
• Child minding for Council meetings in North Vancouver, Canada;
• Creating a trans and gender variant inclusion working group for municipal government, 

Vancouver, Canada.
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We now have a team of volunteer researchers who source Wise Practices for inclusion in the library. The 
website is also being updated to allow the database to be more searchable and user friendly as it grows. It 
has been interesting to see all the wonderful work that is being done around the world to make cities more 
inclusive and equitable. Our hope is that these Wise Practices can be shared, adopted and adapted, that 
networks and collaborations can form, and Women Friendly Cities can be created and be beneficial for all, 
so that no one is left behind.

64 Huairou Commission. Accessed January 25, 2021. https://huairou.org/.
65 Wesley-Esquimaux, Cynthia and Brian Calliou. “Best Practices in 
Aboriginal Community Development: A Literature Review and Wise 
Practices Approach.” October 2010. http://communities4families.ca/wp-
content/uploads/2014/08/Aboriginal- Community-Development.pdf. 
66 Wesley-Esquimaux, Cynthia and Brian Calliou. “Best Practices in 
Aboriginal Community Development: A Literature Review and Wise 
Practices Approach.” October 2010. http://communities4families.ca/wp-
content/uploads/2014/08/Aboriginal- Community-Development.pdf.
67 United Nations Habitat III. “The New Urban Agenda.” Accessed 
January 23, 2021. https://habitat3.org/the-new-urban- agenda/.
68 United Nations Women. “Convention on the Elimination of all forms 
of Discrimination Against Women.” Accessed January 23, 2021. https://
www.un.org/womenwatch/daw/cedaw/.
69 Women Friendly Cities Challenge. Accessed January 20, 2021. https://
womenfriendlycitieschallenge.org/. 
70 Women Friendly Cities Challenge. “Submit your Wise Practice.” 
Accessed January 20, 2021. https://womenfriendlycitieschallenge.org/
submit-a-wise-practice/.

How to Contribute to the 
Women Friendly Cities Challenge

• Have a look at our website at www.
womenfriendlycitieschallenge.org

• Submit “Wise Practices,” inspirational 
stories, references, and resources to be 
published on our website.69 Please visit 
our website submissions page here and 
follow the guidelines listed.70

Illustration by Yu-Chen Tseng
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ARE MOTHERS BEING LEFT BEHIND?
Extracts from interviews with Laurene Graziani, Anne-Marie Kellaway, Lorna Pelly, 
Alexandra Wright, and Fahimeh Yazdanpanah

Alexandra Wright is a strategist, communicator and leadership coach who works 
in the world of climate, and leadership and wellness development. You can learn 
more here: www.theoryleadershipandwellness.com or follow Alexandra on  
@theoryconsultancy @theoryleadershipandwellness 

Dr. Fahimeh Yazdan Panah is the director of research and technical development 
at the Wood Pellet Association of Canada and a Research Associate at the University 
of British Columbia. She received her PhD and MASc from the Chemical and 
Biological Engineering Department at the University of British Columbia (U.B.C.) and 
she holds a bachelor’s degree from Amirkabir University of Technology. She can be 
reached through https://www.linkedin.com/in/fahimehyazdanpanah

Lorna Pelly is a mum of two young boys living in Vancouver, who works as a 
climate change consultant. She worked in the NGO sector in the UK for 10 years, 
and now works as a consultant and a volunteer.

Ann-Marie Kellaway
Born and raised in South Africa, I’m a humanitarian at heart. I am also a mom, 
wife, business owner and animal lover. I’m a strong believer in equal rights and 
education and have travelled extensively around the world integrating with local 
cultures and volunteering where possible. I believe we all have the ability to make 
a positive difference. Even one small impact can have a ripple effect throughout 
the world.

Laurene Graziani 
Dr. Laurene Graziani holds a Ph.D. in Law and an interdisciplinary Master of 
Advanced Studies in Children’s Rights. She has undertaken several projects in 
the field of children’s rights advocacy, child protection and youth participation, 
and is working as an international consultant, focusing her work on research 
and training. She wrote several articles and book chapters, including “Access to 
justice: a fundamental right for all children,” in Liefaard T. and Sloth-Nielsen J., The 
United Convention on the Rights of the Child. Taking Stock after 25 years and looking 
ahead, Brill/Nijhoff, 2016. In 2020, she started a training of trainers on the Sciences 
of Happiness and positive psychology, and she co-founded Lili&Tod, an online 
platform dedicated to parents and children well-being (www.liliettod.com).
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Join us for a conversation with Alexandra, Ann-Marie, Fahimeh, Laurene and Lorna, who reflect on the way 
that mothers are worrying about and contributing to sustainable development, gender equality and social 
justice, but are also at risk of being left behind in Canadian society.

Are mothers at risk of being left behind?

Ann-Marie: I love this quote that I took off the 
Peace Women website: “Women are the backbone 
of the family and the bedrock of a nation. They 
bring life into the world. They sense the cries of 
an infant. Their instincts are to care for the old, 
the sick and those in need. Our mothers, sisters 
and daughters share a core value of caring for 
others. We need more women leaders.”71 The 
hardest job I have ever had is being a mother. 
Give me a boardroom of investment bankers 
any day. The moment my daughter was born my 
need to preserve my own life was exceeded by 
the need to preserve my child’s. Our children 
become our priority and our selfless focus. We are 
fiercely protective and yet we nurture and love. 
We are the motherboard that keeps the home 
functioning and yet seldom receive thanks or 
even acknowledgement. We carry the emotional 
burden of every feeling our children feel and 
worry about their safety and happiness until our 
dying day. This is the load we bear graciously.

Today I think that mothers are buckling under 
the countless pressures we face. As women in 
the developed West, we are exceptionally lucky 
to have the rights and freedoms we do. Women 
have fought long and hard to get us here but 
there is a price. That price is exhaustion, burn 
out, and mental illness. Many move away from 
family to make a better life for their children but 
at the expense of family support. Many women 
are equal breadwinners, if not single mothers or 
sole breadwinners but still try to maintain the 
highest “pinterest” standards in every area of their 
lives. Perfect housewives, perfect mothers, perfect 
employees, perfect bosses. Not to mention perfect 
body, perfect skin, the list goes on. I think we need 
to offer more support to mothers through free 
(or heavily subsidized) programs and childcare. I 
absolutely and very strongly believe that mental 
illness should be covered under the same umbrella 

as physical illness so that mothers and children can 
get the help they need even if they cannot afford it or 
can’t wait for months to see a counsellor.

Lorna: Mothers are capable of being practical and 
smart, and yet kind and inclusive, and sometimes 
we have to be brave and just work incredibly hard 
in a completely selfless way. We are used to that, 
and it is those sort of values that are completely 
missing in politics these days. When economy and 
trade dominate all decisions, we will never get the 
climate policy that we need. I could rant for a long 
time about the lack of government paid childcare 
and what that does to the workforce. Mothers have 
so much to offer and it is such a waste of talent to 
leave them at home whilst they have young kids. 
Simple policies for childcare support, job protection, 
a push for part-time and flexible working would 
get so many mothers back contributing in different 
ways. I think wherever possible, parents should be 
allowed to work flexible hours. Parenting is really 
an important job that contributes massively to 
society, that seems to be completely under-valued 
by governments. I would hope that one day being 
a parent was something that was recognised as an 
important job, and acknowledged as something that 
needs time and attention.

Alexandra: Where to begin? As I see it, mothers are 
the ones holding everything together. Mothers are 
constantly juggling everything - both for themselves 
and for their entire family, and beyond - while 
at the same time keeping an eye on the wider, 
bigger picture that is unfolding around them. The 
pandemic has only exacerbated this reality. I think 
it is better recognized and addressed under the 
Trudeau government than previous administrations, 
however, I don’t know if there will ever be enough 
recognition or support. I do worry about the 
impact the pandemic is having and whether the 
supports offered are enough. I think a universal 
wage is needed more than ever. The pandemic has 
underscored the need for a baseline. Society pays for 
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it one way or another. Prevention (i.e. of poverty) 
is much more desirable than dealing with the long-
term impacts. There is much room for improvement, 
sadly. People need to feel like there is hope. For 
many it is hard to see past the pandemic. For that 
matter, it is hard to see past the end of the month. 
Especially those who are living hand to mouth. Hope 
comes when people feel supported and heard. The 
pandemic has provided licence to embrace supports 
like never before, which in turn offers hope.

Fahimeh: For working mothers, I believe more than 
anything, lack of flexibility is still a big issue for a 
high percentage of women. Balancing work and 
family is still a challenge for a lot of women and it 
still limits women from going higher up for senior 
leadership roles. There is conscious and unconscious 
bias in the hiring and promotion process as one of 
the main explanations of why women are locked out 
of top positions. There is a performance bias that 
still exists. The diversity piece is very important and 
companies should put specific plans and programs 

in place to advance women at work. This could 
include training and education on unconscious 
bias, hiring and promoting women fairly and equal 
access to sponsorship and mentorship opportunities. 
But not only that. The most important thing in my 
opinion is for the companies to create a culture 
where everyone feels that they belong and women 
can easily share views and be able to sit at the table. 
The inclusion piece is particularly important.

Women were more vulnerable to COVID-19  
because of already existing gender inequalities. 
Really everyone’s lives and work have been negatively 
impacted by the pandemic, but some of the recent 
analyses show that, overall, women’s jobs were more 
vulnerable to the pandemic. Looking at the data 
and trends from unemployment surveys in some 
countries, including Canada, estimate that female 
job loss rates due to COVID-19 are about 1.8 times 
higher than male job loss rates globally. In British 
Columbia in particular, young women under 25 
experienced the worst job losses in the province, with 

Illustration by Yu-Chen Tseng
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a 41 percent drop in employment, compared to 27 
percent for their male peers. And this is exacerbated 
by a lack of childcare, which was made even less 
accessible when the pandemic hit. Women are 
still bearing more of the burden on child care and 
homeschooling during the pandemic. I think though 
more than anything, the pandemic has just made the 
challenges that women faced already stand out more.

I work at an industry association as well as in a 
university. At the industry association that I work 
at we now have an equity and inclusion plan that is 
approved by the board and is an official document 
to follow. At the university there are dedicated 
resources, including training and workshops 
available, that we have been reviewing and directing 
all staff to review.72 It is imperative to include equity 
in every organization’s diversity and inclusion plan. 
Companies should be looking for creative solutions 
to address the childcare issue, especially during the 
pandemic. It is important to listen to the needs of 
employees and recognize them. The old structures 
in place may not work anymore in this new reality 
given that the pandemic has changed our lives so 
drastically, so maybe it’s time to re-evaluate all 
those policies and structures in place. Allow for 
flexibility: working women play a number of roles 
and the flexibility will help them find a balance 
between work and life and be able to keep their 
jobs. And an important piece is communication. I 
try to constantly communicate with all employees 
to ensure I know how they are doing at this 
difficult time. Specifically women and mothers 
who are playing different roles at home. Constant 
communication is key!

Is sustainable development or social justice 
something that worries you,  
and if so, why?

Ann-Marie: Yes it absolutely worries me. It always 
has. As a young girl born and raised in South Africa, 
I dreamed of “saving the world.” One animal and 
one child at a time. I still remember seeing Kevin 
Carter’s image of the starving Sudanese girl being 
stalked by a vulture. It shook me to my core. That 
picture is so deeply imprinted in my mind that it 

stays with me even today, as clearly as the first time I 
saw it. I would have gladly given up every toy, every 
Christmas to have picked up and protected that fragile, 
precious little soul. She was the driving force that led 
me to volunteer in a number of orphanages in Ghana, 
Rwanda and South Africa. When I was 21 I went 
traveling around Namibia and met an Angolan artist. 
He was painting a picture I fell in love with. I bought 
it from him and have it hanging in my lounge. It has 
moved 16 times with me over the years. It speaks a 
thousand words. That was my moment of awakening to 
the silent strength of women. They are considered the 
fragile sex and yet we carry the weight of the world on 
our shoulders.

Lorna: Climate change and climate justice is 
something that I think about and worry about a lot. 
Having worked in the sector for some time now, I’m 
particularly concerned about the time scales and the 
slow pace of change. I am somewhat resigned to the 
fact that my kids will grow up with a very different 
world from me, and will have to witness a number 
of environmental disasters, and may even be at risk 
themselves one day. What makes me sad and frustrated 
is that - with the right kind of leadership - so much 
of it could be avoided. As a mum of young kids, I 
continually feel guilty about whether I have done 
enough in terms of climate action, and what my kids 
will think of me as they understand the injustice of 
it all. But I think what is powerful for mothers is that 
once you have kids, you start to feel a level of empathy 
for all children (as least I do). 
 
I remember understanding that social 
inequality was damaging before I had 
children, but now I am a mother I feel the 
social injustice of how climate change will 
affect other children across the world in 
quite a raw and emotional way.

Alexandra: All three worry me to varying degrees 
any day of the week. I think the three are increasingly 
intertwined and ideally need to be addressed 
holistically. I have spent a lot of my career working in 
the realm of sustainable development and given what 
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I know, I am both encouraged by the innovation at 
play, but worried about the magnitude of change that 
needs to be adopted.

What are you doing about these worries?

Ann-Marie: The most impactful thing I did over 
a year ago was to become a member of B1G1 and 
therefore a Business for Good. It is an amazing 
NPO that has restored my faith in giving and has 
given me a renewed sense of purpose and hope. My 
business activities are now linked to giving. We all 
have the capability to impact a life from as little as 
1 cent. There are over 500 projects you can choose 
to support that are all aligned to the Sustainable 
Development Goals. What sets them apart is that 
you pay a membership fee of $1 a day and thereafter 
every cent you give goes directly to the cause of 
your choice. The help you give is not measured in 
monetary terms but impact terms. For example 
you can provide one day (one impact) of education 
for a Dalit (untouchable girl) for $0.08. For $19.20 
you can provide an entire year of schooling. That’s 
240 impacts. For $10 you can provide a mosquito 
net to a family in Zambia (one impact). For $1 you 
can provide a meal for a rescued girl who was a 
victim of human trafficking and sexual exploitation 
(one impact). It is a great feeling to be able to 
directly impact the lives of those less fortunate than 
ourselves. When I have had a tough day, I think 
about all those who are struggling far more than me 
and I pick a project and donate. It doesn’t have to 
be a big outlay of money but I feel so much better 
knowing that I have done a good thing. I encourage 
you to learn more about the B1G1 Story73.

Alexandra: I have always been drawn to working 
for organizations and with individuals who are 
helping to work progressively in this space. I have 
left organizations when I have felt my values do 
not match. Sustainability was a fringe conversation 
twenty-five years ago but it now defines an 
organization one way or another. In today’s world I 
work to provide strategic communication council for 
organizations whose mandate is to offer sustainable 
solutions and alternatives.

Lorna: I’ve recently started volunteering with a 
climate action group called For Our Kids,74 which 
is a national group connecting parents across 
Canada who have the 
same concerns about 
climate change. It is 
predominantly mothers, 
although we are getting 
more dad’s involved now 
and it is just great to be 
able to collaborate and 
share with other parents 
who feel the same way 
and are prepared to take 
the time to act on this. 
Local groups are set up across Canada and it is 
their decision on what they want to work on, local 
or national issues. So it is grassroots-led, but the 
sum of the parts and the shared idea is having a real 
impact. Action is definitely the antidote to anxiety, 
so it is great to be a part of, and we try to include 
our children as much as possible, even if its only in 
beach clean ups.

How are you introducing these issues to 
your children?

Fahimeh: We can’t really control what our kids 
will see out there in the world, but I believe 
having conversations with them and helping them 
understand is very important. I always try to sign up 
my daughter for all different sports activities without 
associating them with gender. The language we use 
is very important in disassociating character traits 
from gender. I have started reading to her the stories 
in the Good Night Stories for Rebel Girls books that 
have stories of extraordinary women and what they 
have done. I believe although we cannot control 
what they see in the media and what they may 
experience out there in the world, we can empower 
them and inspire them to think big by introducing 
role models to them.

Ann-Marie: I am introducing these issues through 
books, movies, showing them the B1G1 projects 
and getting them to help me choose the projects 
we sponsor for the year. My daughter, since her 
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6th birthday, has chosen to forego birthday gifts 
from friends and instead raise money for an 
endangered animal. She has raised money for 
donkeys in Britain, tigers in India, the rhinos 
in Africa, the Anapurna leopard and the jaguar. 
We discuss how fortunate we are to live where 
we do and have the life we have. I hope when my 
kids are older we will be able to go on volunteer 
projects together all over the world.

Alexandra: Sustainability is a constant 
conversation for children everywhere they go. 
Schools play an important central role but it is 
also important to have the discussion at home. 
And of course, children are watching our every 
move. We talk about buying things that are made 
to last, as well as all of the things we can do to 
minimize our footprint on a daily basis. Luke, 
my 11 year old son, was a big proponent of the 
purchase of our first electric car this last autumn, 
and in October 2019 we attended a giant climate 
rally here in Vancouver where Greta Thunberg 
addressed the crowd.

71 Peace Women. “Extract.” Accessed January 21, 2021. https://www.
peacewomen.org/content/women-are-backbone-family- and-bedrock-
nation-they-bring. 
72 University of British Columbia’s Equity and Inclusion Office. 
“Resources.” Accessed January 21, 2021. https://equity.ubc.ca/resources/.
73 B1G1. “The Story of B1G1.” Accessed January 21, 2021. https://www.
b1g1.com/businessforgood/.
74 For Our Kids. Accessed January 21, 2021. https://www.forourkids.ca/.

When I was 16 years old, I experienced a traumatic 
event. It took me 10 years to feel a little bit better.

When I was 29 years old, I had my first child, 
a beautiful son. Now, it was my mission in life. 
Making sure every day that he is fine, healthy and 
also a good person. I want him to understand 
the importance of treating people well, everyone, 
including his girlfriends and his sister. I also want 
her to grow up in a world where she is respected. 
But most importantly that they respect everyone.

This is a journey and I realize that it’s not easy. 
There is so much to do! Gender equality, social 
justice but also environment... I don’t want my 
children to suffer as I did or to be the witnesses, 
or even worse perpetrators. Mothers play a central 
role in this process and need to be well-equipped. 
Then, what do you put in your back bag, in your 
children’s back bags to go on ? Who is helping 
you through this process ? Where can you find 
information ? Who is listening to you when you 
are worried, tired and maybe hopeless ? Who is 
helping you through this process ? What is done for 
mothers who are facing additional challenges ?

I am not sure that our system offers us all the 
answers today. But some initiatives are really 
interesting. First, I think that schools and parents 
should collaborate more and find answers together. 
Then, governments should be proactive and find 
solutions to support or develop programs. Third, 
we need a real change. It is not possible anymore 
to realize that we live in 2021 where gender 
inequality, racism and social injustice are still part 
of our societies... Everyone has a role to play here, 
politically, culturally and socially. Finally, I believe 
that children and young people have a great role 
to play as well. As a child protection specialist 
and children’s rights advocate, I am so happy to 
see children and young people becoming real 
social agents. The climate change crisis was a real 
opportunity for them to act but also demonstrate 
to the rest of the world that they can raise their 
voices. This is powerful and I really encourage this 
movement!

The Journey of Motherhood
By Laurene Graziani

Being a mother is wonderful. Being a mother is 
challenging...

When I was 5 years old, I didn’t mind being a 
girl or a boy. I played outside, picking cherries, 
blackberries, chestnuts ... enjoyed playing with 
cars in the dust and practicing body painting.

When I was 10 years old, I started middle school 
and realized that being a girl was not easy.
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TERRIBLE BUT TRUE
By PaVie, submitted through Youth Unmuted

PaVie is 17 years old and is from Afghanistan and now lives 
in Germany. She wrote this when she was living on the 
island of Lesvos, Greece. In addition, she is the host for the 
Youth Unmuted podcast named ‘Now You Hear Us’.75”

Visit Youth Unmuted at https://www.youthunmuted.org/

I want to talk about being a woman and of the 
feelings that only us women can comprehend. If 
we bypass the moodiness, the moaning, the grudge 
holding and the gaunt faces underneath the makeup, 
we find a small girl with deep emotions. She keeps 
on pushing her tired body to go on. She applies her 
nail varnish because that she at least has control 
over. She is tired and weeps as she is weary of the 
perils of time.

The female soul can be fatigued and pained with the 
additional burden of our duties. From being forced 
to wear a headscarf to being forced into marriage, 
being forced to single handedly carry the burden 
of tending to the house to raising children. When 
one has no say on what one wears or how they are 
allowed to act, how is one to choose their destiny? 
I’ve seen women looked down upon as a meagre 
being with all choices taken away from them, and 
little by little they give in to whatever has been 
decided for them. They become a meagre being in 
their own eyes.

Every time I speak about women’s rights I get 
overwhelmed with emotion and close to tears 
because I feel that I carry the weight and words of all 
the women who couldn’t become what they wanted 
to be because of the heinous crime; being born a 
woman. You may be of the opinion that women have 
more choice than not, but not everyone has the same 
freedom as you.

Many women and girls are terrified of being alone in 
the Middle East because losing your family or your 
home is not acceptable. This forces a girl who is not 
enamoured with her girly looks, or clothing - who 
would rather put on a simple pair of jeans, to be 
something that she’s not. Imagine this very same girl 
must have long hair to please and be worthy of her 
family and she must and she must and she must... 
When can she just be herself? When is enough 
enough? When will this end? When she is no longer 
on this earth?

What about all the years she suppressed her 
emotions for the crime of being a woman? What 
about all dreams she could have had but were kept 
away from her? Who is able to answer the helpless 
despair of the women who has been mistreated?

I have seen too many women with their exhausted 
faces, their small children in tow, who carry the 
burden of being a woman. I imagine myself in their 
situation, because I came from the same place, the 
same culture. This could be me. This woman once 
had the plethora of dreams of a little girl but now 
all that occupies her mind is the house and her 
children. All of us women have been questioned at 
least once, just for being a woman. We are waiting 
for the day when we are treated as equals. We are 
tired, but we will continue to fight.

75 Youth Unmuted. “Now You Hear Us - Podcast.” Accessed https://www.
youthunmuted.org/now-you-hear-us-podcast.

https://www.youthunmuted.org/now-you-hear-us-podcast
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HANDS OFF!
Artwork by Stephy Wong

Stephy Wong is an 18 year old student at Riverside Secondary School. Gender 
equality is a hot issue these years and we should really promote more awareness 

of this issue within our community by contributing to The Canadian Human 
Rights Act, which states that all Canadians should have equal rights and 

opportunities. We want a world where women and girls are safe, and their 
reproductive rights are respected. We need to break down the barriers that 
stand in the way of women’s health and rights. Let’s fight injustice together!
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FINDING INTERCONNECTION THROUGH 
IMPLEMENTING SOLUTIONS
By Kay Lynne Sherman, in collaboration with Sandi Golide and Jim Bronson

Kay Lynne Sherman Sandi Golide and Jim Bronson

One cold January in 2018, I went to an Introduction to Drawdown at the Ashland, Oregon, 
Grange Hall, because the poster said, “We CAN reverse global warming!” The 80+ people 
present drank in the news from the book Drawdown that we already have the solutions to do 
what’s needed to avoid the most catastrophic consequences of global warming. My discussion 
partner for the evening was Kay Lynne Sherman, and we connected on a heart level. Fast 
forward three years, and my partner Jim Bronson from Ashland and I have been leading 
Drawdown classes in British Columbia, and training facilitators to spread this powerful 
solution-oriented news around the province. We’ve collaborated with Kay Lynne often, as we 
all shared our passion for being good ancestors and saving what we can of our precious planet. 
Coming to our climate leadership roles from my perspective as an educator, Jim’s as a scientist, 
and Kay Lynne’s as a Clinical Psychologist, we’ve focused on what we can do, with the gifts we 
have. The following story is fruitage from Kay Lynne’s simply talking about what she knew.

--Sandi Goldie, founder of B.C. Drawdown (www.B.C.drawdown.org)

In 2017 a book called Drawdown was published that, for perhaps the first time, presented 
Solutions to the climate crisis rather than endlessly describing the problem. The 80 Solutions 
had been mapped, modelled, and measured by brilliant researchers all over the world, and 
offered a new way of looking at our world. The research continues on Project Drawdown,and 
in 2020, an updated model was presented. The quest continues.76

Since 2018, I have been a facilitator of Project Drawdown Trainings, and have discovered 
that 1) it is a whole new way to look at a problem from the solution angle and 2) that 
everything is interconnected in this world and with its peoples. There are many stories 
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I could tell from my experience with Project 
Drawdown, but here I will offer one of them.

In the original list of 80, the #6 solution was 
“Educating Girls” and the #7 Solution was “Family 
Planning.” Combined, these two would have been 
the #1 Solution for addressing Climate Change. 
There are many programs that address these issues, 
and I would like to tell you of one person-to-person 
program that had (and continues to have) a positive 
effect. Here comes the “Interconnection part,” and 
this is often how change takes place.

This is a true story of how several people took 
action when they felt drawn, and how it resulted in 
a cascade of effect. After I mentioned to my sister 
the Drawdown Project I was involved with, she and 
her husband bought the book and started reading it. 
My sister focused in on the “Educating Girls” part. 
Shortly after that, she read an article that pointed out 
that in poorer countries many girls have to drop out 
of school when they enter puberty because they do 
not have the resources to provide sanitary products 
for themselves so have to skip school for a week 
every month. They then become “eligible” for the 
local marriage market and are often married off, and 
start having children at a very young age.

The solution my sister discovered was that many 
people were making washable sanitary products 
out of fabric, and sending them to young women in 
need. This often allowed the young women to get 
at least two more years of schooling, which made 
a considerable difference in the choices they made 
regarding marriage and pregnancy and their ability 
to parent responsibly as well as (quite often) to farm 
more successfully or start other businesses.

Back to interconnectedness: my niece attended a 
Project Drawdown training that I was teaching, and 
heard this story. And she said to the class “Well, if 
Aunt Jan can do it so can I.” So she found patterns 
online and started making sanitary pads.

Then she mentioned it to her mother, who 
mentioned it to her quilting group and to other 

friends, and…… you can see how the story 
develops.

At about this time (December 2018) a friend called 
and said that his daughter Molly was home for 
Christmas and wondered if I would spend some 
time with her as she had been asked to teach a 
unit on Climate Change to the high school girls 
she worked with. I spent an afternoon with Molly, 
introducing her to Project Drawdown, mentioned 
in passing the project that members of my family 
had gotten involved with, and that was the last I 
heard of it.

Until June of 2019, when I received an email from 
Molly, including a YouTube of the Project that 
the girls had come up with. It showed these girls 
explaining the research they had done, finding that 
girls who could stay in school longer were more 
empowered to make good decisions about climate 
subjects.77 Then it showed them working together 
in an after-school program making the sanitary 
pads, followed by a woman from Nepal taking 
the pads with her when she went home to visit, 
followed by the girls in Nepal making a thank-you 
video to the girls back in San Francisco.

I ran into Molly’s dad on the street a few days 
later and said “Wow! That video Molly made! It 
empowered the girls in Nepal, but also the girls 
in San Francisco who took on the project.” And 
he responded: “Yes, and it empowered Molly as 
well.” May we all be so empowered to find and 
implement solutions.

To see how this affected all the young women 
involved, and the power of empathy and 
interconnectedness, be sure to watch the video or 
have a look at our website

76 Project Drawdown. Accessed January 29, 2021. https://www.drawdown.
org/.
77 Carr, Molly. “Girls2000 Climate Change Pad Project.” YouTube. May 31, 
2019. https://www.youtube.com/watch?v=syfoG0iy9bI&feature=youtu.be.

https://www.youtube.com/watch?v=syfoG0iy9bI&feature=youtu.be.https://www.drawdown.org/.
https://www.drawdown.org/.
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QUEER RESILIENCE: VIBRANT AND PERSISTENT
By Panthea Pourmalek

The UN Human Rights Office of the High 
Commissioner has identified LGBTQ2IA+ persons 
as one of the groups most likely to be left behind 
from the 2030 Agenda. The BCCIC Reading Between 
the Lines report found LGBTQ2IA+ individuals in 
Canada to be at risk in relation to numerous SDGs. 
The LGBTQ2IA+ community face barriers to SDG 
3 (Health and Well-being) being on multiple fronts, 
including mental health, chronic diseases, and 
disproportionate experience of certain health issues 
compared to the population at large. These areas of 
concern are further exacerbated by poor or difficult 
access to healthcare within the Canadian system. 
Access to SDG 4 (Quality Education) is also more 
difficult for LGBTQ2IA+ persons, particularly youth 
and children.

The various obstacles faced by LGBTQ2IA+ persons 
in relation to the SDGs are also often intersectional 
in nature. For example, senior LGBTQ2IA+ 
persons experience barriers to healthcare as a 
result of sexuality and gender identity, as well as 
age. Conversely, LGBTQ2IA+ youth who identify 
as other visible minorities face more risk, and 
different or heightened forms of discrimination than 
other youth. The experiences of members of the 
LGBTQ2IA+ community with disabilities are also 
shaped by both ableism and discrimination based 
on gender and sexuality. LGBTQ2IA+ identities 
intersect with many other groups most likely to 
be left behind, including Indigenous peoples, 
newcomers and people with varying immigration 
status, people living with HIV/AIDS, and other 
groups experiencing systemic oppression or 
marginalization on the basis of poverty, exclusion, 
and inequality.
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QUEER RESILIENCE: VIBRANT AND PERSISTENT
By Panthea Pourmalek

While the Leaving No One Behind (LNOB) pledge is 
a useful tool in understanding the impact of gender 
identity and sexuality on access to key SDGs, and 
the intersection of LGBTQ2IA+ identities with other 
at risk groups, it is important to remember that 
LGBTQ2IA+ persons are not, and should not be, 
defined exclusively by experiences of exclusion and 
suffering. LGBTQ2IA+ persons have been around 
for as long as humanity itself. They have created 
vibrant, strong, and flourishing communities, and 
have left their marks in every corner of human 
history. A positive and successful consideration 
of LGBTQ2IA+ communities within the SDGs 
and related initiatives cannot end at outlining 
dimensions of oppression, and must actively move 
to tackle barriers that limit the life and well-being of 
LGBTQ2IA+ persons.

A key means of facilitating respectful and genuine 
consideration of barriers by LGBTQ2IA+ peoples is 
the creation of safe spaces for community members 
to share their voices, experiences, opinions, 
creations, and beyond. This e-zine aims to provide a 
platform for LGBTQ2IA+ persons to directly share 
their stories in relation to LNOB and the SDGs.
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PROUDLY WAVING
Artwork by Jensen Liu

Jensen Liu is a transgender high-school student who is interested in media 
design and conveying necessary information in unique visual ways. They enjoy 

art and creative endeavours in their free time.

Flags have always been regarded as symbols of pride, icons to be recognized, 
and beacons of hope under which a common group unite. In creating 

this work, I wanted it to capture that idea in regard to the LGBTQIA2S+ 
community: I wanted to show how all of us are together in our journey 

for positive personal identity and self-expression, and that what we do is 
something that we can be proud of. The LGBTQIA2S+ community can be 

recognized and accepted just like anyone else should be. The journey there is 
not yet finished, but being proud of who you are is eternal.
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AND SO, I LOVE
By Briana Ho

Briana is a Grade 12 student at Pinetree Secondary, who amidst her 
science honours courses and part-time job, is the Editor-in-Chief of 
the school newspaper, the lead student coordinator of school clubs, 
a facilitator with the Canadian Red Cross’ Beyond the Hurt (anti-
bullying) Program, and a singer with both Pinetree’s Choir and Vocal 
Jazz groups. She spends her scarce free time hiking with her family, 
writing the manuscript of her original fantasy novel, and steadily 
working through the mountains of unfolded (yet clean!) laundry that 
has colonized her bed.

When I came out as bisexual at 14 years old, my dad 
said: “You know life’s going to be harder on people 
like you, right?” It wasn’t an antagonistic comment 
– on the contrary, both my parents were very 
supportive of my orientation (if not slightly taken 
aback at first) – it was merely a warning about the 
world from a concerned father. And, well, even as a 
sheltered kid in a loving family, I had a general idea 
of the violence and harassment LGBTQ2IA+ folks 
faced globally. 

I knew that suicide rates among LGBTQ2IA+ youth 
were, and still are, higher than our heterosexual 
and cisgender peers. For example, according to a 
2006 study done by Einsenberg and Resnick entitled 
“Suicidality among Gay, Lesbian and Bisexual Youth: 
The Role of Protective Factors,” GLB (gay, lesbian, 
or bisexual) Minnesota students in Grades 9 and 
12 were over twice as likely to attempt suicide than 
non-GLB students.78 Then, a different study – the 
“2015 Youth Risk Behavior Study”conducted among 
Massachusetts high school students that included 
transgender and gender-questioning youth – 
showed that LGBTQ students were over four times 
as likely to attempt suicide, three times as likely 
to purposefully harm themselves, and four times 
as likely to skip school because they felt unsafe.79 
Then, if I visit the “B.C. Gov News” website and 
go to the “Sexual Orientation and Gender Identity 
(SOGI) in schools” page from 2017, one of the 
bullets claims that “in the past 12 months, lesbian, 
gay and bisexual youth were seven times more likely 

than heterosexual youth to attempt suicide (28% vs. 
4%).”80

Is this it, then? Are we, as LGBTQ2IA+ youth, 
doomed to live a painful life merely because of who 
we love and who we need to be?

No.

In fact, Einsenberg and Resnick’s study showed 
that “sexual orientation alone accounts for only 
a small portion of variability in suicidal ideation 
and attempts.”81 They explained that implementing 
protective factors such as family connectedness, 
adult caring, and school safety significantly lowered 
the risks associated with being GLB (this may be 
applied to other identities within the LGBTQ2IA+ 
umbrella as well, although they weren’t included in 
the 2006 study).

But what are some realistic examples of these 
“protective factors”? Is it even possible to create such 
an environment?

Well, because each LGBTQ2IA+ individual is 
unique, I can only speak for myself.
I’ve been so incredibly fortunate to not have 
experienced hateful interactions directed towards 
my bisexuality, unlike many other folks in the 
community. The close family, friends, and teachers 
that I’ve come out to have been accepting of me, 
which has greatly increased my sense of safety in the 
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spaces that I live and learn in. Even the simplest 
gestures, like when my mom bought pants with 
multicoloured stripes “like the LTBG flag,” make 
me feel seen, supported, and a little teary-eyed.

At school – the traditional place of bullying and 
isolation for LGBTQ2IA+ youth – I still feel 
comfortable. I remember how before I came out, 
the “LGBTQ Safe Space” stickers on the doors 
of every classroom gave me hope for a peaceful 
existence. I must emphasize that a bunch of stickers 
won’t combat the discrimination LGBTQ2IA+ 
people face, but when the signs are respected, they 
serve as a pledge that staff and students will act with 
kindness and allows LGBTQ2IA+ folks to begin 
believing that they’ll uphold that promise.

Additionally, on the more practical side, students 
at our school also have access to two universal 
bathrooms – one on the third floor and one near 
the changing rooms on the first floor – which 
benefit both students who identify as transgender 
and/or questioning their gender identity and 
students with disabilities.

In June, during my Grade 10 year, our school’s 
student-run SOGI (Sexual Orientation & Gender 
Identity) club hosted a “Pride Week,” where each 
day there would be a different Pride-related activity 
(including a RuPaul’s Drag Race marathon and 
a “Wear Pride Colours” day). With the help of 
the school admin, they hung large Pride flags of 
different kinds across the banisters of the second 
floor. By that time I’d only been out for a year, and it 
felt so exhilarating to celebrate a part of myself that 
I’d been afraid to reveal for so long.

In that same year, I found a few LGBTQ2IA+ 
friends in school, and we were able to relate to 
each other’s struggles and triumphs in ways we 
wouldn’t have with our other friends (but we still 
loved them equally anyway!). We made each other 
feel less alone in our identities. LGBTQ2IA+ rights 
have come so far since that first Vancouver Pride 
march in 1979. We can marry whom we love. We 
have organizations dedicated to our safety and 
our rights. I’m now only kind of nervous when I 
decide to come out to someone, and when I’ve met 

students with opposing views, our conversations have 
been respectful. But we still have a ways to go.

A 2017 poll by Canada’s Privy Council Office 
found that while 88.2% of respondents would feel 
“comfortable” with a gay, lesbian, or bisexual doctor, 
a significantly fewer amount – 79.9% – would feel 
“comfortable” with a transgender doctor.82 The 
results for other questions, such as the respondent’s 
hypothetical “comfort” levels with a GLB neighbour 
and a transgender neighbour, similarly showed that 
lesbian, gay, and bisexual individuals were more 
accepted than transgender individuals. This may 
come from a lack of understanding, for some are 
uninformed or misinformed about the concept of 
gender dysphoria (defined by the Mayo clinic as 
“the feeling of discomfort or distress that might 
occur in people whose gender identity differs from 
their sex assigned at birth or sex-related physical 
characteristics”83) and other transgender issues, which 
can lead to harmful misconceptions and prejudice.

B.C.’s new curriculum from 2017 allows teachers, 
schools, and school districts to explore themes within 
B.C.’s Human Rights Code (as stated by B.C. Gov 
News)84 – including sexual orientation and gender 
identity. However, in the past three years of high 
school, I’ve been largely left to my own devices to 
educate myself on LGBTQ2IA+ topics (aside from a 
few self-directed research projects where the subject 
was our choice). I cannot speak for the experiences of 
others, but I’ve gathered similar stories from some of 
my peers.

Creating LGBTQ-friendly schools is an amazing 
advancement, but especially since all 60 of B.C.’s school 
districts are participating in the B.C. SOGI Educator 
Network,85 I believe we can further ensure that educators 
implement SOGI resources into their lesson plans 
– namely in the Social Studies, Physical and Health 
Education, and/or Career Life Education departments.

Even dedicating a single class to LGBTQ2IA+ topics 
in a two-week-long unit would be a terrific step of 
progress. If youth learn, say, the importance of using 
the proper pronouns, then not only will they be more 
accepting of LGBTQ2IA+ peers, but they will also 
carry this respect into the workforce to create safer 
communities.
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So, the short answer is no – LGBTQ2IA+ 
folks are not cursed to live a bleak 
existence. Because of the fearless 
leaders and warriors of the past, my 
ability to love in the present is joyful 
and bold. Schools and workplaces 
adapt every day to the transforming 
world, to the transforming communities 
around them. There is hope, there 
is change, and there is more on the 
horizon should we choose to act in 
tandem.

78 Eisenberg, Marla E, and Michael D Resnick. “Suicidality among gay, 
lesbian and bisexual youth: the role of protective factors.” The Journal of 
adolescent health : official publication of the Society for Adolescent Medicine 
vol. 39,5 (2006): 662-8. https://pubmed.ncbi.nlm.nih.gov/17046502/.
79 Massachusetts Department of Elementary and Secondary Education. 
“Youth Risk Behavior Survey.” 2015. https://www.doe.mass.edu/sfs/yrbs/.
80 Government of British Columbia. “Sexual Orientation & Gender Identity 
(SOGI).” 2017. https://www2.gov.B.C..ca/gov/content/erase/sogi.
81 Eisenberg, Marla E, and Michael D Resnick. “Suicidality among gay, 
lesbian and bisexual youth: the role of protective factors.” The Journal of 
adolescent health : official publication of the Society for Adolescent Medicine 
vol. 39,5 (2006): 662-8. https://pubmed.ncbi.nlm.nih.gov/17046502/.
82 Canada’s Privy Council Office. “2017–18 Departmental Results Report.” 
2017. https://www.canada.ca/en/privy- council/corporate/transparency/
reporting-spending/departmental-results-reports/2017-2018.html.
83 Mayo Clinic. “Gender Dysphoria.” Dec. 06, 2019. https://www.mayoclinic.
org/diseases-conditions/gender- dysphoria/symptoms-causes/syc- 
20475255#:~:text=Gender%20dysphoria%20is%20the%20feeling,some%20
point%20in%20their%20lives.
84 Province of British Columbia. “B.C.’s new curriculum.” 2018. Retrieved 
from https://www2.gov.B.C..ca/gov/content/education-training/k-12/teach/
curriculum.
85 The ARC Foundation. B.C. SOGI Educator Network. Accessed January 
20, 2020. https://B.C..sogieducation.org/network.
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EIGHT MEASURES THAT COVID-19 SHOWS US 
WOULD INCREASE THE RESILIENCE OF TRANS 
CANADIANS
By Morgane Oger

The World Health Organization reported in an 
April 2020 note on the impact of COVID-19 
on women that “Stress, the disruption of social 
and protective networks, loss of income and 
decreased access to services all can exacerbate 
the risk of violence for women.”86

The same applies in Canada to Trans persons 
- and specifically to Trans women, and that 
much more so to racialized Trans women due to 
intersectional pressures. The further exacerbation 
caused by systemic discrimination fed by deeply-
held bias remains too common in Canada. 
Persons facing barriers to a fuller participation 
in society are made more vulnerable by the 
COVID-19 pandemic. This specifically includes 
Trans persons. 

When I write about Trans persons, I mean to 
include everyone whose current gender identity 
or expression is not aligned with the sex they 
were designated to be at birth, or not perceived 
by others to be. This specifically means to include 
all transgender, non-binary, and two-spirit 
persons. Also, I feel that it is important to note 
that when I discuss rights and justice, it matters 
that we recognize together that Trans people are 

Morgane Oger is the founder of the Morgane Oger Foundation, which works 
across Canada to narrow the gap between our country’s laws and the experience 
of people impacted by systemic discrimination. Morgane’s work as a community 
organizer and changemaker is recognized for its success reaching the hearts 
and minds of others and for engaging with everyone towards the common good. 
Morgane successfully helped frame and organize the push to add gender identity 
or expression to Canada’s human rights protections. Morgane was awarded the 
Meritorious Service Medal by the Governor General of Canada for her work on 
LGBTQ2+ equality.

not the only community struggling to achieve its 
equality goals in Canada today. Some of the points 
made in this article can be applied to support 
other communities facing systemic oppression, 
and they should be.

The explicit and equal protection of gender 
identity or expression was added to the provincial 
legislation where I live in BC in 2016 and to the 
federal legislation in 2017. 2017 is not so long 
ago. There remains much to do as Canadians 
implement the policies and procedures that  
reflect the new found equality defined by this  
new legislation.

COVID-19 brings some of the issues that Trans 
Canadians have been facing to the forefront. 
As our society slowly adapts to the explicit 
prohibition of discrimination on the basis of 
gender identity or expression that was enacted in 
recent years, not all Canadians have kept up. Not 
all institutions are as up to date as they could be, 
and not all aspects of our society are as friendly 
to Trans persons as the legislation would have us 
hope for. It is in the light of these shortcomings 
that the eight proposed measures would help 
implement equality for Trans Canadians. 

https://www.ogerfoundation.ca/
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A difficult situation is being made even worse 
by COVID-19. According to the widely-cited 
Trans PULSE survey, about half of Trans persons 
in Canada earn $15,000 or less per year even 
though 71% have post-secondary education.87 
Only 37% were employed full-time. The National 
Transgender Discrimination Survey in the U.S. 
found that Trans people experience double the 
rate of unemployment compared to the general 
population.88 Transition brings significant impact 
to the ability of Trans women to accumulate 
the wealth they need to assure their long-term 
security. Evidence tells us that Transgender 
women can see their earnings drop by nearly 
a third after transition, according to research 
published in the B.E. Journal of Economic 
Analysis & Policy.89

Due to a legacy of education discrimination, 
employment discrimination, and family rejection, 
many Trans individuals experience economic 

instability and are being thrown even more off 
balance by the economic and social impact of 
the COVID-19 pandemic and as a result their 
food security, employment security, and housing 
security are increasingly diminished.

Current measures undertaken to address 
COVID-19 are exacerbating existing barriers to 
Medical Care and Legal Rights. Peer networks 
and Trans-affirming organizations, which many 
Trans persons rely on for social support have gone 
online, shutting out everyone unable to access the 
technological prerequisites. 

Keeping services accessible has been very difficult.
Access to medical care has been made more 
difficult and delays are accumulating, which 
impacts the physical and mental health of Trans 
persons, especially those who rely on medical 
transition care. 
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Today, individuals of diverse gender identities and 
sexual orientations as a whole report being stuck 
in place when it comes to living arrangements. If 
they are living in non-supportive families their 
options to find better living arrangements have 
been drastically cut and access to support services 
has been weakened.  Trans youth now have even 
fewer options to address abuse at the hands of their 
families and schools report bullying is sharply 
up. The stress of the pandemic can be amplified 
in LGBTQ+ kids who are already experiencing 
additional stressors, like racism, xenophobia, and 
food insecurity, according to the Harvard SOGIE 
Health Equity Research Collective.90 

Shelters and support services supporting women 
experiencing intimate-partner violence or violence 
at home report a significant rise in demand which 
they struggle to meet. And when this happens Trans 
and other marginalized persons tend to be left 
behind. Trans-inclusive Battered Women’s Support 
Services reports a 300% increase in calls to its crisis 
hotline since the start of the COVID-19 pandemic.91

Still, today, Trans women specifically cannot be 
certain they will be treated with dignity by charities 
mandated to help women escaping violence or to 
be given access to a government-funded shelter 
for women. Imagine for a moment needing to flee 
your home because of sexual or other intimate-
partner violence and not being 100% sure you will 
be welcome by the shelter you turn to seeking help - 
because you are Trans. 

COVID-19’s impact on Trans women has been 
to significantly reduce resilience, making existing 
oppressive pressures even worse. Emergency social 
services run by nonprofit organizations report sharp 
increases in demand while non-emergency capacity 
has been impacted by health and safety protocols, 
and technological barriers. 

Analysis by the Morgane Oger Foundation of 
2014 Toronto Police Department data found that 
when normalized against population size, reported 
hate-motivated violence was 2x more prevalent 
against Trans persons than for the next identified 

demographic and more than 10x higher than on the 
basis of ethnicity or religion alone. Research cited 
by U.S. based Human Rights Campaign indicates 
Trans-feminine persons face approximately 50% risk 
of having experienced sexual assault, and 10% in the 
last year.92

Now, data shows that the situation has worsened 
under COVID-19. Incidents of targeted hate-
motivated attacks are on the rise.93 Efforts to strip 
Trans persons of hard-won rights have redoubled 
in a number of jurisdictions around the world 
including Canada.94

Eight measures for a fair and inclusive 
society

Because our human rights are so new for the Trans 
community, there are a number of challenges 
remaining that I would like to see taken on by 
Canada’s governments, our public and private sector, 
and our civil society. Nobody should be left behind 
because of who they are and so in the spirit of 
equity I offer eight measures to move us closer to a 
more fair and inclusive society. Implementing these 
would help increase the resilience of Trans people in 
Canada and remove the barriers that they face. 

1. Improve criteria for maintaining charitable 
registration

It is a significant impediment for many women that 
some charities exclude persons from accessing their 
services or from accessing employment on the basis 
of arbitrary and inappropriate discrimination on 
grounds that are incompatible with the core mandate 
they declared to access given charitable status.

I would like to see the Government of Canada 
order the Charities Directorate that it implement 
criteria for charities to maintain charitable status 
which incorporate the Status Of Women Canada 
Gender-Based Analysis95 program with a transparent 
mechanism to address non-compliance.
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2. Making government institutional 
accountability a priority

The 2019 Trans Pulse Survey tells us 80% of Trans 
persons and 89% of racialized Trans persons do not 
anticipate fair treatment from police and the legal 
system if sexually assaulted. 

Provincial and federal corrections services in 
Canada continue to treat Trans persons differently 
than other inmates are treated, on the sole basis 
of their being Trans. Instead of recognizing 
every inmate’s gender as inherently valid and 
accommodating special needs that arise, these 
institutions are requiring Trans people to effectively 
apply for recognition as who they are.

Too many institutions and societies are not living 
up to the promises made by Canada’s federal and 
provincial governments when the prohibition from 
discrimination on the basis of gender identity or 
expression was enacted. They still have policies in 
place and in use that encode discrimination on the 
basis of gender identity or expression by inverting 
the question from “what special accommodation is 
required for persons accessing our services that we 
have to provide additional accommodation” to “what 
persons will we allow accessing our service?” Being 
accessible to persons living their gender in dignity is 
a legally-enforceable requirement. 

For special programs intended to lift up a 
disadvantaged group, the BC Office of the Human 
Rights Commissioner offers an encouraging 
approach that advances equality in British Columbia 
through a process for approving and identifying 
approved special programs.96

I encourage Governments throughout Canada to 
adopt a similar approach.

3. Making employers and service providers 
Trans friendly

Not deliberately discriminating on explicitly-
prohibited grounds is not an accommodation.

I would very much like to see all employers and 
service providers embark on a review of their 
policies and rewrite them to ensure they adequately 
address the prohibition of discrimination in their 
systems to ensure that the delivery of their core 
services does not build itself around discrimination 
on the basis of gender identity or expression. I would 
like to see clear remedies and training to address 
the need for protection from discrimination on 
explicitly-prohibited grounds, and I would like to 
see no policy creating barriers to persons of diverse 
gender identities or expressions.
  

4. Familiarizing our judges with Trans lives

Currently a disproportionate number of judges 
throughout the Canadian court system are not as 
familiar with the Trans community as they need 
to be in order to rule on points of law without 
discrimination. I would like to see the Canadian 
Judicial Council specifically enable justices to be as 
educated on the culture within the Trans community 
as a justice who has evolved within their own 
culture would naturally be informed of their own 
culture by default. This should include training on 
the standards of medical care for Trans-specific 
needs and the work being done by the governing 
organizations establishing them.

5. Getting more Trans folks elected to public 
office

Too few Trans or gender-diverse persons have been 
put forward to be elected to a lawmaking office 
in Canada. When you are not at the table you are 
on the menu, and it is time to get Trans persons, 
especially racialized Trans women and Trans youth, 
off the menu. There are no Trans persons elected to 
any legislature in Canada at the time of writing this.

One mayor, one city councillor, one school board 
trustee, and one major political party’s vice-
president have been elected to hold office in Canada, 
and that is simply not enough. 
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There are thousands of elected positions in 
Canada including over 500 seats and the gap in 
representation is failing Trans persons. To have our 
concerns heard by lawmakers, we must first explain 
the existence of the problem and justify our equality 
to them because nobody with our lived experiences 
is accessible to us who is a decision-maker at the 
legislative level in Canada. 

Political parties are not doing as effective a job as 
needed to ensure that Trans persons get elected to 
lawmaking and other elected positions in Canada in 
representative numbers. 

Statistically speaking, there should be between four 
and six lawmakers and dozens of city councillors 
and school board trustees who are Trans. Canada’s 
political system continues to fail the Trans 
community. Political parties need to enhance their 
pipelines to ensure Trans candidates are groomed 
and that winnable ridings are targeted with electable 
Trans candidates with the goal of achieving 50% of 
elected lawmakers being Trans. More importantly, 
political parties need to ensure that they nominate 
Trans candidates who they support in winnable 
races, prioritizing remediating the situation of Trans 
under-representation in elected office.

Political parties who do not prioritize the 
meaningful representation of those who need it the 
most are enabling discriminatory sentiment against 
them by cultivating it themselves. Party strategists 
need to do better and can do better. 

6. Addressing hatred online

Commercial platforms are being used to incite 
hatred and spread disinformation online, and 
this disproportionately impacts marginalized 
communities. Online hatred targeting Trans persons, 
especially when they are at their most vulnerable, 
increases suicidality. 

Commercial platform providers need to be 
incentivized to work with Canada’s federal regulators 
to implement accountability measures that are 
effective at protecting the public from those who 

incite hate-motivated violence using the platforms  
they make available. Failing self-regulation by industry, 
Governments should step in to enact meaningful 
measures that protect Canadians from hatred.

7. Universal Pharmacare

Medical expenses for trans-specific care can be 
unaffordable for low-income Canadians. Trans  
persons who access medical transition rely on 
hormone therapies not covered by single-payer 
insurers, thus unfairly burdening the economically-
disadvantaged Trans community with additional 
healthcare costs that act as a barrier to health 
outcomes. A UBC Faculty of Medicine study found 
that Canada would save over seven billion dollars 
by implementing a universal pharmacare plan. Such 
a plan would take away the burden from Trans 
persons who rely on hormone therapy. The Canadian 
government should implement a universal pharmacare 
plan to save money while making things more 
affordable for everyone who relies on prescriptions.

8. Extending health insurance to cover Trans-
specific care

Some medical and paramedical Trans-specific 
healthcare that is crucial for Trans persons to fit in 
without harassment is not covered by provincial 
health plans. Provincial and private health insurance 
providers should expand coverage to include 
Feminizing Facial Surgery, permanent hair removal, 
tracheal shave, vocal chord, gender-affirming top or 
bottom surgery with the care provider of their choice. 
This would allow Trans persons who need these 
interventions to undergo transition more confidently 
and more safely, thereby allowing them to participate 
fully in our society without these roadblocks holding 
people back.

If the above eight measures are implemented in 
Canada, lawmakers will have Trans peers to contend 
with when enacting measures affecting the Trans 
community. Charities will revisit their inclusion 
practices to ensure that they are meeting Canadian 
values about inclusion and accessibility. Hatred online 
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will be diminished and fewer attacks on Trans 
persons will be motivated online. Institutions, 
charities, and other organizations will have 
reviewed their policies to address discrimination 
on their watch. Persons who would discriminate in 
services or employment will face real sanctions. All 
Canadians including Trans Canadians will be able to 
afford their prescriptions.

And this will profoundly increase the resilience 
of Trans and other Canadians at little or no cost 
to Canadians, to ensure that they will not be left 
behind.

86World Health Organization. “Novel Coronavirus disease (COVID-19): 
Violence against women.” 15 April 2020 https://www.who.int/emergencies/
diseases/novel-coronavirus-2019/question-and-answers-hub/q-a-detail/
coronavirus-disease-covid-19-violence-against-women.
87 Trans Pulse Project. “Workplace discrimination and employment challenges 
for trans people in Ontario.” 2011 http://transpulseproject.ca/research/
workplace-discrimination-and-employment-challenges-for-trans-people-in-
ontario/. 
88 Grant, Jaime M., Lisa A. Mottet, Justin Tanis, Jack Harrison, Jody L. 
Herman, and Mara Keisling. Injustice at Every Turn: A Report of the National 
Transgender Discrimination Survey. Washington: National Center for 
Transgender Equality and National Gay and Lesbian Task Force, 2011. https://
www.transequality.org/sites/default/files/docs/resources/NTDS_Report.pdf. 
89 Schilt, Kristen and Matthew Wiswall. “Before and After: Gender Transitions, 
Human Capital, and Workplace Experiences,” The B.E. Journal of Economic 
Analysis & Policy. 8 (1), Article 39 (2008). https://doi.org/10.2202/1935-
1682.1862. 
90 Cerretani, Jessica. “Four ways to support LGBTQ+ kids during the 
COVID-19 outbreak.” Boston Children’s Hospital. June 4, 2020. https://
answers.childrenshospital.org/lgbtq-covid/. 
91 Battered Women’s Support Services. “Battered Women’s Support Services 
releases new PSA on November 25 to mark the first day of 16 Days of Activism 
Against Gender-based Violence.” November 25, 2020. https://www.bwss.org/
psa-16days/.
92 Human Rights Campaign and Trans People of Color. “Addressing Anti-
Transgender Violence.” Accessed February 16, 2021. https://assets2.hrc.org/
files/assets/resources/HRC-AntiTransgenderViolence-0519.pdf. 
93 Government of British Columbia. “Minister’s Statement on Hate Crimes.” 
April 2020.
https://archive.news.gov.bc.ca/releases/news_releases_2017-
2021/2020TAC0021-000885.htm. 
94 Parliament of Canada. “E-2289: Gender-based analysis of bill C-16.” 2020.
https://petitions.ourcommons.ca/en/Petition/Details?Petition=e-2289. 
Parliament of Canada. “E-2443 Moratorium on medical transition of minors.” 
2020. https://petitions.ourcommons.ca/en/Petition/Details?Petition=e-2443. 
95 https://cfc-swc.gc.ca/gba-acs/index-en.html
96 Office of the BC Human Rights Commissioner. “Special Programs.” Accessed 
February 16, 2021. https://bchumanrights.ca/human-rights/special-programs/.
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EXQUISITE CORPSE AND BODY IN THE A.M.
Artwork by Miguel Noe Morales Lozano

Miguel Noe Morales Lozano is a 1st-generation El Salvadoran-Canadian, 
born and raised in Winnipeg, Manitoba. Morales uses their queerness and 
strong connection to their El Salvadoran heritage to influence their work, 

creating colourful, emotional paintings. They are currently in their second 
year of their Bachelors of Fine Arts at Emily Carr University of Art + 

Design, with a focus on visual arts painting. Instagram: @miguelmoralesart

In this two painting series I begin to create a dialogue with my gender and 
body issues, as presented in this two painting series consisting of BODY IN 

THE AM and EXQUISITE CORPSE. Using direct figures of the male and 
female body to start this conversation, I wanted my viewers’ narrative to 

start at a strong visual hold when first viewing my paintings.

EXQUISITE CORPSE

This mixed media painting touches on issues of body and gender 
dysmorphia. For myself as a queer non-binary artist, I usually feel this 
disconnect with my physical and mental being. This painting was my 
way of visualizing my confusion. The painting has sectioned and cropped 
figures that bring out this idea of disconnection. Not feeling whole in your 
body or just coming to terms of acceptance that this is the body I have. 
This idea of having it caged was my perspective of myself that was fed 
to me by those around me. Seeking the acceptance of my physical form 
from others to avoid the conversation if I accepted my own being. In this 
painting I used thread to sew areas of the corpse together, as if it’s trying 
to mend this disconnection I had started. The title EXQUISITE CORPSE 
talks about an idea of leaving this once perfect utopia and being grateful 
for what it once gave before moving forwards.
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BODY IN THE A.M. is an acrylic painting done on a MDF board gesso primed with vinyl.

I wanted this painting to have a different feeling as the viewer gazes at each section. With the circle areas 
capturing different colour patterns, such as monochromatic and analogous colour schemes, they each visually 
represent the way we become critical of our own bodies and how we start to over-analyze our imperfections.

Growing up as a queer person of colour, I was shown representations of myself through either a white or 
queer lens. Both deemed certain physical attributes desirable to the queer community, pushing the narrative 

“
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that adhering to these attributes is the only way we can be respected, or seem to find any value in a 
heteronormative society.

The circular painted areas highlight different parts of the body along with different colour schemes. 
The colours are to bring the viewers’ emotions into play. The title BODY IN THE A.M. comes from 
the idea of first waking up and seeing how your body appears before you. The connection we have 
when viewing ourselves in a new day. ”
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TO BE LEFT BEHIND IN AN ABLEIST WORLD
By Panthea Pourmalek
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TO BE LEFT BEHIND IN AN ABLEIST WORLD
By Panthea Pourmalek

The Leave No One Behind (LNOB) pledge 
of Agenda 2030 recognizes persons with 
disabilities as a key group at risk of being 
left behind from the SDGs.97 Disability 
shapes the ways in which people can access 
numerous dimensions of development. In 
many cases, a lack of consideration of ability 
in development initiatives can turn disability 
into a barrier to development.

In Canada, ability interacts with many SDGs 
that may not conventionally be associated 
with ability. For example, persons with 
disabilities are far more likely to experience 
homelessness and hidden homelessness. 
This likelihood is even more considerable 
for youth with disabilities. As a result of this 
reality, persons with disability can be left 
behind from various SDGs, including SDG 
1 (No Poverty), SDG 8 (Decent Work and 
Economic Growth), and SDG 10 (Reduced 
Inequality). In the context of SDG 16 (Peace, 
Justice, and Strong Institutions), youth 
with learning disabilities are more at risk of 
being incarcerated and are overrepresented 
within the justice system. In turn, they are at 
greater risk of being left behind from SDG 4 
(Quality Education) as well as SDG 8. While 
direct access to healthcare is a crucial point 
of consideration for seniors with disabilities, 
increased social isolation and discrimination 
also contributes to being left behind from 
SDG 4 (Good Health and Well-being).

As apparent from the examples above, 
persons with disabilities have complex and 
intersectional identities, and often belong 
to more than one group identified as at-risk 
of being left behind in the LNOB pledge. 

Beyond the intersectional nature of 
identity, the connection between SDGs 
means that one form of discrimination 
or barrier to access can jeopardize 
or complicate access to a variety of 
interconnected SDGs. This reality is 
illustrated well by the impacts of the 
current COVID-19 pandemic on persons 
with disabilities. In Canada, persons with 
disabilities are at a higher direct risk from 
COVID-19. This risk is elevated by the 
ability-based inequities in government 
response, and a lack of (initial) 
consultation with persons with  
disabilities in the formulation of a 
COVID-19 strategy.

Words written by able-bodied authors 
and researchers about persons with 
disabilities can never be fully absent of 
bias shaped by the privileged position 
they hold in a deeply and inherently 
ableist society. Given this, the interactions 
between disability and SDGs and related 
initiatives cannot be complete without 
direct input and involvement of persons 
with disabilities. The creation of spaces 
to amplify the voices of people with 
disabilities allows them to exercise agency 
by sharing their stories of resilience in 
their own words, and on their own terms. 
The following submission offers a timely 
exploration of disability in the context of 
the COVID-19 pandemic.

97 British Columbia Council for International Cooperation. 
“Reading Between the Lines: Accelerated Implementation 
of Agenda 2030.” June 2020. https://www.BCCIC.ca/sdg-
report-2020/.
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HOW MY DISABILITY MAY HAVE HELPED ME 
TO COPE WITH COVID-19
By Shawn Marsolais

Covid-19 has certainly presented many new 
challenges for all of us, including of course 
persons with disabilities. I’m not disputing that 
at all. However, I have been considering an 
alternative perspective. What if my experience 
living with a disability has helped prepare me to 
deal with this crisis?

Growing up with a visual impairment, I learned 
how to look for solutions to challenges in order 
to participate alongside sighted peers. Whether 
it is modifying the rules to a game so I can play, 
requiring assistive technology to do my job, 
or learning an app to read my mail, problems 
are presented and solutions must be found. So 
when the pandemic began, and life as we knew 
it was drastically changed, I viewed this as a 
massive problem that was going to require my 
best problem-solving abilities yet. As I started to 
tackle the new Covid-19 related challenges I soon 
realized that many of the strategies I was using due 
to my disability were very helpful in coping with 
the circumstances resulting from the pandemic.

The first challenge to tackle was work. I am a 
counsellor and the Executive Director of a non- 
profit that supports B.C. children and youth who are 
blind or partially sighted and their families. Working 
from home for me did not require many changes. I 
have always used a laptop computer out of necessity. 
I need to access print documents electronically 
when attending meetings, since there is usually not 
a braille copy available, unless I produce and bring 
it myself. Most days I would bring my laptop from 
work to home, and often did work at home after 
hours. I even had a small desk set up in our spare 
room for the occasional times when I needed a 
home office.

Like every other organization, at Blind Beginnings 
our in-person programs had to be cancelled, and 
I immediately began thinking about what types of 
programs we could offer online. Within two weeks 
we had launched a range of new online programs 
and support groups for children, youth, young 
adults, and parents. Although many of our members 
were disappointed not to be able to meet in person, 
this new online format meant that more of our 

I am the Founder and Executive Director of Blind Beginnings, and a registered 
clinical counselor. Growing up with a visual impairment I was personally impacted 
by the limited support that was available to families raising children who are blind 
or partially sighted across B.C. While in university I knew I wanted to work with 
youth; it wasn’t until I had the opportunity to do an internship at a school for the 
blind in England in 2000, that I discovered my passion to support children who 
are blind or partially sighted to reach their full potential. Both professionally and 
personally I saw that families needed much more support. Since 2008 I have created 
a range of programs and services for children and youth who are blind or partially 
sighted and their families.



107

families from outside Metro-Vancouver could now 
participate. Transportation has always been a barrier 
for many of our families, and with all programs 
being online, that barrier has now been eliminated.
At Blind Beginnings we had already been using 
Zoom Conferencing for some online support 
groups, workshops, and meetings prior to Covid-19, 
and knew that it was an accessible program. When 
Covid struck, many other groups and organizations 
also started using Zoom. Not all programs or 
platforms are compatible with the screen reader I 
use to access the computer. Often, this means that 
I’m not able to fully participate in the meeting, and 
sometimes it means I can’t connect to the meeting 
at all. I’m so thankful that I did not have to learn 
how to use a new software program during the early 
chaos of this pandemic, and that the one that was 
chosen is also accessible.

Many sighted people have mentioned the social 
challenges that arise during online meetings. 
Knowing when to interrupt, or how to interpret 
meaning without seeing body language are some 
of the common challenges being referenced. Never 
being able to see people’s facial expressions or 
body language while navigating conversations has 
certainly prepared me for online meetings. My ear is 
practiced in detecting the subtle changes in tone of 
voice, and even the sound of somebody breathing in 
to speak, which are examples of the kinds of cues I 
use in all conversations both in-person and online. 
Not being able to see people as clearly and fully has 
not impacted me at all.

Zoom fatigue is another phrase we are hearing a 
lot these days as we all spend hours in front of our 
screens. I have wondered if not being able to see the 
screen is perhaps helping with this fatigue for me. 
Using a screen reader means all text is spoken which 
certainly cuts down on the eye strain that can occur 
from having to look at a monitor. Following a group 
of coworkers or program participants on the screen 
is also something I’m not able to do, which may 
be an ironic advantage. My challenge initially with 
online meetings was getting used to the fact that 
my usual strategy of looking towards somebody’s 
voice when speaking to them doesn’t work the same 

with Zoom, because everybody’s voice now comes 
through my earbuds. I sometimes have to remind 
myself to look towards my camera, and I regularly 
touch my computer to check that I am still looking 
at it squarely.

There is a more popular advantage of Zoom 
meetings that is perhaps my favorite and that is 
the fact that people can only see your top half. I’ve 
heard many people talk about how great it has 
been to wear shorts or sweats to work every day. 
My appreciation of only showing your top half is 
for a different reason though. Figuring out what to 
wear everyday is actually something I have always 
found stressful. Keeping up with current fashions 
is really hard when you can’t see what people in the 
media, coworkers, and friends are wearing. There 
are certain items of clothing I never wear because 
I’ve forgotten what colour, or shade of colour they 
are, and what they match with, and don’t want to 
risk a fashion mishap. With online meetings, I can 
now relax. I only have to worry about the top, and 
what’s on the bottom will never be seen, so nobody 
will know if I’m not matching, or wearing something 
that is no longer in style.

So many of our events and activities have been 
adapted to be offered online during Covid - online 
classes, workshops, concerts, happy hours, and even 
playdates have replaced the in-person alternative. 
This is “better than nothing,” but most would argue, 
not as good as we would like. For me, missing a 
dominant sense means I’m used to not getting the 
full experience. Watching an action movie with 
description is pretty fabulous, but not the same as 
being able to see all the special effects. Watching 
friends get married is touching and joyful, but not 
quite the same when you can’t see how beautiful 
everybody looks or the expressions on the newly 
married couples faces. When you grow up with a 
visual impairment you miss thousands of precious 
visual moments. So, the fact that I now won’t be 
able to see Jan Arden live in concert, and I may 
have to watch her online instead, is only mildly 
disappointing, because compared to some of the 
other things I have missed out on, a concert is pretty 
insignificant.
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Another challenge to tackle has been how to stay 
active and fit. Many people were sad to see gym 
doors close, and worried about how to stay fit 
without the gym. For me, going to the gym has 
always presented some challenges, unless it’s a small 
uncrowded gym where I know exactly what is there 
and how it’s laid out. Unfortunately most public 
gyms are busy and feel a bit like a landmine. Fitness 
equipment can have protruding bars and weights 
sticking out at all levels, and people don’t always put 
things back in the same spots when they finish with 
them making them impossible to find again. So, 
for the past several years I have found alternatives 
to going to the gym. Running and yoga are my 
favorites. I do run with a friend who guides me 
when possible, but I also have a treadmill at home 
so I can run independently anytime I wish. Yoga is 
something I did in a studio on a weekly basis that 
I also really enjoyed before Covid-19. Now, yoga 
classes are being offered online so we can do them 
from the convenience of our homes. Some people 
might be finding online classes challenging to follow 
because they can’t see the instructor as clearly. Years 
of relying fully on the verbal instructions in yoga 
classes has given me lots of practice, and for me, 
these online classes don’t feel much different than 
the in-studio variety. In many ways working out 
is easier now. I certainly have more time with the 
elimination of my commute to and from.

As I reflect on all of the ways I have been able to 
cope with the challenges presented by Covid- 19, 
the word that comes to mind is resilience. When 
you face a lot of adversity, you can’t help but build 
strength and resilience. After a lifetime of living 
with a disability, this is something I think I have 
in spades. Being a counselor, I have supported 
many people over the last eight months. It’s been 
interesting to see the difference in attitudes  
amongst people. 

Most people have found this pandemic 
really hard, but some have adapted 
quite easily. I think I’ve adjusted fairly 
well into this new normal. I view this 
pandemic as what will later be described 
as a really difficult time in history, and 
I have to admit there is a part of me 
that will take pride in living through it. 
Yes, we are being faced with significant 
challenges right now, but we are also 
building resilience, and my hope is that 
we will all come back stronger for it.

REACH OUT
I encourage you to have a look at our website (https://www.blindbeginnings.ca/) 
and I invite you to connect with me directly (shawn@blindbeginnings.ca) about:

• Counseling and support groups for children, youth, and parents;
• Current Blind Beginnings programs;
• Requests for programs in new regions of B.C.;
• Partnership opportunities;
• Blindness 101 training for your school or workplace;
• Media requests;
• Opportunities to join our Board or Committees.
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AN EQUAL WORLD FOR ALL
By Anu Pala
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Anu Pala holds a degree in professional communications, diploma in rehabilitation/disability management, 
certification in co-active coaching, and a career development certificate. Anu offers consulting and training 
through her business, A-Nu Vision Coaching & Consulting, works as a communications/fund raising coordinator 
with the Surrey Women’s Centre Society, and volunteers with SIETARB.C. and the Measuring Up Committee 
with the City of Surrey. As an ethnic woman living with vision loss, Anu values diversity, inclusion, and equality 
for all. Her philosophy is to experience life with a glass-half-full attitude. #keepsmilingkeepshining #a-nuvision 
#AllEqual #surreywomenscentre

As a South Asian woman living with complete vision 
loss, I understand what it means to be “left out.” 
Culture and disability have been two woven threads 
in my life since childhood and I have experienced 
first-hand how the intersectionality of culture and 
disability impacts girl’s and women’s lives. This is 
why Goal 5 of the UN’s Sustainable Development 
Goals, which highlight gender equality and 
empowerment of all women and girls, resonates  
with me so much. I am a strong advocate and  
activist for gender equality and inclusion for all. 
As you will see in this display of images, I have 
attempted to raise awareness about the importance 
of diversity and inclusion in women’s representation, 
participation and empowerment.

While Canada and many other countries have 
made strides in advancing the UN’s Sustainable 
Development Goals, particularly, Goal 5, I feel we 
still have a long way to go, particularly in the area 
of attitudes around disability through a cultural 
lens. As a result of my personal and professional 
experience, I have noticed a difference in how the 
mainstream perceive disability compared to people 
from cultural backgrounds. Often as a result of fear, 
the unknown, or ignorance, women and girls with 
disabilities are not recognized as equals to their able-
bodied peers. My dream is that we get to a point 
where gender equality is the norm and we live in a 
world that is accessible and inclusive for all.

I envision a world where girl’s empowerment 
programs are more prominent in the education 
system so that girls are brought up to feel 
comfortable in their own skin, feel confident, 
embrace their similarities and differences, and 
pursue higher education so that they can pursue 
their passion and dreams and live a good quality 
of life. The way to reduce barriers to education, 
employment, technology, and equal participation in 
government and community is to have champions at 
all levels to be advocates and changemakers.

As a lifelong learner, I have reaped the rewards of 
higher education and have experienced first-hand 
how it has contributed towards my own personal, 
professional, and career advancement. Marginalized 
women struggle to find jobs that pay well which 
result in many living below the poverty line. For 
women to have a chance to improve their socio-
economic status and live a vibrant and purposeful 
life, we need to be given opportunities to showcase 
our talents. While our government has programs 
in place to support students with disabilities with 
regards to attaining assistive technology and other 
supports, there is a gap between completion of 
education and obtaining employment. To help fill 
this gap and truly create an inclusive workforce, it 
is vital for companies to change their attitudes and 
misperceptions around disabilities and actively 
create employment opportunities by having 
management at all levels embrace and implement 
this. Only then will we see real change.

Working with B.C.’s largest anti-violence agency, 
Surrey Women’s Centre,98 I know that gender-based 
violence and poverty still impacts so many women 
and girls locally and globally. Gender-based violence 
must stop now! We need to get to the core of why 
this is happening and develop and implement 
strategies for lasting change.

While Canada has certainly made strides in 
advancing gender equality, my hope is that by 2030, 
we meet Goal 5 of the UN’s SDGs and live in a world 
where all women and girls are respected, included, 
called on, and appreciated.

98 Surrey Women’s Centre. Accessed January 20, 2021. https://www.
surreywomenscentre.ca/.
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INFLUENCERS AND CHANGEMAKERS: POWER IN DIVERSITY AND INCLUSION
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EVERY YOUTH IS A GRETA
By Panthea Pourmalek

In 2018, Greta Thunberg’s environmental activism 
shocked a world not prepared for blunt and serious 
discussions of the impending crisis of climate change 
– especially one led by a 15 year old. Greta knew, 
without a doubt, that she deserved a future. Greta 
was not afraid to hold adults, governments, and 
the world accountable for the undeniable damages 
they had incurred on her future. In reality, Greta is 
not unique. Across the globe, every young person 
is a Greta in their own right. For youth, there is no 
escaping the future.

In the absence of discourse considering the future 
impacts of development policies, programs, and 
initiatives, there can be no sustainable development. 
Youth occupy a crucial role in conveying the 
interests and needs of present young generations, 
and perhaps more importantly, future and distant 
generations. For youth, future impacts are not 
a mere policy consideration or afterthought. 
Development in the present actively shapes the 
world that will house youth decades down the 
line. Youth inclusion produces development with 
long-term vision and temporal coherence, both 
key elements of SDG 17 – global partnerships for 
sustainable development.

The lived experiences of youth allow them to 
share unique and invaluable insight on all areas of 
development. It’s important to remember that youth 
are not a homogenous group, and are incredibly 
diverse in terms of background, life experiences, 
needs and interests. As a result, youth do not 
simply represent young people, but many other 
intersecting identities. This reality makes youth 
ideal actors for achieving Leaving No One Behind 
(LNOB) - a key pledge of the UN Sustainable 
Development Framework. LNOB aims to highlight 
the significance of equity as a necessary dimension 
of sustainability by focusing on groups that are 
conventionally sidelined or forgotten about in 

development, particularly on the basis of sex, race, 
sexuality, ability, religion, and language. Not only do 
youth comprise a key category of people most likely 
to be left behind, youth identities intersect with 
other groups identified in LNOB. The inclusion of 
youth serves as an ideal avenue for comprehensive 
engagement with this pledge.
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Platforms that promote youth voices and share youth ideas are essential in 
empowering youth to exercise this role. Youth are knowledgeable authorities 
on issues regarding their present and future, persistent advocates, purposeful 
decision-makers, and important stakeholders in many areas of development. 
It is crucial that youth begin to identify and understand themselves as 
occupying these roles. Empowered youth bring expertise, innovation, and 
ambition to the table, and they are unmatched in their determination to 
positively shape the future.
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YOUTH VOICES
Artwork by Sophia Adams

My name is Sophia Adams and I’m 17 years old, from Vancouver, B.C.  
I’ve been drawing since I was a child. I take inspiration from many different 

artists and styles: Tristan Tzara, Tai-Shan Schierenberg, and Russian traditional 
tattoo type illustration. Through my art, I want to enforce the idea of radical 

self-acceptance and how beauty is present within everyone. I hope my art can 
make the viewer see the beauty in diversity.

My piece, “Youth Voices,” is meant to instil the importance of diversity within 
discussions of social justice and societal issues, and to highlight how different 
backgrounds can give different perspectives. A common issue within modern 

society is that people speak over each other when it comes to solving issues 
that involve marginalized communities. I hope that, through my artwork, the 
viewer can understand that different perspectives are necessary in the pursuit 

of social justice and that everyone deserves the right to speak up on said issues.
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YOUTH UNMUTED
By Rachel Way, based on an interview with Daphne Morgen

After arriving in Greece in December of 2016 to 
help in refugee camps set up in response to the 
international refugee crisis, Daphne Morgen, 
a volunteer from British Columbia, noticed an 
evident lack of services that were available to 
youth living in the camps. In response, Daphne 
introduced what began as an art project, and later 
turned into programming that provided youth 
with a safe space to express themselves.

Working with the youth of Ritsona refugee camp in 
Greece, Daphne learned that many youth over the 
age of 15 were not able to access education within 
the camps or the Greek education system. Coupled 
with a much longer time in transition than 
they were expecting, youth were longing for an 
opportunity to access more programming tailored 
to their needs and interests. Inspired by this desire, 
Daphne proposed a youth engagement space to 
Lighthouse Relief, an NGO that provided services 
to new arrivals on Lesvos Island and
those living in Ritsona Refugee Camp. The 
programming they were able to implement offered 
everything from art and education to computer 
technology, all of which provided youth with a 
safe place to express themselves. After the success 
of this program, Lighthouse Relief asked Daphne 
to expand her programming to roll out a project 
called “Storytelling Without Borders,” a workshop 
that would travel to refugee camps throughout 

Daphne Morgen is the co-founder of Youth UnMuted, an international 
organization aimed at storytelling and amplifying the voices of displaced 
youth from refugee camps in Greece to the Bay Area, California.

Greece, offering youth the opportunity to tell any 
story they wish to share through the form of stop 
motion media.

From this project, Youth UnMuted was born. 
Daphne and a colleague Hannah Brumbaum 
created pop-up style workshops that allowed 
youth to harness different methods of storytelling, 
sharing anything from a fictional tale to how they 
arrived in the refugee camp. These workshops took 
place in camps throughout Greece with the help 
of local organizations that worked with youth, 
as well as a brief stint at the US-Mexico border, 
working with unaccompanied minors living in 
shelters. Despite the original chaos of trying to 
communicate with groups of youth who spoke up 
to eight different languages, Daphne explained that 
she witnessed people coming together to help each 
other benefit from the workshops.

At the end of the week everyone who participated 
would come together to watch all the films 
and listen to the stories, celebrating their 
accomplishments and time together. Youth were 
also presented with a certificate that highlighted 
their participation in the program. Daphne 
explains that youth were extremely proud to 
receive these certificates as most had lost their 
physical documents or did not have the ability to 
gather them when they fled their countries. 
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Having a symbolic example of their 
accomplishments in addition to the characters, 
stories, and films they created throughout the 
workshops was a great source of pride. The power 
of storytelling has provided youth not only with 
the opportunity to share their message, but has also 
given them resources for their own mental health. 
At no point were youth ever prompted to share 
their migration experiences or trauma, however, 
Youth UnMuted found that many participants were 
eager to share their stories through writing, art, 
poetry, photography, and film. Coming together as 
a group into a safe environment where they could 
express themselves allowed the youth they worked 
with to have an outlet for the array of challenges 
unique to displaced youth. Since the main goal was 
storytelling and providing youth with a safe place, 
workshops were designed to be accessible to all 
youth within the camp. For example, not all youth 
arrived with the ability to read or write, and some 
were hesitant or nervous to engage in the activities, 
so facilitators were trained to engage and include 
youth from a wide range of backgrounds, needs and 
comfort levels.

Providing youth with the opportunity to share 
their experiences and message also became an 
advocacy endeavour as well. Daphne explained 
that this occurred to some extent on a policy 
level, but mainly by sharing with the world the 
experiences that these youth had and what they 
wished the world would know about themselves 
and their stories. The hope was that their stories, 
art, and messages would change the narrative of 
the conversations that surrounded youth living in 
refugee camps and that the world would see the 
importance of harnessing youth voices. Daphne 
believes that youth know what they need and 
they know how to speak for themselves, however 
sometimes they simply need some support and 
encouragement. For this reason, Youth UnMuted 
seeks to include youth in the process of creating 
the policies and programs that are supposed to be 
supporting and serving them.

The success of any programming is arguably solely 
dependent on the usefulness participants find in it. 
If youth don’t find purpose in a program, identify 
in a group or believe in the future of it, they are not 
going to want to contribute. 
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It is easy to forget that often youth have an opinion 
on the services they receive, the programs they take 
part in, and what they need. In order to ensure that 
migrant youth are not left behind, Daphne explains 
that we need to connect with youth and work 
alongside them, rather than for them. Not only does 
this promote agency amongst youth from the very 
beginning, but it better prepares them for when they 
are the older generation and leaders of programs, 
projects, and movements.

The importance of harnessing youth voices extends 
beyond effective programming. It can also work to 
build a greater understanding throughout the world 
about migrant youth and their experiences. There 
exists an evident anti-migrant rhetoric throughout 
the world today, which has led many youth arriving 
in their host countries to experience intersecting 

racism and xenophobia. By sharing their stories 
of resilience, what they have experienced and how 
they view the world can allow for people to see 
the humanity in the issue and the person in the 
migrant. Much of the media surrounding migrant 
youth today has created an “othering” which can 
be quite isolating for migrant youth. The hope is 
that through the power of storytelling, we can see 
past generalizations and see the uniqueness of 
individuals. Much of the work Daphne now does 
promotes this idea and process of building a deeper 
understanding through storytelling in order to 
create a more valuable experience for all involved.

Youth UnMuted has taken a new form from it’s 
original workshops due to the COVID-19 pandemic. 
While Daphne is still helping youth to tell and share 
their stories, it is now done through the form of a 
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Youtube video podcast called “Now You Hear 
Us.” Additionally, Youth UnMuted is working 
with local organizations in the California Bay 
Area, such as East Bay Sanctuary Covenant, on 
a new initiative called Amplifying Sanctuary 
Voices (ASV). ASV supports and provides 
insight to teachers and the community about the 
experiences of displaced youth through the form 
of storytelling. Daphne explains that this has 
allowed young people to better understand their 
peers, their experiences, and how they can be 
sensitive to and helpful during their transition.

Unfortunately, the crisis for refugees still exists in 
our world today. With new causes such as climate 
change and inequalities exacerbating the issue, 
there is no sign of the plight of displaced people 
being eradicated anytime soon. The experiences, 

stories and art provided by Youth UnMuted 
are all created by youth who at some point 
lived in a refugee camp and experienced life 
as a migrant. Each of their pieces represents a 
story, a person and an experience that serves 
as a reminder. The best way to ensure youth, 
particularly migrant youth, are not left behind 
is to harness their voices in advocacy initiatives 
and policy making. Investing in youth is an 
investment in the future, and the work of 
organizations such as Youth UnMuted help to 
share the voices that need to be heard.
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PLATFORMS FOR DIVERSE YOUTH VOICES
By Tianna Sequeira

When we talk about marginalized groups within 
our communities, we often make generalizations 
and create an assumption that a singular surface-
level solution can solve the many complex and 
multilayered challenges people face in society. It is 
better to address and think of marginalization as a 
“layered” issue to counter the narrative of “one-size-
fits-all” solutions (whether legal or institutional).99 
So, what exactly is layered marginalization? The 
term layered marginalization refers to demographics 
relegated within already marginalized groups, 
such as women, children, LGBTQAI+, those with 
accessibility needs, lower financial classes, and 
more.100 So, the challenges these people face increase 
exponentially as they are faced with difficulties that 
are not confined to a single “label” or “category” 
but instead may fall into gaps in the legal system.101 
As such, it is important to acknowledge that these 
groups can be different depending on the country 
or geographic area in question, and as a result of 
intersecting identities and positionalities.

In Indigenous, Refugee, and Immigrant 
communities in Canada, youth are more susceptible 
to facing this issue as well as being “left out” of 
potential solutions, as well as accessibility and 
support. According to the UN and the World 
Programme of Action for Youth (WPAY), the long 
term effects are detrimental, with youth falling into 
a legal gray area and ending up in a very vulnerable 
position in regards to social instabilities in their 
communities that impact their development.102 

After taking an interest in global development and sustainability in her first 
year at SFU, Tianna began to pursue a major in International Studies. Now 
as a third year in the program, she aims to engage others in global issues 
through her many leadership roles in the community. LinkedIn: www.
linkedin.com/in/christianna-sequeira.

To combat this, propositions made in concurrence 
with the Organisation for Economic Co-
operation and Development (OECD) state two 
key components to focus on in order to make the 
most effective changes.103 Firstly, a more concrete, 
universal definition of “youth” is needed specifically 
to combat the gray area they fall into when legal 
issues are addressed. Currently, there is not a 
singular definition of what a youth is, and these 
differences in (legal) age, economic status, education 
level and independence globally impact the specific 
solutions needed in each country.104 Even in Canada, 
there is not one definition of youth, with Statistics 
Canada defining youth as people between the 
ages of 16-28, while Human Resources and Skills 
Development Canada as ages 15-24.105 Secondly, 
more students are speaking up on the necessity for 
more opportunities to get involved in governance 
and local politics.106 Currently, there is a disconnect 
between students and municipalities, and students 
are being left out of conversations that impact 
them the most, such as transit, minimum wage, 
housing, safe spaces, mental health, etc. Therefore, 
there needs to be more opportunities (like access to 
support groups, services, awareness of organizations 
and events) for marginalized communities to get 
involved and bring educational awareness on these 
multifaceted issues to make change.

Marginalization is also an issue dependent on social 
conditions, constructed by a person’s surroundings 
or the system they live in.107 So, as social changes 
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take place a person’s marginality may change 
as well, making it difficult to address.108 When 
marginalization is layered, the initiatives and 
solutions that are needed are very complex, and by 
not looking at all the factors involved it negates the 
impact that solutions proposed at any level will have. 
Thus, it brings to light the necessity of addressing 
every component of a marginalized issue in order to 
create multiple strategies moving forward that can 
be applied in various communities and institutions.

From a young age we are always taught to stand up 
for ourselves, speak up, or communicate when we 
feel our voices are not heard. However, that relies on 
our surroundings and having the opportunity or the 
space to do so. So, what happens when marginalized 
groups are not given this very opportunity on an 
institutional level? This means the most prevalent 
changes in society are occurring without the voices 
of the ones that matter most. Recent studies have 
shown that allowing such groups and individuals 
(of all ages, even young children) to speak up 
and acknowledge their views is very effective 
in promoting inclusion within a community, 
and has proven to improve the wellbeing and 
education of children, and other marginalized 
groups.109 Allowing them to be an integral part of 
the developmental process, is a good strategy for 
creating a more inclusive space. Their voices are of 
utmost importance when researching solutions for 
challenges that marginalized communities face. 

In fact, oftentimes the one factor that is missing 
is a platform or space where these individuals can 
speak up.

One example of this is in Canada’s Youth Policy.110 
The Canadian government encourages all youth 
to participate in civic life, as it helps to “grow their 
communities” and develop a sense of belonging 
and responsibility, as well as a way to support and 
amplify their voices.111 And as a signatory of the 
United Nations Conventions of the Rights of the 
Child, Canada also believes that youth “have the 
right to an opinion and adults have a responsibility 
to listen and take them seriously.”112 However, that 
does not necessarily mean it is put in practice. So 
what happens when limiting voices begins at a 
young age?

It means that a generation or a group of people 
are growing up learning that they do not have 
the ability to participate in discussions and 
decisions that affect their daily lives. And while 
in Canada people below the age of 18 cannot 
vote, it does not mean there should not be other 
ways to get involved, so the people making those 
decisions can take into account the voices of the 
younger generations too.113 A 2017 CBC News 
article addresses this issue through a past Youth 
Indigenize the Senate Initiative.114 Modeste 
McKenzie, who was one of nine Indigenous Youth 
Leaders interviewed to speak to the Standing 
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Senate Committee on Aboriginal Peoples at the 
time, spoke on how necessary it is to get the 
voices of Indigenous youth to the political table, 
particularly in the education sectors. Speaking 
from his personal experience, children living on a 
nearby reserve in McKenzie’s hometown received 
40 percent less in education funding compared to 
other children in the village, even though the two 
are separated by a few kilometres.115

With the Indigenous population in Canada 
is growing faster compared to the rest of the 
Canadian population (with youth making up just 
under half of the total Indigenous population in 
Canada based on the 2011 National Household 
Survey) this slight difference can drastically affect 
a child’s access to opportunities and resources 
relative to their peers as well as in their political 
engagement.116 And while that was the first time 
the Canadian government developed an initiative 
including Indigenous youth, lots of progress still 
needs to be made, especially as this exact issue was 
raised ten years prior in 2007.

A study done by a Canadian University 
interviewed 29 Indigenous youth of voting age, 
asking them what political engagement and 
citizenship means to them.117 The youth’s decision 
to or not to participate in politics were a result 
of their views on Canadian governance. Having 
viewed it as being “imposed on their peoples” they 
chose to not take part as it does not reflect their 
values nor generation - relating to the challenges 
of layered marginalization.118 Again, this was 
also reflected in their definition of citizenship 
and identity. Within a Canadian context their 
indigeneity came first before their political 
identity, so any political or legal participation 
must be done within those boundaries to maintain 
their sense of self.119 Nevertheless, some also felt 
that it is a necessary tool to be used to increase 
representation and prevent others with different 
beliefs from representing them.

These feelings of “alienation” for being a youth as 
well as identifying as Indigenous were common 
throughout the study. In their answers, like the 
previous article, they hope that more integration 

of Indigenous traditions, and non-traditional ways 
of political empowerment are used to increase 
engagement in younger generations. One example 
was to have more educational opportunities that 
better respect traditional Indigenous governance, 
and for those to be accessible to all communities 
in addition to formal education.120 Through this 
method, they want to break down the “assumption 
that Indigenous youth need to be educated into 
participation” which is a detrimental narrative 
that further increases the marginalization of 
participation and limits those whose voices need it 
the most.121

A children’s study based in Cyprus begins to 
break down how to identify marginalization in a 
four-pillar strategy starting within the education 
system, and shows that these conversations can 
enhance thinking by creating a way to work 
towards the development of inclusive education, 
and can effectively demonstrate the impact of 
allyship.122 If decisions are made on behalf of 
these groups, it most often negatively impacts 
those who are not considered - leaving a major 
disconnect between the intention and outcome. 
Especially on local levels, those individuals are left 
feeling isolated, excluded from their communities 
and have a greater possibility of hindering 
development - not only of the children - but of the 
community as well.123

When people become of age to vote or have 
opportunities to contribute, many times the low 
turnout is not because they are apathetic, but 
because their voices are not being reflected in the 
public and political discourse.124 Youth everywhere 
feel “frustrated and burdened” by the expectations 
to resolve mistakes made by past generations, and 
while they may also have a sense of agency and 
feel the need to take action, they do not have the 
opportunities to do so, especially marginalized 
ones.125 Therefore, bringing awareness to this issue 
at a ground level and beginning with small steps 
such as allowing everyone’s voice to be heard, is 
key to making positive change and collectively 
creating solutions that benefit marginalized groups 
and their communities.
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SUSTAINABILITEENS 
IN SOLIDARITY WITH 

YOUTH ACROSS CANADA

By Sophia Bi and Viduni Kankanamge, based on interviews 
conducted by Rachel Way with Naisha Khan, Maiya Gurbin,  

and Dana Cachero
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Naisha Khan is a Grade 12 student in 
Surrey, B.C. and is a central coordinator 
with Sustainabiliteens. She has been 
organizing with the group for nearly a 
year now and is excited to expand her 
activism to other campaigns such as 
election organizing.

Maiya Gurbin is a 16 year old climate 
organizer in Vancouver. In October 2020, 
Maiya wrote and delivered a speech 
that helped persuade the Vancouver 
City Council to pass the city’s Climate 
Emergency Action Plan, and in her free 
time, you can catch her exploring ocean 
tide pools and listening to 70s classics.

Dana Cachero is a Grade 9 student 
at Guildford Park Secondary School. 
She is a climate organizer with 
Sustainabiliteens after having an impact 
from the September 27th, 2019 Climate 
Strike Global Day of Action. Dana was 
recruited through her school Green 
Team Club, and started organizing 
centrally. She is now organizing locally.

Sophia Bi is a Grade 11 student 
in Vancouver, B.C. She joined the 
Sustainabiliteens early last year 
and currently coordinates the 
communications team.

Viduni Kankanamge is a Grade 
12 student in Surrey, B.C. 
Viduni joined Sustainabiliteens 
in mid-2020, and currently is a 
coordinator of the BIPOC caucus.

Can you please tell me about the 
Sustainabiliteens?

We are Sustainabiliteens, a syndicate of young
Canadians born into a world of dire climate change 
warnings. In September 2019, Sustainabiliteens 
mobilized over 175,000 Canadian youth locally to 
take to the streets, in solidarity with over a million 
nationally, in order to show Canada what we stand 
for. Since then, our group has steadily grown, 
bringing together and training hundreds of youth 
from around Metro Vancouver. 

Behind the scenes, we meet, strategize and empower 
our peers. We fundraise, campaign, research, talk 
to politicians, make podcasts and write articles. 
Our organization is made up by a diverse group of 

high school students, sorted into regional school 
collectives and working groups, guided by a 
facilitation team.

We strive to represent the world we 
want within our organization and 
power structures by being effectively 
decentralized, inclusive, and transparent, 
with a strong emphasis on building a 
community within the group.

What kind of work do you do and what have 
you achieved?

Naisha: Our ultimate goal is pushing for policies 
that address the dual crises of climate change and 
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inequity, and with that it’s taking a human-centred 
approach for solving the climate crisis. We’re a space 
really directed towards helping youth use their 
voices, come together and be united to push for 
climate action, not just from the government but 
from our surrounding society.

The Sustainabliteens were responsible for organizing 
the largest strike in Vancouver’s history. We’ve 
organized multiple strikes, one where Greta 
Thunberg came. The Sustainabiliteens had a large 
part in getting climate emergencies declared in 
municipalities like Surrey and Vancouver - it really 
helped that youth showed up to say that this is 
something we care about. Just a few weeks ago we 
applied so much pressure to the Vancouver City 
Council to pass the emergency plan. We were 
tweeting at councillors every day, planned an action 
in front of City Hall, got media and councillors to 
attend and did so many more things to push for that 
plan because it’s an actual plan that has targets and 
an accountability system. We have limited power, 
but we are capable of making change and pushing 
for policies. This is something we’ve seen in action 
taking place in the United States and with other 
social movements.

Was there a defining moment that made 
you realize the gravity of the crisis?

Maiya: A turning point was, ever since I was little, 
I’ve always wanted to become a marine biologist, 
so caring for the environment has always been 
important to me. Seeing a mass increase of plastic 
consumption and its effect on aquatic life made me 
really want to make a difference. Climate change isn’t 
just something we should label as a global “issue”; 
we must declare it as a worldwide emergency.

Naisha: I don’t know if there was a distinct moment. 
For a while, I’d been concerned about climate 
issues, and I started leading my school’s green 
team; but then I started learning more about the 
climate crisis at a deeper level. I began to realize 

that we, as individuals alone, cannot make that large 
of an impact, and how corporations are the real 
contributors to the climate crisis.

Dana: Growing up I was always lucky enough to 
have my sisters, especially my older sister, because 
she was so into movements. She would always put a 
lot of effort into her social justice classes and would 
tell me about all these things that were happening: 
that kept me informed. I think the most defining 
moment was the climate strike on September 27, 
2019. Before that, I thought I couldn’t do anything. 
“I’m too young.” But then Greta came and she was 
like “you’re never too small to do anything.” That 
was a really big moment for me. I went to the climate 
strike, and then saw all these people and thought to 
myself “yes, this is why I’m here. I’m fighting with all 
these other teenagers.”

What is it like being a climate activist?

Maiya: It feels like a dream come true. The 
Sustainabiliteens has given me a platform to raise my 
voice and be a part of a community that’s so active. 
Knowing that your voice, no matter how small, can 
potentially change the mindsets of others, knowing 
that you could potentially change the world, leaves 
you with a really incredible feeling. I love informing 
people about the climate emergency, and I feel very 
blessed that I’m a part of this. Anyone could become 
an activist; all you have to do is speak up, no matter 
how intimidating.

Naisha: I like to use the word climate justice 
organizer, because I feel like “activist” is associated 
with being on the frontlines. Still, the community is 
amazing: I’ve met so many cool people and made so 
many friends. But it’s also really stressful sometimes. 
I’m still a teenager: I go to school, I have a part time 
job, I have other commitments. But at the end of the 
day I’m still putting in a couple of hours each day. 
There was a point where I was putting in 30 hours a 
week to organize strikes and meet with politicians - 
it takes a toll on your mental health.  
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If our government was doing more, then we 
wouldn’t have to be doing this. That’s upsetting to 
me sometimes. Still, this is what I need and want to 
be doing.

Dana: I’ve gotten to meet so many new people, not 
just from B.C., but also from other provinces. It can 
be draining and stressful too. When you join the 
movement this young, you get really antsy about not 
knowing what’s going to happen. But you just have 
to do it, in order to have the future you want.

In your opinion, how have youth been left 
behind by the government?

Maiya: In most cases the government has turned 
against youth because we are “inexperienced and 
young.” The majority of politicians are over 40, and 
only a small percentage are under 40. Youth could 
know what the world needs, but the majority of the 
government seems to not want to agree with a group 
much younger than them. Youth may not have been 
on the earth as long as adults, but that doesn’t mean 
we are less capable.

Another thing is that a large population of youth is 
involved in climate activism, but usually we tend to 
hear more news on a broader scale from adults. It’s 
on TV and we’re not in charge of that; overall it’s 
harder for youth to get onto that platform and have 
our voices heard.

Naisha: I definitely think the government excludes 
youth, because we can’t vote. What we want is very 

different from what older generations want, but 
there’s not much of a point for the government to 
listen to our side because they care about remaining 
in power. Politicians, in my personal experience and 
from what I’ve heard, try to keep an appearance that 
they are listening to youth. They’ll meet with us, but 
they don’t follow-up with their promises.

Our youngest Member of the Legislative Assembly 
(MLA), Bowinn Ma, is 35 years old, and while she’s 
great it shows that our voices are still being excluded. 
Without having that representation in government, 
I don’t think we have much of a voice. We still lobby 
and meet with politicians, but until we can get 
ourselves in government and lower the voting age 
nothing’s going to change.

Dana: They let us down by putting economic growth 
over the health of people. We need our voices heard 
because it is our future; we will be going through the 
aftermath. I remember I went to an interview with 
an MLA, where he just changed the subject to World 
War I or something like that, and said nothing 
about climate action and the Throne Speech that 
was happening that month. I was just there thinking 
if this is what politicians are thinking right now, if 
this is what is important to them, how can they be 
treating the climate emergency like it is?

How has being a climate organizer changed 
you?

Maiya: It gives me inspiration and dignity, and the 
realization that change is possible. Over the years, 
I’ve also made numerous lifestyle changes. The 
biggest change is becoming vegetarian. As a kid I 
loved meat, but then I began slowly cutting meat 
out and after a year I began to lose my craving for it. 
Two years ago if you had told me I would become a 
full vegetarian I would have looked at you like you 
were crazy. Becoming environmentally aware makes 
your mind so much more attentive, not just about 
the environment, but about everything.

Naisha: It’s a little different for me. I’m not your 
typical “climate activist.” I’m not vegetarian; I try to 
compost, but I’m not zero waste. However, it’s not so 
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much individual action but what we do as society. 
Through my organizing, I’ve realized so many 
things, like how intertwined everything in our 
world is, and how the root problem of everything 
can be traced to capitalism and the pursuit of 
profit above all else. It’s damaging our people, 
our ecosystems, and our planet. Overall, I have 
become much more radicalized, not only I think 
with climate change but also with Indigenous 
sovereignty and racial justice.

Dana: It changed my perspective and mindsets. 
Before, I knew a little about what was happening, 
but mostly in the US, not Canada. Joining 
Sustainabiliteens, I learned the damage Canada 
was doing. I developed my political mindset too, 
and that’s really important. It changed the way I 
ate as well. I grew up in a household where meat 
was so dominant in foods and so hard to look 
away from. I was really connected with animals 
and didn’t really like meat.

Naisha: It’s important to note that this idea of 
individual change can be connected to capitalism, 
this idea that things and products will save 

the world, like reusable straws. But that’s not the 
solution. Greenwashing is a way that corporations 
divert the blame from themselves. This is also 
something I realized in my involvement and this 
is something I want other people to shift in their 
thinking. One example is this university: they had 
composting bins and recycling but they ended up 
just throwing everything into the trash. Even though 
individuals can make the right decisions, systems 
can end up overturning them. Through the climate 
justice movement, I’ve changed my thinking from 
focusing on individual action to collective action.

How does youth activism differ from adult 
activism, and what have been the main 
obstacles in your organizing?

Maiya: Youth activism is, I find, much more 
passionate. We are raising our voices to create 
change for our future. Most of us are in high school, 
and we just want a peaceful world to live in, a world 
free of anxiety. Where someone can walk outside 
and not be worried about being attacked because 
of their race, or be able to take a breath of fresh air 
without worrying about pollutants.  
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Pushing us to fix the planet before it’s too late is 
very prominent among youth because the majority 
of our lives are still ahead of us, making the 
passion to keep our world thriving more extreme: 
it’s like there’s a unique fire within every single 
youth, and we want so badly to keep it burning 
until we know it’s ok to let it die out. For many 
adults, that fire is already gone.

The main challenge is trying to spread awareness 
when there are different learning styles. Everyone’s 
mindset is different, so trying to come up with a 
message to send to everybody and inspire them is 
hard because not everyone has the same mindset. 
Strikes, social media, talking one-on-one, there’s 
no universal way. Also, when people think they 
can’t make a change because they’re just one 
person, it’s very frustrating, because if everyone 
has this mindset things are guaranteed to move 
slowly.

Naisha: Youth organizing and adult organizing 
are very different. With youth, they’re a lot more 
adaptable. With adults, there’s this traditional 
structure that we find in our day to day lives, 
like with schools and businesses. A lot of adult 
organizations follow those traditional dynamics. 
For youth, we are able to differentiate from that 
and realize that it’s not the best way to transform 
the world. We also need to shift the way we think. 
The Sustainabiliteens doesn’t follow traditional 
power structures and is very focused on grassroots 
organizing and the snowflake model.

Dana: I think that Gen-Z is having to grow up 
faster than the adults; we have to learn quickly 
to fix the mistakes the older generations have 
made. With the adult organizations, they’re more 
traditional. Our generation is more radical. When 
we strike, or speak to politicians, we’re more 
straight to the point. Greta: she’s so powerful when 
she speaks, whereas adults might be more vague 
and stiff.

Why should adults be more concerned?

Maiya: Adults are closer to their elder years and 
will be at a much higher health risk if the air quality 
does not improve. We are putting our elders, their 
kids, their grandkids, at risk of chronic health 
complications. If the government doesn’t act, we will 
have a mass species extinction. Air pollution will be 
unbearable, extreme heat waves will dominate, the 
list is unending…we must all become aware of the 
stress we are putting on our planet because we are 
over-exploiting nearly everything.

Naisha: I think a lot of youth have this different 
mindset, this idea of “this is our future.” That’s the 
difference between youth and adults. I can’t say this 
is everyone’s mindset but I’ve talked to adults who 
say “this is not going to happen to me so it’s fine,” 
and that sucks but it’s something we have to deal 
with. I think adults should care more because it’s not 
just something that’s going to happen in the future; 
it’s happening now and there are already countries in 
the Global South that are experiencing the really bad 
effects of climate change. There was just that massive 
storm in the Philippines, and a quarter of my home 
country Bangladesh was flooded during the summer.

Adults really need to worry because the effects of 
climate change are already happening, especially 
for our most marginalized communities; like those 
people facing food insecurity or Black, Indigenous 
and People of Color (BIPOC). If we don’t care about 
these communities now, that’s a very individual 
way of thinking and that’s a very damaging way of 
thinking.

Dana: When you see these countries facing all these 
problems that are the result of colonialism and 
climate change, politicians failing to act just makes 
it seem that these things aren’t important enough. 
Adults, they do care, but a lot seem to care more 
about economic growth than people.

126 Sustainabiliteens . “Actions.” Accessed January 21, 2021. https://
sustainabiliteens.org/actions.
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At Vancouver City Hall, we gathered to support one of the first municipal 
declarations of climate emergency, which passed unanimously that day.

2,000 students from kindergarten to university took to Vancouver’s streets, 
alongside an estimated 1.4 million students worldwide. With strikers from 
Ontario and Québec we founded Climate Strike Canada, and were quickly 
joined by students from Manitoba, Nova Scotia, the Northwest Territories 
and Alberta.

We participated in our first nationally driven climate strike, and 
mobilized 3,000 Vancouverites. We also celebrated having urged the 
city to unanimously pass their follow-up plan to the climate emergency 
declaration.

Beginning with a die-in on Friday, September 20th outside of coal 
company Teck’s headquarters, we culminated our week of events by 
spearheading the largest protest in Vancouver’s history, with 175,000 
participants on September 27th. Across the country, over 1 million people 
went into the streets as part of the largest Canadian mass mobilization.

FRIDAY, JANUARY 16

FRIDAY, MARCH 15

FRIDAY, MAY 3,

SEPTEMBER WEEK OF ACTION

2019

FULL TIMELINE OF PAST STRIKES AND ACTIONS126

Joined by Greta Thunberg and local Indigenous nations, we hosted a 
press conference launching a youth environmental lawsuit against the 
Canadian government and demonstrated alongside upwards of 15,000 
Vancouverites—with only one week of preparation.

FRIDAY, OCTOBER 2
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We led Vancouver in imagining alternatives to extractivism by 
organizing a FutureFest in the streets of downtown.

As part of the national #NotGoingBack campaign, we are organized 
strikes outside of four Liberal MPs offices in response to the throne 
speech not recognizing the urgency of the crises we face.

After Premier John Horgan announced a snap election, we began meeting 
with MLA candidates from across the region. We endorsed eleven 
candidates, with two ultimately being elected to the B.C. Legislature. We 
look forward to working with all MLAs, and applying these learnings to 
future elections.

Our Vancouver team, joined by Councillors Christine Boyle, Sarah Kirby-
Yung, Michael Wiebe, Pete Fry, Lisa Dominato and Jean Swanson, striked 
outside of City Hall in support of the Climate Emergency Action Plan.

A Zoom watch party was organized for Vancouverites to comment on 
the Vancouver City Council meeting for the Climate Emergency Action 
Plan. Councillors ended up passing all of the main parts put forward by 
city staff, setting Vancouver on the path for a 50% reduction in GHG 
emissions by 2030!

FRIDAY, NOVEMBER 29

FRIDAY, SEPTEMBER 25

OCTOBER

FRIDAY, OCTOBER 30

TUESDAY, NOVEMBER 17

2019

2020
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CLIMATE JUSTICE NOW
Artwork by Julie Kim

My name is Julie Kim, I’m 17 years old and I go to Burnaby South Secondary. 
Climate change is an issue that affects my future and the future of other youth. 
It is important to me because of its urgency and the great impact it will have if 
left unresolved. When I participated in the climate strike, I saw firsthand how 
so many people could come together and fight for a common cause. I wanted 
my artwork to show how there is still hope in bringing about change, so long 
as we all decide to lend a hand. By taking the right steps to demand climate 

action, we can create a safe and beautiful world to live in.
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CLIMATE CHANGE AND SUSTAINABILITY
By Holly Janzen

The threats of climate change are daunting and can 
often feel discouraging. How we will mitigate climate 
change in the near future is critical to the well-being 
of our planet and people. Climate change has shed a 
light on what needs to change within our society and 
has ignited inspiration and innovation in creative 
ways to protect our planet.

It is important for us to look in our own backyards 
here in British Columbia and consider what needs 
to change and what is working well. In response 
to the impending impacts of climate change in 
B.C., the City of Vancouver is addressing some of 
their environmental challenges by implementing 
the ‘Greenest City Action Plan,’ which focuses 
on attaining zero carbon, zero waste and healthy 
ecosystems.127 It is encouraging to see that places 
within B.C. are setting goals in hopes of creating a 
healthier climate, but it should not be forgotten that 
there is still more to be done, and problems that have 
not yet been addressed.

The integration of the United Nations Sustainable 
Development Goals (UN SDGs) into climate 
action plans will serve to meet the 2030 Agenda 
in B.C. that is recognized by BCCIC. This will 
require action from multiple sectors, including 
government, NGOs, CSOs, universities and civil 
society. Currently in British Columbia, the five SDGs 
receiving the least attention from CSOs are SDG 7 

(affordable and clean energy), SDG 6 (clean water 
and sanitation), SDG 9 (industry, innovation and 
infrastructure), SDG 14 (life below water), and SDG 
13 (climate action).128 Each one of these five goals is 
closely correlated with climate change and must be 
addressed in order to reach climate change goals and 
ensure sustainability for the future.

Climate change cannot be addressed without 
considering all members of society. It is true that 
many groups and communities will experience the 
impacts of climate change more acutely than others. 
Some of these groups are women, youth, Indigenous 
peoples, newcomers and people that experience 
poverty and systemic oppression. This is by no 
means an exhaustive list, but includes some of those 
most at risk when it comes to climate change. People 
who experience intersectional barriers that limit 
them in their resources to mitigate climate change 
are most at risk. Marginalized communities are 
disproportionately impacted by climate change and 
it is essential to have plans implemented that will 
assist and empower these communities in mitigating 
the effects that climate change brings. While it is 
important to acknowledge who is most at risk of 
the threats of climate change, it is also important to 
note that all of these communities continue to show 
strength and resilience. Each person and each group 
have a unique experience and perspective and holds 
innovative solutions that are essential in moving 
towards more sustainable solutions in the fight 
against climate change.

Indigenous communities are disproportionately 
impacted by climate change for multiple reasons. 
Due to their close connection and reliance on the 
natural world, they may feel the changes to the 
climate more severely than others. A history of 
oppression and systemic barriers to Indigenous 
communities may also limit them in the access they 

Marginalized communities are 
disproportionately impacted by climate 
change and it is essential to have 
plans implemented that will assist and 
empower these communities in mitigating 
the effects that climate change brings.
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have to resources that will help them mitigate the 
negative impacts that they are faced with. Their 
relationship with the natural environment can 
also teach us unique ways of preserving nature. 
As climate change becomes a greater threat to our 
society, we shall look to Indigenous communities 
for guidance and inspiration. We can learn from 
Indigenous ways of knowing as we mitigate the 
changing climate. 

127 City of Vancouver. “Greenest City: A Renewable City.” Accessed January 19, 
2021. https://vancouver.ca/green- vancouver.aspx.
128 British Columbia Council for International Cooperation. “Provincial 
Report: Localizing the 2030 Agenda in British Columbia.” September 2020. 
Vancouver, B.C. https://www.BCCIC.ca/localizing-the-2030-agenda-in-british-
columbia/.

The sacred connection to the land that 
each Indigenous community uniquely 
holds can guide us as we explore ways 
to mitigate climate change to ensure 
the sustainability of our ecosystems 
and our earth. Indigenous communities 
hold the potential to be the change 
makers and the leaders in the fight 
against climate change. May their 
unique connection to the earth guide 
our society in the actions we take in 
protecting our planet and our people.
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EVEN JUST A LITTLE CONTRIBUTION 
FROM EVERYONE CAN CHANGE THE 

WORLD
Artwork by Kate Wolf

Ever since she was little, Kate has loved to draw. In addition to this passion for art, she has 
extended her interest to other areas, such as learning languages and karate. As a Grade 11 
student from St. Thomas More Collegiate, Kate likes to help those in need, whether it be 

family, friends, peers, or strangers.

Climate change doesn’t just affect me; it affects everyone and everything on this planet. 
That is why I believe it is an important issue that needs serious attention, not just a 

fleeting glance at facts and pictures of polar bears. So, how can you actually do something 
about climate change? It really doesn’t have to be anything amazing. Try to reuse or find 
a new purpose for any packaging/bags/containers. Do a bit of learning and find out what 
goes into specific recycle bins. Shop for appliances with the Energy Star label. Turn off the 
tap while you brush your teeth. Try not to waste as much food as possible. Unplug devices 
when you aren’t using them. Walk to the grocery store when you have the time. These are 

little things, but if enough people incorporate these into their lives, a difference can be 
made. It took the small actions of everyone for us to reach this point of climate crisis. If 
we now turn these small actions into those of conserving energy and resources, we can 

change the world, but this time, for the better.
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THE YEAR OF SHIFT – LEAVING FOSSIL FUELS 
BEHIND FOR THE FUTURE OF OUR KIDS
By Kathryn Molloy

There have been many challenges and losses in 2020, 
particularly pandemic-related. Businesses have 
suffered - many not making it through lock downs. 
People have lost important social connections with 
friends and family. Parents have learned to juggle 
being teachers and daycare providers in their own 
homes while working off the end of their kitchen 
tables. Seniors have been lonely and quarantined 
from friends and family with many of them dying 
in complete isolation – some from COVID-19 and 
some from broken hearts.

In 2016 Kathryn retired from a long 
career in non-profit management. She is 
a mother, grandmother, musician, yogi, 
student, activist and volunteer with For 
Our Grandkids in Victoria, B.C.

However, not many of us have talked about the 
wildly resilient sector of our population, who is 
least likely to become sick from COVID-19 yet has 
suffered many losses . . . our children.
For a time, they were not able to play in their local 
playgrounds or visit their friends. They have not 
been able to see their aunts, uncles, cousins or 
grandparents. Most Canadian children were not able 
to attend school for the last quarter of 2020, nor have 
birthday parties or holiday celebrations . . . And yet, 
we hear little of their complaints. I’m not sure we’ve 
acknowledged the impact on them the same way 

we’ve all grieved our own losses. Will it 
be our children that later demonstrate the 
most dramatic effects of this pandemic? 
Will they have higher levels of anxiety 
and fear? Well, if not because of the 2020 
pandemic, then it will likely be because of 
the pending doom of climate change!

Corporate Knights129 co-founder and 
publisher, Tony Heaps opens his first 
Newsletter of 2021 with “Just maybe, 
2020 will go down as the year we started 
getting things right.” He goes on to 
mention that science has broken all 
speed records for developing effective 
vaccines, a new president was elected in 
the USA, solar has proven to be the least 
expensive energy source in history, and 
the injustice of social inequities has finally 

https://www.corporateknights.com
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been addressed not only by communities, but by 
political and business leaders. It’s an opportunity 
for all of us to hitchhike on the back of these 
2020 trends and continue to move them forward. 
Let’s put our children and grandchildren’s futures 
first with a post-pandemic, green and ethical 
economic revival.

So, how do we do that? I’ve joined For Our 
Grandkids,130 a Victoria based group of For Our 
Kids131 - a network of parents and grandparents 
in Canada fighting for a better world for our 
kids and grandkids. Our vision is a green, 
equitable, and just world where our children and 
grandchildren grow up safe and healthy. But we 
know that in order to get there, we need to come 
together to advocate for it.

One of the easiest things I’ve done that has 
had dramatically positive changes has been to 
reconsider how I invest my retirement funds. 
Many of us are unaware that our savings are 
helping to foster climate chaos. A recent study 
found that the average $100,000 investment 
portfolio has a bigger annual carbon impact  
than eating meat, driving a car, and taking a 
round-trip flight.

In the last few years there’s been an explosion 
of options for people who want to practice 
responsible investing, including fossil fuel-free 
funds that have rates of returns equal to or 
sometimes even better than the broader market. 
It all starts with values. Take the time to write 
down your values and how you want to bring 
those into investing. Then talk to your investment 
advisor about moving your money into the types 
of investments that reflect those values. If the 
investment advisor doesn’t deliver, then shop 
around! This may be particularly true if you 
are with one of the big banks that are putting 
hundreds of billions into fossil fuels. Some of 
them have fossil fuel-free funds, but those are 
absolutely dwarfed by the rest of their operations. 
There are alternatives with credit unions and 
independent investment firms.

I have great anxiety about future climate stability 
and how that will affect the lives of my three 
adult kids and their families, particularly my six 
grandkids. I have been working on divesting from 
fossil fuels for two decades and although I consider 
myself a well-informed person, I’m still learning!

I make a surprisingly good return on my 
sustainable investment portfolio and it baffles me 
that although a large majority of Canadians feel that 
making a change to their investments is timely and 
the right thing to do, only a small minority have 
actually done anything about it. I encourage you to 
take the time to learn more. A great tool for me is 
the Corporate Knights eco-fund ranking.132 Make 
2021 the year you shift your investments to ensure 
a positive and sustainable future for our kids and 
grandkids.

I invite you to join For Our Grandkids133 in Victoria 
and help me and others to educate and encourage 
our friends to talk to their investment advisors 
about sustainable options.

If we are to stop runaway climate 
change, a key thing we need to do is to 
stop investing in it. Today it’s easier than 
ever to move our money to responsible 
options. Let’s not leave the future of our 
kids and grandkids behind – let’s make 
them a priority for 2021!

129 Corporate Knights. Accessed January 20, 2021. https://www.
corporateknights.com/. 
130 For Our Kids. “For Our Grandkids Victoria.” Accessed January 20, 2021. 
https://www.forourkids.ca/for_our_grandkids_victoria.
132 For Our Kids. Accessed January 20, 2021. https://www.forourkids.ca/.
132 Hurley, Adele and Tim Nash. “The 2019 eco-fund ranking.” Corporate 
Knights. February 5, 2019. https://www.corporateknights.com/channels/
responsible-investing/2019-eco-fund-ranking-15493464/. 
133 For Our Kids. “For Our Grandkids Victoria.” Accessed January 20, 2021. 
https://www.forourkids.ca/for_our_grandkids_victoria.

https://www.forourkids.ca/for_our_grandkids_victoria
https://www.forourkids.ca/for_our_grandkids_victoria
https://www.forourkids.ca
https://www.forourkids.ca
https://www.corporateknights.com/channels/responsible-investing/2019-eco-fund-ranking-15493464/
https://www.forourkids.ca/for_our_grandkids_victoria
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WHOLE WAY HOUSE: BUILDING 
COMMUNITIES WITH SENIORS
By Rachel Way based on an interview with Jenny Konkin, Whole Way House

Addressing the Gaps Between Healthcare 
and Housing

Many fought for our freedom and paved the way 
for the world we live in today, yet seniors in British 
Columbia increasingly appear to be a vulnerable 
population amongst our society that are at dire 
risk of being left behind, with many arguing that 
they have been already excluded from the benefits 
of attaining the Sustainable Development Goals. 
Bearing in mind the diversity of seniors and the 
different experiences that they face, social isolation, 
declining health, and financial hardships are just 
some of the challenges that a large proportion of 
seniors face leaving them particularly vulnerable, 
especially in regards to SDG 1 (No Poverty), SDG 3 
(Good Health) and SDG 10 (Reduced Inequalities). 
Currently, seniors make up 24% of the homeless 
population within Metro Vancouver.134 This is 
concerning especially since seniors are projected to 

Jenny Konkin
President & Co-Founder
One of my favourite childhood memories is of my dad taking my brother 
Josh and I to sing at old age homes; he played guitar and we sang hymns to 
the elderly as a family. Afterwards, the sweet old ladies would come up to 
me and thank me for taking time out of my day to brighten up theirs. I was 
very young, but I knew that helping people in need was what I was called to 
do. I am grateful to have parents who instilled in me the value of giving back 
and caring for those who are forgotten, lonely and hurting. Since then I have 
had the opportunity to volunteer with at-risk youth in inner-cities around the 
world, speak in juvenile detention centers, volunteer in orphanages in Mexico 
and Uganda and received my degree in Psychology from SFU.

I have now been working in the Downtown Eastside of Vancouver since
2010 and I believe that every person has a story and I would like to get to 
know them.

make up a quarter of the population by 2036. This 
projection highlights how essential it is to ensure 
that effective and relevant measures, programs, 
and services are in place in order to help mitigate 
and remove the barriers that seniors face, while 
giving them access to diverse opportunities that 
will enhance their well-being. 

Not only will enhanced services for seniors help 
keep them physically and mentally healthy, Jenny 
Konkin argues that it will also save the federal 
government and thus Canadians, an estimated 210 
million dollars each year. With all this considered, 
when we support vulnerable groups like seniors, 
everyone benefits - not just economically, but also 
socially. While the province offers many housing 
and healthcare services, the most universal and 
common needs of many seniors do not fall under 
either category, leaving them with nowhere to turn 
in order to access assistance.
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This has been shown to be particularly prevalent 
amongst low income seniors, who are often not 
able to find services that will properly address their 
needs. Jenny Konkin from Whole Way House, 
describes the reason we are seeing such an increase 
in poverty and homelessness amongst seniors in 
British Columbia. She argues that it is because “they 
don’t fall under either umbrella, unless they have 
already been homeless or are battling an illness such 
as cancer, they fall into this gap where there is no 
support for them.” Sustainable Development Goal 
10 (Reduced Inequalities) sets the goal to reduce 
inequalities throughout the world and in this case, 
our own communities. However, it is hard to identify 
and address inequalities when people are falling 
through the cracks - Jenny describes this currently 
as a trickle, but will soon be a flood if the challenges 
that seniors face are not addressed.

So often, services for seniors are seen to be passed 
back and forth between housing and healthcare, 
which makes it difficult for seniors to know where or 
how to access assistance. As a result, many seniors 
end up in precarious housing and health situations 
that are damaging to their physical, emotional, 
and mental health and wellbeing. Jenny describes 
many instances where seniors have been placed 
in Single Residence Occupancy (SRO), that are 
notoriously famous for violence, as well as drug 
and substance abuse. In many cases, not only are 
seniors left without the help they actually need, they 
are left feeling intimidated and threatened, further 
damaging their physical and emotional well-being.
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Whole Way House: Tailored to those 
furthest behind

Jenny Konkin and the team at Whole Way House 
recognized the growing inequalities that Canada’s 
senior population faces, responding with innovative 
services that help to empower seniors by finding 
individualized solutions to keep them in their 
homes, off the streets, and out of long term care. 
Whole Way House recognizes that certain groups 
of seniors are more at risk than others, including 
seniors with a low income, seniors with disabilities, 
seniors with one or more health conditions, seniors 
who are isolated and those who are living alone.135 
For this reason Whole Way House has tailored its 
services to the needs of these specific groups. It 
provides seniors with “in-place” services, including 
psychosocial, health care, residential, recreational 
and social services, as well as community outreach 
from their own homes when it is safe and healthy 
to do so. Some of the services they provide include 
“Meals on Wheels,” a program that delivers 
nutritious food to seniors throughout the pandemic, 
one on one tenant support, as well as transportation 
that enables seniors to access different services, 

participate in the community and manage their 
own affairs, such as visiting the bank. Jenny explains 
that not only is this the most “dignified” situation 
for many seniors both emotionally and physically, 
and promotes their agency, it also takes a significant 
strain off of British Columbia’s health care and 
housing system - a situation she describes as a win 
for everyone. Providing seniors, particularly low-
income seniors, with in-place services allows them 
to age well in place, and to stay where they are 
comfortable. This approach to senior services helps 
to enhance their mental and physical health as well 
as their overall quality of life.

Jenny explains that programs such as those that 
Whole Way House offers, provides seniors with 
holistic and continued support. While they provide 
assistance to help seniors age well in place, when 
the time comes for them to move into extended 
care, organizations such as Whole Way House can 
help advocate for them and assist them in choosing 
the proper services for their needs, something 
they otherwise would have likely had to navigate 
themselves. However, because these services are not 
always made widely available to seniors, they are 
often forgotten, especially since seniors are often not 
likely to strongly advocate for themselves in regards 
to their needs. This coupled with declining health, 
often places seniors in extended care or supported 
housing when really their needs could have been 
more adequately addressed if proper services and 
support were readily available.

From her experience working with seniors, Jenny 
noted that there are several unique barriers that 
seniors face - which is why individualized support 
is so crucial. However, she also argued that some 
barriers appear to be relatively universal amongst 
seniors in the Lower Mainland. One barrier is the 
struggle of affordability in the Lower Mainland on 
a very low fixed income. Finding secure, affordable 
and safe housing has shown to be a significant 
challenge for many seniors, especially those with 
little or no family support. A lack of family support 
extends beyond just economic challenges, but also 
to significant social isolation leaving many seniors 
at a loss as to where to turn for help. Increasingly 
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in the last few years, seniors have been seen to be 
the victims of scams and fraud. For example, on 
pension day, Whole Way House found that predators 
were staying outside of banks to target seniors. In 
response, they have implemented a van service that 
will take seniors to the bank to help provide extra 
support and protection.

While it is important to provide protection and 
support to seniors, independence has shown to 
be crucial for their cognitive and psychosocial 
well-being. Wanting to prevent seniors from being 
victims of fraud, while also encouraging their 
independence, Whole Way House implements 
programs that help to promote agency and 
empowerment for the seniors they serve. Jenny 
argues, “Our goal is to help seniors have autonomy 
and dignity and provide support in areas where they 
may have difficulty. The support services step in 
only where wanted and needed in order to promote 
independence and health. This is why building a 
strong, trusting and healthy community is important 
in our work so our team can personalize the support 
for diverse seniors.”

Jenny firmly believes that in order to help more 
seniors who are at risk of being left behind, a 
transformative approach is needed. Along with 
various other senior services organizations, Whole 
Way House has proposed an urgent call to action 
for communities and government. Together with 
a group of service providers like Seniors Services 
Society and partners like Landlord B.C., Whole Way 
House has been working to raise awareness around 
this issue through the media and their network 
channels. They are encouraging the general public to 
write letters to their local MP’s demanding action to 
fulfill the human rights of all seniors. She advocates 
for the creation of a Provincial Seniors Ministry that 
will adequately address the barriers seniors in British 
Columbia face, hopefully serving as the voice they so 
desperately need in the larger conversation.

134 The Homelessness Services Association of B.C., the B.C. Non-Profit 
Housing Association and Urban Matters CCC. “Vancouver Homeless Count 
2019.” 2019. https://vancouver.ca/files/cov/vancouver-homeless-count-2019-
final-report.pdf.
135 Seniors Services Society. Accessed January 20, 2021. https://www.
seniorsservicessociety.ca/.
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A WAY UP
Artwork by Alexander Windross

Alexander Austin Windross is a 
17 year old artist and advocate. 
Since the age of 13 he has been 
involved with his community of 
Port Coquitlam, volunteering 
and leading community events. 
Alexander is a self-taught artist who 
strives to convey powerful messages 
surrounding LGBTQIA2S+ rights, 
racial equality, and homelessness 
through his artwork.

Homelessness is such a prevalent 
issue within our communities, we 
have lost sight of the true hardship 
these peoples face every day. I use 
art to speak about often unspoken 
topics, for maybe an image will 
catch the eye better. There is always 
another step we can all take to better 
the lives around us, we are often 
caught up in our own issues and 
disregard the hardships of others.  
As a youth activist, it is important for 
me to assert my voice; I, and those 
around me are the rising change, a 
new generation with new ideas. It 
is time we stop being so concerned 
with ourselves, and our small 
inconveniences; there are people 
struggling to eat or be warm at night.

“

”
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CHANGE PLEASE
Artwork by Iva Staykova

I’m a 17 years old student at Moscrop Secondary School. 
The world today is home to 7.6 billion people. As the 

population continues to grow we more than ever need 
to take actions for reducing inequalities and ensuring 

all people enjoy peace and prosperity. As an artist I 
feel compelled to support the Leave No One Behind 

initiative to help raise awareness about homelessness in 
our community. I hope my artwork inspires a sense of 

compassion and helps propel a change for healthier and 
more inclusive communities.
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INNOVATIVE WAYS TO APPROACH 
HOMELESSNESS

By Rachel Way

If you took any number of people throughout the Lower Mainland, handed them a 
piece of paper and a pencil and asked them to draw a picture of a homeless person, 

you’d almost definitely get a similar picture from each of them. Claire Williams from 
Foundations for Social Change explains that most people would likely draw an old man 

with a scruffy beard, sitting on the side of the street panhandling. While this may be true 
for many people experiencing homelessness, it is simply not the reality for the majority 

of individuals who face homelessness. The Canadian Observatory of Homelessness 
(COH) defines homelessness as the “situation of an individual or family without stable, 

permanent, appropriate housing or the immediate prospect, means and ability of 
acquiring it” breaking it into three categories, unsheltered, emergency-sheltered, or 

provisionally accommodated.136

No matter which category of homelessness an individual may face, all have been left 
behind as we strive to achieve the Sustainable Development Goals. Those who face 

homelessness in Canada have been left behind as it pertains to SDG 1 (No Poverty), 
SDG 8 (Decent Work and Economic Growth), as well as SDG 10 (Reduced Inequalities).

While homelessness is quite evident throughout the Lower Mainland with many living 
on the streets or in precarious housing, particularly on the Downtown Eastside of 

Vancouver, many people who face homelessness may do so out of the public eye. Much 
of the homeless population throughout Canada, and more specifically in the Metro 

Vancouver area belong to a hidden homeless category - those that don’t have access to 
secure housing or find themselves in precarious housing situations. Essentially meaning 
that while they may not be on the streets, they struggle to find a secure and safe place to 
call home or even a roof over their heads. This data points to the fact that our common 
preconceptions about what it means to be homeless may be wrong, as well as how our 

response to homelessness and poverty can be better improved.
Homelessness is a multi-faceted and complex issue that each individual has a different 

experience with. While shelters, soup kitchens, and food banks provide excellent 
short-term services for many people, other long-term and holistic solutions have been 

suggested by Claire Elizabeth Williams and Foundations for Social Change.

136 Gaetz, S.; Barr, C.; Friesen, A.; Harris, B.; Hill, C.; Kovacs-Burns, K.; Pauly, B.; Pearce, B.; Turner, A.; Marsolais, A. Canadian 
Definition of Homelessness. Toronto: Canadian Observatory on Homelessness Press. (2012).
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NEW LEAF PROJECT
By Hanna Hett and Rachel Way, based on an interview with Claire Elizabeth Williams

Claire Elizabeth Williams is the Co-Founder and CEO of Foundations for 
Social Change (FSC) and she is the driving force behind the New Leaf Project. 
She was recently placed on the 21 Founders-To-Watch list prepared by “The 
Future of Good” – Canada’s leading digital publication covering the world 
of social impact. Prior to Foundations for Social Change, Claire worked as a 
consultant to promote environmental protection, corporate responsibility and 
sustainable land-use. Claire holds a BA (High Distinction) in Environmental 
Studies and Economics from Carleton University and Master of Planning with 
Distinction from Dalhousie University.

ABOUT THE NEW LEAF PROJECT

“In partnership with the University of British Columbia, 
Foundations for Social Change launched the world’s first direct cash 
transfer program to empower people to move beyond homelessness 

in Canada. Specifically, our New Leaf project (NLP) distributed 
a one-time cash transfer of $7,500 to people experiencing recent 

homelessness in the Vancouver area.

By preventing people from becoming entrenched as homeless, NLP 
helps individuals to maintain dignity and regain hope. At the same 

time, community resources can be spent in other urgent areas. 
Cash transfers provide choice, control and purchasing power at a 

critical time in people’s lives. This is not merely a gesture of help, it 
is a signal that society believes in them. Project participants have 

seen measurable improvements in their lives after receiving the cash 
transfer and we are passionate about expanding our work.”137
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Foundations for Social Change (FSC) is a 
charitable organization that took a radical, never-
tried-before approach to address homelessness: 
direct cash transfers with no strings attached. 
Different strategies of addressing homelessness 
are needed. In Canada, 35,000 individuals are 
homeless on any given night and 235,000 are 
homeless for some portion each year.138 As Canada 
strives to achieve the Sustainable Development 
Goals (SDGs) by 2030, the homeless population is 
at risk of being left behind. SDG 1 (No Poverty), 
SDG 8 (Decent Work and Economic Growth), and 
SDG 10 (Reduced Inequality) are out of reach for 
many of these individuals.

Shelters, food-handouts, and educational programs 
- as well-intentioned as they are - have not been 
entirely effective. Further, these efforts often take 
away from the dignity, agency, and empowerment 
of individuals. They assume what the individual 
needs and that they do not have the autonomy to 
carry out decisions for themselves. 

Claire Elizabeth Williams co-founded FSC with 
the intention to change this. She believes that a 
diversified approach needs to be taken to end 
homelessness in Canada.

A diverse population
“To date, I think we’ve really taken more of a one 
size fits all approach to homelessness. And it’s not 
a one size fits all population, just like in the general 
population, people have unique needs, things that 
are going to work for some folks and things that are 
going to work for other folks,” Claire said.

For example, the stereotypical image that comes 
to mind when one thinks of a homeless person - 
perhaps someone visibly living on the streets - is not 
necessarily typical of the population. Labelled as the 
‘hidden homeless’, there are many individuals who 
do not fit in with these stereotypes that surround 
homelessness. “That’s the image that’s put forward 
to us and the cultural narrative in movies and 
literature. And we just have to fundamentally start 
breaking that down,” Claire said.
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The New Leaf Project
The New Leaf Project was piloted by FSC, 
in partnership with the University of British 
Columbia (UBC). In this project, cash was 
directly transferred to individuals experiencing 
homelessness. This project was the first of its kind 
in a developed country.

115 people who had been experiencing recent 
homelessness (within 2 years) from across the 
Lower Mainland were chosen to be participants. 
They were randomly assigned to two groups: a ‘cash 
recipient’ group and a ‘non-cash recipient’ group. 
Those in the former received a one-time payment 
of $7,500. Carefully evaluated over the course of 12 
months, the results were promising. Cash transfers 
were shown to be an effective way for people to find 
housing, gain food security, and seek employment.

Cash recipients moved into stable housing faster 
than non-cash participants and they prioritized 
and increased spending on recurring staples such 
as housing, food, transportation, and utility bills. 
The money was spent over time and not all at 
once, challenging assumptions that money would 
be spent impulsively. 67% of cash recipients had 
increased food security and there was a 39% 
reduction on spending of goods such as alcohol, 
drugs, or cigarettes. Finally, by spending fewer 
nights in shelters, the cash group saved the shelter 
system approximately $8,100 per person – that’s 
$600 savings per person for society.

Having access to money is 
also much more empowering 
for individuals experiencing 
homelessness, who are beset 
by an onslaught of harmful 
stereotypes—such as that they  
are ‘lazy.’ 

“We live on a money planet, and money is the way 
you navigate forward. It’s the way you purchase 
things. So again, if we give people goods and 
services, we limit their choice. But if you give 
people money, it gives them agency and inherently 
communicates to people that we believe in them,” 
Claire explained.

The future of direct cash transfers
However, more research needs to be done to 
determine the efficacy of direct cash transfers. 
“We’re still sitting with [this] question, are direct 
cash transfers just for a certain cohort of people or 
[do] they work for everybody?...For the folks where 
this…doesn’t work, how do we then provide them 
with other supports that will really be transformative 
for them on their life path?” Claire said.

Claire has been disappointed by the lack of 
momentum in Canada for direct cash transfer 
projects. “There has been little interest from within 
Canada, and I think that is a lost opportunity,” 
she said. For this reason, Claire hopes to see 
more Canadians getting involved with innovative 
approaches such as the New Leaf Project. She 
also hopes to see the public’s perception on 
homelessness--typically negative--change.  
“We need to start doing more,” she emphasizes.

Reference:
Stephen Gaetz, Erin Dej, Tim Richter, & Melanie Redman. “The State 
of Homelessness in Canada 2016.” Toronto: Canadian Observatory on 
Homelessness Press. 2016. https://homelesshub.ca/sites/default/files/
attachments/SOHC16_final_20Oct2016.pdf.

137 Foundations for Social Change. “The New Leaf Project.” Accessed January 
29, 2021. https://forsocialchange.org/new-leaf-project-overview.
138 Stephen Gaetz, Erin Dej, Tim Richter, & Melanie Redman. “The State 
of Homelessness in Canada 2016.” Toronto: Canadian Observatory on 
Homelessness Press. 2016. https://homelesshub.ca/sites/default/files/
attachments/SOHC16_final_20Oct2016.pdf.
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OBJECTS IN THE MIRROR ARE 
CLOSER THAN THEY APPEAR

Artwork by Angelina Rudakova

I’m a 17 year old student at Burnaby Mountain Secondary 
School. The inspiration behind my piece comes from my major 

involvement with the Hot Potato Initiative; which is a non-
profit, student-led organization that works to educate and 

engage young Canadians in conversations about homelessness. 
With visual expression and thought-provoking images I’m 

hoping to bring emphasis to this important topic.
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HOT POTATO INITIATIVE
By Panthea Pourmalek, based on an interview with Angelina Rudakova, 
representing the Hot Potato Initiative

About the Hot Potato Initiative 
Founded in 2016, our operations and creation of educational resources are now overseen by undergraduate 
students at U.B.C, UofT, Queen’s, and McGill to be distributed amongst high school clubs. We have worked 
with Covenant House, Lookout Society, and the Society To End Homelessness In Burnaby to help deliver our 
mission of educating and engaging youth in the conversations about homelessness. Angelina is a High School 
Ambassador for the Hot Potato Initiative. 

Can you tell us a bit about how your 
organization was created?
 
The organization itself started in 2016 by four 
high school students, one of whom went to my 
secondary school. It was initially supposed to be a 
small club but it grew into a much bigger initiative. 
We now have over 500 members! It is a non-profit 
organization working to educate and engage young 
Canadians in conversations about homelessness. 
We are still trying to grow as an organization 
– we have over 35 high schools engaged in the 
organization so far, and we are trying to aim for 
many more. Over 200,000 Canadians have been 
reached by the organization, which is double the 
amount of reach we had last year. So, we are hoping 
to stay on this track and grow. 
 

What is the main mandate of your 
organization? What kind of programs or 
events do you carry out?
 
The entire initiative is split into two big groups: 
the engagement portfolio and the education 
portfolio. The education portfolio revolves around 
creating projects that directly target youth through 
classrooms. We have ‘Hot Potato Talks’, where 
we bring in individuals who have experienced 
financial adversity and have them speak to 
the public, so that they can share their stories, 
thoughts, and opinions. We also have ‘Hot Potato 
Briefs’, which are posters and flyers that are posted 
around the community. Places like Starbucks can 
share those factsheets and promote our mission. 
Recently we had a collaboration with Nelson the 
Seagull, where they printed informative facts on 
their coffee cups. Finally, we have lesson plans 
for social studies classrooms that can be used by 
teachers. 
 
The engagement portfolio is the biggest part of 
the initiative, with many youth taking part in it. 
It’s split into student-led high school clubs. Those 
clubs are responsible for ‘Hot Potato Runs’ and 
fundraisers. We also have an ambassador program, 
which I am a part of. The ambassadors are 
responsible for making ‘Hot Potato Posts’ via social 
media, as well as word-of-mouth outreach through 
talking about the issues, and spreading awareness 
in general. Everyone is super passionate about this 
topic! It’s a really wonderful way to communicate 
with each other and collaborate on projects, while 
working towards our mission.
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For those who may not be familiar with 
your work, what are ‘Hot Potato Runs’?
 
The students work together to bake a large 
number of hot potatoes in tin foil. We go out 
to highly populated areas with individuals 
experiencing homelessness, and hand them out. 
We also distribute other food and basic need 
items. We try to do this monthly, and even more 
frequently around the wintertime. Of course, it’s 
a bit different now with COVID-19, but we still 
do fundraise and give back to the community just 
as much as before. For example, many clubs have 
adjusted to doing mask distribution runs, based 
on the needs of their communities.
 

How is your mandate and work connected 
to ‘Leave No One Behind’ (LNOB)? 
 
We focus a lot on including everybody and 
respecting everybody’s financial differences. 
Oftentimes, media and movies treat the subject of 
people experiencing homelessness in a negative 
light. So, for a lot of people, the initial thoughts 
that may come to mind are negative associations, 
which in reality are not true. For example, the 
perception that people experiencing homelessness 
are not working hard enough. We work really 
hard to educate youth that there are endless 
reasons that may not be under their control, which 
can lead individuals to a situation of financial 
adversity. In Vancouver, this is especially relevant, 
because of the way the housing market contributes 
to the issue of homelessness.
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Youth themselves are a group identified 
as at risk of being left behind in the LNOB 
pledge. What is so important about having 
platforms for active youth participation, 
such as the Hot Potato Initiative?
 
I think it’s extremely important for youth in Canada 
to be aware of the issue of homelessness, and the 
possible misconceptions that surround it. We are 
young adults heading into the world very soon, and 
we need to be aware of these issues around us – to 
understand that similar financial issues might arise 
for us as well as others. It’s important to learn this at 
a young age. Personally, I immigrated from Russia 
and lived in Moscow for over 10 years. I can see 
the difference in how people approach this issue 
here, because they have been educated about it. It’s 
wonderful that Canadian youth are taking the next 
step in the right direction and working to engage 
with issues present in our communities. 
 

Especially with the COVID-19 pandemic, we tend 
to overlook a lot of people’s adversities. It’s more 
important now than ever to be conscious of what 
other lives might be like. I think now we’ve all seen 
how easy it can be for someone to lose a job, or to not 
be able to pay rent. Going out there and distributing 
potatoes and engaging in real conversations with 
individuals is very eye opening. This is something that 
youth don’t have an opportunity to experience often. 
We physically put ourselves out there, which is the 
best way to learn about what’s going on. 
 
How can youth best be supported in their 
initiatives similar to yours, or those related 
to LNOB?
 
I think the fundamental component is education. 
And I think we are heading in the right direction with 
this – we are starting to learn more and include more 
of the history of why some groups have been - and 
continue to be - left behind; and by conversing with 

our teachers about current issues. 
For our government, I think it’s 
important to look into the protests 
and initiatives organized by youth. 
These are the voices that are going 
to be amplified soon. Right now, 
as youth, we may not have much 
direct power. If we can put our 
thoughts out there and promote 
the issues that are relevant to us 
and have the government and 
other stakeholders respect that – it 
can really create a different world 
10 or 20 years down the line, for all 
of us.
 
At the end of the day, this also 
goes beyond our single Hot Potato 
Initiative. If everyone takes a bit 
of their time to listen to others, we 
are going to have a much better 
community. 
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HOW TO BE BETTER NEIGHBOURS:  
YOUTH INNOVATION AS A RESPONSE  
TO HOUSELESSNESS
By Panthea Pourmalek, based on an interview with Serena Bains, Zhina Fullad and Simran Purewal. 

The Neighbours zine is an initiative originally created as part of the SFU Health Change Lab. Founders Simran, 
Zhina and Serena are aspiring to turn The Neighbours into a semi-annual digital publication. Dedicated to 
elevating the voices of people who have experienced houselessness in Surrey, this artistic medium's purpose is 
to showcase local artists, promote their work and compensate them for their labour. The Neighbours welcome 
art in all its forms, with the inclusive slogan “If you can submit it, we will accept it.” The team is currently looking 
for community partners to help see their initiative come to fruition.

The significance of meaningful youth involvement in sustainable development has been emphasized 
repeatedly by major stakeholders. However, some key questions about the role of youth remain unanswered, 
and perhaps more importantly, unasked. How do youth identify salient problems in their community? What 
does an equitable and ethical social initiative look like? How can our communities support youth-led initiatives 
and empower youth voices? In this interview, the youth behind The Neighbours tell us about the behind-the-
scenes process of a youth-led social innovation initiative.  

Serena (she/they): I’m a 22 year old disabled Punjabi settler who is privileged 
to reside on the unceded Coast Salish lands of Katzie, Tsawwassen, 
Kwikwetlem, Stó:lō, W̱sáneć, Kwantlen, and Stz’uminus nations. I am 
currently in my fourth-year of health sciences at SFU, with the goal of 
working towards a masters in social work. My intersectional identity as a 
disabled woman of colour has shaped the lens through which I see the 
world due to the barriers I face in my day-to-day life. Barriers such as unsafe 
housing, receiving limited subsidized housing and being low-income, where 
these experiences have resulted in my passion for reducing barriers for 
marginalized communities, especially those experiencing houselessness. 

Simran (she/her): I am a fourth-year health sciences student at Simon Fraser 
University, residing on the unceded Coast Salish lands of the Semiahmoo, 
Katzie, Kwikwetlem, Kwantlen, Qayqayt and Tsawwassen First Nations. I 
am interested in mental health among youth, addressing health inequities, 
and health literacy. As a student pursuing higher education, I experienced 
unearned privileges through this opportunity, but I also experience unearned 
disadvantages as an immigrant and woman of colour, which significantly 
impact my daily experiences.

Zhina (she/they): I’m in my fourth year of a Health Sciences degree in 
the Life Science stream at SFU, and have the privilege to learn and study 
on the unceded lands of the Tsleil-Waututh, Kwikwetlem, Squamish and 
Musqueam First Nations. Currently, I’m studying for the MCAT and working 
toward entering med school, and trying to learn as much as I can about 
the ethics of medicine and carry that forward with me. I’m interested in 
the intersectionality of medicine, and the overlap of mental health and the 
criminal justice system.
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Can you tell us a bit yourself and your 
initiative? 
 
Serena: To start off, we’d like to respectfully 
acknowledge that we work on the unceded territory 
belonging to the Coast Salish peoples, specifically 
the Musqueam, Squamish, Tsleil-Waututh, 
Kwikwetlem, Kwantlen, Katzie, Semiahmoo, Stó:lō, 
W̱sáneć, Qayqayt, and Stz’uminus nations.

Zhina: We all met last semester in a program called 
the “Health Change Lab” at Simon Fraser University. 
It’s a semester-long intensive program where you 
create a social innovation initiative, with a focus on 
equity-centred design. We were randomly put into a 
group and that’s how we first met each other.
 

What was the problem that prompted you 
to start your initiative? Why did you choose 
an art Zine as the medium to address this 
problem?
 
Zhina: The program structure allowed the City 
of Surrey to provide us with an array of problems 
that needed to be addressed. For all three of us, 
houselessness was something that we really wanted 
to work on. We use the term “houselessness” because 
it acknowledges the fact that although people may 
not have a typical structure of a house, it doesn’t 
mean they don't have a home. 
 
Serena: Zhina had brought up the idea of a Zine 
– she’s very creatively inclined. We thought it was 
a great idea and decided to pursue it, especially 
because it’s a good way to provide economic 
empowerment. It’s a platform for people who are 
experiencing houselessness to tell their story on 
their own terms while being compensated for their 
work, being involved in the employment pool, and 
the workforce in general. 
 

https://radiussfu.com/programs/sfu-student-programs/change-lab/health-change-lab/
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Simran: Another important aspect for us, is 
addressing stigma. I remember early on in the term 
Zhina was looking at the Vancouver subreddit. There 
was a post on new social housing being built. The 
local tenants were worried about crime rates going 
up in the area. This is a good example of the concept 
of NIMBY – ‘not in my backyard’. People are hesitant 
about, and even opposed to, initiatives and programs 
addressing houselessness. The stigma associated with 
houselessness leads to individuals being protective of 
their communities against a perceived threat posed 
by the presence of houseless people.
 
Zhina: Of course these are not problems that came 
to us easily, through a google search of ‘what does 
Surrey need?’ We actually spend our entire semester 
doing interviews with community members, 
stakeholders, and even end user groups to determine 
not only that this is an actual problem, but that our 
Zine is actually something that is needed and wanted 
– something that’s helpful to the community.  
 
What did your process of community and 
stakeholder engagement look like? What 
were the steps you had to go through?
 
Zhina: We were partnered with the Phoenix Society 
in Surrey, a not-for-profit organization that provides 
supportive and transitional housing, where their 
residents receive resources such as, treatment 
programs, employment resources and options to 
further their education. Our first interview was with 
the CEO of this company, and that really gave us 
a good overview of what’s happening in Surrey. At 
every interview we asked about which stakeholders 
needed to be reached out to next, and that gave us a 
good branching effect. We also did a lot of research 
on organizations active in this issue area right 
now, and connected with some other stakeholders 
through the City of Surrey. 
 
Serena: In addition to our countless interviews and 
desktop research, we did some observations near 
the Phoenix Society and the Surrey Urban Mission. 
Although we were not able to interview people 
experiencing houselessness due to ethics limitations, 
we were able to put out a survey and gain some 

insights from people living in transitional and 
supportive housing at the Phoenix Society. Through 
our multiple iterations of the Zine, we were able to 
get valuable feedback and work to cater the platform 
to the needs of the community.  
 
Now that we have some information about 
the background and emergence of your 
initiative, can you tell us about the actual 
content of your work? What does your Zine 
look like?
 
Zhina: We envision the Zine as something that is 
accessible to everyone within the community, and 
even within a broader audience. We are considering 
publishing on a broad-reach platform so that the 
talent that is being showcased can reach more 
people. We don’t want to focus on the population 
just because they are houseless – we want to show 
that they are more than just that. We can do this by 
providing a platform for art, and selling the Zine 
for profit. A certain percentage of that goes back to 
the artists, which is actually not something that is 
common practice with art Zines. As a result, our 
Zine can provide economic empowerment and 
community engagement.
 
Simran: Another thing we wanted to be mindful 
of was not forcing people to retell their trauma. We 
want them to contribute art in whatever way they 
want to, with no restrictions. And of course, in turn, 
they would be compensated for those contributions. 
 
We are all women of colour, who are 
either settlers or forced migrants to this 
land. We face our own barriers in trying to 
remove barriers for other people. That’s 
why partnerships and greater funding are 
so important in helping us overcome those 
barriers. 

https://phoenixsociety.com
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How is your mandate and initiative 
connected to the ‘Leave No One Behind’ 
(LNOB) pledge? 
 
Serena: Through our research, we looked at various 
houselessness counts in metro-Vancouver. There was 
a large gap between Surrey’s Sustainability Charter 
and the populations that were overrepresented in 
the houselessness counts. The 2020 count was the 
first to provide racialized data, and it showed some 
interesting information. For example, 33% of all 
people experiencing houselessness are Indigenous. 
Around 32% of people experiencing houselessness 
also had some experience with the ministry as 
youth. There are so many different populations 
that are not having their needs met within the 
system, and are not being represented in the goals 
of sustainable development. You can really tell how 
those downstream effects can lead to things like 
someone experiencing houselessness before they 
even turn 25. 

Is there an intersectional element to 
populations you consider at risk of being 
left behind when it comes to housing?
 
Zhina: A big thing I want to emphasize about 
houselessness is that anyone can be houseless. There 
is no singular archetype of a houseless person, 
even if statistics can tell us about patterns in age 
or ethnicity. Our definition of houselessness is 
broader as well, and includes unstable housing. 
Someone who is couch-surfing or in a precarious 
housing situation, perhaps experiencing domestic 
violence is also experiencing houselessness. We’ve 
seen an increase in this dimension, especially with 
COVID-19. 

Simran: The pandemic has forced people to work 
fewer hours or resulted in job loss, making it difficult 
for some people to keep up with rent payments or 
escape their current living situation. COVID-19 has 
also resulted in overcrowding at shelters, making it 
difficult to follow physical distancing measures and 
engage in other health-protective behaviors. This 
is especially problematic for LGBTQ2IA+ youth 
who are forced to stay at home with potentially 
unsupportive or abusive families with little to no 

social support - which can lead to negative mental 
health outcomes.

Zhina: In sum, people who are experiencing 
houselessness have a diversity of backgrounds and 
identities, and all of these elements compound to 
create an intersectional issue. 
 
Simran: I agree. Often, we think of our identities 
in isolation. For example, someone could 
have a mental illness and also be a member of 
LGBTQ2IA+ community. That intersection creates 
further challenges when trying to access care and 
community services. Although we didn’t necessarily 
dive very deep into that in our initiative thus far, we 
can definitely explore it further as we continue to 
develop. 
 
Youth themselves are a group identified 
as at risk of being left behind in the LNOB 
pledge. How do you see the role of youth in 
development?
 
Simran: I think a lot of the time people, even 
ourselves, tend to speak on behalf of youth, when 
we don’t really know what they need. There is this 
perception that young people themselves do not 
know what they need. There are not enough spaces 
created for them to voice their opinions. There may 
be things like youth committees, but even then, the 
inputs of youth aren’t taken into consideration when 
policies are created. Things are created for youth, but 
rarely in consultation with youth. 
 
Serena: I agree. Even for us, we’ve experienced 
ageism in this project, and have encountered 
instances of our ideas not being taken seriously 
because of our age. Looking at this from a different 
angle, it’s also important to remember that youth 
engagement itself, whether it be through schools or 
extracurricular activities, and connections to adults 
are all protective factors against houselessness, 
especially for youth with experience in the ministry. 
Creating connections with folks who have similar 
interests, in our case through art and reducing 
barriers for people experiencing houselessness, 
makes it less likely that youth themselves experience 
houselessness.
 

https://www.vancitycommunityfoundation.ca/initiatives/2020-homeless-count
https://www.surrey.ca/sites/default/files/media/documents/SustainabilityCharter.pdf
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Zhina: I also think evolution of the education 
system has made education more progressive. We’ve 
learned more about equity and justice than previous 
generations, and hopefully the next generations will 
learn even more than we did. So it’s valuable to have 
a new set of eyes on projects that have been going on 
for a while. 
 
Serena: Like Zhina mentioned, education is 
changing. Youth are learning about social justice 
and curriculums are becoming indigenized. So the 
youth of this generation, and the next generations, 
are more prepared than ever before to take on 
community-led initiatives in a serious way. 
 
In your opinion, how can youth best be 
supported in their initiatives similar to 
yours, or those related to LNOB?
 
Zhina: Funding is obviously a big part of it. 
Organizations can talk about youth engagement, 
but it doesn’t matter until they put in actual funding 
to support youth engagement. That’s how ideas that 
are applicable to issues in the community come to 
fruition. That’s also why programs, like what we were 
a part of at SFU, are valuable. They can introduce 
us to financial resources like grants. Learning about 
securing funding is definitely very important and is 
an essential first step when it comes to support. 
 
Serena: I spoke about upward mobility and allowing 
youth engagement to be a protective factor, but 
a lot of youth are working so they don’t have the 
money or time to be engaged. So providing funding, 
whether it be through institutions like high schools 
and universities, or through grants that are actually 
accessible to students – ones that don’t have GPA 
requirements and don’t require you to retell your 
trauma – are very important. 
 

What’s next for your initiative? What are 
you hoping to achieve in the near future?
 
Serena: Our next step is finding a partner 
organization to work with, that can provide us 
the opportunity to take this initiative to a fully-
formed business. Partnering with institutions in the 
community that focus on priority populations, and 
have an understanding of equity and what it means 
to be marginalized, that’s one of our priorities. 
 
Zhina: We are definitely in a sensitive situation. 
Beyond looking for a stable partnership, speaking 
about the future is a bit difficult. Because we are 
young students still. Being taken under the wing 
of a bigger organization would be great in taking 
away barriers we are facing as the youth behind this. 
Really, this is like a full-time job, and it needs a lot of 
focus. 
 
Serena: As we are talking about marginalized 
communities throughout this conversation, there 
is another important piece to remember. We are all 
women of colour, who are either settlers or forced 
migrants to this land. We face our own barriers in 
trying to remove barriers for other people. That’s 
why a partnership and greater funding are so 
important in helping us overcome those barriers. For 
more information about this youth initiative, please 
feel free to contact us at hclneighbours@gmail.com.
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CELEBRATING OUR BCCIC TEAM

Bashar Alsaeedi works as a Policy Analyst at BCCIC, and recently supported 
an in depth research project on SDG advisory councils in eight countries. He 
holds a Masters in Public Policy and Global Affairs and a BA in International 
Relations from the University of British Columbia. Prior to joining the BCCIC 
team, Bashar worked for the Investment and Technology Promotion Office (ITPO) 
of the United Nations Industrial Development Organization (UNIDO) in Bahrain 
to strengthen local capacities in selected countries in the Arab, Asian and African 
regions. Bashar has also carried out qualitative research and analysis for an NGO 
in Nepal after conducting fieldwork on healthcare accessibility and management 
of sickle cell disease focusing on the Indigenous Tharu community.

Dr. Zosa De Sas Kropiwnicki-Gruber is a Policy Director & Gender
Specialist at BCCIC. She has a doctorate in International Development Studies 
from the University of Oxford, as well as two Masters degrees in Political Science 
and Social Policy from Leeds University and Rhodes University, respectively.  
Zosa has accrued 17 years of experience in research, evaluation, and policy 
analysis in developing, transitional, and emergency contexts in South East Europe, 
Central Asia, West Africa, and Southern Africa. Her work has centered on human 
rights and social justice in the context of child protection, forced migration, 
women’s empowerment and gender equality.

Hanna Hett is a writer currently based in Vancouver, B.C. She has a Bachelors 
of Environmental Studies from the University of Waterloo and has lived, worked, 
and studied in Latin America, West Africa, and the Middle East. She is currently 
volunteering for BCCIC as a Digital Communications Assistant.

Holly Janzen is a settler of Dutch and German ancestry, and she is grateful to 
be living on the traditional and unceded territory of the Sto:lo people. Holly is in 
her fourth year of the Global Development Studies program at the University of 
the Fraser Valley. Through her education she has found a passion for gender issues 
and hopes to contribute to the advancement of gender equality in her future life 
ventures. As a practicum student, Holly is supporting the new BCCIC delegation 
for the 65th Session of the Commission on the Status of Women.
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Christiana Onabola is a third-year doctoral candidate majoring in 
Interdisciplinary Health Sciences. Her doctoral research explores crosssectoral 
applications of the Sustainable Development Goals as an integrative platform to 
inform local programming on the nexus of land, water and energy. Christiana 
is a volunteer at BCCIC and is currently undertaking research on sub-national 
engagement to complement BCCIC’s provincial stakeholder engagement on 
localizing the 2030 Agenda in British Columbia.

Panthea Pourmalek is a 4th year student at the University of British
Columbia and is a volunteer in the policy and research division at BCCIC. She 
recently wrote a set of Youth Delegate Youth Selection and Support Guidelines for 
BCCIC. She is passionate about protecting vulnerable peoples in areas subjected 
to extended armed conflict, and working toward greater consideration of these 
populations in development and human security initiatives.

Jeffrey Jianfeng Qi is the Coordinator of Multilateral Affairs at BCCIC’s youth-
led climate change branch. Currently, he is a graduate student at the University 
of British Columbia completing a Master’s Degree in Political Science. He has 
been an NGO observer to the UN Framework Convention on Climate Change 
conferences since 2017.

Rachel Way is a second year International Studies student at Simon Fraser 
University. She worked initially as a volunteer at BCCIC and was then recruited 
as a researcher to play a leading role in outreach and the collection of submissions 
for the e-zine. She is passionate about the Sustainable Development Goals, 
particularly SDG 17 (Partnerships for the Goals) and is hoping to work towards 
achieving it by pursuing a career in international relations.

Rowen Siemens is the Communications Director at the BC Council for 
International Cooperation, and she is grateful for the opportunity to live on the 
traditional, ancestral, and unceded Indigenous territories of the xʷməθkʷəy̓əm 
(Musqueam), Selilwitulh (Tsleil-Waututh), and Sḵwx̱wú7mesh (Squamish) 
peoples. Rowen has a Masters in Human Rights from the London School of 
Economics and Political Science and has acquired years of writing, research, and 
communications experience. She has worked across a range of sectors, including 
the private, charitable, and the international non-governmental. When she isn’t 
busy at BCCIC, Rowen sits on local committees and volunteers across a range of 
issues related to public policy, communications, and public engagement.



The British Columbia Council for International
Cooperation (BCCIC) is a coalition of over 140
individuals and civil society organizations that
has engaged in sustainable development and
environmental issues for 30 years.

BCCIC supports its members in becoming more effective
agents of change in their sustainable development efforts by
disseminating knowledge gained through collaborative
projects, building relationships across sectors and networks,
and developing the capacity of sustainable development
practitioners. BCCIC also represents members’ interests and
advances civil society policy recommendations on municipal,
provincial, national, and international issues.

BCCIC receives support from the Government of Canada,
provided through Global Affairs Canada, and membership
dues; project funding from the Kenoli Foundation, the Pacific
Institute for Climate Solutions (PICS) at the University of
Victoria, the RBC Foundation, and Private Donors.

www.bccic.ca


