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Note from the Editor

The world’s collective experience with the
COVID-19 pandemic over the last year has
introduced unprecedented challenges and
uncertainties into all areas of the personal,
social, and political. As the world rushed to
confront the seemingly endlessly chain of
emerging challenges, it became apparent that
the solutions often came at the cost of the most
marginalized and vulnerable members of the
global community. Decades of advocacy and
policy progress on gender equality and social
justice were at risk of regressing, or in many
cases, being lost altogether. However, where
there is challenge and difficulty, there is
certainly opportunity. The collective experience
of a critical juncture in modern history provides
us with an opportunity to reinforce the
importance of just and equitable social principles
and norms, to solidify our support for grassroots
and women-led organizations and advocacy
initiatives, and to hold accountable governments
and policymakers in ensuring the protection and
empowerment of the members of our
communities that are most likely to be left
behind.
This year, 45 changemakers, advocates, and
feminists answered this call to action, and were
selected as delegates representing BCCIC at the
65th Session of the United Nations Commission
on the Status of Women. The themes of this
year’s CSW were “Women’s full and effective
participation and decision-making in public life,
as well as the elimination of violence, for
achieving gender equality and the empowerment
of all women and girls,” and “Women’s

empowerment and the link to sustainable
development”.
Our delegation includes people of diverse
backgrounds, genders, races, abilities, and other
complex and intersecting identities. While each
delegate’s unique story allowed us to bring
together a multiplicity of experiences and
perspectives, we were all united by our passion
and drive for a more inclusive, equal, and just
future - for women and all people alike.
We had the opportunity to attend dozens of
official sessions, side-events, parallel events,
and discussions hosted by state governments,
non-governmental and civil society
organizations, and women and youth-led
advocacy groups. We learned from advocates,
academics, policymakers, entrepreneurs,
peacemakers, land defenders, and world leaders,
unlearned our conscious and unconscious biases,
and reflected on our own privileges and
positionality. We contributed to the drafting and
negotiations of the Agreed Conclusions of the
session, and were proud to push for the inclusion
of the rights of Indigenous women and girls,
Black women and women of colour, women with
diverse abilities, and gender-diverse persons.
Despite limitations posed by the virtual format of
the Commission, our delegation was able to
foster a sense of community collaboration, and
collective and intergenerational learning
through a series of blogs and events, and a final
collaborative impact video. This report hopes to
share highlights from the delegation’s wonderful
efforts and contributions with a broader
audience.
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Introduction

Dr. Zosa De Sas
Kropiwnicki-Gruber
CSW65 Head of Delegation
BCCIC Policy Director and
Gender Specialist

Background
Gender equality and empowerment of girls is
outlined in Goal 5 of the Sustainable
Development Goals (SDGs) and the Government
of Canada has affirmed its commitment to this
Goal in the Feminist International Assistance
Policy (2017).¹ In order to meet the targets of this
goal and ensure that gender equality is achieved
across all 17 Goals, the BC Council for
International Cooperation (BCCIC), has
advocated for the mainstreaming of gender in all
sectors, integrated gender equality into all
programming areas, incorporated gender
equality and women’s empowerment into
communications and public engagement
campaigns, and strengthened the capacity of
member organizations, partners, stakeholders,
community leaders and youth to design
evidence-informed, gender-responsive and
gender-transformative projects and policies.
In order to meet the Outcome of Increased access
for British Columbians, especially youth, to
opportunities to engage on gender equality, BCCIC
has hosted numerous intergenerational
delegations to the Commission on the Status of

Women (CSW). CSW is the principal global
intergovernmental body exclusively dedicated to
the promotion of gender equality and the
empowerment of women. It was established in
1946 as a functional ECOSOC commission and in
1996 its role was expanded to monitoring and
reviewing the progress of UN member states.
During the Commission’s annual two-week
session, representatives of UN Member States,
civil society organizations and UN entities gather
at UN headquarters (or virtually during
pandemics) in New York. They discuss progress
and gaps in the implementation of the 1995
Beijing Declaration and Platform for Action, the
key global policy document on gender equality,
and the 23rd special session of the General
Assembly held in 2000 (Beijing+5), as well as
emerging issues that relate to gender equality
and the empowerment of women. Member States
negotiate further actions to accelerate progress
and promote women’s enjoyment of their rights,
and this is concluded with a published set of
Agreed Conclusions.
Our CSW delegations have traditionally been
intergenerational to encourage mutual learning,
reverse mentorship, diverse perspectives and
innovative thought. In 2019, BCCIC delegates
attended CSW63, and produced an Impact Report
in which they reflected on what they learnt from
this experience.² In 2020, BCCIC selected a
delegation of 13 impressive women to attend
CSW64 which was unfortunately cancelled as a
result of the onset of Covid-19.³ Despite this, the
delegation continued to collaborate on several
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awareness-raising and policy outputs. This
included a series of media interviews and blog
posts,⁴ a detailed review of the CSW64 Political
5
Declaration and an in depth case study report.
This report showcased the delegates’ innovative
projects in the gender equality sector, as well as
those of other members, and provided a
comprehensive set of recommendations and
lessons learnt. Some of the delegates presented
their case studies in a “Groundtruths” webinar
series, which enhanced the capacity of other
members to strengthen and implement gender
equality strategies with intersectionality in mind.
The 65th Session on the Commission on the
Status of Women
This year, BCCIC hosted a large and diverse
delegation (45 persons) to the 65th session of the
United Nations Commission on the Status of
Women, which took place from 15-26 March
2021. The objectives of our delegation were as
follows:
1.

Increase access for British Columbians,
especially youth, to opportunities to
engage on gender equality.

2. Increase the capacity of British
Columbia-based development agents to
deliver innovative, inclusive, genderresponsive programming that advances
gender equality in support of the FIAP
action areas and the SDGs.
3. Promote partnerships, collaboration and
sharing of knowledge among BCCIC
members.
This year’s priority theme was women’s full and
effective participation and decision-making in
public life, as well as in the elimination of
violence for achieving gender equality and the
empowerment of all women and girls. Women’s
empowerment and the link to sustainable
development was also reviewed based on agreed
conclusions of the sixtieth session. Several
delegates also participated in the Mexico
Generation Equality Forum (29-31 March 2021)

and will be attending the Paris Generation
Equality Forum (30 June – 2 July 2021), which is
a global forum that serves to catalyze collective
action towards achieving gender equality and the
empowerment of women.
All delegates were selected from BCCIC’s
volunteers, staff and board, as well as
organizational and individual members. The
delegates did not speak on behalf of BCCIC nor
did they represent all women, men and persons
with diverse genders and sexual identities in
British Columbia. They each had unique
perspectives and voices that have a right to be
heard. This was an opportunity for BCCIC
members to participate in the CSW alongside
hundreds of fellow Canadians and many tens of
thousands of people from around the world, all
gathering to celebrate and learn together.
Delegates gained knowledge and skills from each
other, from the other delegates and from
officials attending the Commission on the Status
of Women. They learnt about the ‘Leave No One
Behind’ pledge of the Sustainable Development
Goals (SDGs) and the interaction of SDG 5
(gender equality) with other goals in the 2030
Agenda. They also learned more about inclusion,
diversity and social justice from an intersectional
gender lens.
The Commission on the Status of Women and the
Generation Equality Forums are dedicated to the
promotion of gender equality and the
empowerment of women. At BCCIC we believe
that in order to achieve these goals, everyone
needs a seat at the table. We are therefore proud
to host a diverse slate of delegates, from a variety
of backgrounds and lived experiences. It is
important to us personally and professionally
that our delegations are positive, fruitful, and
emotionally safe spaces for people to dialogue
and grow our perspectives. The BCCIC guidelines
developed by youth entitled, Youth Voices,
Powerful Choices: Guidelines for the Selection and
Support of Youth Delegates, proved to be very
useful when leading this delegation with
intersectionality and diversity in mind.
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Youth have an important voice and have emerged
as key partners for BCCIC’s research and policy
unit. The CSW delegation is no exception. Youth
supported the coordination of the delegation,
participated actively in our dedicated Slack
communications channels, and shared insights,
notes and resources with other delegates. As
changemakers in their communities, youth
highlighted their resilience, agency and activism
in blogs, social media posts and in a “Choosing
to Challenge” post-delegation youth webinar,
which was hosted by BCCIC in partnership with
the University of Fraser Valley.
In addition to participating actively in the official
events and side-events, CSW65 delegates
contributed to several rounds of review of the
draft Agreed Conclusions and participated in
numerous meetings about ongoing negotiations
hosted by the UNCSW team at Women and
Gender Equality Canada. Furthermore, delegates
contributed to a comprehensive gender equality
public engagement campaign. Prior to, during
and after the event, the delegates submitted
blogs, articles, working papers and impact videos
in which they reflected on the key themes of
CSW65. They also reflected on the impact of CSW
on their own attitudes, self-confidence,
knowledge and skills in relation to intersectional
gender equality and how they will use this going
forward in their lives and careers. In total,
nineteen (19) written blogs, one (1) video blog,
twelve (12) individual videos and one (1) group
video were submitted to BCCIC.

All of these submissions were compiled by a
youth editor, Panthea Pourmalek, with whom I
have the honour of working, in this powerful
report. This report will raise awareness on key
concepts, themes and issues related to gender
equality and women’s empowerment; provide
insight into how delegates choose to challenge
discrimination and harmful social norms in their
everyday lives; advocate for stronger
consideration of intersectionality, diversity,
inclusion, equity and social justice in the context
of gender equality and the Sustainable
Development Goals; and highlight the ripple
impact of intergenerational, diverse and
inclusive delegations.

[1] Global Affairs Canada. “Canada’s Feminist International
Assistance Policy.” 2017.
[2] British Columbia Council for International Cooperation. “BCCIC
Delegation to the United Nations 63rd Commission on the Status of
Women 2019 Report Back.” 2019. .
[3] For more information about our delegation refer to “Press
Release: BCCIC sends delegation of 14 women to CSW64.” 2020.
[4] Francis, June. “Achieving Gender Equity - A Black Woman’s
tribute to the people on whose shoulders she stands.” BCCIC Blog.
2020; Ray, Janet. “2020 International Year of the Nurse and
Midwife.” 2020; Pala, Anu. “Voice for Change.” 2020; Radyo, Vera.
“Leaving No One Behind.” 2020.
[5] British Columbia Council for International Cooperation.
“Leveraging the Interlinkages: Gender Equality, Women’s
Empowerment and the SDGs.” 2020.
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Reflections on CSW from the Delegates
After the conclusion of this year’s CSW, many members of our delegation were able to meet virtually
for a final conversation and debrief. Here are some highlights, comments, and reflections shared by
delegates as part of this gathering.

What was great about our delegation?

“There are so many
outstanding people just
within our own BCCIC
community”

“Learning from the
incredible delegates”

“So many inspiring
women”

“Maintaining the
collective sense of a
delegation despite being
far apart”

What were some highlights from the Commission?

“Gaining insight
on how decision
are made at the
global level”

“Hearing from
people with lived
experience”

“Intergenerational
thread”

“Lots of
discussions of
intersectionality”

“Systemic racism
getting more
attention, although
still not enough”

“It was great to meet
the Canadian
representatives at
official events and feel
that they did care
about our input”

“Accessibility - hearing
from presenters that
may not have been able
to attend CSW in
person”

“Connecting with
grassroots
activists from
around the
worlds”

A final message for the BCCIC team: “THANK YOU FOR ORGANIZING 45
PEOPLE! YOU ARE ALL HEROES. WHAT A WILD GROUP OF INCREDIBLE PEOPLE!”
CSW65: TOWARDS INTERSECTIONAL AND INTERGENERATIONAL GENDER ADVOCACY
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SUSTAINABLE DEVELOPMENT
INTERSECTIONALITY
EDUCATION

Putting a Lens on
Marginalization and Exclusion
and Advocating for Youth
Engagement in Global
Development
By Dr. Geetanjali Gill

My experiences as a member of the Punjabi
community in British Columbia first led me to
think about gender and racial inequalities and
the need to challenge prejudice and
discrimination. Frequent travels to visit
extended family in India also opened my eyes to
the existence of suffering and inequity on a
global scale. When I learned that there was such a
thing as ‘studying international development’, I
did not hesitate to choose this as my area of
study for my Bachelors, Masters, and Doctorate
degrees.
In addition to ‘studying development’, I was able
to take part in overseas internships and junior
level contracts that enabled me to think about
the complexities of ‘practising development’ and
the need to contribute to positive change in the
world. I discovered that there were many
different approaches to development. Yet, I was
frustrated that development actors did not
always question their own ethics and impacts.
For this reason, I encourage students to ‘see and
experience development’ from as many angles as
possible. All of these experiences will help them
to shape their own ethics and motivations for
contributing to social justice.

My doctoral research brought me to the multiethnic island of Mauritius in the Indian Ocean,
where I was examining how intersecting
inequalities affect the abilities of different people
and groups to emerge out of poverty and to
experience inclusion and well-being. I was
disheartened to see how ethnic and racial
discrimination in everyday life prevented some
people from feeling included and hopeful for
their future, and for their children’s futures.
Socio-cultural norms and values also led to the
social exclusion and poverty of elderly and
widowed women in a particular ethnic group.
Documenting people’s testimonies of their
exclusion from families, communities, and
society over eighteen months of field work was
sobering, yet it reinforced my drive to give a
voice to those who had been silenced.
After completing my PhD, I wanted to further
understand intersectional inequalities and the
experiences of excluded and marginalized people
and groups. So, I began to work as a development
consultant in different countries in Sub-Saharan
African and South Asia. Over fifteen years, I
worked with government ministries, United
Nations agencies, development donors, and
NGOs on gender equality projects and programs.
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This work sharpened my focus on intersectional
gender inequalities and the need to effect change
on the root causes of inequalities – harmful
socio-cultural norms, values, beliefs, and
practices. I also began to understand that it was
necessary to engage men and boys in the difficult
task of challenging gender bias and
discrimination. My experiences in global
education and health projects revealed that
wonderful things started to happen when
persons of all ages, genders, and social identities
were able to see each other as partners, with the
collective goal of challenging harmful sociocultural norms for greater equality.
I have included a photo from a recent
development consultancy. During a multicountry gender assessment in East African
primary schools, I found that some male and
female teachers had been trained in genderresponsive pedagogy, and female students said
that they felt more valued and included in the
classroom. However, gender biases and
stereotypes were still affecting the abilities of
some girls and boys to complete primary school
and to transition to the secondary level. Girls
were particularly negatively impacted by sociocultural norms that led to early marriage and
gender-based violence, as well as by a lack of
adequate sanitary facilities at school.
At a gender sensitization workshop in an isolated
district of Nepal, while the majority of local
government education officials were male, I was
encouraged to see that some of them understood
the need for girls to be educated. These officials
were often working with inadequate support and
resources in a newly decentralized education
system, and they spoke of the challenges of
tackling gender discrimination at a household
level. Positively, local male government officials
who were ‘gender equality champions’ were able
to engage fathers and husbands in their local
communities to discuss gender norms, beliefs,
and practices.

emerged from the United Nations. It is a
principle that aligns with my personal goal of
making the excluded, vulnerable, and
marginalized in all societies seen and heard, and
with my current research interests in sociocultural norms and marginalization. The 65th
CSW themes of women’s full and effective
participation and decision-making and the
elimination of gender-based violence are critical
issues that need to be addressed in every context
and at every level. In order for women to assume
leadership positions in public life, and in order to
reduce violence that disproportionately affects
women and girls, socio-cultural norms must be
tackled, and men and boys must be engaged as
partners.
Listening to students at the University of the
Fraser Valley speak about their own experiences
in Canada and elsewhere reminds me that
tackling intersectional gender inequalities is a
common fight, uniting people and groups in the
global North and South. As I do with my
development practitioner experiences, I plan to
bring what I will learn from the 65th CSW into
classrooms at the University of the Fraser Valley.
I will continue to encourage young people in BC,
and particularly those from marginalized groups,
to engage with communities around the world to
fight for greater social justice and equality.

Workshop in Nepal

I look forward to taking part in the United
Nations’ 65th Commission on the Status of
Women (CSW). For me, ‘leaving no one behind’
is one of the most important principles that have
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SUSTAINABLE DEVELOPMENT
YOUTH VOICES
CLIMATE ACTION

There’s Room for Everyone
By Holly Janzen

As I near graduation, I spend a lot of time
considering what I want to pursue after I
graduate. Throughout my studies I have found a
passion in advocating for gender equality and a
sustainable future for all people. It is important
for me to consider my positionality when I am in
these spaces of gender advocacy and other social
justice movements. As a settler of Dutch and
German ancestry on stolen land, I acknowledge
the privilege that I, as a white woman, hold. It is
my hope that I can leverage my privilege in ways
that can uplift those around me. Space needs to
be made for marginalized voices when it comes
to decision and policy-making. A decolonizing,
anti-racist, co-creative mindset is essential in
moving towards a more equitable and
sustainable future.
I clearly remember thinking, when I was first
introduced to the topic of gender equality, that it
was a very radical act to insert oneself into these
kinds of spaces and to be vocal and adamant
about issues around gender equality. I empathize
with my past self, and the uncertainty that I had
around entering these kinds of spaces and being
vocal around these issues. I believe that it is so
important to lift up and empower the women
around us so that everyone can feel liberated to
speak and advocate on the behalf of gender

equality and women’s empowerment. It is
important for people to understand that gender
equality will not only improve the lives of women
and girls, but it will improve the lives of all
people. It is my hope that in attending the United
Nations Commission on the Status of Women
(CSW) I am further inspired to advocate for
gender equality in whatever space or capacity
that is available to me. I also hope that CSW
provides me with new knowledge and tools that
are necessary for contributing to impactful, and
positive change.
I have had some exciting opportunities
throughout my university experience, especially
within the past year, that has ignited a new
excitement for my future. I now am not so much
fearful of the unknown as I near graduation, but
am instead invigorated by the vast amount of
possibilities that my future may hold. Among
these opportunities, is the opportunity I have
had to work as an intern with BCCIC directly
under their Policy Director & Gender Specialist. I
am currently assisting in the organization of this
year’s delegation for the U.N. Commission on
the Status of Women. I am so thrilled to be
attending the CSW65 conference amongst such
an amazing and inspiring group of people. I am
especially encouraged by the youth that have
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been included in this delegation. Including youth
voices is so meaningful and important when
advocating for gender equality, as well as other
social justice issues, as youth voices provide hope
and promise for the future of our society and our
planet.
In the very short amount of time that I have
spent with BCCIC, I have had the opportunity to
meet and have conversations with people who
are immensely experienced and knowledgeable
in the field of gender equality and development.
It is an absolute inspiration to learn about the
experiences of my fellow delegates and how they
have uniquely advocated for gender equality
throughout their lives. Being included in this
year’s delegation has been energizing.
Something that has really piqued my interest
while studying global development is the
intersection between women and the
environment, and specifically how women are
impacted by climate change. There are a variety
of intersecting factors that leave women more
vulnerable to climate change than men. Some of
these factors include a lack in access and control
over resources, access to education, and access to
decision and policy-making processes.¹ The
theme for this year’s delegation is ‘Women’s full
and effective participation and decision-making
in public life, as well as the elimination of
violence, for achieving gender equality and the
empowerment of all women and girls.’ As
climate change intensifies, so does the amount of
gender-based violence that takes place on a
global scale. Gender-based violence is commonly
used as a “systemic means to reinforce existing
privileges and power imbalances over roles and
resources”.² As resources become more scarce
and land becomes increasingly inhabitable,
women are put at higher risk of experiencing
gender-based violence. This is why addressing
gender-based violence alongside ensuring the
full and effective participation of women is so
critical in this year’s conference. Women need to
be given a platform to speak on these issues and
share their experiences and knowledge on how to
combat them. While gender-based violence is
not the only problem that has been exacerbated
by climate change for women, it is one of utmost

Climate Strike 2019
relevance to the theme for CSW this year.
Ultimately, women experience the impacts of
climate change more severely than men in
multiple ways for multiple reasons.
For the reason that women experience climate
change more intensely than men, they also hold
unique insights and perspectives into how
climate change can best be mitigated. I believe
that achieving gender equality and women’s
empowerment, as well as the solutions to climate
change are all closely related and interdependent
on one another. Women have continued to be put
in marginalized positions throughout history,
and the fight for gender equality and against
climate change will only succeed if these
movements are advocated for throughout many
different spaces and contexts. In order to ensure
the health of our planet for the future, women
must be empowered to take a leading role in
climate mitigation and climate justice.
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Climate Strike 2019

Women’s March in Ottawa
I believe that women of all identities must be
given platforms to share their knowledge and
lived experience, and I believe that the
movement towards gender equality will never be
fully reached but instead is a fluid and alwaysprogressing movement. It is essential that we
adopt an intersectional gender lens when
addressing issues of gender equality so that all
factors of identity and marginalization are
considered. There will always be more to be done
and new heights to aim for. I look forward to
seeing what the future holds and how we can
transform it.

[1] McCarthy, Joe. ‘Why Climate Change Disproportionately
Affects Women’. (March, 2020).
[2] IUCN Study. ‘Environmental Degradation Driving GenderBased Violence’. (January, 2020).
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INDIGENOUS RIGHTS
YOUTH VOICES
GENDER-BASED VIOLENCE

Power of Representation
Written by Bashar Alsaeedi (right), based on an
Interview with Chesa Abma-Slade (left)

Chesa Abma-Slade is excited to join the BCCIC
CSW delegation this year as she believes gender
equality is an important topic and has always
wanted to address it throughout her years of
work and educational experience. In 2015, Chesa
worked as an outreach and media coordinator at
an NGO called the Pacific Peoples’ Partnership in
Victoria, British Columbia, which drew her to
joining the BCCIC delegation. Currently, Chesa is
in law school and is passionate about justice and
Indigenous law and the intersection of gender
equality and women’s rights.
With this year’s Commission on the Status of
Women (CSW) being entirely virtual, BCCIC has
had the opportunity to include a large delegation
that is very diverse and inclusive. Chesa believes
that having this large and diverse delegation is
pertinent in creating spaces for people in
different communities and places that would
otherwise not have been included. Chesa alludes
to the fact that “sometimes it’s easy to get kind
of focused on the challenges that you’re seeing
every day and your awareness is only limited to
your bubble.” She believes that opportunities like
CSW “really allow people to see what’s going on”
in different settings and from different
perspectives. For Chesa, “just having that insight
into what’s going on for other people is so
valuable, because personally, I know, for myself,

I care a lot, but it’s just so easy to not know or
understand what’s going on for others.”
Despite being part of BCCIC’s CSW delegation in
2020, Chesa was not able to participate in the
actual event because it was cancelled as a result
of the COVID-19 pandemic. She did however
attend the Youth Forum hosted by Senator
Marilou McPhedran in Ottawa and joined other
delegates from across Canada where she gained
valuable insights and perspectives from other
youth delegates.¹ Chesa learned that youth voices
are an important cornerstone of today and
tomorrow’s conversations especially at highlevel events like CSW and they should therefore
not be taken for granted. She continues to
advocate for “youth voices to be heard” and
“creating more opportunities for young people”
to be part of the discussion.
The theme for this year’s Commission on the
Status of Women, is ‘Women’s full and effective
participation and decision-making in public life,
and the elimination of violence, for achieving
gender equality and empowering all women and
girls’. During Chesa’s interview, she indicated
that being safe and free from violence should be
a basic human right for all, which the world has
yet to achieve in order to be a step closer to
gender equality. In British Columbia, Chesa notes

CSW65: TOWARDS INTERSECTIONAL AND INTERGENERATIONAL GENDER ADVOCACY

16

that violence is still prevalent in communities
across the province and emphasizes that seeing
an end to that is important for her. There are
different approaches to combating violence and
different forms of oppression; however, Chesa
stresses that “there is still so much healing that
has to occur” after eliminating violence against
women, and this will be a “long and hard journey
for all of us to walk through.” In British
Columbia, Chesa indicates that we need a
“multi-faceted approach” when eliminating
violence and achieving gender equality, which
includes creating safe spaces, providing support
and housing for vulnerable populations and
families, and rapid responses to crises like the
Opioid Overdose Crisis within the province.
Chesa believes that one important aspect of
addressing issues related to gender equality
through a multifaceted approach is conducting
research and collecting and analysing data to
inform laws and policies. However, this work
needs to be community-driven and the
methodologies used need to be in line with the
holistic needs of the particular community.
Through her work, Chesa has seen that it is vital
that every step of the research process is done in
partnership with communities, involves full
participation, consent and control of the
community, and that the community has access
to the data. Data is a powerful tool that can be
used to achieve gender equality, but there are
gaps in data and for far too long vulnerable
communities, especially Indigenous
communities, have been researched on or about,
rather than with, and that needs to change.
During her past work assisting with research
involving Indigenous communities, Chesa has
seen the value of learning about and
implementing the First Nations principles of
ownership, control, access, and possession, also
known as OCAP®, and would encourage other
individuals and organizations to do the same.²

Chesa argues that we can do a lot more here in
British Columbia and Canada in general to
involve women in decision-making processes.
When looking at violence, oppression and trying
to protect women and children, one needs to
think about the needs and perspectives of the
most vulnerable communities. Chesa sees CSW as
an advocacy tool where people can come together
and share their lived experiences and be a part of
the conversation: “We don’t always know where
someone comes from, or what their experience
has been…but representation is really
important” in gatherings like CSW. In addition,
use of language in spaces like CSW or in
conversations about gender equality is
important. It is necessary that people set aside
their assumptions and refrain from excluding
certain groups within the language used. People
that will be affected by policy decisions will need
to have their voices heard as part of a holistic and
inclusive approach to effective participation and
decision-making for all genders.
For policymakers to achieve gender equality and
empower women, Chesa believes that this all
goes back to representation and giving a
platform for the voices of those most affected.
Being a woman, a proud member of Xwsepsum
(Esquimalt Nation), and carrying Frisian
ancestry on her mother’s side and Lekwungen,
Interior Salish, and European ancestry on her
father’s side, Chesa understands that her identity
impacts her lived experiences and perspectives of

#STOPSILENCE art installation

Furthermore, Chesa states that we are “not
doing enough until all women are safe, and until
there are no more Indigenous women and girls
who are missing or murdered.”³ An important
step is co-creating platforms where Indigenous
women and girls can be heard…and listened to.
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the world. For this reason, she sees
representation – and intersectionality – as
crucial, both of which must be included in the
conversation. Chesa states that being both
Indigenous, having mixed European ancestry
and being a woman but at the same time “being
someone that isn’t identifiably Indigenous are all
the things that contribute to my privilege and
experiences in this world.” It is really important
“to locate where I am coming from so that
whenever I share something, whether it’s my
opinion, or an experience, people know, that’s
where I’m coming from, and that I can’t speak
for anyone but myself. And I think if someone
else can relate to that, then that’s really great.”

partnership with the Art Gallery of Greater
Victoria’s New Extreme Program, at a local high
school.⁴ Through the program, the girls created a
powerful multimedia art installation piece, titled
#STOPSILENCE, that spoke to issues of
importance to them and how it is crucial that
their voices are heard. Chesa states “the
intergenerational aspect just creates such a rich
opportunity to learn from each other, like our
youth have so much that they can teach us as
well.” In this process, Chesa has not only learned
a lot about the perspectives of other young
Indigenous women but has also reflected on her
own high school experience as a young woman
student.

For over five years, Chesa has had the honour of
working with children and youth in the
Lekwungen and W̱SÁNEĆ territories and
Aotearoa (New Zealand). Through her personal
experiences as an Indigenous youth and in the
work she has done, Chesa has developed a strong
desire to uplift future generations so they can
flourish. This is important since youth voices and
perspectives play a great role in promoting
gender equality. Working with children and
youth has allowed Chesa to witness the different
stages of life and perspectives of youth. One
example of this is when she co-facilitated (with
Jennifer Dreyer) an Indigenous girls’ group, in

Chesa iterates that including people of all
genders into conversations about gender equality
is key, and both storytelling and mentorship are
important tools to unlearn and unpack harmful
narratives to change the existing norms and
ideas that we as individuals might have. “There
needs to be an entire shift” and it can be difficult
to achieve “once something feels like it’s normal
even though it’s not.” It is only when people
“come together and hear each other’s
experiences and really listen” that we can then
start unlearning the biases and leave no woman
behind.

Teaching students about Indigenous plants

[1] Inter-Council Network. “ICN Youth Forum Reflections.” .
[2] OCAP® is a registered trademark of the First Nations Information
Governance Centre (FNIGC).
[3] National Inquiry into Missing and Murdered Indigenous Women
and Girls. “Reclaiming Power and Place: The Final Report of the
National Inquiry into Missing and Murdered Indigenous Women and
Girls.” (2019).
[4] The Art Gallery of Greater Victoria, The New Extreme Youth Art
Mentorship Program. (2018).
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DECOLONIZATION
YOUTH VOICES
INTERSECTIONALITY

De-Westernizing the Tongue:
Reclaiming the Power of Language
in Gender Advocacy
By Panthea Pourmalek

When I first learned how to speak as a child, I
didn’t learn to speak gender. My mother tongue
of Farsi nearly never distinguishes between
different genders. In our language, we do not
imply any sense of gender when referring to
other human beings. There is no word for ‘she’
or ‘he’, nor for ‘her’ or ‘him’. There is no
distinction between an ‘actor’ and an ‘actress’,
or a ‘hero’ and a ‘heroine’. Farsi is what is known
as a gender-neutral language. Of course, as a
young child, this curious trait of the language did
not stand out to me as anything out of the
ordinary. Even as I went on to receive an
education in English and learned to speak about
the world around me in gendered terms, I never
gave the idea of gendered language much
thought.
That was, until the year 2016, when talk of
gendered language and gender pronouns broke
into the mainstream of Canadian news. That
year, the refusal of a university instructor to
recognize and respect the gender identity of a
student by using the right pronouns created new
controversy, this time connecting gender and
language. Of course, this was not the first nor the
last public discussion about gender identity and
gendered language. Yet for me, one small detail
made this incident stand out from others, and
continues to shape my thoughts as a gender
advocate and feminist to this day. In this case,

the educator in question had insisted that he
would not address people with certain gender
identities in the way they had asked to be
addressed, simply because doing so would be to
wield language in an ‘unnatural’ manner.
Perhaps for the first time since I’d learned to
speak Farsi, I thought more deeply about its
gender-neutral nature. If addressing someone as
‘they’ is against the laws of language, then how
was it that Farsi only ever used the genderless
pronoun ‘ ?’اوSpeaking in non-gendered terms
for my whole life had certainly felt natural and
normal to me. For me, this was a moment of
epiphany. If something as simple as using
gender-neutral pronouns in language had
managed to become a topic of such extreme
controversy, what other parts of our lives were
gendered, not because gender was inherent or
natural, but rather as a simple product of
language?
Of course, there are two important corollaries to
consider here. First, that language is not the only
metric for understanding gender, and that the
gender identity of individuals should be
respected in line with their wishes, regardless of
the language used to describe it. Second, that I
was by no means the first to recognize the
important and deep linkage between language,
and the gendered construction of our social
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Photo by Hasan Almasi via Unsplash
relations and the world around us. The personal
realization here was something quite different.
That over time, I had abandoned the genderneutral approach to language that I had learned
as a child, in favour of the gendered language of
English. In reality, the type of education I
received had imposed a more narrow vision of
gender on to my mind.
I am not alone in the experience of a colonial
education in a settler state, nor in the external
imposition of a western language. Despite having
experienced an education that prioritizes
English, and a society that values it as a tool of
assimilation and opportunity, I am privileged to
have retained parts of my language. Many others
across the world were robbed of their mother
tongues in full. The more I think of children like
me, whose ties to their language have faded or
been severed entirely, the more I think of the
diverse conceptions of gender that our languages
could have taught us. When western and colonial
institutions impose language onto us, we lose
our ability to conceptualize gender in ways that
go beyond the conventional and deeply
entrenched binary.
The importance of gendered language does not
end at gendering pronouns. Gendered language
is pervasive and can be found in every part of our
daily life. If anyone dares to point out, or even
worse, try to change gendered language, they are
bound to be met with some degree of
controversy. The Canadian Senate vote to change
the lyrics of the national anthem from ‘in all thy
sons’ to ‘in all of us’ was met with backlash from
many Canadians. A more recent tweet from UN
Women promoting gender-neutral language,
such as salesperson (salesman), firefighter
(fireman), and spouse (wife or husband), was
criticized by much of its audience. Seeing the
active defiance of such simple considerations of
gender advocacy hints at the social resistance
that would meet more fundamental or complex

changes, and further demonstrates the necessity
of considering the connections between gender
and language in all realms of gender advocacy.
This year’s theme of “full and effective
participation and decision-making in public life”
exemplifies this importance. Even when women
reach decision-making positions that are high
profile and grant them significant power, they
continue to be affected by the gendered
dimension of language. Gendered language can
be used to limit their capacity to act as freely as
their male counterparts, and to characterize their
actions and choices as manifestations of their
gender, rather than autonomous decisions. Of
course, women can also wield language as a
powerful tool, and have agency to
reconceptualize gender through language itself.
When we understand the power of language in
defining our understanding of gender, whether it
be in a workplace, a community, a society, or an
entire culture, we are better equipped to reform
common understandings of gender toward ones
that are more equitable and diverse.
Given this challenge, recognizing the ways in
which limited notions of gender were imposed
onto many people, women and men alike, by
forces of western power and colonial education is
of utmost importance. We must recognize the
liberating potential of loosening the restraints
placed on by circumstance or by force. As youth,
we hold a unique position in engaging this
intersectional dynamic of gender and language.
Many of us, unlike generations of our
predecessors, do not need to accept western and
colonial language and education as a means of
survival. We are more free to speak up, react, and
slowly but surely, and connect with the tongues
of our ancestors. When we do so, we will be able
to expand our understanding of gender, and
challenge the limits placed on us by the current
singularity of language.
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GENDER-BASED VIOLENCE
YOUTH VOICES
INTERSECTIONALITY

Young Asian Women Need a Seat
at the Table
By Ella Kim-Marriott

“I want a Black woman for president… And I
want to know why this isn’t possible. I want to
know why we started learning somewhere down
the line that a president is always a clown:
always a john and never a hooker” – Zoe
Leonard, 1992
Right now I am finishing up my undergraduate
degree at the University of British Columbia,
graduating with an Honours major in sociology
and an interdisciplinary minor in environmental
studies, and next year I will be attending the
University of Alberta for the MSc program in
resource economics and environmental
sociology. As a young person embarking on a
career path related to sustainable development, I
have been spending a lot of time thinking about
my job prospects, as well as what kind of positive
impact and legacy I could potentially leave on the
world. Over the years I have become increasingly
interested in contributing to environmental
policy and pursuing a career in politics. A major
reason for this interest stemmed from me
noticing the lack of representation for people like
myself at the decision-making table. My identity
rests on my intersectional positionality as a half
Korean woman, because not only do I face
disadvantages and micro-aggressions based on
my Asian heritage and female gender, but I also
get to enjoy various privileges as someone who is
half Caucasian and as someone who aligns with

the female gender binary and has a heterosexual
orientation. Another important part of my selfidentity has to do with my passions as an
environmentalist and social activist.
While my combination of identities is unique in
some ways, there are many people in Canada like
me. In the last Canadian census, 4 in 10 people
reported identifying with more than one ethnic
origin (Statistics Canada, 2017a). In Vancouver,
BC, where I was born and currently reside, the
last census found that nearly half of the
population identifies as Asian (Statistics Canada,

Ella as a young girl with her Halabeoji (grandfather)
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2017b). It is widely known that women make up
half of the world’s population globally. And if the
past couple years of climate strikes and actions
have been any indication, it is pretty clear that
many youth like myself have taken
environmentalist and social activist roles within
their communities and around the world.
Therefore, I find it strange that there is a lack of
representation of all people at the decisionmaking table when it comes to Canadian politics.
In 2018, the lack of representation in the House
of Commons was pointed out by East and
Southeast Asian MPs, who at the time only took
up eight seats of the 338 total seats in the
parliament, while East and Southeast Asians
made up around 10 percent of the population in
Canada (Lim, 2018). Evidence shows that
governments, NGOs and other institutions take
stronger climate action when women have
leading positions or proportional representation
at the decision-making table (Figueres & RivettCarnac, 2020). Despite all of the above, it just
takes a quick scroll through the current list of
Canadian MPs to notice a pattern of
underrepresentation of Asian Canadians and
women – and even fewer members with these
intersecting identities. Much like Zoe Leonard, I
want to see people at the decision-making table
who have undergone similar experiences to
myself, and who have wildly different
experiences than my own. I want to see people in
positions of power that represent the most
marginalized Canadians, some of whom are
Asian-Canadian women and Asian women
immigrating to Canada.
That is why I am so excited about the topics
being covered by CSW65. Firstly, the conference
will be touching on what I have highlighted here
when we discuss women’s full and effective
participation and decision-making in public life.
Achieving gender equality and representation for
marginalized women in particular will be a
crucial step in moving towards a more just and
green future, and I can’t wait to hear about what
steps Canadian delegates and organizations, as
well as other countries, are planning to take in
order to achieve this goal. Secondly, the
conference will be touching on the elimination of
violence for achieving gender equality and the
empowerment of all women and girls. This topic
is important to me for two main reasons.

As a woman interested in entering the realm of
environmental politics, I have paid close
attention to the sexism, misogyny and verbal
assault women in positions of power face on a
day to day basis, particularly when they are
advocating for sustainability, and I want to move
towards a future where I do not have to be
worried about myself or others around me being
mistreated for simply wanting to participate in
Canadian and global politics. On a more personal
level, I have seen first-hand how violence
against women has affected almost every woman
I know and love, and I know that Asian women
are particularly vulnerable to assaults (especially
with the rise in anti-Asian crimes taking place
throughout the pandemic), so I know that this is
an issue of utmost relevance and importance. I
am especially intrigued by the potential overlap
between these two topics, because it is highly
possible that a higher representation of women
in government could lead to positive changes for
gender equality and for the environment. I am
thrilled to get the opportunity to attend this
year’s conference and to meet other youth
delegates (virtually) who hold similar or
completely different identities than my own.
Hopefully in the near future, we will be the ones
at the decision-making table, but for now this is
an excellent way to get the conversation going!
Figueres, C. & Rivett-Carnac, T. (2020). The future we choose. New
York: Alfred A. Knopf.
Lim, J. (October 8, 2018). Underrepresented in the House, AsianCanadian MPs say more Asian faces needed in Ottawa. The Hill Times.
Statistics Canada. (2017a). Ethnic and cultural origins of Canadians:
Portrait of a rich heritage. (No. 98-304-X.). Retrieved from Statistics
Canada website
Statistics Canada. (2017b). Vancouver [census metropolitan area],
British Columbia and British Columbia [Province]. Census profile,
2016 census. (No. 98-316-X2016001.). Retrieved from Statistics
Canada website

Ella at the Global
Climate Strike in
Vancouver in 2019
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INTERSECTIONALITY
LGBTQ+
GENDER-BASED VIOLENCE

The Diverse and Powerful
Voices of Transgender Women
at the UN Commission on the
Status of Women
Written by Holly Janzen (right), based on an
Interview with Morgane Oger (left)

Morgane Oger is the founder of the Morgane
Oger Foundation, which works across Canada to
narrow the gap between our country’s law and
the experience of people impacted by systemic
discrimination, specifically in relation to gender
equality and the rights of transgender persons.
Morgane also ran for public office in provincial
and municipal elections and served as the vicepresident of a provincial political party that was
in government at the time.
Throughout her professional career Morgane has
continuously pushed for gender equality and has
been a constant advocate for the LGBTQ2+
community. As a transgender woman who came
out in her mid 40s, she has the unique experience
of benefiting from society favouring people who
they perceive as men and boys and then later
experiencing the harsh oppression that trans
women are regularly faced with. In fact, up until
recently, police in Canada kept no record of
violent acts against trans and nonbinary people.¹
With no record on acts of violence and hate, it
makes sense that these instances often occur
without consequence. Despite the lack of police
data, there has been research into the struggles
faced by trans Canadians. In 2011, Egale surveyed
3,700 LGBTQ2+ students across Canada and
found that 74 per cent of trans students in
Canada faced verbal harassment and 37 per cent

have faced physical harassment. While this data
is slightly outdated,² it is still representative of
the kind of discrimination trans people in Canada
still face today. While Morgane’s engagement in
activism started in her 20’s, her involvement in
trans rights organizations and her advocacy for
changes in human rights laws in Canada
accelerated in 2013 after she transitioned and
was quick to experience targeted aggression.
Morgane saw a need for improvements in
Canadian law and she worked hard to advocate
and explain why gender identity or expression
should be included in the explicit protections of
human rights. Since then, Morgane has had
many impressive accomplishments, including
successfully helping to advocate for the inclusion
of gender identity or expression in Canada’s
human rights protection laws, specifically
through Bill C-16, which added gender identity
or expression to the Human Rights Act and the
Criminal Code in 2017.³
In considering this year’s CSW theme of
‘Women’s full and effective participation and
decision-making in public life’, Morgane makes
the important point that “historically, in
addressing inequality and exclusion from
participation in full life, and in decisions that
affect us all” there are people who have been
pushed out. For Trans women, their ability to
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contribute their voice to the diverse chorus of
women talking about all the experiences of
women has been limited. This is why the theme
of ‘full and effective participation’ at this year’s
conference is so important; it’s the difference
between always inviting the same women and
girls versus inviting diverse groups of women
and girls in our society.
As Morgane reflects on this she goes on to
consider the importance of using an
intersectional gender lens when examining the
issues of gender inequality. Using an
intersectional gender lens is “the idea of asking,
who’s not in the room that should be here?” And
“how do we make sure that the voices that most
need to be heard get to be heard?” Using an
intersectional gender lens acknowledges that
there are numerous dimensions to oppression,
and Morgane explains this by referring to
patriarchy and how it has a different impact on
women and girls “depending on whether they
are part of the dominant culture in society, or a
marginalized culture.” Their experiences are
influenced by issues such as race, sexuality,
disability, Indigenous status, or whether it’s on
the basis of being documented or undocumented
immigrants: “There are power imbalances in
relationships between people who are in one

demographic and in another and that can create
additional marginalization and oppression.”
As we discuss the second theme for CSW this year
namely, “the elimination of violence, for
achieving gender equality and the empowerment
of all women and girls,” Morgane acknowledges
that “we can do much more at the local scale
than we can do at the international scale.” It is
important that when addressing sexual violence,
interventions be developed without
disempowering the survivors of sexual violence
and without ignoring the harm it causes to
people’s mental and physical health. She goes on
to state that “stigma is used against everybody
when it comes to sexual violence.” We must
teach the young people in our communities about
sexual violence and the stigma around it so that
all people can feel safe in our society and safe in
coming forward when they have been abused.
People need to know that sexual violence in any
capacity is never okay and will not be tolerated by
society or by law.
In attending CSW, Morgane hopes that there is
discussion around the different modes of
oppression of women that keeps them from
achieving their fullest potential. Morgane
acknowledges the diversity and broad range of

1: Morgane Oger poses with fellow trans rights trailblazers Chase Willier and Kimberly Nixon in 2018 2: Morgane
Oger speaks at HEU Summer School on inclusion and equality in 2019 Photo: Hospital Employees Union flyer
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countries that the United Nations represents and
she is mindful that there is a long way to go
before international organizations like the UN
CSW will meet all of her hopes to really affect
concrete change. Morgane’s real hope is that
“coming out of this we will have a joint
statement that will have some reflection of the
diversity of women, including trans women. And
that we will have meaningful statements about
how sexual violence against all kinds of women
and girls needs to be addressed, and that sexual
violence includes many, many things, not just a
physical act of rape, or sexual assault. That’s
what I hope to see from participating in this.”
Morgane ends our conversation with a powerful
reflection: “Violence is a tool of oppression, and I
think about how tools of oppression are
leveraged, when they’re the only tool that keeps
the oppression going. I think that all together, we
can work to find more ways to stop our
oppressors from keeping us down through
violence, by listening to all of the diverse ways
that violence is justified and excused, and then
identifying ways to address them at a societal
level, at a judicial level, and at a legislative level. I
hope that I can make a contribution at CSW, and
that I can help organizations such as BCCIC take
us to a place where violence is a tool that can no
longer be used to keep women and girls down
regardless of who they are and regardless of what
community they are from.”

Morgane Oger poses with former
Minister of Justice Jody Wilson-Raybould

[1] Curlew, Abigail. ‘Transgender hate crimes are on the rise even in
Canada.’ (2019).
[2] Curlew, Abigail. ‘Transgender hate crimes are on the rise even in
Canada.’ (2019).
[3] Bill C-16: An Act to amend the Canadian Human Rights Act and
the Criminal Code. (2017).
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INTERSECTIONALITY
SUSTAINABLE DEVELOPMENT
LOCAL & GLOBAL

Advocating for Women’s Visibility
and Participation in All Spaces:
Local and Global Reflections
Written by Holly Janzen (right), based on an
Interview with Margot Sangster (left)

Margot has gained a wide range of professional
experiences throughout the past twenty five
years in a variety of sectors, including
international development, labor force
development, public health, and refugee and
immigrant settlement. Currently Margot works
in the public health sector in a co-ed residential
addictions treatment facility. She has a strong
background in addictions and mental health
within Canada. Margot also worked for two years
in Afghanistan, in labor force and private sector
development. Among a variety of other
experiences, she has also undertaken shorter
assignments in the Philippines, working with atrisk youth and educators. Margot has experience
both locally and abroad, which has given her the
opportunity to connect with women from many
different cultures and who have different ways of
living.
Margot worked in Afghanistan for two years
between 2011 and 2015. During that time she
worked either as a specialist or an advisor on
labor force development in Kabul, and also
worked in private sector development with the
Ministry of Agriculture. When asked what her
most significant takeaways from working in
Afghanistan were, Margot answers: “As a
woman, I would say how privileged I am to have
been born in Canada. Had I not been born and

raised in Canada, my situation in life would be
radically different, both in terms of access to
education, safety, choices, whether to marry or
not, and have access to health care.” Often,
women born in Afghanistan do not have these
same privileges. Margot goes on to acknowledge
that Afghan women frequently have to deal with
sexism and misogyny on top of all of the other
challenges that go with being in Afghanistan.
“The strength and the tenacity, and the
determination of Afghan women to become full
players is outstanding,” Margot reflects. While
she wasn’t officially doing gender equality work
in Afghanistan, whenever possible, Margot was
advocating on behalf of women’s visibility,
participation, access to resources, and access to
independent decision-making: “I advocated as
strongly as possible. And in some ways, not being
a gender advisor enabled me to advocate on
behalf of women more unobtrusively. Whereas if
you are the gender advisor, they’re going to
expect that from you.”
Upon Margot’s return to Canada, she notes: “I
really feel a much greater desire to ensure that
our democratic system flourishes as fully as
possible.” Afghanistan is an Islamic Republic
with a democratically elected president and
parliament. Currently the situation in
Afghanistan is very unstable. While in
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Afghanistan, Margot gained a heightened sense
of the importance of women being involved in
the democratic process. Upon returning to
Canada in June 2015, Margot ran for parliament
in the fall federal election. “I subsequently was
appointed to the City of Vancouver Women’s
Advisory Committee. Living and working in
Afghanistan ignited a fire under me regarding
how precious democracy is and inspired me to
assume prominent leadership roles in Canadian
public spaces.” For this and other reasons,
Margot strongly encourages young women to
seek out and take advantage of opportunities to
contribute to gender equality and international
development in the Global South, and then bring
the lessons and insights that they have gained to
promote gender equality, inclusion and diversity
back home to British Columbia.
Margot reflects on her time as a member of the
City of Vancouver’s Women’s Advisory
Committee: “I gained so much from being a
member of the City of Vancouver’s Women’s
Advisory Committee. I and a number of other
women met regularly to discuss and debate a
wide range of issues, impacting all women and in
particular marginalized women. We used an
intersectional lens to do so. While I learned a lot
from hearing different members’ perspectives, I
also believe my extensive experience working
with women from all walks of life, both locally
and internationally, added to the committee.”
Margot elaborated on the importance of
women’s participation in public office to drive
the gender equality agenda at a sub-national
level within Canada: “I contributed to important
recommendations on a wide range of seemingly
small and large issues. For example, voting to
have women’s public washrooms open the same
hours as men’s washrooms on Vancouver’s
downtown eastside and to the City of
Vancouver’s Women’s Equity Strategy (2018 –
2028).”¹ This strategy was unanimously adopted
by the City Council, and it built on the
foundational work started with the City’s 2005
Gender Equality plan.² The strategy identifies
and seeks to mitigate many of the barriers which
continue to limit the full participation and
contributions of all women, and those who

Visiting a livelihood project in Afghanistan
identify as women. The strategy sets out specific
goals and targets to address these barriers, and it
was very well received by the City Manager, who
publicly thanked members of the Women’s
Advisory Committee for their “time and
expertise.”
Another recent accomplishment for Margot, is
the completion of the International Development
Certificate at the University of British Columbia.³
She describes this experience as “very engaging,
intellectually stimulating and professionally
enthralling.” Margot aspires to work abroad
again and was interested in getting some
certification that substantiated the work she has
been doing overseas. She enjoyed the program as
she was passionate about the topics, the course
material, and the group of people in the program
who came from a variety of backgrounds all over
the world.
As we go on to discuss the theme for CSW this
year (Women’s full and effective participation
and decision making in public life, as well as the
elimination of violence for achieving gender
equality and the empowerment of all women and
girls) Margot notes that the topics of the theme
are highly timely. These issues have come to
many people’s attention in recent years. Through
COVID-19 we have seen an increase in genderbased violence around the globe. The ‘Me Too’
movement also highlighted the pervasiveness of
gender-based violence that happens in all walks
of life. Further, the ‘Black Lives Matter’
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after that I worked in a manufacturing plant with
thirty-five men. And then I went off to
Afghanistan, on my own. There are some internal
reasons where perhaps I limited my choices, but
those are more psychological in nature. I’ve had
unlimited access, frankly, to do almost anything
I wanted when I wanted. I went to university to
study what I wanted for as long as I wanted. I can
say that my previous romantic relationships,
almost exclusively, were highly egalitarian,
because those were values that I held
important.”

Margot and some Afghan children, taken at a wedding
in 2012
movement illuminated the intersectional nature
of women’s identity and the multiple challenges
that women of colour face.
Margot believes that the voices of all genders –
from all cultural and economic backgrounds –
need to be brought to the table. Further reflecting
on the importance of considering the
intersectional identities that women hold,
Margot says: “Your gender identity or sexual
orientation, your cultural background, your
racial background, your economic background,
something as simple as where you grow up,
whether it’s an urban or rural setting, your
family of origin, all of this plays a role in people’s
ability to access equitable opportunities.” While
full participation is essential, we also need
functional and real participation. Women need
the agency to speak on their own behalf, and not
on behalf of another person’s agenda.
Using an intersectional gender lens is important
when addressing gender inequalities, and Margot
explains why by discussing the contrasting lives
of herself and the women she met in
Afghanistan. Margot first reflects on her own
life: “So for myself, I’m a firstborn in a family of
four girls. And maybe I’m naive, but I don’t feel
my gender has stopped me from doing anything I
wanted to do. From a very early age, I climbed
the cherry tree in the backyard. And then I
worked staking claims in the Yukon. Sometime

Margot then contrasts her experiences with the
life of a woman living in Afghanistan: “In
contrast, you know, there’s a young woman in
Afghanistan that I know who is 18 and has never
been out of her home on her own. I recently
asked her, ‘Could you have taken a taxi home by
yourself?’ And she said, ‘Well, I’ve never done
that.’ Or, you know, she’s studying medicine. Her
parents are doctors. We had a conversation and it
became clear, really, that she’s most interested
in physics and chemistry. But her parents have
told her that she should become a doctor. One
time I made the mistake of telling her younger
brother that she and I had been dancing on my
bed to Shakira. He probably told his father. And
that was the end of our dancing on the bed.
Initially when we first met, I was able to
introduce her to the swimming pool at the hotel
where I was staying. But once she got a little bit
older, she was no longer allowed in the pool
because she’s a girl. So there’s an example of
someone who has had limited choices.” These
are two vividly different examples based largely
on where each woman was born. It is unfortunate
that the context you are born into can determine
your level of freedom and the agency you have to
make choices. This is why using an intersectional
gender lens is essential, because it takes into
consideration the context that each person is in.
Since both Margot and this young Afghan woman
are female-identifying, in no way should that
suggest that they have the same, or even similar,
lived experiences. The barriers that each of these
women face vary drastically and because of that,
cannot be addressed uniformly.
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When asked about why she chose to join BCCIC’s
delegation, Margot answers that it is a “good
way of being engaged globally, while living
locally.” She also notes that it is a way of
learning from one another and also a way of
situating her own experience in Afghanistan. In
reflecting on her experience in Afghanistan and
relating it back to the theme for this year’s
delegation, Margot notes the importance of
women being involved in the democratic process
in Canada. “The idea is to get women involved,
whatever their political positioning is.” Margot
finishes off our conversation by acknowledging
how grateful she is to be living here in British
Columbia and to have access to these
opportunities: “That is not something a large
number of people globally have. So I feel we have
a responsibility to use our privilege in skillful
ways.”

[1] City of Vancouver. Women’s Equity Strategy. (2018).
[2] City of Vancouver’s Administrative Report. (2017) Appendix A:
Review of the 2005 Gender Equality Strategy for the City of
Vancouver.
[3] UBC Certificate in International Development.

1: Margot in 2010 on a road trip outside Kabul to Paghman during a reconnaissance trip to Kabul. She had been
invited by an Afghan Canadian friend to accompany her to Afghanistan for her brother’s wedding
2: The drawing was created by a young Afghan female Margot knew very well when Farkhunda Malikzada, a 27 year
old, was brutally murdered by an angry mob in Kabul in 2015. She was falsely accused of burning a Quaran by an
Afghan male in a shrine when she questioned his behavior. The whole Afghan population was devastated by how
savagely she was murdered and how many people stood by and just watched. The artist was 13 at the time. She is
studying to be a doctor now.

City of Vancouver. Women’s Equity Strategy. (2018).
City of Vancouver’s Administrative Report. (2017) Appendix A:
Review of the 2005 Gender Equality Strategy for the City of
Vancouver.
UBC Certificate in International Development.
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INNOVATION
SUSTAINABLE DEVELOPMENT
LOCAL & GLOBAL

Gender Equality in the Built
Environment
Written by Holly Janzen (right), based on an Interview
with Kristin Agnello (left)

Kristin Agnello is an urban designer and urban
planner by training. She has spent most of the
last fifteen years looking at issues around social
equity and inclusion in the built environment.
She is also currently the Canadian Vice President
of the Commonwealth Association of Planners
and the Inaugural Chair of the Commonwealth
Women in Planning Network. Kristin is currently
completing her Doctorate degree at Royal Roads
University where she is looking at the
relationship between the design and policy that
governs our built environment and social equity,
particularly for women in the lived environment.
After speaking with Kristin, it is clear that she is
innovative and dedicated to embedding gender
equity into her work and creating spaces that
every person can thrive in.
It was intriguing to speak with Kristin and listen
to what she had to say about the built
environment and how different people
experience different spaces. Kristin’s
intersectional urban planning and design
practice is dedicated to supporting equity,
diversity, and inclusion in the built environment.
She has a unique expertise and insight into how
people experience different spaces. She reflected
on how she had always thought that “great
spaces are great spaces for everyone”, until she
really started looking into it and how women’s

experiences are very different from men’s:
“Women’s and men’s expectations of their
environments, and the way they live in and
interact with their environments often vary
drastically.” Kristin’s research focuses on what
elements of the built environment, whether
policy or design, affect women differently. She
explains this further by emphasizing that the
design of the built environment can affect
everything from a woman’s chance of
experiencing violence to their ability to access
education. The built environment strongly
influences our lives and our experiences, and
achieving gender equality within the built
environment will create safer, prosperous, and
accessible spaces for all members of society.¹
The theme for the Commission on the Status of
Women (CSW) this year is ‘Women’s full and
effective participation and decision-making in
public life, as well as the elimination of violence,
for achieving gender equality and the
empowerment of all women and girls.’ As we
discuss this, Kristin notes the importance of
including the terms ‘full’ and ‘effective’
participation of women in the theme. Using these
adjectives “serves as a reminder to people that
participation is more than just presence” and
that this idea of full participation recognizes that
“sometimes additional efforts need to be made
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social mobility, inhospitable spaces, and the
overall underrepresentation of self-identified
women in the built environment profession.³ The
elimination of gender-based violence is
dependent on the full and effective participation
of women in all spaces. Men and women
experience each space uniquely, and to ensure
that each space can allow each person to reach
their full potential, it must be safe, accessible
and built to meet the needs of each person.

Kyle Ryan via Unsplash
to ensure that people facing additional barriers
to inclusion are able to participate.” She further
explains that “effective participation has to go
beyond tokenism to actually devolve and
distribute decision-making power throughout
the community so that all members have a
chance to contribute in a way that they
themselves deem to be meaningful.”
In order to achieve gender equality we need to
make sure that we are working to uncover where
our biases are and where our data is missing to
inform the decisions that are being made around
gender equality. Sometimes people assume that
gender inequality is not an issue in Canada, but
this is far from true. Often women are
participating from an unequal power base, and
Kristin continues to reinforce that this is “even
more so for people who are non-binary or for
women who are experiencing multiple forms of
discrimination because of other intersectional
identity factors.”
The theme for this year’s delegation is highly
relevant to achieving gender equality in the built
environment. When women directly participate
in policy and decision-making processes
“development policies are more effective,
inclusive, and sustainable, the built environment
is more equitable, and community-wide
resilience is enhanced, benefiting all members of
the community.”² Alternatively, when women
are left out of these processes their concerns and
needs are overlooked. The results of gender
inequality in “planning, design and occupying
the built environment is intersectional and
varied,” and can consequently lead to acts of
gender-based violence, limited physical and

Kristin joined the BCCIC delegation because she
believes that BCCIC is taking a leading role in
advancing the UN Sustainable Development
Goals (SDGs) at local levels through education,
through their shadow reports that monitor
progress against the SDG targets and in their
work engaging different parts of civil society,
government and students. She acknowledges
that the SDGs are very much dependent on
implementation at the local level, but in order to
implement them effectively we need to share our
resources, our experiences and our lessons to
build a national and global community of
practice. Kristin also emphasizes the importance
of opening up conversations around gender
equity so that there is a sense of ownership and
responsibility and to ensure that there is room
for women and marginalized people to enter and
be heard in these conversations.
Going into CSW, Kristin is looking forward to
continuing to build that community of practice
and combining it with her work across the
Commonwealth. Achieving gender equality, as
well as the SDGs, is possible when we build a
strong community and all work together to
achieve a common goal. We can only succeed
through the participation of all members of
society. By including men and boys and people of
non-binary genders in these conversations, we
can ensure that everybody’s perspective is
represented and that the way we spend our
collective funding or build our shared spaces
actually meets the needs of everybody who is in
those spaces.
[1] ‘Commonwealth Women in Planning Network Manifesto.’
(October, 2018).
[2] Ibid.
[3] Ibid.
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INNOVATION
INTERSECTIONALITY
GENDER IN THE WORKPLACE

Being a Leader in MaleDominated Private Sector
Industries
Written by Bashar Alsaeedi (right), based on an
Interview with Kaila Borelli (left)

Kaila Borrelli has been passionate about gender
equality ever since she started working in
telecommunications. Currently, she is the
Program Manager in the telecommunication
industry where she is working on upgrading the
fiber optic networks across Canada’s western
provinces of Alberta and British Columbia. Kaila
sought to break barriers when she began working
in the “very male-dominated industry” as the
only female manager at her level in her previous
role, while managing a team of mostly men. Prior
to her work experience, Kaila obtained a Bachelor
of Commerce with a minor in Environmental
Studies from the University of Victoria. While
currently working, Kaila is also studying towards
an advanced diploma in Sustainable Business
Leadership from the British Columbia Institute
of Technology. She has always been passionate
about both business and sustainability and now
she is “bringing those two fields together and
applying a sustainability lens to the business
world.” She has an immense passion for
corporate sustainability.
Kaila is happy to be part of this year’s CSW
delegation especially because the virtual space
“allows for more people to attend” and gain
access to “a broader group of different
perspectives.” She is keen to attend the CSW side
events that specifically have a corporate

perspective focus and would like to learn “how
Canada as well as other countries are working on
having more women represented at higher levels
of management within organizations and within
government.” She believes that as a current
board member for the British Columbia Council
for International Cooperation (BCCIC), it is her
duty and responsibility to “learn what other
countries and organizations are doing” at the
decision-making levels in order to apply skills
and knowledge “back to the work we’re doing at
BCCIC.” She wants to make sure that “our
policies, our work [at BCCIC] is reflective of
gender inclusivity and different perspectives.”
During her earlier career days, Kaila has faced
some challenges especially working in a male
dominated industry. She indicates that “ being
taken seriously by the men I work with has been
an issue, as well as how my age comes into play.”
For Kaila, “it can be exhausting to really have a
different point of view when you’re on an all
male team, just educating the team about a
different perspective, or different concerns that
they’re not aware of in the team.” Despite having
to navigate those different obstacles, Kaila
indicates that “having women be more active
participants in decision-making roles” is crucial
in “not only more representation of women in
management roles having a voice at the table”
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male dominant so it is essential to create a more
diverse landscape.

but also “being able to bring different
perspectives that [her] male counterparts didn’t
necessarily have.”
For Kaila, being the only woman on her team was
really challenging but she believes that “having
someone to look up to in your organization you
can relate to and resonate with as well is really
important.” The Vice President of her division, a
man, “has actually done a really intentional job
of promoting, educating and bringing more
women up through the ranks of our division.”
Representation of women in her organization’s
management team was significant for Kaila, as
was having a more balanced team with different
perspectives. She states “it’s beneficial for an
organization to have that diversity, not just with
gender, but in all aspects including race and
background.” Organizations should “not
distinguish on binary terms but have a policy
that’s inclusive of all genders.”
Over the years, Kaila has emphasized “the
importance of having that diversity and working
to create that safe space for people to come
forward and be able to talk about issues and
promote other women throughout the
organization.” It is not just about bringing more
women to the team for “the sake of a balanced
team” but also about “training and bringing
people up who are prepared for the position and
having that equal opportunity for people to grow
into that position as well.” A balance of different
genders is key to having an even playing field and
showcases the diverse perspectives at the table.
She believes that some sectors and fields like
construction and telecom are definitely more

In British Columbia, there is a strong focus on
the sustainability agenda and Kaila believes
“part of that really needs to be around gender
equality as well” and would like to see more done
in the corporate sector as well as within politics
to ensure equal representation. There needs to be
a strong desire to create policy in consultation
with diverse backgrounds of perspectives and
applying “that gender lens when writing policy”
to ensure policies are inclusive and
representative of the population who the policies
are “supposed to be impacting.”
Last year, Kaila was honored to write a paper for
CSW which talked about an investigation that an
organization underwent.¹ Results showed that
often there are assumptions “that women didn’t
want to be promoted [to higher position levels]
because they didn’t want to take on that
responsibility because of other commitments at
home.” However, research illustrated that this
was not the case and “it was more of a barrier for
other reasons, such as they weren’t being given
the same opportunities as men.” With the onset
of COVID-19 and people working from home,
new opportunities and barriers have been
created, “the work environment has shifted, and
in some cases this has allowed a more flexible
work day, however, many women have also faced
additional pressures at home, many of whom
have kids who are not able to attend school as
have access to childcare.” Therefore, Kaila
stresses that it’s important to recognize that and
provide the right support. It’s not just about
equality but equity and making sure everyone
has the same access and opportunity “that isn’t
necessarily based on an equality playing field,
but on an equity playing field.”
Furthermore, Kaila tries to view intersectionality
in relation to gender equality and women’s
empowerment as “being aware of everyone’s
different political, social and economic
backgrounds.” All women are not the same and
we need to acknowledge that each individual has
their own experiences and backgrounds. She
believes that organizations working on gender
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equality issues must allow for diverse voices to
be included and heard in order to have “a much
better understanding of the reality of what
different people are facing and how collectively
we can move forward.” She states that “when
you have a smaller group that all come from a
similar background, you are missing pieces of
the puzzle and leaving others behind.”
In order to transform existing norms, values and
practices that contribute to women being left
behind, Kaila believes that “having strong
leadership and people speaking out is really
important.” In addition, having a network and
support system to help those who are still
struggling with oppression is key. In many
cultural practices, “there is a lot of oppression”
of women so maintaining a support system is
crucial. Kaila sees the importance of having
current policies and programs stand by gender
inclusivity and diversity and ensuring a form of
measurement or audit for organizations and
companies to be held accountable and report
back on the level of involvement and
engagement of women in different positions.
This allows the private sector to monitor

progress and see areas for improvement. A
common phrase at Kaila’s work is “what gets
measured gets done” and she firmly stands by
that slogan.
The importance of including a more diverse
gender base cannot be overstated, particularly if
innovation is the goal. Innovation requires
different perspectives and ideas, all of which
come from having a diverse and inclusive team.
When more women become leaders in the private
sector an organization thrives, not only as a
result of diverse perspectives, but because
women’s leadership makes other women feel
inspired and empowered to become leaders.
When there is gender equality in private sector
industries, economies nurture and thrive,
poverty is reduced, and overall well-being rises.

[1] Borrelli, Kaila. “Gender Inequality in Canada – A review of
BMO’s transition to a gender equal organization.” In BCCIC’s
Leveraging the Interlinkages: Gender Equality, Women’s
Empowerment and the SDGs. March 2020.
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YOUTH VOICES
SUSTAINABLE DEVELOPMENT
LOCAL & GLOBAL

Young Feminist Advocates for
Social Inclusion at CSW65
Written by Christiana Onabola (right), based on an
Interview with Ariel Mishkin (left)

This year’s commission is centered on ‘Women’s
full and effective participation and decisionmaking in public life, as well as the elimination
of violence, for achieving gender equality and the
empowerment of all women and girls.’ Ariel
considers these themes important, as they
encapsulate the barriers women and girls
experience in participating within the United
Nations Framework, and they speak to the larger
barriers that women face in public spaces. Ariel
acknowledges that “whether or not they gain
access to participation, there are gendered
barriers for economic and social reasons to
participate across large-scale conferences.
Women’s decision-making in public life is
limited in every country around the world. And
even if women are able to attend these
conferences frequently, they are exposed to
varying degrees of discrimination and violence in
different forms. The CSW themes are a wonderful
way to frame the conversation by critically
analyzing our roles within these conference
spaces, and evaluate how we can support and
empower others around us who might be equally
or more marginalized. It’s a great way for us to
make sure we’re supporting and connecting with
each other, especially since the BCCIC delegation
is so large.”

Ariel described her personal work experiences
that have shaped the way that she views the
theme of this year’s CSW. She recalls her role on
the Board of Directors of BCCIC from 2017-2020.
She was involved in pushing BCCIC’s
programming to align with Canada’s
International Feminist Foreign Assistance Policy
(FIAP) and was a youth delegate to Women
Deliver, CSW63 and the United Nations High
Level Political Forum. During this time, the
BCCIC’s staff and board encouraged her to
explore the importance of adopting an
intersectional lens on gender equality, especially
when considering marginalized communities.
Ariel participated in the protests and events
hosted by the BCCIC’s LongHouse Dialogues, a
series of parallel events to the Women Deliver
conference that tackled local and regional issues
in British Columbia that focused on decolonizing
development. Concurrently, she was working for
the First Nations Health Authority to combat the
opioid crisis in rural Indigenous communities.
Through this experience, she came to realize how
important it is to evaluate, not just exclusively
women’s participation, but all forms of
intersectional marginalization that prevent
community members from engaging in
important dialogues surrounding opiate usage.
She also emphasized that inclusivity is essential
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in this kind of work, as is the promotion of
women’s leadership, for example, through
frequent engagement with female Indigenous
leaders.
Before COVID-19 struck, Ariel was working in
Laos on programming and activism to support
ethnic minority women engage in political
activism as well as adaptation to climate change.
Through this role, she created peer learning
spaces for community women to connect with
one another. These women belong to ethnic
minority groups and are not considered
Indigenous, but they are often excluded from
important conversations and international fora
related to climate change. Particularly
impressive was her engagement with these
women at a regional conference to champion
their voices within their community, and
encourage their networking within and across
the region. Another interesting aspect of her
work in Laos was in relation to climate change.
Ariel stresses the need to empower women to
uphold traditional practices, their culture,
language and traditional ways of being, when
considering climate change adaptation: “It is
really important to be able to adapt to climate
change that is affecting Southeast Asia much
more dramatically than any other region in the
world. Ethnic minority women possess
knowledge that creates opportunities to
strategize on how to prevent flooding, or prepare
for worst-case scenarios such as health crises, or
droughts. Therefore, it is essential to uphold
culture and empower women in decision-making
within their own households and communities.”
In Laos, Ariel supported grant writing, external
communications, developing briefing and
supporting materials for advocacy and ensuring

the alignment of work within the United Nations
Framework. She secured funding for the first
Laos civil society delegation to CSW64 to align
their initiatives with global advocacy. Ariel is
passionate about continuing in this line of work.
So, she will be using the platform of her current
Master’s research, which focuses on the
incarceration of Indigenous women in Canada
and Mexico to advocate for women’s rights in the
judicial system. She is looking forward to peering
into the systemic root causes of incarceration,
especially in Canada, where they are
disproportionately high, and the barriers that
exist for women when seeking justice. She is also
excited about a summer job she will be taking up
with the Federal Ministry of Women and Gender
Equality as a policy analyst, where she hopes to
intensify advocacy on these issues of women’s
participation, gendered barriers and genderbased violence.
Talking about diversity and inclusion in gender
equality discourses, and the role of feminist
organizations in progressing these themes, Ariel
lauds the federal government’s efforts around
provision of GBA+ as a framework for applying
an intersectional feminist lens to development
issues. However, she holds the opinion that more
needs to be done in taking on an anti-colonial
approach in our development work. According to
Ariel, “Folks who have more privileges need to
take a step back and use their voices to empower
others, and let their concerns shine and be at the
forefront of discussions. And we must make sure
we don’t just use our resources to address agenda
items that we prioritize, but to use our own
power to bring other people with us on this
journey and empower other people’s voices. All
too often, international development is a very
white, male dominated field. But it’s time to
break down these barriers. And we’re not moving
fast enough. Everyone needs to be doing their
part, critically thinking about the spaces they
occupy and the power they hold, and how they
can use their voice to support others.”
Ariel then goes on to discuss the overarching
theme of gender equality. She holds the view that
gender equality is not just about the rights of
women and girls, but that the LGBTQ2+
community should be included as well. She
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argues that feminism, in general, is about
advocating for a just, equitable society for all;
and that while it obviously supports women and
girls, it also touches on other factors in society
that marginalize people: “It touches on class. It
touches on poverty. It does touch on race, on
differing abilities and mental health. It touches
on sexuality and education and all aspects that
bring us together and divide us and how we can
make sure to have an equitable just world for
everyone.”
Ariel agrees with the importance of including
men and boys in gender conversations; however,
she expresses concerns with how these
conversations are discussed disproportionately
in contrast to those of LGBTQ2+ issues, and
points out that the biggest issues in British
Columbia are engaging Indigenous women,
Trans and Two-Spirited people in conversations
around gender equality. The same can be seen in
international development assistance where
funding is not often available to advance these
issues. By way of recommendations, she suggests
that it is important to change our language and
be more inclusive with our programming,
particularly in relation to including folks in the
Trans and Two-Spirit community.
In explaining what intersectionality means in
practical terms, Ariel submits that
“intersectionality means fighting for issues that
don’t just impact yourself, but everyone who is
potentially more marginalized or differently
marginalized than yourself. And that means
being informed on different schools of thought
and different components of advocacy.” In
drawing some connections between
intersectionality and feminism, she weighs in
that “when you are using an intersectional lens,
you’re able to understand this issue with
feminism; how widespread and deep it is, and
how we need to be critical of everything we do to
make sure we can include as many diverse
perspectives as possible in any conversation. We
must use our own voices to bring other
marginalized voices, concerns and perspectives
to the forefront.”

Ariel is eagerly looking forward to CSW sessions
and side events. She believes that CSW is an
incredible opportunity to learn about the
disabled women’s movement, LGBTQI
movement and from the perspectives of
incredible women of color. A specific advocacy
message she hopes to put forward is holding the
Canadian government accountable in terms of
implementing the United Nations Declaration of
Rights of Indigenous Peoples (UNDRIP). In that
line of action, she is looking forward to being
upfront about bringing to light the issues within
the Murdered and Missing Indigenous Women
and Girls’ final report: “Whatever way in which
Canada presents itself, it’s very important for
our policy- and decision-makers to use public
fora to discuss and raise awareness about this
issue. And in order to achieve gender equality, we
need to put funding and public resources towards
addressing these systemic issues. So, that will be
my main advocacy message with the Canadian
government. I’m also looking forward to learn
from other governments and their parliamentary
groups and policy experts on best practices, and
from civil society actors about what they’re
doing to keep everyone accountable in achieving
gender equality as outlined in SDG5.”

CSW65: TOWARDS INTERSECTIONAL AND INTERGENERATIONAL GENDER ADVOCACY

37

SUSTAINABLE DEVELOPMENT
MEN & BOYS
LOCAL & GLOBAL

Perspectives of Boys and Men on
Gender
By Chris SIngelengele

Gender-based violence and feminized poverty is
both a global and continental issue, and there are
numerous differences in the contexts and
situations in which it occurs. That being the case
I will venture to put the narrative in the African
and Zambian context just to make it easier for
the global family to see its origins as a problem
and an issue that needs our urgent attention as
humans, all deserving of protection, equity and
fulfillment of human rights.
Gender is not a well-known issue in many
communities on the African continent, especially
when it comes to men and boys understanding it
clearly. Many men and boys still feel that gender
is a topic of discussion on and for women and
girls. This is a perception by men and boys from
an uninformed view. Most men feel that it is a
waste of time to discuss gender when there are
other serious matters in the world such as
nuclear weapons. Boys see it as a topic that will
take their time from playing.
In Zambia, there are numerous contextual,
situational and cultural differences in different
communities, but when looking at the cultural
context generally, men and boys are oriented
differently from women and girls at birth and
growth. Some standards are set from childhood

where boys are taught to feel more important
than girls; for example, boys must not cook while
girls cook for the whole family that includes
boys. In rural communities, some house chores
are separated at an early age for children and as
they grow they are already aware of their roles.
Boys have to go hunting and herding cattle while
girls stay home cooking and attending to other
issues. Men and boys share common ground in
discriminating against women and girls; for
example, men agree that the boys will inherit
property when parents die. As boys, they are the
owners of the family property from the word go
in this context. Women and girls cannot own
property as that is a preserve of men and boys.
Women and girls can only own property jointly
with the men, which they must leave behind if
they decide to leave their husbands or birth
place.
Some of the culturally demotivating things said
to females are the likes of these: women and girls
should not eat certain types of food like raw
groundnuts because it is believed that this food
will increase their chances of being unable to
produce children. Women are treated like farm
labour in many rural communities and men
marry many (polygamy) women for labour. In
marriage men still feel that they have more
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1: Rural woman trained in gender equality shares with her community 2: Male engagement session.
advantage over their wives and can direct things
as they wish – a perception that is in my view
very misplaced. Boys on the contrary act as
supervisors of women and girls despite their age.
Thus even when they are young, they still have
the cultural power to supervise the females in
any given environment.
Men and boys still believe that they can
participate in politics and other decision-making
programs while women are considered as of low
capacity to hold such positions. Men and boys
believe that certain sports such as football and
rugby are supposed to be done by men because
they are strong. Many men and boys consider
women and girls as subordinates to men, and as
a result, they are not allowed to speak in front of
men even when they have a genuine point to
make that would have helped the whole
community if they were allowed to speak. Many
meetings are designed for men to make decisions
for everyone.
When it comes to subjects in education, men and
boys think that there are subjects that are
supposed to be done by men such as
Mathematics and Science while women and girls
are meant to do lighter subjects that do not need
a lot of thinking. In many communities in
Zambia, men still believe that beating a wife or
girlfriend is a sign of love and women have
received that belief as gospel truth when in fact
the action is actually a crime that can be
considered under litigation as occasioning bodily
harm on women and girls.

Many men and boys feel that they have power
over women and girls on sexual and reproductive
health rights. Early marriages have been seen as
the common result in Africa, and in Zambia in
particular. Men and boys promote a lot of
dangerous stereotypes in relation to women, and
as a result boys can ‘get away’ with these acts of
violence. Women are still trafficked to places
they don’t know and many of them end up being
killed in such places, be it rural or urbanized
communities. Men and boys have feminized
poverty as a thing for women and girls.
Many organizations have since taken it up to
educate and create awareness in communities to
narrow the gender gaps that have caused a lot of
harm on women and girls. Advocacy on the
stiffening of punishments on perpetrators of
gender-based violence as well as country-wide
sensitizations have been undertaken. Male
involvement programs have also been put in
place to ensure that men and boys start realizing
that women and girls are human beings that men
cannot do without.
My own experience with these new approaches,
which engage men and boys on the topic of
gender, have been varied. Including involving
boys in creative and artistic activities, with a
focus on gender, such as drama, poetry, cultural
dances, storytelling, fashion shows with special
messaging, and peer education. Men have been
engaged through meetings with peers,
storytelling, debates, and policy discussions. In
most communities we have trained role models
called Champions who speak to traditional
leaders such as chiefs who are custodians of
certain negative cultural practices.
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I also believe in the importance of men and
women being considered equal partners in
achieving gender equality. In my experience, this
approach has been effective and meaningful,
instead of traditional approaches which silo men
and women. When entering into community
spaces and programs dealing with these topics, it
is common to see as many men as women.
Based on my extensive experience working in
this sector in Zambia, I have the following
recommendations to strengthen new approaches
to addressing gender-based violence:
1. Some of the gender issues are colonial in
form and there is therefore a need to decolonize
these attitudes and practices in Zambia, with
special reference to rural communities.
2. It is important to come together to learn from
and collaborate with our global community, who
share experiences of colonialism and gender
based-violence. VIDEA relies on longstanding
partnerships rooted in solidarity and friendship
– these relationships are reciprocal and help to
inform programs in Canada.
3. We must lobby governments to fund
women’s movements to ensure that equity and
equality embraces everyone.
4. It is essential that men attend international
meetings such as the Commission on the Status
of Women, where gender is discussed in depth.
*Note: Most of the statements in this blog are
factual and not quotes. They are as a result of my
long experience in working with women in rural
communities. Should there be any likeness with
scholarly writings of individuals elsewhere call it
a coincidence. Thank you.

1: VIDEA funds the rural youth exposure
conference for the youth to learn from various
motivational speakers. 2: VIDEA collaboration in
training the youth in survival skills and gender
equality in the education program. 3: Women
provide labour to produce food for the families.

CSW65: TOWARDS INTERSECTIONAL AND INTERGENERATIONAL GENDER ADVOCACY

40

CLIMATE ACTION
YOUTH VOICES
INTERSECTIONALITY

We Need a Feminist Fashion
Future- Here’s Why
By Sophia Yang

With COVID-19 halting production and supply
chains across many industries like never before,
it was a chance for us to all slow down, to
remember the important things in life. A hug,
friendship, seeing family, or just being able to
stand beside strangers in the park. These
“things” that cannot be bought or easily
replaced have come to the limelight and shown
us what we really crave — teaching us to
reconfigure our values and to cherish
compassion and connection over material
things.
However, who’s to say that this will last forever?
That we won’t go back to our old ways of super
frivolous and mass consumption models at
scales that we can’t even comprehend? With the
majority of shoppers today unaware of where
their clothing comes from and who made it, with
even less people realizing where their clothing
goes after they donate it or throw it away. The
truth is, our clothing choices are filling up
landfills at an exponential rate, which is an
epidemic in and of itself. Our utter unawareness
and privilege to be able to consume clothing and
textiles at such a wasteful rate in the Global
North, is directly contributing to the largest
humanitarian injustices in the world today.

Whether it’s a garment worker in Bangladesh
making 10 cents an hour compared to a truck
driver merely driving the material to the
warehouse making 500x more, garment workers
in India working 18 hour days, 7 days a week
causing them to not properly care for their
children or spend any time with family, or
Uyghurs in the Xinjiang province of China who
are right now undergoing mass cultural
genocide, being traded in what is known to be the
largest instance of the modern-day slave trade to
grow cotton. Growing cotton, that is, to make
clothing by some of the largest brands in the
world, who have already taken away so much
from farmers, garment workers, from local
economies, and continue to do so at an expedited
rate, with no plans to slow down but merely to
keep gaining profit, profit, profit.
When will we realize?
As a climate and fashion justice activist, I hope
that we all wake up soon.
The truth is, fashion has an incredibly dark past,
present, and future that’s hidden behind a veil of
glamour and idealism, hanging on by a faint
thread that will break at any moment.
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What we need to realize is that fashion is a
feminist issue.
Fashion is a climate justice issue.
Fashion is a racial justice issue.
Fashion is a labour justice issue.
Fashion is a migrant issue.
Fashion is everyone’s issue.
As the Founder & Executive Director of
Threading Change, a youth-led ethical fashion
organization working at the intersections of
climate, gender, and racial justice in alignment
with the necessary transition to a circular
economy, I have talked to countless brand
owners, youth consumers, fashion enthusiasts,
designers, ex-fashion models, and large
corporate leaders who are desperate for change,
but unsure of where to start. It seems almost
impossible – tackling an issue that has such deep

history rooted in colonialism, imperialism,
cultural appropriation, and the erasure of
cultures.
But I didn’t let that stop me, and I certainly
didn’t let this stop me from achieving and
actualizing Threading Change’s mission, which
our team calls the 6Fs: a Feminist Fossil Fuel
Free Fashion Future.
I was actually inspired to start Threading Change
after attending COP25 with BCCIC. So, being a
part of a BCCIC delegation to CSW65 is an
experience that I cherish and hold very dear to
my heart. As a dedicated climate justice
changemaker, I have worked for over a dozen
environmental organizations ranging from
federal government agencies (Parks Canada,
Natural Resources Canada), NGOs (Nature
Conservancy of Canada, SPEC, Parkbus,
CityHive), industry (CNRL), and academia (UBC,
SFU). But it wasn’t until early 2020 when I
started putting the idea to paper of wanting to
start Threading Change, being terrified at first
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because I was doing a career pivot away from my
Bachelor of Science at UBC Forestry, only to later
realize that the interconnections between
forestry and fashion are so vast and so
interconnected. Which made me realize even
more, we NEED to be talking about
changemaking in fashion. Everyone wears
clothes, everyone makes a decision every day
when we wear clothes, and it absolutely is
something we need to have activists fighting for.
As a BIPOC female-led organization with an all
women of colour Board of Directors, gender
equity and the eradication of violence against
women is very important to Threading Change.
In fact, gender equity is directly built into the
mission statement of Threading Change: We
envision a future where fashion is ethical and
circular, rooted in justice with climate, gender,
and where racial equity at the forefront. In all the
programming that Threading Change releases,
we strive to always have a gender lens in the way
we approach issues. For International
Development week this year, I did three IG Lives
with three amazing and diverse non-profits
discussing the Sustainable Development Goals,
and how the fashion industry plays an important
role in the agenda to 2030.
The first one was actually with Laurel from
BCCIC, discussing the SDGs and how we must
keep governments accountable, BCCIC’s success
and key takeaways in doing so, and how youth
can be involved. The second one was with a
Canadian national non-profit, Fashion Takes
Action, discussing how the fashion industry has
such strong interlinkages with the SDGs, and
why we must act NOW. The third one was with an
international non-profit called Gaubata
Garments as part of Himalayan Innovations, a
social enterprise working to provide affordable
and clean energy solutions to promote the usage
of clean energy throughout the Girls4Rurals
network in Nepal, where they currently work
with over 6039 women!

Bangladesh has been instrumental to getting
connected to amazing women entrepreneurs in
those regions who are moving the dial on
transparency and workers’ rights. When working
on issues related to gender rights in a field such
as fashion, which is hugely globalized, it can
sometimes be challenging to get connected to the
right people. By being a part of the BCCIC UN
CSW65 delegation, it definitely sped up the
process for Threading Change, which has been
amazing.
Coming up, Threading Change has an exciting
ethical spring cleaning campaign called
#ClothesBusters, aimed at busting fashion
myths–from clothing donations and where they
go, fashion trends and consumer behaviour, to
the environmental, social, and labour
implications of the fashion industry.
You can get involved by registering for one of the
Textile Talks webinars in our series, and
complete our #ClothesBusters Campaign
Checklist to make the most of April, where
Fashion Revolution falls one every year as well.
Our first webinar on Sustainable Spring Cleaning
is coming up at 8AM PST on April 1st, and
features Ella Kim-Marriott, who’s also a youth
on the BCCIC UN CSW65 delegation!
At its core, #ClothesBusters is more than just a
campaign and webinar series, it’s challenging
the very fabric of what we know to be true about
fashion. It’s challenging the reuse model, the
recycling paradox, the zero waste hoax, and
bringing to the limelight how Black, Indigenous,
and People of Colour have been ‘spring cleaning’,
and ‘reusing’, and adopting ‘zero waste
ideologies’ since time and memorial.
#ClothesBusters is here to bust fashion myths in
the fashion industry, and hopefully inspire you
to become a fashion activist yourself. Because at
the end of the day, it will require us all to achieve
the 6Fs, a Feminist, Fossil, Fuel Free, Fashion
Future.

Due to my strong interest in the SDGs and also
gender equity, attending CSW65 and being able
to talk to Union Organizers and workers in the
fashion industry in places such as Sri Lanka and
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FEELING FIRED UP?! LET’S TALK SOLUTIONS!

•

What A Waste 2.0: A Global Snapshot of Solid
Waste Management to 2050

•

Global Fashion Agenda’s Fashion on Climate
report

GET INVOLVED WITH THREADING CHANGE:
•

To check out the campaign elements of
#ClothesBusters and see how you can make a
difference, go here.

•

Threading Change is hiring! (unpaid for now,
paid to start in summer)

•

Sign up for Threading Change’s newsletter to
get resources and stay up to date with local
campaigns

•

Like our work and wish to support? Donate
here! We would really appreciate it!

OTHER WAYS TO GET INVOLVED:
•

Join the global Fashion Revolution Week and
ask: #WHOMADEMYCLOTHES? (Fashion
Revolution’s website also has tons of other
great reading, organizing, and campaigning
resources as well!)

•

Join the #PayUp movement

•

Check out Slow Factory Foundation’s
AMAZING Fashion Education courses for
BIPOC

•

Sign the petition to end Uyghur forced labour
in China

READINGS/RESOURCES:
•

Blog post Sophia wrote on why we need to
start Threading Change

•

Threading Change’s global launch webinar

•

How to Buy Clothes Built to Last by Kendra
Pierre-Louis

•

Vox article: Why is it so hard for clothing
manufacturers to pay a living wage?

•

Gone Thrifting: How to Build A Better
Thrifting System by Emily Stochl
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INTERGENERATIONAL
HEALTH
LOCAL & GLOBAL

Women’s Voices and
Intergenerational Advocacy
Written by Panthea Pourmalek (right), based on an
Interview with Janet Ray (left)

Following a rich career in nursing leadership,
Janet is pursuing an interest in global health and
considers gender equality as a health equity
issue. She values intersectionality as a lens to
analyze the complex web of forces that lock us in,
then helps us to deconstruct systemic barriers
and open up opportunities for people across the
gender spectrum. You can read more about
Janet’s writings on the topic here.
Janet is pleased to be a participant in the CSW65
delegation for the learning and advocacy
opportunities that this presents. In consideration
of the themes of this year’s Commission, Janet
believes that by addressing gender equality, we
challenge power imbalances that unduly impact
the health of women and girls, especially people
of colour, of racialized ancestry, and those living
in poverty. Women’s full participation in
decision-making will contribute to equitable
distribution of social and economic resources for
each dimension of sustainable development.
“Then, everyone does better, regardless of
gender.” What has particularly caught her
attention is the delegation’s diversity in many
dimensions, particularly male representation
and the number of youth. She is excited about the
potential for intergenerational connections and
advocacy at this year’s CSW.

Given the significance of gender equality, the
ethical imperative for advocacy is self-evident
for Janet. Intergenerational connections are
important since they are relational in nature, and
encourage us to engage with our privilege,
amplify the voices of others, and empower
women and girls in daily life. Janet recognizes
her privilege, acknowledging the recognition she
has received for her work, along with the
sacrifices made by her parents and family to
allow her to access higher education. In her view,
her privilege comes with a moral obligation to
give back, even to pay forward, since the benefits
don’t belong to her for her sole benefit. She, like
other more experienced women, can “return the
investment to empower the next generation and
help to reduce inequities that many people
encounter.”
Intergenerational Connections in Action
Janet has taken on intergenerational initiatives
in several areas of her life. As part of her
‘personal pandemic plan’, Janet financed a
scholarship for a young Muslim woman to attend
vocational training in the West Bank, where
nearly 90% of young Muslim women are
unemployed. Not only was Janet able to use her
privilege to empower a young woman, she
showed that intergenerational connections are
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not limited to country borders. However, the
intergenerational impacts of this initiative did
not stop there. She chose to make the donation
on behalf of her extended family then took the
time to send them a letter explaining the cause.
Thus, within her own family circle, Janet
described how using her voice “can draw
attention to an intergenerational dynamic in
which cultural norms prohibit women from
accessing education and by consequence, fully
participating in public life.”
In a different realm of advocacy work, Janet has
used her voice to name inequities in the
healthcare system that she has encountered
personally and professionally. She has used
resources acquired as a professional to call out
systemic issues and in doing so, activating
change that benefits others, particularly those
who are marginalized and unable to speak for
themselves. Janet applied her knowledge, guided
by professional standards, to serve the
community at large. Through these efforts, she
has been appointed as a patient advisor, and in
this role she expresses a desire “to widen
perspectives of person-centred care and create
space for more voices to be heard within the
healthcare arena.” This initiative shows another
key area of intergenerational activism: the
willingness to share wisdom and experience,
even in times of great vulnerability.
Regarding the notion of privilege, Janet raised
another important and interesting point – that
dimensions of privilege change over time
depending upon our stage of life and individual
circumstances. For example, she no longer holds
the positional power that she had access to
during her career. This shift away from formal
roles of influence presents a different profile of
privilege and vulnerability. Janet explains that
it’s important to recognize these shifts in and
out of privilege since these transitions can create
new points of commonality with younger
women. She says that “intergenerational
connections can be made on the basis of common
challenges, and women in different stages of life
can synergistically share their experience,
knowledge and other resources, to amplify voices
calling out injustices such as gender-based

violence and disproportionate impacts of the
COVID pandemic.”
Intergenerational gender dialogue is a two-way
street. While youth starting their journey can
learn from the insights and experiences of those
in mid- or later life, there are similar
opportunities for older people to learn from
youth. Janet points out that youth perspectives
have been refreshing to her and have helped her
to become informed about important issues of
our time. For example, she appreciates how
much she has learned about the climate crisis
through attending events organized by BCCIC
youth.
For Janet, gender equality is about agency and
voice, not only for individuals but collectively, at
community, national and global levels. She has
shown how using her voice can help youth to find
their voice and in doing so, expand their own
sense of agency. As Janet says, “together we can
amplify the voices of others, particularly those
who are marginalized, seeking empowerment for
the common good.”
Insights from CSW: Toward Intergenerational
Gender Equity
Through interviewing and collaborating on this
blog, Janet and I came to a common
understanding of intergenerational mentorship
as a process for reciprocal learning that holds
immense value as a means of advancing gender
equality. We are both excited about the
possibility of further intergenerational dialogue
to explore new areas of collaboration and other
opportunities for mutual learning about gender
equality. So, at the midpoint of CSW65, we
reconnected to share some highlights of our
experience as delegates thus far.
A deepened understanding of the globally
gendered impact of COVID-19 and the clarion call
to ‘Build Back Better’ have been Janet’s main
takeaways from CSW65 Week 1. Worldwide, the
pandemic has hit women hardest and has
exacerbated persistent social, political and
economic barriers to gender equality including a
shockingly significant ‘Shadow Pandemic’ of
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gender-based violence. Since women’s
leadership has been identified as a key
component for an optimal response and a robust
pandemic recovery, Janet agrees with UN Women
that “the time to act is now!” In attending
sessions related to women, peace, and security
(WPS), I have found parallel themes of womenfocused responses to COVID-19 in conflict or
post-conflict settings.

the responsibilities we have to the generations
yet to come. In gender equality solidarity, we
share power to challenge entrenched social
norms that are discriminatory to women, girls
and gender-diverse persons. Collectively we
engage as allies with men, boys and genderdiverse persons, to create a new, transformative
narrative that provides health, harmony and
hope for everyone.”

With her nursing background, Janet initially
approached the delegation with a health equity
lens and in CSW65 has explored pay equity as
another intersectional variable of gender
equality. In her reflections on taking gender
equity action, now from an intergenerational
perspective, her musings are that “Every
generation shares life on earth with past, future,
and distant generations. Intergenerational equity
emphasizes justice and fairness between
generations and CSW serves as a great platform
for realizing this as a gender equality principle. It
provides a forum for women to gather, build
cohesion and affirm collective resilience.
Through intergenerational learning – a
communal exchange for the benefit of all – we
reciprocally transfer between generations who
we are, what we value, and where we want to go.
We acknowledge the gains made by the feminist
trailblazers who walked before us and consider

As we reflect on bringing home the CSW65
message, we look forward to creating further
opportunities for intergenerational collaboration
and taking action for meaningful inclusion of
adults of various ages. In doing so, we hope to
open up intergenerational dialogue and set the
stage for mentorship that facilitates gender
equality learning across age groups.

Virtual collaboration between Janet and youth
delegate, Panthea, as an example of
intergenerational dialogue within the BCCIC
delegation
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GENDER IN THE WORKPLACE
MEN & BOYS
INTERSECTIONALITY

Perseverance in Adversity:
Maternal Role Models
and Male Allies
Written by Holly Janzen (right), based on an
Interview with Kusum Wijeskera (left)

Kusum grew up in a household with three other
women, her mother and two sisters. Her mother
encouraged her to do anything she wanted.
Kusum credits her mother for being able to make
it this far due to the strong foundation she
provided her with growing up, constantly
showing her that “you must persevere when
faced with adversity.” While her circumstances
were not necessarily easy, her mother always did
whatever it took to give her and her siblings what
they needed. Kusum learned at an early age that
you will struggle through things, but you can
always find a way. Kusum was encouraged to
work towards what she wanted, and in doing so,
had a strong foundation to lean back on when
she encountered barriers in the aerospace
industry.
Kusum started her career in aerospace
engineering and continued to work in the field
for approximately twelve years. While Kusum
was taught that she could achieve as much as any
other person growing up, shortly after entering
the workforce, she learned that it doesn’t always
matter if her opinion was right, or even if it was
the most efficient and financially viable solution.
Historically, aerospace has been a
predominantly white, male-dominated industry.
She quickly became aware that there was a lot of
unconscious bias at play that was affecting her

ability to achieve her full potential in her field.
Kusum explained this by saying that she doesn’t
necessarily think people she worked with were
sexist or racist, “I think it has a lot to do with
cultural norms. It has to do with stereotypes,
what people see everyday and what they are used
to.” While Kusum was faced with barriers in the
field of aerospace that others may not have
faced, she also had male allies who recognized
her capability and potential: “They didn’t care
that I was a female, or that I was a person of
colour. They saw my potential and they did what
they could to clear a path for me.”
Kusum goes on to address an important element
when it comes to achieving gender equality:
“Women can empower themselves as much as
they want, but until you have men on board,
you’re not going to progress to the extent that
you want.” To truly reach gender equality, all
genders have to be advocating on behalf of
women. Men need to be allies and make space for
women to move ahead and this continues to be a
theme throughout the rest of our conversation.
Kusum reflects on a time during her aerospace
career where a male ally decided to be “creative”
when trying to present unconscious bias to their
colleagues. At a staff meeting he passed off the
ideas and solutions that Kusum had shared with
him as if they were his own. Once he was done, he
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Having a strong maternal role model and growing up with two older sisters helped Kusum to understand
that women can accomplish anything and will do what it takes to not be left behind.

went around the table and asked everybody: “Do
you agree with what I said?” And when
everybody agreed, he then revealed that the
solutions were actually Kusum’s, and gave the
credit to her. In this scenario, her colleague
creatively challenged the unconscious biases of
the people who were in the room.
This story shows how significantly privilege can
impact the way one moves through life. Kusum
explains privilege by saying: “Privilege doesn’t
mean you’re racist. Privilege doesn’t mean
you’re sexist. Privilege means you may have been
given a position in society based on what has
happened in the past in that society. Whereas
somebody else who is equally smart and capable
has to fight to get that position. That doesn’t
mean you didn’t work hard, that just means
you’re given an advantage that others have not.”
The people that made an effort to make space
and advocate for Kusum throughout her career

exemplify the importance of having male allies,
who are willing to advocate for and uplift the
women around them. She emphasizes that “if
you’re a male, you have the advantages,
privileges and voice of a group that carries out
gender oppression. While you may not be
oppressing women, you belong to that group…
You need people that are part of the oppressor
group to push [back] against gender inequality.”
Kusum is hopeful because of what she has seen
as of recently: “I’ve noticed over the last five
years, that more men are pushing other men to
understand the negative stereotypes and
unconscious biases women are faced with. In the
past, we mostly saw women fighting to empower
themselves. Whereas now we see men coming
over as well and being an ally. And it comes back
to that notion that women can empower
themselves as much as they want, but until you
have the men on board, you’re not going to
progress to the extent that you want.”
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When asked what can be done to transform the
norms, values and practices that contribute to
women being left behind, Kusum acknowledges
that we have to talk about the benefits, not only
for women, but the benefits for everyone. She
goes on to state that numbers speak loudly. We
need to talk about financial gains that can
emerge in a department, company and
community when women are empowered. Kusum
suggests that more people would be willing to
change some of their policies and employment
training around gender equality if they could see
the added value in quantifiable, financial terms.
Further addressing how to transform gender
norms and biases, Kusum adds that leadership
support is essential: “When we talk about
systematic approaches and systematic bias, we
really need it to be a part of organizations at their
core. It can’t be a bottom up approach, it’s got to
be a top down, because if your leadership team
does not agree with it, no one else will.” In other
words, the buy in of the leadership is a
prerequisite and this will require sensitization,
capacity development as well as role modelling.
If the benefits of gender equality are clearly laid
out, it will help with buy in. There is no single
solution. Diverse groups of people will provide
different perspectives and solutions that could
accelerate the movement towards gender
equality. If women are not participating, “you’re
losing out on a huge potential of the workforce
with a diverse set of knowledge and skills.”

Kusum’s career in the aerospace industry was full
of challenges. With support from strong females
and some male allies, she was able to be involved
in the design, certification and project
management of numerous exciting projects.

Kusum also emphasized that the promotion of
gender equality should be something that all
sectors are doing, including the public sector, the
private sector, academia, and civil society. From
Kusum’s experience, she feels that often we wait
for civil society to do the work, whereas it should
be coming from all sectors: “Typically we wait
for the government to set the minimum
standard, and once the bar is set, no one can go
below it. Civil society comes in when there is no
bar or the bar is set too low, and pushes the
government to raise it. Governments set the
minimum standards but we need organizations
to voluntarily set their standard higher than just
the minimum.”
As we go on to discuss her experience in
attending the UN Commission on the Status of
Women (CSW), Kusum talks about how it was
interesting to hear about different challenges
faced by different groups. The intersectional
gender barriers that women face in some parts of
the world are vastly different to the gender
barriers here in Canada. Using the adjectives
‘full’ and ‘effective’ in the theme of the
participation of women in public life for CSW this
year is important because it’s saying that having
a body in the room is not the same as truly
listening to women and trying to understand.
Once you bring women in, you have to listen to
them. You have to incorporate them as equals.
Kusum enjoyed the conference and emphasizes
how much she was able to learn by attending. She
sees the value in continuously learning about
different perspectives and opinions, even if they
are ones that she doesn’t necessarily agree with.
She continues this thought by suggesting how to
put it into practice: “Don’t just read and learn
about things that you believe in, that you like,
that you agree with; read the other perspective,
and try to understand where they are coming
from.”
Kusum finishes the conversation by crediting her
mother one more time for the strong foundation
she had growing up. We should not leave
mothers behind when focusing on women’s
empowerment. These mothers are role models
for future generations of young women leaders.
When Kusum faced barriers she could look at her
mother as a role model and think “Hey, she did
this – women cannot be stopped!”
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INTERSECTIONALITY
YOUTH VOICES
LOCAL & GLOBAL

Opening up Spaces for
Meaningful Engagement
Transcript of conversations between Miranda
Yates (left) and Lili Coyes (right)

Miranda Yates and Lili Coyes from VIDEA created
a video blog that was shared as part of our
delegation’s blog series. To find the video of their
conversation, click here. You can find the
conversation between the two amazing delegates
below:
Miranda: My name is Miranda, and I am a diva!
And me and my friend Lili will be answering
some questions about the UN women's
conference. I am the Inclusion Officer of VIDEA.
Lili: And, yeah! My name is Lili, and I am the
Engagement Officer at VIDEA. So let's get into it.
The first question is – what was your favourite
part about the conference?
Miranda: I learned a lot, but the main thing I
liked was hearing from all the different women
around the world who are human rights
defenders.
Lili: I agree with you. And I think my favorite
part was just having the opportunity to be in a
space where I was surrounded by so many
inspiring women and change-makers, including
you. And as a young woman, to have the
opportunity to do this was pretty cool.

Miranda: What is the biggest thing you learned
from attending the conference?
Lili: I think one of the biggest things I learned...
It was tough to pick, because I learned so much.
But it's that, although there is so much positive
change happening, and improvements when it
comes to the full and effective participation and
representation of women and girls, there's still
so much that needs to be done. And that's
something I didn't really realize until attending
some of the sessions at this conference.
Lili: That is such a great answer! Thank you. The
next question is, what do you plan to do with
what you learned, after the conference, in your
own work that you do, to help empower women?
Miranda: I am the Inclusion Officer at VIDEA, so
I'm going to make certain we have an inclusive
workplace where everyone can participate in our
events.
Lili: That is really inspiring, I love that answer!
And for me, I want to adopt that same energy and
passion and determination that I think both of us
witnessed in so many of the women who spoke at
the conference, and bring that into my own work
with VIDEA in empowering women. So similar to
you, Miranda.
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Lucia via Unsplash
Miranda: So, who inspired you at the conference,
and why? Tell me why!

Lili: Such a good answer. I agree with you. I think
all the women in the world are inspiring, right?

Lili: It's such a hard question, because I think
everyone inspired me! The speakers, and also
everyone I got to go with, like you. But some who
inspired me probably the most are just all the
women who are having to put their own lives at
risk every day to fight just for their rights and for
their voices to be heard. And their determination
and their courage to make things better was, I
think, the most inspiring thing for me at the
conference. What about you?

Miranda: Thanks so much for listening to us talk
about our experience at the conference!

Miranda: All the women from around the world,
like myself, who are human rights and
environmental defenders.
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SUSTAINABLE DEVELOPMENT
INTERGENERATIONAL
LOCAL & GLOBAL

Reflecting on CSW65
- A Long View
By Marian Dodds

Thirty-six years ago I flew to Nairobi, Kenya for
the 1985 NGO Forum that marked the end of the
ten-year United Nations Decade for Women. I’d
never been to the African continent before and
when the plane accelerated up into the wideopen blueness of the sky and Vancouver became
a doll-sized city before abruptly disappearing
under puffy clouds, I sensed the world would
never look the same. I heard my mother’s voice
urging me on – “Yes go,” she’d said, “in my
generation, such an opportunity was
unthinkable.” In my mind’s eye, above those
clouds, I revisited the path that had led me here
– the consciousness-raising circle that nurtured
my feminism back in 1973, then the personal and
political epiphanies that emerged as I became
involved in my teachers’ union feminist network,
a sisterhood that expanded my understanding of
injustice in an unequal world, taught me skills to
analyze and advocate for equity and compelled
me into action. Now, en route to Africa, it was my
chance to widen my angle on the world, to learn
and return with new insights to share and ideas
to set into action. Nairobi, with 13,000 in
attendance, was two kaleidoscopic weeks of
speeches, workshops, ideas, interactions and
inspiration centered on themes of equality,
development and peace. For me the experience
solidified a worldview grounded on globality that
continues to inform my life work as an educator,

and motivated my engagement in international
development work in Canada, Belize, Sierra
Leone, Tanzania and Ethiopia.
In 2021 the Internet, the pandemic and my
membership in the British Columbia Council for
International Cooperation (BCCIC) gave me a
second unique opportunity to connect across the
globe, albeit from my home office, along with an
estimated 25,000 people who also had the
privilege of being included in an online Civil
Society Organization (CSO) delegation to attend
the 65th Commission on the Status of Women
(CSW65) at the United Nations in New York. Days
later, I don’t have jet-lag but my neck remains
kinked and my eyes bleary from two full weeks of
zooming in for a birds-eye look at the current
status of women on the planet, my reactions
informed by over five decades of feminist
activism. In the end I sampled forty sessions
from the 700+ on offer, collecting links to
documents, resources and initiatives that could
keep me reading for months. Of course it was
mostly passive consumption, save a few chat
commentaries and break out rooms. And yes, I
missed the meals and conversations,
serendipitous meetings of minds, shared
laughter, singing, and dancing and human
connection.
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1: Nairobi NGO Forum Collage, 1985. 2: BC Teacher’s Federation Status of Women ‘Herstory’ timeline
(1973-1998)

The phrase “first world problems” had yet to
become an Internet meme when I sat sweating in
crowded, sun-dappled Kenyatta University
classrooms back in 1985 listening to triple
translated speeches, attuned to diverse voices
and perspectives, my eyes opening wider to the
complex challenges faced by women in differing
contexts. While the manifestations and scale of
issues differed from south to north, we found a
common language to address the effects of
sexism and misogyny manifested in gender
based violence, inequality of access and
opportunities, unequal pay and workplace
harassment, devalued unpaid work, and
restrictions on the right to control our own
bodies. Because we were in Kenya more African
women were able to attend and although they
(and we) represented the more educated,
politically connected and privileged women from
our respective countries, the African women’s
voices are the ones that still reverberate, decades
on, in my consciousness, reminding me there are
a multitude of worldviews.
On the flight home, reflecting on my
experiences, I realized the passion for justice I’d
carried in my backpack to Nairobi that summer
had been nurtured during my childhood in the
Arctic, watching my mother act, as best she could
under the circumstances, as an ally to Indigenous
women during an era of rapidly enforced change
in Canada’s north.

Sitting in front of my computer at CSW65 this
March 2021 peering at boxed in faces day after
day, curious about who was with me amongst the
disembodied thousands of registrants, I
wondered what impact this experience would
have on each one of us here and now? How might
this ripple out? Would it matter? Could this
online experience energize others to feel as
charged up as I’d felt flying home from Nairobi?
Would a new generation embark on a lifetime of
work for gender equality? More specifically what
could each of us do to decrease violence against
women and support more women to become
leaders, the two themes of this year’s
commission? After surveying a vast smorgasbord
of topics I zoomed in to sample the offerings and
then set to work to make some sense of the
massive amount of new information and input I
had experienced. Here’s a small sampling…
Policy Matters: Feminist Foreign Policy
Several sessions offered encouraging updates
from countries adopting Feminist Foreign
Policies (Sweden’s was the first and Canada’s
FFP will soon be unveiled). However, I most
appreciated hearing how feminists in the south
suggested FFP might look in their contexts and
was pleased at their frankness: “What we see is
FFP is centered on the global north and that it is
white feminist led…Researchers don’t
acknowledge southern actions by women.
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the progress in women’s political participation
over time has just been published.
It gave me hope to hear about a successful
Australian eSafety program designed to protect,
prevent and be pro-active about technologyfacilitated abuse (TFA) that’s now being
considered by other countries.

Gender training in southeastern Ethiopia, 2013
Grassroots women (nomads) for example, have
structures to build peace.” The ‘role exchange
test’ of asking oneself to pretend roles were
reversed, to imagine what might look like
difference from another angle(s) is a perspective
consciousness tool I’ve found helpful over the
years.
Interestingly, Canada’s current Minister for
Women and Gender Equality emphasized that
our policy will extend into trade and security. It
doesn’t surprise me that few Canadians seem to
know about the initial piece of this strategy.
Canada’s Feminist International Assistance
Program (FIAP) was launched in 2017. Shouldn’t
we be celebrating this? While some argue this
FIAP model is not transformative enough, it is a
start in moving us beyond a fragmented
patchwork of best intentions and ineffective,
unsustainable projects. In Canada, applying the
required GBA+ (gender based analysis +
intersectional lens) to programs and projects
funded by our government pushes proposal
writers past paying lip service to gender equity.
But we need more funding too. I was shocked to
learn in one workshop that globally only 1% of
Official Development Assistance (ODA) goes to
women’s programs/projects and glad to hear
that a Canadian CSO, CanWaCH is lobbying for
core funding to help change the equation.
Tools for gender equality
An impressive new Pan African Barometer that
uses sex-disaggregated data to provide
legislators and policymakers with tools to assess

Equal Voice, a Canadian multi-partisan
organization dedicated to electing and
supporting women at all levels of political office
was held up as an example. Their creative
Daughters of the Vote event in Canada’s
parliament (held online this year) encourages
young women to imagine a career in politics by
taking a seat for a day in their MP’s chair in
Ottawa.
Academic theory and links to practice and policy
I watched a few academic research presentations
linking Sustainable Development Goals (SDGs) to
environmental impacts on women and girls and
marginalized persons that were horrifying and it
made me wonder why we still use images that
reinforce others as helpless victims. It left me
thinking that development needs a serious reboot. Yes I may be jaded, but spending two years
at the Ethiopian Ministry of Education
witnessing a revolving door of gender experts
come and go with their bright and shiny new
world solutions, did give me real world insights. I
wondered what the so-called ‘beneficiaries’ of
the projects/programs/schemes designed by grad
students on short term visits to foreign lands
would have to say if they were in the room, given
a voice. Will anyone check back a few years later
to measure sustainable impact? Opportunities for
deeper discussions about tactics and solutions
were minimal in the online world of CSW65. It
would have been more satisfying to be able to
dialogue with others, as one might do in person
over coffee in real time, swapping experiences on
the successes and failures of the carrot of
incentives, the stick of quotas, the logic of data,
and to hear of how economics benefits
arguments work on the ground and to share
positive examples of where theory did inform
effective practice.
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Voice and listening with an open heart –
searching for a common language
Most of all I sought out different voices and
listened to compelling storytelling from
Indigenous women in Papua New Guinea, Peru,
Argentina, Vietnam and Canada and heard
inspiring success stories about a Black women’s
sorority in the USA that has mentored 300,000
Black women in leadership for more than a
century and in another session learned a new
term – misogynoir. In another I learned how sex
workers are advocating for themselves on three
continents, insisting that there should be
“nothing about us without us.”
Tensions around rhetoric and language surfaced
several times with one speaker even asserting,
“Intersectionality has gone bonkers!” A
workshop on messaging cautioned storytellers:
“Avoid using ‘glop language’ that is almost
impenetrable to those not on the inside. It does
not work.” Sometimes I caught myself muttering
with impatience “first world problems” as I
watched academics engage in linguistic
swordplay.
Language does matter though. I listened
carefully to the Official UN opening speeches and
wanted to believe the rhetoric of the leaders and
politicians, attuning my ears to sub-texts
hinting at the fine lines that would be walked to
achieve any consensus on the high level final
agreement. The tired trope of “At this rate it will
take X years to achieve gender equality in XYZ
fields” remains popular. The World Economic
Forum’s Global Gender Gap Report says it could
take 100 years to reach gender parity. This
reminded me how in the 80’s we projected that
by the next century Canadian women would have
achieved pay equity – and here we are in 2021 at
88 cents to the dollar, up from around 69 cents
in three decades. Things must speed up – Bring
on that national childcare program Canada; we
need some good news!
As I watched and listened I remembered the wise
words of BC politician Rosemary Brown in one of
the several inspiring keynotes she gave at our
Status of Women teachers’ conferences in the

1980’s – I’m not sure if she was paraphrasing
someone else or if this was her own assertion,
but it has stuck with me forever: “If someone
tells me they are not interested in politics, I know
I am talking to a fool.”
Grassroots initiatives
A grassroots BC initiative on Decolonizing Fast
Fashion ticked the boxes of connecting personal
to political, shifting local mindsets and habits to
support macro- global change in the industry,
seeing ourselves as citizens not just consumers.
I could sympathize with the impatience of the
young Ugandan activists involved in No White
Saviors when they provided their in-your-face
critique of how projects based on saviour
complexes have had seriously negative
consequences, orphanage ‘voluntourism’ being
an especially egregious example. It was
awareness raising for sure, creating discomfort
for sure, but I wanted to think it forward, to ask if
this tactic would change attitudes and build
allies? Perhaps it’s a generational thing, and
discomfort is necessary. I do remain firmly
convinced that we must confront the ‘best of
intentions’ in ourselves, and our organizations.
And of course we have the current We
Foundation debacle to unpack…yes, this dialogue
must continue.
Today I applaud the awareness that has been
raised by protests and demands to include
diverse voices in the mainstream and feel
heartened by small shifts I see in inclusion. But I
also wonder and worry that current movements
to call out racism, sexism and inequality will be
given lip service only, as my boss in Ethiopia
used to say about the government officials who
talked growth and transformation in speeches
and on paper but practiced intransigence and
undermined our efforts at every opportunity.
The Internet – for better and worse
The Internet has changed the entire world and
some of it has taken a very ugly turn. Many
CSW65 keynotes and sessions illuminated the
rise in online violence, especially against women
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and girls. How can we tolerate the proliferation
of news that women and men parliamentarians
are subjected to endless online harassment and
need security to protect them from real world
death threats? The dual themes of CSW65 –
Violence against Women and Encouraging
Women into Leadership, converged in the
consensus shared by women parliamentarians
across political parties and nations on the
chilling effect online gender based violence is
having on women’s leadership aspirations.
Keeping ahead of the trolls and haters feels like
walking a treadmill. As the situation worsens,
countries are urged to collect more data, enact
more legislation and enforce laws against online
harassment and threats.
With Internet access a prerequisite for attending
CSW65 I couldn’t help but wonder how the
rhetoric infused discourse currently taking
center stage in our culture would translate
around the world. Searching for African
perspectives linked to the gender work I’d
recently done in education and health in
Ethiopia, I’d hoped to find news of innovative
initiatives to keep girls in school, to flatten the
pyramid they must climb to even hope to
graduate from secondary school, perhaps an
analysis of the impact of Covid on girls education
and health and what happening to mitigate the
damage. If everyone had the luxury of the high
speed Internet access we take for granted what
might they say, how different would their
solutions look? I do know smart savvy Ethiopian
professional women who have set up their own
mentoring programs are encouraging women in
leadership; it would have been refreshing to hear
from them on what they’ve accomplished. I know
too that, given the digital divide they face with
15% Internet availability in Ethiopia compared to
96% in Canada the barriers to attend CVSW65
may have simply been too challenging to
overcome.
A second wave feminist model and cautionary
tale
Three and a half decades ago, as a young feminist
coordinating a province-wide Status of Women
program for the BC Teachers’ Federation and all

Dodd’s powerpoint on gender training
fired up from attending the Nairobi Forum, I
spoke up at conferences and on panels, wrote
about my experiences and developed
participatory workshops meant to spur change
toward gender equity from local to global. For
twenty-five years teacher feminists had an
extensive status of women network across the BC
province that reached into every school to
analyze the issues grassroots women (in this
case teachers) told us mattered to them. We reframed issues into ultimate goals, including an
end to violence against women, then worked to
support and initiate actions that would mitigate
the harms of sexism in education through skill
building for women teachers, professional and
curriculum development and collective
bargaining. We mentored women to become
leaders in all aspects of their lives (not just
administration) and marched for an end to
violence against women in all its damaging
iterations. How naïve it now seems – those
protests in front of Red Hot Video, the Take Back
the Night Marches, the presentations to the
federal government on pornography and
prostitution, the screenings of Bonnie Klein’s
NFB film Not a Love Story. I remember my first
speech in support of a motion to pressure the
government for mandatory K-12 family life and
sexuality education in BC schools. How my knees
shook knowing the eyes of 700 people at an AGM
in the early 1980’s were on me. How empowered
we felt as we plotted our strategy months in
advance, practiced our speeches, lined up at the
microphones and succeeded in passing policy
supporting a woman’s right to choose – such a
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massive political coup! The shock in 1998 of the
cancellation of the program was a hard lesson in
underestimating and overestimating where
power lies, in being naïve about the investment
the powerful have in maintaining the status quo.
We’d banked on the naive assumption that the
rightness of our cause would create an uprising
that would reverse decisions, but soon learned
that even the most effective and well-funded
programs can be wiped out, bled to death with
funding and personnel cuts. Ignoring the threat
feminism presents is a strategic error we cannot
afford to make. This year at CSW65 the wellfunded and coordinated anti-choice activists
were out in force, lobbying against wording that
would be more inclusive of gender diversity and
sexuality education.
The United Nations can make a difference
One bonus of being online this year was the
opportunity to look in on official United Nations
events and hear directly from our Canadian
delegation. The sincerity of our elected and
appointed Canadian officials to advocate for
inclusion of racialized, gender diverse and
Indigenous persons felt genuine.
But vigilance remains necessary. Yes there is a
serious lobby against what we Canadians agree is
progress and it was shocking that the Turkish
government chose to announce during the
CSW65 their withdrawal from the Council of
Europe Convention on Preventing and
Combating Violence Against Women and
Domestic Violence, better known as the Istanbul
Convention, on the ten year anniversary of its
adoption.
My experience working on the ground in Ethiopia
to implement sector development plans based on
the Millennium Development Goals on gender
equality and women’s empowerment, taught me
how United Nations conventions like CEDAW and
Istanbul do provide a scaffold for the planning,
goals and target setting of national
governments, that enable donor investment and,
in theory, demands results and accountability.
The current Sustainable Development Goals
(SDGs) are meant to do the same. BCCIC has done
a stellar job of providing training and tools for

Canadian CSOs to link their local and
international work to these larger global goals.
Official recognition of the contributions of CSOs
in Canada to the wording of the UN document
and their willingness to expand consultations
with us, to listen to our voices on a regular basis,
is an offer we cannot refuse. BCCIC did a stellar
job in engaging and supporting our 45-person
delegation with this process and I expect they’ll
continue this participatory approach with
members. At the end of CSW65, it was gratifying
to know some progress was made on inclusion of
Indigenous women and girls in the agreed upon
CSW65 official document. My mother would have
shouted “long overdue.” It was thanks to the
Internet that I found her quoted in the 1970
Canadian Royal Commission on the Status of
Women Report saying at the Yellowknife
hearings: “White women new to the north could
learn a lot by mixing with the Aboriginal women
as peers.”
Multiple crises: Covid, the Shadow Pandemic of
GBV and climate change
A palpable sense of urgency about the climate
crisis throbbed through CSW65, with data
affirming a disproportionate negative impact on
women, girls and marginalized populations. And
we face a ‘Shadow Pandemic’ of Gender Based
Violence, reported to have increased by at least
30% during Covid-19.
Generation(s) Next!
In my naïve earlier decades I’d imagined a slow
but steady progress toward feminist goals,
minimizing the low rumblings of backlash,
assuming them to be a small threat. We all know
how that turned out. Now at CSW65 the antichoice activists were evident in chat room
comments and actively lobbying at official UN
meetings to thwart proposed wording around
sexuality education, rejecting the rights of girls
and women to be educated about their own
bodies. Never underestimate the threat this
presents. As an educator I continue to advocate
for education as our most effective vaccine
against ignorance and hate.
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My hope is that the ‘Generation Next’ of young
feminist activists participating in the 2021
CSW65 will have found enough inspiration and
mutual support, as I did over a generation ago in
Nairobi, to propel them into a lifetime of action
for an egalitarian world. CSW65 reinforced for
me the necessity of connecting and collaborating
respectfully across all generations, inclusive of
all voices as we listen for our common heartbeat.
My wish for those of us in our elder decades is
that we remain engaged and continue to speak
and act up for gender equity, using our long view,
not to lecture but to speculate with open minds
about how we can make the world a more
egalitarian, peaceful and sustainable place for us
all.
Once this pandemic has abated and we can finally
meet face-to-face, I wonder what could happen
if we re-conceptualized the consciousnessraising model, maybe called it CR 3.0, put on the
coffee or herbal teas and organized ourselves
informally in small clusters across genders,
cultures, orientations and generations as equals
and allies to delve more deeply into the issues we
most care about and began to conceptualize a
preferable feminist future for us all? I’m offering
to bring some snacks!

1: Dedie Dodds, the author’s mother, in action in 1960
Kuujuuak in northern Quebec. 2: Marian Dodds with
Woldia University, teaching college instructors in
northeastern Ethiopia, 2010.
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SUSTAINABLE DEVELOPMENT
INTERSECTIONALITY
YOUTH VOICES

Misspent Youth: Youth as a
Hindrance or as a Prop for
CSW65 Delegates?
By Gurleen Grewal

Virtually or otherwise, the UN’s 65th
Commission on the Status of Women was not a
forum I had anticipated being part of. My entry
into the field of international development came,
in part, as a result of the desire to make
arguments that seemed wonderfully pragmatic
relative to academic tomes. I stayed, however,
because I found this field to be a site of feminist
thought: it was a place to stay close to and
consider quotidian bothers, well-attended
barriers, and purported benevolences that
shaped the lives of women from around the
world, women who I would likely never meet, but
stood to learn a great deal from. One of the
phrases I have heard echoed by many youth
delegates, particularly young women, is some
variation of, “I couldn’t have imagined that I’d
be here.” Being interested in what sort of
infrastructure can support youth engagement in
forums like the CSW and in public life, I noted
this expression of bewilderment and joy. It made
me wonder how we imagine our potential
trajectories. The rooms we expect to enter, or
barge into. The doors we foresee staying shut.
The language of identity, the words we use to
describe our position –where we are, how we
came to be here, what vectors remain available to
us –seemed to shape these imaginings.

For many delegates, the practice of articulating
an identity is tied up with estimating the relative
likelihood of their successful participation in
international forums, their capacity to enact
change within their communities. This link
between asserting, and thereby doing, a
particular identity and imagining one’s chances
of success in defending an argument on the
world stage, or even getting the chance to make
one, was especially evident to me in the advice of
someone who claimed, “you don’t have to use
the word youth to handicap you because you
want to be taken seriously. Just say you’re a
delegate.”
This advice is not uncommon. And for this very
reason, I’d like to examine it more closely. It
shows how those who participate in
international delegations can command a degree
of power in defining the provisional ‘best
practices’ for how to optimize identity in such
spaces. For how to imagine oneself there with
greater certainty. This advice submits several
assumptions. It assumes that identifying as a
‘youth’ inflicts an irreparable wound to one’s
credibility, to the potential value of one’s
contributions in an international forum. It
assumes that one’s meaningful participation in,
and future invitation to international forums
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equally empowering for everyone. I served as a
youth delegate to the UN’s 65th Commission on
the Status of Women. I couldn’t have imagined
that I’d be here. But, I can imagine that there will
be many others who we have yet to meet and be
utterly dazzled by.
Four reflections on sessions attended for the
UN’s 65th Commission on the Status of Women.
1.

Kane Reinholdtsen via Unsplash
depends on discarding this signifier, and the
fearsome fallacies of inexperience that it carries.
Most interesting for me, was the assumption
that the word ‘youth’ is one that you can cast
away at will in order to cast off. It brought to
mind the demeaning regularity with which
women are infantilized, imagined as needing the
patronage or permissions of men to sign
contracts, cross international borders, pursue
particular professions, or enter public spaces. It
reminded me of the protections, legal and
cultural, that the position of youth can confer –
protections that are often withheld in depictions
of black and brown youth as adults, capable of
commensurate harm and unmitigated
responsibility for it. These two examples only
begin to point at the many ways that the process
of casting away the word ‘youth’ does not start
on equal footing for all. ‘Youth’ may stick to
some more stubbornly, and to others not at all.
This can happen with consequences of varying
severity to human dignity. By casting off into the
world without the word ‘youth,’ what one stands
to lose or gain is not so simple to predict.
In briefly poking at the assumptions in a
seemingly innocuous piece of advice, I have tried
to think with care about how power circulates in
the stories we tell about ourselves. The ones that
announce our arrival in spaces we never
imagined we’d be in. As I consider what advice I
might give to someone who would like to be
involved in a delegation like the CSW in future, I
hope that youth delegates do not so easily
concede their ‘youth’ as an absolute hindrance,
or prop it up as an identifying position that is

There is an international imperative, declarative
to double down on standards
double/d standards, re-doubling
our doubly strong
commitment to gender equality.
2.

The speaker tells us that “the moral arc
of the universe bends towards justice.”
For their sake, I hope
the multiverse theory is true
so that there could exist a universe
where appeals to the inevitability of justice
are
plausible.
3.

The catalogue of atrocity clatters across
the keyboard, zooming into
the living room, bedroom,
store room, spare room,
repurposed for realpolitik room.
It roams across the subterranean surfaces
of political will
stated with deep intentions –deeply furrowed
brows.
4.

The anonymous surveys send pressure probes
into the fire. What gets you fired up for justice?
Reckless futility.
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MEN & BOYS
INTERGENERATIONAL
YOUTH VOICES

Reflecting on CSW65: The
Positive-Sum Outcomes of
Gender Equality
By Maya Redlinger

The 65th Session of the UN Commission on the
Status of Women (CSW-65) in March 2021 was
an educational and emotional rollercoaster, and I
was grateful to come along for the ride. For
anyone who’s not familiar with CSW, it is an
annual conference that brings together UN
entities, governmental leaders, INGOs and NGOs
to address the most pressing challenges facing
women worldwide. The outcome of the
Commission is a set of agreed conclusions,
negotiated by 45 UN member states that
equitably represent different global regions.
These conclusions act as a roadmap for nations
to strategically address gendered social issues.
This year, the CSW conclusions focused on (A)
Women’s equal participation in decision-making
and public life and (B) Elimination of violence.
Participation in public life and violence are both
critical barriers for achieving gender equality and
empowerment of all women and girls. These two
themes felt particularly appropriate when
reflecting back on the major achievements and
struggles of the pandemic year. With regard to
decision-making, some of the most effective
responses to COVID-19 have been directed by
women leaders. Our own Dr. Bonnie Henry in
B.C. is a great example of a pandemic (s)hero.
Jacinda Ardern in New Zealand, Angela Merkel in
Germany, and Tsai Ing-wen in Taiwan all created

an international buzz as prominent female heads
of state whose early leadership led to lower cases
and mortality rates in their respective countries
(check out this Forbes article for more on these
impressive leaders and others).
At the same time, the pandemic has caused a
swell in violence against women, particularly
marital and partner violence. This problem is
also known as the “shadow pandemic” and the
“pandemic within the pandemic.” As the
lockdowns, layoffs, and demands for domestic
work intensified last year, many women and girls
found themselves isolated at home with an
abusive partner or family member. According to
a report by UN Women, one third of all women
worldwide have experienced physical and/or
sexual violence by an intimate partner.
Depending on the country, the rates of domestic
violence against women and girls increased by 246% in 2020 (see UN data page). These statistics
point to the urgent need for countries to
prioritize women’s financial independence and
adequate survivor support services as the world
reopens.
It is also impossible to discuss the elimination of
violence without recognizing the increase in
violence against BIPOC peoples in 2020, which
continues in 2021. Just this week, a report
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published by Stop Asian Hate described that,
amid the broad escalation of racial tensions,
Asian American and Pacific Islander (AAPI)
women and girls are reporting more than twice
as many hate incidents than AAPI men, and trans
and non-binary persons are also experiencing
heightened violence and discrimination. This
underscores the fact that women exist at the
intersection of race and gender, making them
vulnerable to concurrent, overlapping
oppression.
Key Takeaways and Why They Matter
I attended CSW-65 with the intention of learning
as much as I could on a wide range of topics,
including the gendered impacts of COVID-19,
human trafficking, norms of masculinity, and
vibrant feminist movements in Canada. The
learning and unlearning experiences I had left
me with three major takeaways, each of which
suggests that feminist policies lead to positivesum gains for societies.
1. Data, Data, Data
In math, you need to define your variables before
attempting to solve an algebra problem.
Similarly in policy-making, it is pretty hard to
solve a social problem if you can’t articulate its
scope or identify the risk factors. Regardless of
the issue – whether it is domestic violence,
human trafficking, or otherwise – data collection
is critical for understanding the full scope of the
problem. Whenever possible, it is important to
collect data points that can be disaggregated.
This is because abuse often has disproportionate
impacts on certain racial, gender, age and ability
groups, yet these impacts become invisible when
the data on all people is aggregated. Improved
self-reporting mechanisms, anonymous
surveys, and education are also important for
understanding what goes on behind closed doors.
Underreporting is understandably a result of the
shame and stigma that surrounds abuse. An
estimated 63% of sexual assaults go unreported
in the US, according to the National Sexual
Violence Resource Center. In Latin America, a
study suggested that only ~5% of sexual assaults
are reported to police. This implies that there are
many more people enduring trauma than there

are mental, legal, and physical health services to
support them. So, improving data inclusivity and
accuracy will be critically important for
providing holistic support for female and male
survivors.
2. Building Back Better
We’ve heard this buzz phrase repeated over and
over as we emerge from the depths of COVID-19
pandemic. Politicians, thought-leaders, activists
– everyone wants to build back better. But what
does that really look like? CSW-65 made it clear
that women’s economic and political
empowerment will be central to improving
global economies. According to World Bank data,
female-owned firms (FOF) that stayed open
during the pandemic were more likely than their
male-owned counterparts to experience
contractions in sales, delays in bill payments,
and large contractions in employment (which
has ripple effects because FOF tend to employ
more women). These trends are attributed, in
part, to the fact that women often perform a
disproportionate share of the unpaid labor at
home, and the demands for domestic work and
childcare intensified as schools closed and
families stayed home. Despite the fact that
policies to support women offer low-hanging
fruit for economic recovery, less than 25% of
policies recorded by the World Bank worldwide
are gender-sensitive; out of 3,112 measures total,
only 180 address unpaid care work, 80 target
female-dominated sectors, and 217 offer social
and/or labor market protections that prioritize
women. The main takeaway here is that there
remains a global need for gender-sensitive
emergency recovery measures. Approaching
recovery measures as an opportunity to tackle
structural inequalities for women in the
workforce will ultimately benefit national
economies as a whole.
3. Toxic Masculinities Harm Everyone
Unfortunately, the topic of women’s
empowerment can create resistance among
groups which embrace conventional feminine
and masculine norms. The assumption driving
this reaction is that women’s empowerment will
necessarily come at the expense of men. Yet such
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a stance neglects to recognize the ways that rigid
notions of masculinity are harmful to everyone,
including men and boys.
For women’s economic empowerment, the
negative outcomes of gender norms include:
• Gender pay gaps
• Labor force segregation
• Discriminatory hiring and promotional
practices
• Low representation of women in
leadership positions
• Higher rates of unemployment and
informal work
• Unequal care responsibilities in the
family
• Sexual harassment in the workplace
For men and boys, rigid masculine standards
create:
• Intense pressure to be financially
successful breadwinners
• “Machismo” culture and limited
channels of emotional expression
• Limited ability for victims of sexual
violence to speak up or seek support
services, as vulnerability and victimhood
are considered unmanly
• Culminated pressures that contribute to
poor physical health, mental health, less
time spent with family, and limited social
bonds
• This non-exhaustive list demonstrates
that all genders would benefit from a
collective effort to undo harmful typified
conceptions of masculine and feminine
roles.
Learn the Past, Watch the Present, Create the
Future
My roots as an intersectional feminist stem from
my personal background as a woman of mixed
Japanese and Jewish descent. My grandfathers
were both Jewish men who fled Vienna in 1939 to
escape deportation. My Japanese grandmother
suffered through the fire bombings of Tokyo
during World War II. My family’s experiences of
oppression are a personal reminder of the harms
of racism, bigotry, and violence. Awareness of
both my heritage and my privilege motivate me
to act.

Throughout my life’s work, I hope to use my
voice and my power to advocate for the rights of
marginalized groups across the spectrums of
race, age, ability and gender identity. This is the
essential work that is needed for all boats to rise
on the tides of change. I am excited to currently
be working on a research project with the
Climate Change Branch of BCCIC, which
examines the climate change adaptation
strategies of humanitarian and development
NGOs. Given that the impacts of climate change
are not gender neutral, a portion of my research
will focus on gender-equitable adaptation
strategies that equip women and girls with the
education and resources they need to respond.
This will be a great opportunity to put my new
knowledge and perspective from CSW-65 into
action.
My hope for readers is that you select one or two
ways to take action to undo a harmful gender
norm. It could be as simple as being more
mindful of the social consequences of your words
and choosing them deliberately. Barack Obama
wrote, “Change won’t come from the top, change
will come from the mobilized grassroots.” The
burden of responsibility for creating gender
equity is not as heavy when we each carry a
portion of the weight. Through the small, yet
significant, actions we take as individuals, we
have incredible collective power to create change.
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My Key Takeaways,
and a Call to Action
By Cathy Sturgeon

I have always been passionate about social
justice; I always felt it was a part of my DNA. As a
broad, multi-layered and complex term,
however, I didn’t always have the know-how or
the skills to address inequalities. While I have
accumulated various tools over the years, I
continue to learn of different ways to better
advocate for gender equality and intersecting
modes of discrimination; the learning must and
will never end. Over time, my professional and
academic endeavours have brought me closer to
my passion for gender justice, particularly in a
global context.
Over the last three years, as part of the Artisanal
Gold Council, I had the opportunity to be
involved in the field of artisanal and small-scale
gold mining around the globe. I was left with a
sense that this sector – with the exception of a
small but growing body of research and
organizations dedicated to it – is often
misunderstood. Rather than being perceived as a
development challenge in need of government
support, conducive policies, and resources,
artisanal and small-scale mining has mostly
been branded negatively as a largely informal
sector characterised by rudimentary and
inefficient operations, causing damages to the

environment and often associated with conflict
and gross violation of human rights. Most
importantly to me, it became apparent that the
hardworking and resilient women engaged in the
artisanal and small-scale mining sector around
the world remained largely invisible, working
under the pressure of harmful customs,
practices, and beliefs, often confined to low
paying jobs, and frequently absent from
government structures, decision-making, and
leadership.
While many organizations are doing great work
in this respect (see IMPACT, Solidaridad,
Women’s rights and Mining , to name but a few),
the advocacy and the work to amplify their
voices, making the invisible, visible, is only
beginning. For example, IMPACT has recently
developed a Toolkit on Gender Impact
Assessments for projects and policies related to
Artisanal and Small-Scale Mining. The United
Nations Development Programme, in
partnership with the Swedish Environmental
Protection Agency and the Intergovernmental
Forum on Mining, Minerals, Metals and
Sustainable Development, has developed an
engaging online course on Gender and Mining
Governance that will be available again in 2021.
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When presented with the opportunity to join the
British Columbia Council for International
Cooperation (BCCIC) Delegation to the 65th
Session of the United Nations Commission on the
Status of Women (UN CSW), I knew it was a
unique occasion to participate, engage, and learn
from fellow provincial, Canadian, and
international delegates on promoting gender
equality and the empowerment of women on a
global scale. The Commission on the Status of
Women is a functional commission of the United
Nations Economic and Social Council (ECOSOC),
and a global policy-making body dedicated
exclusively to promoting gender equality and the
empowerment of women. This year’s priority
theme was ‘Women’s full and effective
participation and decision-making in public life,
as well as the elimination of violence, for
achieving gender equality and the empowerment
of all women and girls’.
As is typically the case with supranational
organizations’ forums and conferences, one can
easily get overwhelmed with the number of
official, side, and parallel events hosted
simultaneously by permanent missions, UN
entities and intergovernmental agencies, and
civil society. I wanted to absorb it all, but I had to
choose. Occasionally, I pressed myself to
participate in sessions on themes I knew the
least about, however I focused on topics that
were of most interest to me. I participated in
events on trust-based funding to advance gender
equality, feminist research, women’s economic
empowerment, feminist leadership, challenging

and changing social norms, gender-lens
investing strategies, the relationship between
gender and climate justice, impact of binding
quotas on equality, engaging men and boys in
gender equality, economic justice and rights,
feminist economic recovery and feminist
economic alternatives, pathways to feminist
foreign policy, and the care economy, to name
but a few.
My key takeaways, in no particular order
The shadow pandemic: a crisis with a woman’s face.
At a time when not a single country can claim to
have achieved full gender equality, the COVID-19
pandemic has been a stress test for gender
equality and human rights. The shadow
pandemic has undone some of the little but
precious progress that the world has made
toward gender equality over the last few decades.
It is no secret that the coronavirus pandemic has
exacerbated pre-existing gender inequalities and
exposed weaknesses in political, social and
economic systems. Feminists have been
advocating for years about what has been made
even more evident by the pandemic. There has
been a spike in domestic violence against girls
and women, a disproportionate loss of income
for women that shoulder the majority of
insecure, informal, and low-paying jobs globally,
and a rapid increase in undervalued unpaid care
work disproportionately borne by girls and
women. This UN Policy Brief outlines the impact
of COVID-19 on women.
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Feminist-led social movements, women’s rights
organizations, and grassroots women’s collectives
are essential to societal and systemic change and the
achievement of substantive gender equality.
Appeals for meaningful participation,
engagement and collaboration with local
women’s organisations to contribute to
substantive gender equality and transformative
empowerment of women and girls are ubiquitous
in feminist circles, international bodies, civil
society, and many governments. Women’s rights
organizations worldwide are the leaders on the
frontlines of the gender equality movement and
as key changemakers – particularly in the Global
South – need long-term and flexible financial
support. However, the latest data shows less than
one percent of all bilateral official development
assistance committed for gender equality and
women’s empowerment goes to women’s rights
organizations and movements. Moreover, data
collected by the Association of Women’s Rights
in Development indicates a mere 0.42% of total
foundation grants in 2017 were earmarked for
women’s rights organizations. We, as a society,
need to “walk the talk” and collectively put our
money where our mouth is, if we want to achieve
equality once and for all- especially after the
major equality setbacks resulting from COVID19.
Core, flexible, predictable, multi-year grants and
trust-based funding is needed to build capacity
in women’s rights organization so that they can
more effectively speak and engage with the
media, local and national policymakers, and
private sector actors; build credibility, efficiency,
alliances (coalitions are more effective in
changing systems); professionalize as gender
experts; and use strategic approaches to
empowerment and equality based on local
realities and contexts. Governments can leverage
their convening power to support “better
funding” with less constraints to support
grassroots gender justice movements. A great
example is the Equality Fund – a Canadianbased organization in partnership with the
Government of Canada which developed a model
for sustainable investment to unlock new capital
from government, philanthropy, and the private
sector to support feminist movements globally.

Feminist grassroots organization need to be
adequately resourced to do advocacy, outreach
work and community engagement, while
maintaining their autonomy instead of relying
on short-term project-based funding with
strings attached to concrete and measurable
outputs that are not necessarily conducive to
long-term systemic gender-transformative
changes. A key point that was reiterated in many
of the UN CSW events was the importance of
stopping the depoliticization of women’s rights
organizations so that they can once again use
their collective power to focus on challenging the
deepest structures of social power.
The care economy is the backbone of our economy.
As we have seen during the pandemic, without
the care economy, the economy is not resilient.
Globally, governments must invest in universal
access to care policies, social care services and
infrastructure. Civil society and academia in
Uruguay proposed a re-conceptualization of
“care” as a collective and societal issue, taking it
out of the private and family sphere and
positioning it as a human rights issue. Today,
Uruguay’s innovative care system is cited as a
model for the future of care. Under the Care Act
enacted in 2016, all children, persons with
disabilities and elderly persons have the right to
access care services. The state does not only
provide these services but also guarantees their
quality by providing training to care workers.
The Care Act also recognizes the right of
caregivers to perform their work in decent
working conditions and aims to change the
prevalent gendered division of labour.
Climate, Gender, Economy, and Peace are crosscutting issues that are interrelated. Climate justice,
gender justice, economic justice, and peace and
security are interlinked. It is messy, it is as
complicated as it appears, and this is okay. We
need to be willing to put in the hard work and
know that these cross-cutting issues are deeply
intertwined and cannot be addressed in isolation.
Intersectionality is no longer negotiable. It is
important that all groups including
governments, the private sector, and civil society
organizations use an intersectional feminist lens
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Cathy in Guinea (left) and Burkina Faso (right).
that emphasises the unique, multiple and
compounding barriers facing different women
and girls, and recognizes the need for targeted,
participatory approaches to reach, empower and
co-create interventions with those furthest
behind. Intersectional justice is necessary for an
equal world.
Indigenous worldview and decolonization
approaches to gender and climate justice are
critically important. We must value different ways
of knowing and recognize the importance of
processes instead of projects. Indigenous
women’s rights organization are the experts on
their lived realities. Corporate greed tends to
perpetuate colonialism, oppression, and racism
while eroding traditional Indigenous systems. It
is also important to acknowledge traditional
ecological knowledge to ensure mitigation and
adaptation of climate.
The engagement of men and boys is crucial. Social
construction of masculinity is equally toxic for
men. A toxic culture of high competition,
aggression, suppression of vulnerability, and
essentializing men as primary breadwinners is
also constrained by gender stereotypes. Special
efforts are needed to engage men as
ambassadors, champions, and allies for gender
equality. Gender justice is equality for all of
humanity. As someone mentioned in one of the
sessions, “it takes two to gender”! As most
leadership positions are occupied by men, we

need those who built the systems to help change
the systems.
Transformative Leadership skills for women and
girls is essential in the quest for equality.
Transformative leadership is leadership for
sustainable change which addresses the root
causes of inequalities. Transformative leadership
is deeply intertwined with feminist leadership
and intersectionality; this combination aims to
challenge and shift power, to holistically
dismantle systems of inequality and oppression.
We must maintain the willingness to unlearn and
relearn. In order to do things differently, we need
to be leaning into being uncomfortable, selfreflecting, checking our privileges and
unconscious biases and assumptions about
gender, and evaluating all the power we have
relative to others.
The value of intergenerational allyship cannot be
underestimated. Our delegation was a great
example of knowledge and experience-sharing.
We demonstrated the power of standing on the
shoulders of giants, learning from prior
generations experience, while bringing new
approaches and harnessing the enthusiasm of
younger generations to together address the
protracted challenge of gender inequality. I
encourage you to read Women’s Voices and
Intergenerational Advocacy – a great blog post
by a fellow delegate.
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We must engage with the private sector as allies for
substantive gender equality. Transnational
corporations have historically relied (and
continue to rely) on gender inequality as a
resource, taking advantage of low pay globally
and relying on unpaid reproductive work of
women. However, given their growing economic
and political power, they also have the power and
responsibility to impact millions of women in
positive ways. With multiple touch points in the
world economy, the scope of their potential
efforts is enormous. I am left asking: how can the
private sector, as political and development
actors, effectively engage with women’s rights
organizations to contribute to the Sustainable
Development Goals- particularly towards
substantive gender equality and adopting a more
gender-transformative model empowerment of
women and girls in their programmes? What
could incentivize transnational corporations to
fund women’s rights organizations without risk
of co-optation, and ensure women’s groups keep
their autonomy to avoid being reluctant due to
fear of “biting the hand that feeds them”? How
can they partner with women’s rights
organizations for a more holistic approach to
women’s empowerment as a process of societal
and systemic change, including social and
political empowerment, instead of a mere focus
on the individual domain of women’s economic
empowerment?
There are questions concerning the private and
public spheres of inequality. The public sphere is
that of adult males; the private sphere is that of
women and children. Feminists argue that this
split is a myth masking women’s subordination
and perpetuating gender inequality since both
domains are both personal and political.
A feminist foreign policy needs to be more than just
a rhetorical shift. Rather than using
instrumentalist and mainstream feminist
approaches, a feminist foreign policy should
instead focus on feminist principles in the
actualization of a transformative feminist
approach that focuses more explicitly on gender
relations and intersectionality to better guide the
translation of policy into practice. Consistency
between domestic and international feminist

efforts at the State level was highlighted as an
important point. There is a growing Global Task
Force for Feminist Foreign Policy that was
launched at the Generation Equality Forum in
Mexico on March 30, 2021 which included
representatives from Sweden, Canada, France
and Spain where the Task Force introduced a
Framework for Foreign Feminist Policy.
My observation on the agreed conclusions of the
Political Declaration
The negotiating team of the Government of
Canada has put forward a strong effort to
negotiate along with Member States in not only
identifying gaps and challenges in the
implementation of previous commitments but
also in making action-oriented
recommendations on this year’s theme.
Acknowledging the push back from more
conservative Member States to include more
progressive language in the Political Declaration,
I believe the agreed conclusions could have been
made stronger in many respects. For example,
more consistent references could have been
made to persons with diverse genders and sexual
identities, to ensure that no one is left behind
and continue to be marginalized, rather than
merely using a binary approach (men and
women). I noticed a lack of descriptive words
such as “substantive” gender equality or
“meaningful” participation. In an 11,000 + word
political declaration document, I noted only two
references to “transformative” approaches that
would challenge root causes of inequalities as
well as formal and informal structural barriers.
Moreover, consistency of key terminology
between supranational declarations, humanrights instruments, and platforms for action
would bring greater clarity when translating
policy to strategies and actions. Considering the
importance of the role of feminist groups,
movements, and women’s rights organisations
in addressing gender equalities globally, a more
consistent and prominent role of these
organizations could have been better integrated
in the agreed conclusion than the five mentions
this role received in the entire declaration. I
would have also expected more references to
engaging men and boys in promoting gender

CSW65: TOWARDS INTERSECTIONAL AND INTERGENERATIONAL GENDER ADVOCACY

69

equality as agents of change, a steady reference
to intersectionality, and Indigenous women and
girls. For more reflections and
recommendations, you can read the BCCIC’s
Statement on the Agreed Conclusions.

rights organizations and transnational
corporations be transformational versus
transactional? I hope my future doctorate
research will contribute to answering some of
these questions.

I am left pondering…

Joining future delegations

International fora such as Women Deliver,
Sessions on the Commission on the Status of
Women, and Generation Equality Forum are
important catalysts for the development of
feminist networks for advocacy, knowledge
exchange, best practices, and lessons learned on
a global stage. However, I am left wondering if
we, as a global community, keep preaching to the
choir. I believe more men need to be at the table
to engage and actively listen to the perspective of
women, girls and non-binary gender peoples and
take a more active role in making change. Gender
equality is not a women’s issue, it is a gender
issue – a social construct that can change; more
men need to roll up their sleeves.

BCCIC has done a fantastic job of coordinating
our delegation, reminding the delegates on
interesting sessions to attend, sharing key
messages and takeaways, communicating
updates on the revisions shared by the
Government of Canada’s UN CSW negotiating
team on the agreed conclusions and- whenever
possible- sharing opportunities to provide
feedback. I treasured the experience of learning
alongside and from my fellow delegates and
women around the world from different cultures,
socio-economic backgrounds, and races. I would
highly recommend anyone passionate about
gender equality to join future delegations.

Given the increasing role of the private sector as
political actors, their increasing power, and their
resources, I wonder how forums such as these
could convene more “tempered radicals” and
gender champions within transnational
corporations in order to leverage corporate
power for gender equality on a systemic level.
How can we bridge the gap between two
“worlds” (corporations and civil society
organizations), that are inherently different and
“speak” different languages? How can corporate
actors help fund women’s rights organizations
without a risk of co-opting civil society or
imposing stringent strings attached?
In addition to women’s rights organizations and
other civil society organizations typically
holding governments and corporations
accountable to non-legally binding instruments,
and soft laws such as voluntary codes, and
international standards on business and human
rights, I wonder how can women’s rights
organizations not only condemn and hold
accountable, but also engage with a neoliberal
and capitalist system to foster transformative
change? How can partnerships between women’s
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What can you and I do?
1.

If you want to join an active group of
British Columbians engaged in
international cooperation and dedicated
to sustainable human development for
all, be sure to join BCCIC as an individual
or as an organization. As a provincial hub
for local-global sustainable development,
it is a great opportunity to engage with
other members, share knowledge, build
relationships, and develop capacity
towards achieving sustainable global
development.

2. You can ‘Choose to Challenge’ and call
out gender bias and inequality, seek out
and celebrate women’s achievements.
Collectively, we can all help create an
inclusive world. Our very own youth
panelists from the BCCIC’s delegation to
the 65th session of the UN CSW recently
spoke about how they “choose to
challenge” for greater gender equality
and social justice and shared what they
have learned about global youth advocacy
and change-making by attending the UN
CSW. You can watch the recording here.
#ChooseToChallenge
3. ‘Act for Equal’ and use your voice, write,
join the conversation, share the care load,
donate to a women’s organization,
educate yourself. #ActForEqual
4. Join the Generation Equality Forum as a
Commitment Maker. Over 25 years after
the landmark Beijing Women’s
Conference, public rhetoric on gender
equality has not been matched by action
and implementation. The Forum is a
global movement that represents a key
moment for gender equality advocates
from every sector of society to drive
urgent action and accountability for
gender equality. Convened by UN Women
and co-hosted by the governments of
Mexico and France, the forum brings
together governments, corporations,
NGOs, youth-led groups and Foundations
to secure concrete, ambitious, and

transformative commitments for gender
equality. These will be shaped by the
Action Coalitions. A draft of the Action
Coalitions’ Blueprints for Action will
accelerate progress towards gender
equality on key areas between now and
2026. Make your voice heard on the
Generation Equality Forum Public
Conversation platform!
5. Leave no one behind. This is the central,
transformative promise of the 2030
Agenda for Sustainable Development and
its Sustainable Development Goals
(SDGs). It represents the unequivocal
commitment of all UN Member States to
eradicate poverty in all its forms, end
discrimination and exclusion, and reduce
the inequalities and vulnerabilities that
leave people behind and undermine the
potential of individuals and of humanity
as a whole.
6. See what you can do to contribute to
achieving SDG 5 – Achieve gender
equality and empower all women and
girls – by reviewing the corresponding
targets and indicators.
7. Check out the Women and Gender
Equality Canada website. The Department
works to advance equality with respect to
sex, sexual orientation, and gender
identity or expression through the
inclusion of people of all gendersincluding women- in Canada’s economic,
social, and political life. You can also sign
up for the Government of Canada’s
Gender-Based Analysis Plus free online
course to learn about an analytical
process used to assess how different
women, men and gender diverse people
may experience policies, programs and
initiatives.
As someone mentioned in one of the side events I
attended, it is time to ‘compost patriarchy’ and
build back gender equal!
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Reflections from BCCIC’s Delegation

Following the end of CSW65, members of our
delegation used videos as an accessible platform
to reflect on the most interesting learning
points, most inspirational moments, and biggest
takeaways from the conference. In this section,
you can read through transcripts of these videos,
and uncover the diverse experiences of BCCIC’s
incredible delegates.

Maya
My name is Maya Redlinger
and I volunteer as a Policy
Analyst at the Youth
Climate Change Branch at
BCCIC. One of my main
takeaways from CSW65 was
this realization that I had previously not given as
much thought to inclusive versus exclusive
forms of feminism. I think that more and more
people consider themselves feminist, but we're
slower to recognize the need for special
protections for certain minority groups of
women, including trans woman, Indigenous
women, and women with disabilities. I think that
this is particularly true in legislation and policy
making. CSW65 made me think about how in the
future I can be a more actively inclusive feminist
rather than just assuming that feminist policies
and advocacy will impact and uplift women
equally.

gender wage gap and discriminatory
promotional practices, which harm women. But
gender norms and toxic masculinities also have
negative impacts for men and boys in terms of
their mental health, their participation in family
life, their advocacy on behalf of vulnerable
groups, and also their ability to seek support in
situations of abuse. Harmful social and cultural
norms around gender impact all of us, which
means that all of us, including male allies, have
an important role to play in shifting them in a
more equitable direction.
Today, I feel so much more comfortable in my
identity as a feminist and I don't feel nearly as
scared or politically intimidated when engaging
in difficult conversations on gender equality. I
am so grateful to have been a part of the BCCIC
delegation and I can't wait to see the changes
that we will create in the future.

A second thing that really stood out to me was
the role of men and boys in inclusive feminism. It
has become pretty commonly recognized that
gender norms have created problems like the
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Margot
My name is Margot
Sangster. For the past 30
years, I worked in
immigrant and refugee
settlement, addictions and
mental health, and
international development. I worked in
Afghanistan for two years in private sector and
workforce development, and in the Philippines
with at-risk youth and their educators.
Academically, I earned undergraduate and
graduate degrees and a number of certificates,
including a UBC certificate in international
development.
What did I learn at the UN Commission on the
Status of Women? I expanded my understanding
of how it functions through attending a wide
cross section of UN and side events. Specifically, I
observed a UN ministerial round table, the UN
secretary general and civil society event, listened
to the security council address by the Canadian
UN special representative to Afghanistan, and
also attended a general discussion on Libya.
I also attended numerous side events, including
those hosted by the Canadian minister for
women's rights and gender equality and
Canada's permanent mission to the UN. These
included women's leadership during COVID-19,
and supporting vibrant feminist movements and
leadership. I also attended three events focused
exclusively on Afghanistan. One, the return of
the Taliban, two, international support for
Afghan women's rights, and three, Afghan
women's rights, what allies and US must do now.
Afghan women in North America and in
Afghanistan stated very clearly that they value
and need international community support and
advocacy on their behalf now more than ever.
That they expect to be consulted on any
initiatives that are on their behalf. They
recommend international observers be included
in the April meeting in Turkey, the peace
negotiations in Doha, and any upcoming
elections. Personally, it was gratifying to hear
that I'm on the right path and must stay the
course of publicizing Afghan women and girls

need for our support through financial
donations, lobbying MPS, signing petitions, and
posting on social media.
My message is, act now on behalf of Afghan
women and girls or it will soon be too late.
Having spent two and a half years in
Afghanistan, I know how fragile the gains are
and the costs Afghans have borne to achieve
them. As well, Canadians and others lost their
lives fighting to defend Afghan democracy. The
basic human rights to education, healthcare,
freedom of mobility and speech, the right to
vote, and whom to marry. Things that we take for
granted are too important to abandon
Afghanistan now.
Our voices collectively on the delegation and
individually made a difference. Afghan women
and others found it gratifying to know that
international women care and want to help.
International audiences heard firsthand from
Afghan women that they urgently need our
support now. I would highly recommend others
to join future delegations – they are
intellectually stimulating, socially rewarding,
and personally inspiring. That said, it is critically
important to prioritize the events you wish to
attend. The choices are endless.
My final ask for policy makers: a sustainable
Afghan economy and the protection of human
rights advances in Afghanistan are only possible
when women are equal and full players in
decision-making at all levels, including the
current peace negotiations. The human rights of
youth and ethnic minorities must also be
safeguarded. Tie economic support to women's
equal and full inclusion in the peace process and
other aspects of day to day life. The need for
action is urgent and time sensitive. Please act
now or else Afghanistan once again will be
controlled by ultra conservative and self-serving
groups that threaten national stability and global
security.
Thank you for caring.
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Bertha
My name is Bertha Mkonda.
I'm so excited to share with
you some of the highlights
of my experience during the
CSW65 conference this year
by answering a few
questions.
What were the key advocacy messages you were
pushing for CSW and why? I was so curious to
learn how women from different countries in the
world could stand and have their voices heard, as
well as how women could claim gender equality
in every sector -economically, socially,
politically, as well as psychologically. The reason
being is that women and girls encounter or they
face a lot of discrimination and violence such as
sexual trafficking, femicide, assaults, sexual
violence, gender based violence, and so many
others. This is why I wanted to hear from
different women, who could teach what they do
when they have such cases. Is it just in my
community where I come from, or do women in
other countries also face the same issues? This is
the reason why I was so curious to hear and learn
from other women from different countries.
What was your key takeaway from the CSW? My key
takeaway is based on two meetings I attended:
one for the barriers faced by persons or women
with disabilities and girls, and the Africa Women
Leaders Network.
In the first, I learned about women and girls with
disabilities. They also face a lot of discrimination
and that they can be the most vulnerable in the
community. I learned that actually, disability is
not inability because we had some powerful
women and girls with disabilities. Those with a
visual impairment, hearing impairment, and
intellectual disabilities were also there during
the conference. And they were showing their
confidence that disability is actually not inability.
They can do anything they want despite their
disability. I learned that actually what makes
people ‘have’ a disability is actually the way this
environment is made. If the environment was
conducive enough, this person with a disability

could have access to everything. But the
environment is the one which creates barriers to
hinder the person with disabilities to reach their
full potential or to do what they want to do.
In the second meeting I learned about the African
Women Leaders Network, a program which is
supported by Germany. We had a representative
ambassador of Germany by the name of
Christoph Huesgen. And we also had the guest of
honor, the former president of the Republic of
Malawi, Dr. Joyce Banda, who discussed how we
need to strengthen one another, including the
young ones. Even in the midst of COVID-19,
women need to be active, to be committed in
everything that we do. She further mentioned
that COVID-19 in Africa has actually had a great
effect. It has contributed to early pregnancies
due to lock downs and restrictions. About 4
million girls have left school, and there are
higher school drop-out rates. The poverty level
has also increased in Africa, especially for our
women who are in rural areas. It is a huge
setback in our lives from a gender perspective.
We find that many African economies have
worsened and it would take years for the
countries to recover. So we need to find some
innovative ways to recover from this damage. It
remains a very painful route and it will take
women a lot of work to recover from this loss.
The German ambassador mentioned that we
need to have more women representatives in
Africa as well. He mentioned that in Germany
there's a woman who is the chief commander.
And this is the spirit which every woman needs
to have. We need to have more women standing
in leadership positions like Joyce Banda, who was
the second female president in Africa. Another
speaker Julienne Lusenge, mentioned that in
Nigeria women are more involved in politics. It's
only that they lack more support. But women,
they're joining politics. I think their aim is to
have higher positions. Because if you have a good
number in politics we may have some women
who become vice president or president. Despite
the lockdown the country could not let itself
down. It stood firmly to make sure that it
supported women in politics. Then we also had
Dr. Jennifer Riria from Kenya who mentioned
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that Africa has about 500 million women, and
women living in rural areas, they contribute
about 80% of food in Africa. Women are actually
hard workers and they contribute to most of the
food stuff in all their communities, as well as in
their countries. So women, they need to be more
supported or empowered because they make a
huge contribution to the agricultural sector.
What interested you the most? What interested me
the most was that, as I mentioned earlier, these
persons with disabilities were so active even
when compared to the person without disability.
Because I could see them claiming for their
rights, for equal participation, gender equality,
and also a lot of work which they do to make sure
that the person with disability is also active. I
was so touched to hear those speeches from
those ladies who were standing firmly to
represent their fellow friends with disabilities.
Another interesting thing for me was that I could
see a lot of young people with PhDs, especially
women. And in our African context, it's very hard
for women to have a PhD or their doctorate
because women hold a lot of responsibility. So for
them to reach that far, it's not an easy thing meaning they would have worked extra hard and
have put in great effort.
What will you take back to your community? What
I'll take back to my community is that women,
we have to raise our voices in numbers so that
we are heard for gender equality. What do I
mean? For instance, in the communities, we have
to form some organizations or committees
where if there's a problem, they can come out in
numbers and claim that which has been
happening to their fellow women, so that the
government can hear them. The thing I've noted
is that we have a lot of fear. As women, we tend
to be very submissive. We fear a lot, but women
are so courageous, I think we can overcome all
this that we face.
I'll also say, encourage more women and girls to
have access to education or to take education
seriously, because education is the only strong
weapon which can eradicate poverty. There's a
saying "Educating a girl child is educating the

whole world." And for sure, when you educate a
girl, that girl will not actually help her family
alone, but men will also benefit. Despite COVID19, I am thinking of creating a platform online
where I can reach out to some young people so
that I could share with them some knowledge,
and where we can educate one another. I would
also like to educate my community to have more
consideration for people with the disabilities.
And whatever committee they form, they should
also involve women or girls with disabilities
because these are the most vulnerable people in
the community, because it’s difficult for them to
access everything because of the barriers that
have been set in the community. I've started
sharing the information I learnt to about three to
four youths or interns who did not attend.
How will you use this experience going forward?.
Currently, I've started applying what I learned
from CSW by leading as an example or an
advocate here [Zambia]. I didn't just learn. The
conference had also a great impact on me. It had
transformed me and my perceptions, which I had
of myself, that a woman is just supposed to be
more submissive or cannot do anything. But
from my experience, I learned that these women
who are standing for gender equality, they have
great confidence. That even for myself, I can do
the same. So I feel transformed.
Would you encourage others to join future
delegations? Yes. I'll say yes. A strong yes. I would
like to connect some gentlemen or men to also
join in because men are some of the perpetrators
of this violence. Men should attend so that they
can learn or hear for themselves how these
women are claiming for gender equality, and also
feel that women are also strong people or who
can work in partnerships with men to bring the
development of the community as well as in the
society and worldwide.
Thank you very much for taking the time to share
with you my experience. Thank you so much.
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Bashar
My name is Bashar
Alsaeedi, and I'm the Policy
Analyst at the British
Columbia Council for
International Cooperation. I
was delighted to be part of
BCCIC's delegation to the UN Commission on the
Status of Women this year, known as CSW65,
because it really allowed me to explore topics like
engaging men and boys in gender equality and
women's empowerment, as well as looking at the
impact of national action plans as a powerful tool
to realize commitments on gender equality,
women's rights, and women's peace and
security. I've also focused on attending a number
of events on championing women in leadership
and technology, ensuring a safe environment for
human rights defenders and members of
women's organizations and feminist
movements, and the sharing of good practices
from around the world of COVID-19 response
and recovery plans, especially in the women's
empowerment sector.
What really captivated my interest was the CSW
event on "Shifting Masculine Norms to Promote
Women's Economic Empowerment," which
launched the OECD Development Centre's new
publication focusing on the ways restrictive
masculinities hamper women's empowerment,
and underscores the need for more data to
support gender transformative policy-making. I
learned that social norms, and the role of men
and boys in particular, need to be addressed from
various angles. And we need to look at, not just
how policies and legislations can help, but also
try to affect the norms of behavior which
ultimately determine the outcomes of girls and
women. What we need to focus on is working
with the media, the education system, local
communities, and all these different channels in
order to influence behavior and raise awareness,
to make people accountable and ensure gender
equality, and girls and women are able to achieve
empowerment. Having a measurement that links
women's empowerment and masculine norms
helps to put the right policy frameworks in place

and measure social norms, gaps, and attitudes,
to understand what it is that ultimately drives
certain perceptions and opinions of the men in
society, and what we can do to change them.
One of the examples that was brought up in this
event that I attended was the Caribbean Male
Action Network, known as CariMAN. It's an
organization in Trinidad and Tobago that has a
regional network of individuals and
organizations in the Caribbean region, working
to challenge existing social and cultural beliefs
and norms around masculinities and advocate
for equality and justice for all. So it really is
dedicated to challenging these restrictive
masculine norms and promoting gender equality.
The key messages from the OECD report were
that some masculine norms hinder women's
empowerment, gender-equitable masculinities
must be promoted further, and that measuring
these norms is the first step to transform
existing masculine norms and designing better
policies. In my opinion, challenging existing
masculine norms is important, and it should be
measured when creating policies, whether at the
national or international level, and more
evidence-based recommendations are needed to
design better policies to transform masculinities.
And what I want to bring back to my community
is that we should not be afraid to challenge the
existing norms and institutions that are
hindering women's progress in society. As a
male-identifying figure and a delegate to the
UNCSW, I believe that it's my duty to challenge
negative or toxic masculinities, raise awareness
in Canada about the inequities that exist, show
solidarity with women and girls at their daily
struggles around the world to eradicate
patriarchal institutions, apply an intersectional
lens in my work, and help transform power
dynamics and become a positive role model for
other men and boys, to show that caring for
ourselves and the wellbeing of others is a human
trait that we should all adopt.
I highly recommend everyone, including men
and male youth, to apply to join such delegations
that go to the UN Commission on the Status of
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Women, whether you're in Canada or abroad. It
will definitely be a rewarding experience, and I
think having more men and boys on such
delegations will bring more awareness on gender
equality issues and will help bring us closer to
narrowing the gender gap of today. Thank you
very much.

Panthea
My name is Panthea
Pourmalek, and I want to
share with you a little bit
about my experience this
year as a youth delegate for
the BC Council for International Cooperation at
the Commission for the Status of Women. I will
start by sharing the main area that I focused my
learning on this year at the CSW. In general, I'm
really interested in the role that women play in
wartime. So, when there's war and armed
conflict and violence, what do women do, in their
own societies and communities and countries? I
was really keen on learning more about this at
CSW this year, and tried to attend as many
sessions and talks and side events that were
related to this broad topic.
Across the board, what I heard from all sorts of
speakers and organizers and activists was that,
in areas where there is war and conflict, women
have turned out to be the primary frontline
responders to the COVID-19 pandemic. They've
been the ones organizing and mobilizing their
community efforts and doing everything they
can to protect their communities from the
pandemic. When you think about it, this is
especially remarkable because this isn't the
primary challenge they're dealing with! They're
in areas where there is threat of or ongoing
violence. There's instability, there's a loss of
social cohesion, there's medical services and
infrastructure that are already weakened because
of war. Oftentimes, there's other epidemics
taking place at the same time. Yet women still
manage to mobilize and respond and protect
their communities against COVID-19.

And while this is amazing, the other, more
concerning thing that I learned is that when it
comes to official decision-making tables, when it
comes to the rooms where task forces, policies,
and national action plans for COVID-19 are
produced, women are largely absent. They're
doing all the work on the ground, but no one is
willing to hear their voices, their opinions, and
their insights in formal decision-making spaces.
And so, coming out of CSW, the big call for action
that I want to share with everyone is that we
really need to continue to push for women to be
included in these formal decision-making
spaces.
I want to echo what one of the speakers at CSW
said, so astutely: that peace cannot be a victim of
the pandemic. And we all play such a big role in
making sure that this doesn't happen. We need
to, within our own networks and within our own
organizations, do what we can to encourage a
targeted support and investment of women's
organizations that are working on the ground in
conflict zones. And also, in the case of Canada, to
push our government to have major
consideration of this reality when it comes to the
types of aid programs they have in their conflict
zones, and especially in the context of the
Canadian feminist foreign policy.
This experience was also really inspiring for me
in a few different ways. As a youth delegate,
seeing, connecting with, learning from, and
talking to all of these global change-makers that
have been working on an issue that is of such
huge interest for me, for so many years, has been
really inspiring. I've seen women – from peacebrokers, to negotiators, to peace-builders, to
scholars and lawyers, to politicians, to activists
– all of them have been taking action every
single day to empower women in their own
communities and to empower women in other
communities.
And what's really inspiring for me here is to see
that the problems that seem so massive to me,
and seem like they need huge solutions that can
never be achieved, are actually being addressed
every day by people across the world. It's so
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inspiring to see that, a few years or even a few
decades down the road, I could be still one of
these people. I could be continuing to advocate
for the thing that I'm passionate about, and to be
able to see that future for myself was just an
amazing experience.
I also want to give a huge shout out to my
delegation from BCCIC this year. I think everyone
did an amazing and impressive job of fostering a
sense of community, of collaboration and
support, even in a virtual format. So really, kudos
to my fellow delegates, and kudos to everyone at
BCCIC who played a role in organizing this
delegation.

Demitra
Hello, my name is Demitra
Soursos, and I'm the
Monitoring and Evaluation
Assistant at BCCIC. I have
the honor to work and grow
on the traditional, ancestral
and unceded territories of
the Squamish, Coast Salish, and Semiahmoo
peoples, and I was recently a youth delegate for
BCICC to the 65th session on the Commission on
the Status of Woman, held remotely. At CSW65, I
had the amazing opportunity to be in meetings
and webinars and conversations with people who
I strive to be, to work towards for my
professional lives, who are all working for the
shared goal of women's and girls' empowerment
and equality between all genders and
expressions.
Something that really shocked me most at CSW
was just the passion that everyone in the room
held. The discontent of what's been done on
behalf of women around the world so far, and
just knowing that we have this insane
opportunity in the pandemic, to restart and
reverse trends around the world of women's lack
of empowerment in economic spaces and
political spaces, lack of empowerment in their
home lives, and to build back better. Which
maybe some people don't believe is a possibility,

but to be in two weeks of meetings with
individuals who have made it their life’s goal to
see it be so ... it was an incredibly inspiring
moment.
We all know that poverty has a face, and it's the
face of a woman, worldwide. Women
disproportionately make up precarious, unpaid
work, unsafe work. Women don't have any
economic advances or abilities that men do.
Women are traditionally under- or even
uneducated, illiterate, and don't have the same
possibilities as men do worldwide to increase
their lot. And that's been a very close issue for me
personally.
I've made it my life goal to see gender parity, to
see gender equality, in my career and otherwise,
throughout my life. And that's been rooted
deeply in the lives of women who came before
me, who indeed were unemployed, whose efforts
and labors within the home were not seen as
equal, economically, to their male counterparts;
who maybe were illiterate because their
education wasn't worth investing in in the same
way that their brothers' were. And CSW allowed
me to be in a room of like-minded individuals
who all work to the same goal. And for that, I'll
always be grateful for BCCIC for allowing me to
see that. Thank you.

Holly
My name's Holly Janzen,
and I was one of the youth
delegates on the BCCIC
delegation for CSW. What I
wanted to see most in the
agreed conclusions was the inclusion of diverse
groups of marginalized people and clear
language around that. Specifically, I was hoping
to see an emphasis on the rights of Indigenous
women and girls and people with diverse sexual
orientations and gender identities.
There were a lot of different sessions that I found
impactful and inspirational, but as an advocate
for climate justice, something specific that I took
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away was from a session called "Withholding
Consent: Free, Prior, and Informed Consent and
Indigenous Women's Activism Against
Environmental Violence." One of the speakers
was a female Indigenous land defender from
Brazil, and when she talked about the injustices
that not only she faced, but the injustices
committed against the earth and the land that
she lives in reliance on, she always called the
earth Mother Earth. I think that personifying the
earth like this can have a positive effect in people
realizing that the earth and the land that they
live on is a living and breathing being. And when
we harm the earth, it is hurtful not only to the
people and animals living on it, but also harmful
to the earth itself.
Another session that I found really impactful was
the session on men and boys called "Engaging
With Men to Advance A Gender-Just Recovery."
In this session, different panelists talked about
how COVID-19 has brought to light different
systemic issues, especially in relation to genderbased violence. The session really emphasized
that it is critical for men and boys to be involved
in tackling these structural gender inequalities,
and to look at not only in terms of how it affects
women, but how it affects men as well.
Masculinity is often performative and can put
negative pressures on men, so it's really
important for men and boys to understand that
sexism and gender-based violence is not only
dehumanizing to women, but also dehumanizing
to men. When it is realized that these abuses and
inequalities are not normal and should not be
normalized, is when transformative change can
begin.
In a broader sense, I was very inspired by all the
different things that individuals and civil society
organizations are doing as a part of different
advocacy movements. It was very cool to see how
different people from all over the world could
come together on this virtual platform and find
unity in a passion for gender equality and
women's empowerment. As one of the youth on
the delegation, just finishing up my bachelor's
degree, it was so inspiring to learn about the
work that other people in the BCCIC delegation
are doing to advance gender equality and

women's empowerment.
I'm so honored and grateful to have been
included in this delegation, and it was definitely
a very positive experience for me. I did not think I
would have been attending a UN conference right
now, let alone in the midst of COVID, so this was
all very unexpected, but very exciting. And I
would say that being able to meet and connect
with the other members on the BCCIC delegation
that attended CSW was equally as impactful for
me as it was attending the conference itself. So
for that I'm very grateful. I will definitely be
taking this experience forward with me into my
future ventures. Thanks.

Angela
My name is Angela Phan,
and I was a delegate with
BCCIC's to the United
Nations Commission on the
Status of Women. I was so
honored to participate in
this year's delegation. And even though it didn't
look the way that we thought it might, the virtual
platform was actually quite ideal for myself
because I was able to attend the events from the
comfort of my own home while also still being
able to pursue my professional and volunteer
commitments. Some of the main key takeaways
that I took from CSW included how
interconnected health and climate are. In my
own work, I'm very interested in the health and
climate fields because this is what I'm hoping to
pursue in my future master's program. However,
attending CSW really reminded me of how
interconnected these two fields are, and that
there's still so much that we need to understand
on how it impacts women. For example, one
event that I attended really emphasized how, in
order to achieve environmental justice, we also
need to achieve reproductive justice. Another
main key takeaway that I had from CSW is how
we need to center intersectionality and
transformative approaches as well as a gender
sensitive lens to all the work that we're doing in
order to advance change.
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Now, one thing that I would advise for youth who
are interested in attending CSW is to make sure
that you're open-minded to the opportunities
that will be available to you and to ensure that
you center yourself. And what I mean by that is
CSW can be very overwhelming, even on a digital
platform. So going into it make sure that you
know what you want out of it and the type of
topics that you're really interested in learning
more about. Attending CSW was such a lifechanging opportunity. And I'm so glad to have
been part of BCCIC's amazing delegation with all
these diverse, wonderful individuals that I got to
meet and speak with and talk to. It's been such a
journey to get here, and I'm so thankful for the
opportunity to be part of this delegation. And it
really reignited my determination to ensure that
my current and future work will always be
keeping in mind intersectional identities, gender
transformative approaches, as well as ensuring
that we are advancing gender equality and all our
different fields no matter what you're doing.

Ariel
Firstly, I want to thank the
BCCIC for such a wonderful,
incredible opportunity to
engage with 45 outstanding
people that have exposure to
working with gender
equality yet reside in British Columbia in Canada.
CSW65 was a doozy in a COVID world where
everything is sorted out virtually. I have to say
that this experience was very different from what
I'm used to in engaging with CSW in person
where, generally, I'm advocating in New York
City with a small delegation of women and very
focused on a specific agenda. With everything
being online, there was far more transparency
from the federal government of Canada on how
civil society was going to engage with the federal
government. In addition, I chose to attend a
larger selection of different side events on issues
I wasn't as knowledgeable about because there
was little to low stakes. You just login to a zoom

account, and if it wasn't your best session, you
could switch to another. For the first time, CSW
became an affordable experience and one that
was exceptionally diverse with speakers from all
over the world, who would never be able to
usually speak at these events due to persecution
within their own countries and the prestige
required for speakers to come all the way to New
York City to present.
This being said, some key takeaways I really
cherish were hearing from the Canadian
government's extended commitments into
supporting Indigenous women and girls in the
COVID era, especially understanding the impacts
of the Murdered and Missing Indigenous Women
and Girls report that was released just a few years
ago. The Canadian government never even
acknowledged this to CSWs or in any public
setting. And now in CSW65 it was a deep,
important ingrained part of their agenda in all of
their events, in negotiations with international
folks and community members.
What interested me the most? I have to say
understanding Canada's perspectives on a
variety of issues, especially understanding their
strategies on COVID-19 and the newfound push
for having universal child care in Canada.
What will I take back to my own community? Well, I
live currently on Algonquin nation's territory in
Ottawa, and I'll be working with the Ministry of
Women and Gender Equality here in Ottawa this
summer. So I suppose my community will be
working on policy at the international level, and I
hope that I can incorporate aspects of equity,
diversity and inclusion that were really promoted
within the conference within all my work. I will
use this as I conduct gender-based analysis plus
as well as do consultation work with civil society
and other important stakeholders.
How will I use this experience going forward? Well,
I find, every time I attend an international
forum with the support of the BCCIC, I develop a
community. This community is so supportive
and transparent and supporting civil society
members, especially young women in engaging
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on a variety of issues. This is my group that has
my back whenever I'm sad or down or don't
believe in myself, and this is also the group
where I can express joy and rebuild my passion
for working on issues surrounding gender
equality in an international development
context.
What impact will this event have? While I'm not
sure that our delegation made formal impacts in
the closed-door negotiations, we certainly made
an impression with negotiations with the federal
government. And I'm sure every single delegate
will take away key learnings on issues they're
passionate about within their own advocacy
work, volunteer work, and professional lives.
What recommendations do I have for other
delegates? Enjoy this experience. This was a
once-in-a-lifetime opportunity, potentially
annually if you keep being engaged with the
BCCIC. And don't take it too seriously, we're all
here to learn from each other. It's time to sit back
and learn from folks who've been marginalized,
and you would never be able to see them in any
other opportunity.
Would you encourage others to join future
delegations? Please join, so I can work with you in
the future. We will have so much fun learning
and debriefing together in the evenings over a
cup of tea or maybe a glass of wine. We will
explore current trends and new ideas that are
forming and join protest movements that are
emerging out of CSW. This is the space where it's
safe to be a feminist and care about international
issues. Cherish it.
Do I have any final asks for policymakers? You talk
the big talk currently at the CSW in Canada, but I
want to see genuine, much deeper engagement in
terms of social inclusion with civil society and
marginalized groups in Canada as policies
continue to be formed. Let's break the mold of
just working within the Ottawa bubble, please.
And thank you so much. You have 45 people from
British Columbia, who are willing to help you do
so.

Christiana
My name is Christiana
Onabola. I'm a mother of two
and an international student
from Nigeria. I'm a PhD
candidate at the University
of Northern British
Columbia. I give time to volunteer for the British
Columbia Council for International Cooperation,
BCCIC. And my role has to do with SDG policy and
research. Actually, this is the first time I'll be
part of a delegation to attend events of the
Commission on the Status of Women. And I
thank BCCIC for access to the platform. I
particularly appreciate the diversity and
intersectionality in the nature of delegation that
the BCCIC pushed forward to attend the 65th
Commission on Status of Women. Therefore,
someone like me, a recent international student
in Canada got a chance to be part of this
delegation. In terms of the session that inspired
me the most, there are a couple of them, but I'll
give it to the first session of the generation
equality forum in Mexico. The session was on
woman and transformative leadership for
generation equality.
What I learned from this session is that
women's participation in decision-making
processes has been stifled by structures and
processes. The ability to participate depends on
some privileges, either secured by specific
gender identities or something given because of
socioeconomic status. So participation is not
always on equal footing across women’s groups
or another way to say that, as a woman, I'm not
equally participating. That's the way forward.
And this emphasis was laid on the way to address
structure and processes in decision-making and
create enabling mechanisms to tackle the
structural barriers that create some ‘reserved
seats’, or entities that allow some groups to
participate or invalidate and disqualify others. I
intend to give back to my community and find a
place for policy makers to consider civil society.
I'll say that as much as I want to be the voice for
marginalized groups, it's becoming important
that these groups are enabled to speak for
themselves. And in the spirit of collective action
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and solidarity, we can do better by creating
enabling platforms for these powerful but
marginalized voices. Thank you.

Ella
My name is Ella KimMarriott. I was really
honored this year to attend
CSW65 as a youth delegate
under the BCCIC delegation. I
am 21 years old. I go to UBC.
I'm an environmental advocate in my
community, and I live in Vancouver, BC, which is
really the unceded territory of the Musqueam,
Squamish, and Tsleil-Waututh people.
I firstly want to talk about the session that
inspired me the most that I attended, which was
definitely the panel that was made up of
environmental human rights defenders from
around the world. And the women that spoke on
this panel were so amazing. They were so brave
and inspirational, and they had overcome so
much and had such a big impact on their
communities, getting other women in their
communities involved and always standing up to
whatever obstacles they had to face, which were
things as awful as threats to their children and to
their livelihoods. And so this really inspired me
to want to continue to use my platforms and
really utilize my privilege, as someone living in
Canada, being able to express my concerns and
talk about the things that I care about with the
people in my life and really try to spread my
message as far as it can go.
And one of the things that I really learned
throughout the conference, was more so a
reflection on myself. Through the sessions that I
attended, I became aware of the fact that I have a
lot more Eurocentric bias than I was aware of.
When I attended the conference, I knew that
there would be a lot of different perspectives to
the issues, and that women around the world
faced some of the same, but also a lot of different
issues. But I wasn't aware of the fact that things
that I thought were kind of globally understood,

like democracy, that people had different
definitions about what that meant. Or even
women's rights in general. Depending on where
people live, they have different perspectives
about what's important and what's appropriate
and what needs to be engaged with.
And so this is something I want to be more
cognizant of moving forward, especially with
women that immigrate to Canada or that come
here from different places. I want to be aware of
the fact that their backgrounds are going to
influence their perspectives on issues, and so we
really need to be engaging with a variety of
perspectives whenever we're making decisions
that might concern people that do not have that
Eurocentric background. And one of the things
I'm definitely going to bring back to my
community with me is some of the online tools
that were talked about. And I noticed that, across
a few of the sessions, online presence and online
sexual harassment and violence that women face
were really big topics. And I think that's partly
because of COVID-19, and the rates of those
things going up, but also just the modern
direction that our society is kind of headed in. I
think that it's just a lot more prevalent, with so
many people using social media nowadays. And
so it was really interesting to hear about some of
the innovations and tools that are being worked
on to help with women's protection online.
And so a few of these things that I learned about
the Her City Toolbox, as well as the Safetipin app.
And I think that, even if those things aren't
available where I'm from, it's really encouraging
to know that those kinds of things are being
worked on, especially because during the
conference, there were some unfortunate events
taking place where I was living that were making
the women around me and myself feel kind of
fearful to go outside. But that's exactly the kind
of thing that an app like Safetipin is working on,
and the representative for Safetipin actually
mentioned something that really stuck with me,
which is that women need to continue
participating in public life, even when those
unfortunate events take place, because we need
to be represented on the streets.
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We need to act as protection for each other, and
we need to send the message that we're not
going to be scared off of the streets and that we
have the equal right to be participating in our
cities. And so that was really wonderful to hear at
that time.
And the last thing I want to talk about is some of
the directions that I think that policy makers in
Canada can head towards. And one thing that
really stuck with me from the land defenders'
panel was that the Bangladeshi representative
that was there was talking about shipwrecking
and how many of the misfortunes that the
woman and impoverished workers in those areas
are facing are because of the global north not
taking responsibility for their pollution and their
waste. And so I think that the fact that we have
the ability in the global north to actually lessen
the burden on women in the global south... I
think that we definitely need to be doing that.
And I hope that we will take that direction and
continue to try to do better in that area.

Elyssa Fahndrich via Unsplash
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LGBTQ+
INTERSECTIONALITY
INDIGENOUS RIGHTS

BCCIC’s Statement on the Agreed
Conclusions of the 65th session of the United
Nation Commission on the Status of Women

On March 19, BCCIC released reflections and
recommendations for the Agreed Conclusion at
this year’s Commission on the Status of Women
(CSW).
The principal output of the Commission on the
Status of Women is the Agreed Conclusions that
Member States negotiate. The Agreed
Conclusions analyze priority themes of CSW in a
given year, and they set concrete
recommendations for governments,
intergovernmental bodies, civil society actors
and other relevant stakeholders to be
implemented at all levels. The priority themes of
this year’s CSW were “Women’s full and
effective participation and decision-making in
public life, as well as the elimination of violence,
for achieving gender equality and the
empowerment of all women and girls.”
There has been robust engagement between
Canada’s representatives at the United Nations
and Canadian civil society over the course of the
negotiation process. The BCCIC Delegation had
the opportunity to provide feedback on the draft
conclusions to the Canadian government, and
has advocated for strengthened language
around: mainstreaming an intersectional gender
equality lens; the need for targeted, agentic and
participatory approaches that address the root
causes of discrimination, violence and social
exclusion; and the importance of allyship, safe
spaces and the co-creation of transformative
policies and interventions with women, girls and
gender diverse persons across the life course.

The BCCIC Delegation shared their desire for
stronger conclusions on non-discrimination and
anti-racism, as well as justice, equity, diversity
and inclusion, with particular reference to
Indigenous girls and women, women of African
descent, women with disabilities, newcomers,
elders, senior women and people with diverse
sexual and gender identities.
While Canadian representatives were involved in
ongoing negotiations with other Member States
over the Agreed Conclusions, BCCIC encouraged
them to uphold and emphasize the importance of
these points.
Dr. Zosa De Sas Kropiwnicki – Gruber, head of
BCCIC’s CSW65 delegation, provided a video
statement summarizing key actions the
delegation would like Canada to take into
account during ongoing negotiations. You can
read a transcript of the statement below:
“My name is Dr. Zosa De Sas KropiwnickiGruber, and I am the Head of Delegation for the
British Columbia Council for International
Cooperation in Canada. I am connecting with you
from the traditional ancestral and unceded
territories of the Musqueam, Squamish and
Tseil-Watuth nations. I make this
acknowledgement to pay profound respect to the
hosts of this land, for their stewardship for time
immemorial and to remind us all of both their
history and their present day contributions to
our society as a whole. I recognize that I am
speaking from the relative position of privilege,
but in the spirit of allyship, I am actively
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learning, and un-learning to re-evaluate my
policy and research work, using my privilege to
make systemic shifts where I am and always in
solidarity with those who are being left behind
and systematically disempowered.
Although I am the survivor of sexual and genderbased violence, although I have been passed over
for leadership roles because of my gender, and
although I bear the burden of care in my
household, I cannot for a moment imagine what
it is like to be a woman of colour and of African
descent, an Indigenous woman, a Trans Women
or a woman from the LGBTQIA community, who
when reading the CSW Draft Conclusions would
be left with a sense that their rights, their needs,
and the multiple and compounding barriers that
they have faced have been overlooked, ignored or
downplayed. How can we talk about gender
equality or meaningful, effective and real
participation, without recognizing that some –
by virtue of their skin colour, indigeneity, sexual
orientation or gender identity – are facing
countless barriers, even within the halls of such
an auspicious, norm- and rule-setting
institution such as the United Nations… and even
in the carefully crafted and negotiated words of
the draft Agreed Conclusions?
When we consider the violence faced by women
of colour, Trans gender women and Indigenous
women on a daily basis, how can we agree with a
set of draft conclusions that does not touch on
this in any substantive way? When we consider
the inroads made by the Black Lives Matter
Movement in drawing our attention to the
systematic discrimination and violence
experienced by the racialized minorities, or the
hate crimes that have led to abhorrent and
despicable shooting of Asian women in Atlanta,
how can we accept a set of draft Agreed
Conclusions that is seemingly tone deaf in its
blanket description of the root causes of violence
against women? When we consider the countless
Missing and Murdered Women in Canada and the
justice that they are still seeking, how can we
stop short of calling for major transformative
social and legal action so that Indigenous
daughters, mothers and grandmothers can walk
safely at night? And when we consider the

binaries that dominate the draft Agreed
Conclusions, and the silence around Trans
women’s rights and those with diverse sexual
orientations and gender identities, are we saying
that simply because their gender identities do
not coincide with their sex at birth, that they are
somehow not entitled to the same rights,
protections and services as others? And when we
talk about the essential role of women’s civil
society organizations, how can we deny the
power, the contributions and the radical changes
brought about by women’s organizations and
movements, created and led by Indigenous and
Afro-descendent women, youth and women with
disabilities, older women, and LGBTQIA persons?
As a woman, talking from a position of privilege,
I wonder whether these exclusions and the
compromises that have been made in the Agreed
Conclusions speak to a colonial legacy and
broader systematic, global inequalities that the
United Nations and other global cooperative
institutions have thus far not been able to shake
off or eliminate. From the CSW sessions I have
attended thus far, I get the sense that there is
growing appetite for change through
dismantling existing institutions. The United
Nations will not be immune to these
pressures. UN platforms too need to include and
innovate or risk irrelevance. So this is a call to
action – look at the gaps, the omissions (e.g.
Trans Women, black women and Indigenous
women) and the passing references to vulnerable
and marginalized groups of women within the
text of the Agreed Conclusions, and use your
voices to go onto social media, write petitions,
cast ballots, hold up placards, raise your fists and
join arms to ask the difficult questions, render
the invisible women visible, and demand
transformative institutional and social change,
so that no one is left behind.
Thank you for your time. It was an honour to
share this space with you.”
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Despite the efforts made by
Canadian representatives
and key allies for the
inclusion of the needs and
important contributions of
Indigenous women and
girls in this year’s Agreed
Conclusions, BCCIC
delegates were concerned
with the potential that they would be excluded
altogether. This would have been a glaring
omission when one considers the findings of the
Missing and Murdered Indigenous Women’s
final report. On this point, Katelynne Herchak, a
BCCIC CSW65 delegate, provided a video
statement. The transcript of the statement is
included below:
“Madame chair, Honorable Secretary General,
representatives of member states, and esteemed
NGO and CSO colleagues, it is a true privilege to
share time, space and relations with you all
today. My English name is Katelynne Herchak.
My traditional name is Elisapee. My
grandmother is the late Eva Adams Klasin. My
ancestors and relatives are from Nunavik and
Nunavut. I'm connecting with you all today from
the traditional unceded territory of the
Lekwungen speaking people. This land is not my
own. My father is a survivor of the Sixties Scoop.
He was taken from my grandmother and placed
in the Child Welfare System when he was four
and adopted by non-Indigenous people.
When I wake up, I choose love for myself, my
culture, my ancestors, and my other Indigenous
relatives. The Indigenous rights of women and
girls, have been neglected in the CSW agreed
conclusions. This is a glaring omission when
considering the number of missing and
murdered Indigenous women in Canada and the
countless Indigenous women and girls who are at
risk of gender based violence, discrimination,
and social exclusion, as well as feminized
poverty, and deliberate exclusion from
opportunities to participate effectively, fully, and
meaningfully in the public economic, social, and
political spaces.
Indigenous women and girls and gender diverse
people deserve to receive more than a paragraph,

Dulcey Lima via Unsplash
highlighting their worthiness of rights and
protection. Indigenous women and girls and
gender diverse relatives deserve a consistent
commitment to working in partnership to
collectively raise our communities and be in
relation with one another. My relatives to the
North, South, East, and West must be seen,
heard, and respected as leaders and have the
same level of protection as our non-Indigenous
neighbours. Indigenous women and girls and
gender diverse relatives need to be included in
the development and execution of policies,
programs, and strategies ending gender based
violence and the creation of economic
opportunity and holding leadership positions
especially when it comes to protecting our lands
and territories, mitigating the effects of climate
change.
Indigenous women and girls and gender diverse
relatives are carriers of our language, traditions,
and teachings. We must be shown love,
acceptance, and agency to express ourselves
fully. We collectively must be ambitious in our
pursuit of justice, equality, and leadership of
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Indigenous women, girls and gender diverse
relatives and the valuing and protection of our
Indigenous knowledge and people.”
Katelynne’s statement includes a dire warning
about the countless Indigenous girls and women
who are at risk of gender-based violence,
discrimination and social exclusion, feminized
poverty and deliberate barriers to participation
in public economic, social and political spaces.
Katelynne also highlights how Indigenous
women, girls and their gender-diverse relatives
are carriers of language, traditions and teachings
and that their powerful leadership skills and
knowledge should be recognized and harnessed.
The BCCIC delegation also
wished to stress the
importance of CSW
addressing the diversity in
sexuality and gender that is
part of the lives of millions
of women and girls,
including Transgender
women and other persons. On this point,
Morgane Oger, another delegate with BCCIC,
argued that the language used in the Agreed
Conclusions should move beyond gender binaries
and be more embracing of the diversity of
sexuality and gender. Violence experienced by
persons with diverse gender identities and sexual
orientations should also be addressed, and the
importance of promoting their participation in
public life without fear of discrimination and

violence should be highlighted. A transcript of
Morgane video statement can be read below:
“My name is Morgane Oger. I'm a delegate with a
British Columbia Council for International
Cooperation at the 65th Session of the
Commission on the Status of Women. I live in
Vancouver and I'm a transgender woman,
parenting two children. CEDAW, the Convention
on the Elimination Discrimination Against
Women, addresses discrimination on the basis of
sex and on the basis of cultural factors. There are
well over 100 million women and girls with
diverse sexualities and over 20 million women
and girls who are transgender around the world.
There are millions more with diverse genders
who have female characteristics. It is time for the
Commission on the Status of Women to address
how a diversity of sexuality and gender is part of
the lives of these many millions of persons.
The language used in the political declaration
should move beyond simplistic patriarchal
assumptions and be more embracing of the
diversity of sexuality and gender violence and
discrimination targeting persons because of their
diverse gender and sexuality needs to be
addressed. The importance of promoting
participation in public life without fear of
discrimination or violence targeting people
because of diverse genders and sexualities should
be highlighted in the agreed conclusions and in
the official statements to this regard. Thank you
very much for your consideration.”
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Inspirational Parting Notes from Youth Delegates

“What's really cool for
youth who get to
experience this is to see
people that are much older,
but with very similar
interests that have been
working on this for
decades” -Panthea

“To the woman out there
who stays quiet
because you don't think
what you have to say is
worth being heard, forget
that. What you have to
say is valid and your voice is
important.” -Holly

“I learned that sometimes
becoming the person within an
organization who is devoted to
working on a given issue simply
means showing up and explicitly
stating that you'd like to do so.”
-Gurleen

“CSW has really ignited my
determination to ensure that I am
applying gender sensitive,
intersectional, and transformative
approaches to my work, that I'm
hoping will translate to my future
studies as well once I have earned my
masters. So that is essentially how CSW
has impacted and will continue to
impact the work that I do in the health
and climate field.” -Angela

“Attending these events really
reaffirmed how important it is for
us as individuals, organizations,
and institutions, to be aware of
how intersecting identities of race,
gender, ethnicity, class, education,
etcetera, impact our communities
and the work that we do in our
communities.” -Angela

“I'm planning on attending again and
again, every year, as long as I can. It is a
place where I feel so empowered despite
feeling voiceless at times because I'm so
surrounded by incredible advocates for
change in very different contexts. And I
always learn new perspectives. And I would
say as a white woman from a Western
nation, it's especially important for me to
take a backseat and be able to learn from
others and from those who have
experienced marginalization. And this
opportunity is always humbling and I’m
especially grateful for it” -Ariel
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“My engagement in the
development sector and at CSW65
has enabled me to perceive the
simple power of a document like a
funding application. To hold open
spaces of possibility. Spaces that
point to methods for fortifying
human dignity. Spaces that carry
and convey the knowledge of
women in rural Burkina Faso. And
that allows us to strengthen global
solidarities.” -Gurleen
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BCCIC Delegates to the UN 65th Session of the United
Nations Commission on the Status of Women

Chesa Abma-Slade
Chesa Abma-Slade is a proud member of Xwsepsum (Esquimalt Nation). She
carries Frisian ancestry on her mother’s side and Lekwungen, Interior Salish, and
European ancestry on her father’s side. Currently, Chesa is a first-year law
student in the JD/JID Indigenous Law Program at the University of Victoria. She
hopes to use her legal education to address issues, such as the overrepresentation
of Indigenous persons within the criminal justice system, through Indigenous
legal orders and a holistic and trauma-informed approach.
Chesa believes in the importance of representing the diverse perspectives of
Indigenous peoples' (especially Indigenous children and youth) in movements for
change. Her goal is to utilize her experience and skills to work alongside
Indigenous peoples, families and communities as they meet their goals and
flourish. For over seven years, Chesa has been dedicated to promoting education
and learning. She has had the honour of working with children and youth in the
Lekwungen territory, W̱SÁNEĆ territory and Aotearoa (New Zealand). Chesa has
gained rich knowledge from the children and youth she has worked with, which
further fuels her desire to uplift future generations. She has worked and
volunteered to support children and youth through education, language
revitalization, and the arts.
Kristen Agnello
The Founder and Director of Plassurban Planning and Design, Kristin brings
extensive equity-driven urban design and planning expertise to all of her projects.
An interdisciplinary scholar-practitioner with a background in architecture, urban
design, and international development, Kristin’s intersectional urban planning
and design practice is dedicated to supporting equity, diversity, and inclusion in
the built environment.
Kristin is a Registered Professional Planner with the Canadian Institute of
Planners and a member of the Planning Institute of British Columbia. She is the
Vice President (Canada) of the Commonwealth Association of Planners, inaugural
Chair of the Commonwealth Women in Planning Network, and a TeachSDG
Ambassador. In 2018, Kristin was named one of Canada’s Top 25 Women of
Influence for her work toward advancing gender equality in the built environment.
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She is currently pursuing a doctoral degree at Royal Roads University, where she is
investigating the impact of urban policy and design on women’s equity in the lived
environment.
Bashar Alsaeedi
Bashar Alsaeedi is a Policy Analyst at the British Columbia Council for
International Cooperation (BCCIC), and has recently supported an in depth
research project on SDG advisory councils in eight countries. He holds a Masters in
Public Policy and Global Affairs and a BA in International Relations from the
University of British Columbia.
Prior to joining the BCCIC team, Bashar was a Business Associate for the
Investment and Technology Promotion Office (ITPO) of the United Nations
Industrial Development Organization (UNIDO) in Bahrain to strengthen the
creation and growth of SMEs in Africa, Asia and South America to facilitate
inclusive and sustainable industrial development (ISID). Part of Bashar’s role was
to promote the government’s mandate of economic empowerment of women and
youth in the Arab region and internationally, and stimulate various awareness and
support programs for women and youth. He organized a number of
entrepreneurial programs in Bahrain some of which were tailored to youth and
stay-at-home mothers who have expressed interest in obtaining financial
independence. Bashar had the opportunity to organize programs like Khatwa –
meaning “the step” in Arabic which is a program for home based businesses as
well as the Enterprise Development and Investment Promotion Program for local
university students. As more women enter the workforce, this has not only created
a more productive and competitive economy but has also improved the social
fabric of the island nation.
Priya Bala-Miller
Dr. Priya Bala-Miller is the founder and CEO of Palmyra Partners, where she
focuses on building partnerships that bridge social justice and sustainable natural
resource governance. She has been a passionate advocate for sustainability for the
last 20 years, working on this agenda across three continents with UN Agencies,
NGOs, trade unions, academia, governments and institutional investors. Her
academic and professional experience covers a variety of sectors including
sustainable finance, extractives, pharmaceuticals, tourism, and agricultural
commodities, and where gender-equity has been a cross-cutting priority in her
research and policy advocacy efforts. More recently, Dr. Bala-Miller led
Partnerships and Program Development at the Canadian International Resources
and Development Institute (CIRDI), where she spearheaded the Institute's
strategy for advancing gender equity. She currently serves as an Advisory Board
Member to the Global Environment Facility's PlanetGold Programme, which aims
to increase the percentage of mercury-free artisan mined gold, on a joint WRINRGI research project on gender-transformative policy commitments for the
extractives sector, and on the Equity and Diversity Committee for the Department
of Political Science at the University of British Columbia (UBC). Dr. Bala-Miller
holds a Masters in Conflict Analysis and Management from Royal Roads
University, and an MA and PhD in Political Science from UBC.
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Rachel Barr
Rachel Barr is VIDEA’s Innovation, Inclusion, and Gender Manager and lives on
the traditional lands of the Lekwungen speaking peoples. Rachel became part of
the VIDEA family in 2015 as an IYIP intern and joined as a staff member in 2018.
Rachel is a collaborator on a number of VIDEA programs, including the
International Indigenous Youth internships and the Journey from the Heart
programming. Rachel feels lucky to work within a local and international context,
alongside her friends, colleagues, and partner organizations, who are always
teaching her new things about the global issues that connect us all.

Kaila Borrelli
Kaila Borrelli is a Program Manager in the telecommunication industry where she
manages and oversees construction projects across Western Canada. She currently
serves on the Board of Directors of the British Columbia Council for International
Cooperation as their treasurer. Previously Kaila attended the Women Deliver
Conference in 2019 and was a youth delegate at the High-Level Political Forum on
the Sustainable Development Goals in 2018, where she advocated for meaningful
youth involvement and inclusion of marginalized communities in the Canadian
Government's initiatives within the SDG framework.
Kaila has studied International Business and Environmental Studies at the
University of Victoria, where she learned about the intersection between the fields,
and developed a passion for Corporate Sustainability. She is currently continuing
her studies in this field through the Sustainable Business Leadership program at
the British Columbia Institute for Technology. Having worked in a male
dominated industry throughout her career, Kaila strives to increase the
percentage of women in the upper management levels in business and create a
culture that supports gender equality in the workplace.
Amy Collins
Amy is a project and communications coordinator at Pathways Serious Mental
Illness Society, a nonprofit that provides family support, education and advocacy
for people living with a serious mental illness in B.C. She strongly supports Toni
Morrison's command to use her power to empower others and believes that this
can be realized every day in our interactions with one another. In 2013, Amy
graduated from Warwick University (UK) with an Hon. BA in Sociology and
History. During her time there she developed a deep and lasting interest in the way
power works in society with an intersectional lens, and what strategies exist for
resistance. She then spent five years working with children and adults in
education in Madrid and Vancouver before moving into sustainable development
and the nonprofit sector.
Amy has been working with BCCIC on a project to localize the Sustainable
Development Goals for the city of Kelowna, working in research and analysis on a
wide range of SDGs. In particular she played a leading role working with
Indigenous organizations in the province and in Kelowna to incorporate
Indigenous perspectives as they relate to the Sustainable Development Goals.
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Lilianna Coyes-Loiselle
Lili was born and raised in Treaty 6 territory in Edmonton, Alberta and she is a
proud member of the Métis Nation of Alberta. She is currently in the final year of
her undergraduate degree at the University of Calgary with a double major in
Development Studies and International Indigenous Studies.
Lili works as an Inclusion and Engagement Officer with VIDEA, an international
development organization based in Victoria, BC. She was an intern with VIDEA in
the winter of 2020 where she worked with EWAD, an NGO based in Entebbe,
Uganda. Lili was a youth champion with the Spur Change Program in the 2020
cohort, works as the Director of Internal Relations on the Indigenous Students
Circle at the University of Calgary and sits on the University of Calgary’s Ethical
Space Committee. She is passionate about gender equality, women’s
empowerment, and the way they deeply intersect with climate change, universal
human rights, and sustainability.
Zosa De Sas Kropiwnicki-Gruber
Dr. Zosa De Sas Kropiwnicki-Gruber is the Policy Director & Gender Specialist at
BCCIC. She was awarded a doctorate in International Development Studies from
the University of Oxford, as well as two Masters degrees in Political Science and
Social Policy from Leeds University and Rhodes University, respectively. Zosa has
accrued 17 years of experience in research, evaluation, and policy analysis in
developing, transitional, and emergency contexts in South East Europe, Central
Asia, West Africa, and Southern Africa. Zosa has worked for a wide range of
government, non-government, and international non-governmental
organizations such as UNICEF, UNDP, UNODC, IOM, Save the Children, Childline
and Family for Every Child.
Zosa’s doctoral research focused on the sexual exploitation of adolescent girls in
Southern Africa. Since then much of her research, advocacy and policy
development has centred on protecting women and children from different forms
of violence, exploitation and trafficking, addressing the root causes of this
violence, and promoting resilience, agency and empowerment among girls and
women. More recently, Zosa has expanded her focus to the ‘leave no one behind’
(LNOB) pledge, one of the underlying principles of the Sustainable Development
Goals.
Marian Dodds
Marian attended the 1985 UN Decade for Women NGO Forum in Nairobi, Kenya
and wrote and presented on the experience many times afterward. She developed
and facilitated workshops for teachers on Thinking Globally - Global Education
for Gender Equality. Furthermore, she coordinated Status of Women and Social
Justice programs for the BC Teachers’ Federation, and edited the Status of Women
Journal and wrote/published numerous pieces for Teacher magazine on gender
topics. She was the Gender Advisor (though Cuso International) for the Ethiopian
Ministry of Education Gender Directorate in Addis Ababa from 2010 to 2013, and
then the Program Development Advisor to Cuso International for RMNCH projects
in Ethiopia (2015, 2016).
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Marian has numerous accomplishments that should be highlighted. She was the
Vice President for the Canadian Home Economics Association overseeing a
committee responsible for gender projects in thirteen developing countries. She
wrote successful proposals for three CIDA Global Classroom Initiative projects
funded by CIDA and coordinated these projects for the BC Teachers’ Federation. In
addition, she wrote Gender Mainstreaming Guidelines for the Ethiopian
government, and developed a Gender Responsive Pedagogy curricula for the
Ethiopian government. In Ethiopia, she also co-facilitated several gender training
initiatives for Cuso and VSO volunteers in Ethiopia.
Maya Dong
Maya is currently an undergraduate student at the University of British Columbia
studying International Relations and Political Science. Her areas of interest lie at
the intersections of climate, health and social justice, and she strives to employ an
intersectional lens through both her academic and professional work.
Currently she is an Assistant Policy Analyst on the Multilateral Affairs team of the
BCCIC Climate Change Branch. Her work focuses on researching potential climate
impacts in different regions of the world, and developing a conceptual framework
for international development civil society organizations to adopt. In doing so, her
team hopes to provide the steps needed in order to address rapid and slow-onset
climate impacts in their line of work. As the world continues to tackle climate
change, it is imperative to recognize that its effects are shaped by pervasive,
entrenched and systemic gender inequality, contributing to an unequal burden on
women.
Emily Evans
Emily Evans is the Senior Inclusion Facilitator at STEPS-Forward, the BC Initiative
for Inclusive Post-Secondary Education and has been in this role at the University
of Victoria for three years. She works to support seven UVic students with a
disability label to be included in all aspects of university life. Emily is passionate
about creating equitable access to education, creating safe and inclusive spaces,
and supporting gender equality initiatives. She is a grateful resident on the
traditional territory of the Lekwungen peoples, now known as Victoria BC, Canada.
June Francis
Dr. June Francis is the Co-Founder of The Co-Laboratorio project that works to
foster gender and racial inclusion through strengthening cross-sector
collaboration, learning and innovation — for more inclusive resilient solutions in
governance, policies and industry practice. She is an Associate Professor in the
Business and Society and Entrepreneurship and Innovations areas at the Beedie
School of Business at Simon Fraser University. As Director of the Institute for
Diaspora Research and Engagement at SFU she leads the Institute in its mandate
to strengthen the links between scholarly research, policy and practice related to
multicultural and diaspora communities and their role in building innovative,
sustainable and inclusive initiatives.
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She is an advocate for equity, diversity and inclusion for racialized groups and
gender equality from an intersectional approach. A highly engaged academic and
activist, she has given over 50 media interviews on racial equity issues and
numerous dialogues and presentations. She is currently on the National Education
Steering Committee of the new Black North Initiative (BNI), Advisor on Vancouver
Homeless Point in Time Count - Race Based Data, Member of Advisory Committee
of Black Health Matters, on the Covid-19 Social Impacts Network, Expert Advisory
Committee, Member of the steering committee, Wosk Centre for Dialogue and task
force for the Diversity and Inclusion Working Group PDAC.
Geetanjali Gill
Dr. Geetanjali Gill is a member of BCCIC, an Assistant Professor in the Global
Development Studies program at the University of the Fraser Valley (UFV) in
Abbotsford, BC, and an independent gender and development consultant.
Geetanjali has completed academic degrees in International Development Studies,
with specializations in gender and rural development, from the University of
Sussex (PhD), London School of Economics and Political Science (MSc), and the
University of Toronto (BA Co-op, Specialist). Geetanjali teaches courses in Gender
and Development, Refugees and Displacement, Development Ethics, Poverty and
Development, Global Health and Development, Humanitarian Aid, and
Development Issues in Sub-Saharan Africa. She has recently initiated research
projects on socio-cultural norms and education outcomes in Sub-Saharan Africa,
the empowerment of women and girls with albinism in West Africa, and genderbased violence amongst refugee and host populations in Lebanon and Uganda.
Prior to her work at UFV, she has worked as a researcher for the Institute of
Development Studies in the UK, Royal Tropical Institute in the Netherlands, and
Dr. Vandana Shiva’s ecological research foundation in India. Geetanjali has
worked for more than sixteen years as a development practitioner and gender
trainer in the UK, Sub-Saharan Africa, South Asia, and Canada.
Gurleen Grewal
Gurleen Grewal recently completed her MA in English at Simon Fraser University
where her research interests were in the fields of Black Studies, Discourse Analysis
and Gender and Sexuality. Throughout her scholarship, she examined how
gendered and racialized forms of being interacted and affected one’s lived
experience: ways of knowing, being, moving through and with/in the world.
Seeking to better understand how such knowledge might contribute to global
solidarities, Gurleen took on a volunteer position with BCCIC as a Public
Engagement Writing Assistant.
She is now serving as International Development Communications Specialist with
World Neighbours Canada, a small civil society organization based in the Interior
of BC. Most recently, she worked alongside WNC’s Executive Director, Bruce
Petch, and the Country Coordinator for Burkina Faso, Judy Gray, to write a
successful concept note seeking funding from the Funds for Innovation and
Transformation (FIT). They have now also submitted a full proposal for a project
in which they hope to research the potential efficacy of a gender-transformative
approach that identifies and addresses the root barriers to women’s full and
equitable economic participation in the livestock smallholder sector in rural
Burkina Faso.
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Veronika Gukova
Veronika is a Russian woman from Kazakhstan living on the unceded, traditional
territory of the Coast Salish Peoples. She recently completed a Bachelor of Science
in Conservation at the University of British Columbia (UBC) where she learned
about ecology, community-based conservation, and their connections with social
well-being and economics.
Veronika believes in the importance of supporting womxn in education and
leadership roles. During university, she was a member of a club called “Young
Women for STEM” (Science, Technology, Engineering, and Mathematics).
Veronika visited high schools in her community and presented on the gender pay
gap and imbalance in leadership roles in STEM. She also shared her own
experiences in a science program in hopes of inspiring more teenage womxn to
pursue STEM fields.
Currently, Veronika works at an ocean conservation organization called SeaLegacy
and Only One. She aims to learn about womxn’s experiences in coastal
communities and how she can support their leadership in ocean policy-making.
Kate Haworth
Kate Haworth is VIDEA’s Program Coordinator and a former IYIP intern. Kate
recently completed a Masters in Development Studies at the University of Cape
Town and now lives on Treaty 13 territory in Toronto. Kate is interested in global
interconnectedness and passionate about inspiring collective action for the
greater good. She is an advocate for an intersectional approach to gender equality
in which all womxn are respected, valued and supported. She hopes that the voices
of Indigenous women and girls will feature prominently at CSW65.
Katelynne Herchak
Katelynne, 25, is in her last year of studies at Royal Roads University in the Justice
Studies Program and the Indigenous Governance Advisor at VIDEA. She is Inuk
from her father’s side and is Celtic and Viking on her mother’s side. Katelynne
treasures her ancestry and is proud to be Inuk. She has taken part in many
different leadership opportunities, currently she is the Deputy Chair of the
Canadian Commission for UNESCO’s Youth Advisory where she was the first
Indigenous youth to represent Canada at the 11th Annual UNESCO Youth
Conference in Paris, a member of Pauktuutit Inuit Women in Canada’s Youth
Gender Equality Council and was a delegate to COP25 in Madrid of 2019. Katelynne
believes in decolonizing practices of leadership and reclaiming maricharical
traditions and roles from her ancestry, she believes by Indigenous women
reclaiming their traditions we can strive for a more diverse and sustainable path to
gender equality.
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Holly Janzen
Holly is currently in her fourth year of completing her undergraduate degree in
Global Development Studies at the University of the Fraser Valley. Throughout her
studies, Holly has found a deep interest in how women are disproportionately
impacted by climate change, both locally and abroad. She hopes to continue to
explore this field after she graduates and to make a positive contribution in
assisting marginalized groups of women mitigate climate change.
Holly has been a member of the Student Refugee Program at UFV since 2017. She is
currently the Executive Community Outreach Coordinator for the committee. This
program was implemented by a small and passionate group of students, including
herself, under the guidance of World University Services of Canada (WUSC). Holly
is also currently working as an assistant to the Tier One Canada Research Chair in
Indigenous and Community-Engaged History at UFV. For this position she is
assisting in the establishment of a community-engaged research program with
the Peace and Reconciliation Centre that is designed to generate an on-going cycle
of internships for students.
Ella Kim
Ella is a 21 year old BCCIC climate change branch volunteer, and has been working
on various research projects for the organization since September. She is a 4th
year Honours sociology and environmental studies student at UBC, working on a
thesis project on the topic of how workers will be impacted by a just transition to
cleaner energy sources in Canada. Ella is particularly interested in the unique
issues faced by Canadian-Asian women and the intersection between
environmentalism and women's rights. Ella is thrilled to have the opportunity to
attend the CSW65 conference this year. She is hoping to learn more about how
women, specifically minority women, will be impacted by sustainable future plans
and what role women will play in attaining a just and green future.
Isaac Mbewe
Isaac Mbewe is VIDEA’s Safety and Logistics Coordinator in Zambia. Isaac is
passionate about fair trade and justice for all. Before joining the team at VIDEA,
Isaac worked as part of the team at Women for Change, advocating for gender
equality. Isaac is passionate about gender equality and believes strongly in the
power of educating men and women about gender issues. Isaac has experience
engaging traditional leaders in Zambia on gender sensitization and the
importance of pushing for gender equity within their territories. Isaac helps to
coordinate our Indigenous Internship programme with a focus on supporting
logistics and the safety of interns.
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Ariel Mishkin
Ariel is a first year Norman Patterson School of International Relations student
who has an academic focus in intersectional feminist program implementation in
Latin America. Her previous international development experience includes being
a board member of the British Columbia Council for International Cooperation
(BCCIC) from (2017-2020), where she represented British Columbian youth at
Women Deliver 2019, the United Nations’ Sixty-Third session of the Commission
on the Status of Women, and the United Nations High Level Political Forum in
2018.
Previously, Ariel worked as a research and communications consultant for the Lao
PDR’s Gender Development Association, where she supports ethnic minority
women’s climate justice advocacy and economic adaptation. She has also worked
as an Event Planner for the First Nations Health Authority where she managed the
implementation of conferences and workshops on sexual health, tuberculosis,
harm reduction, HIV, and immunizations with an Indigenous lens across British
Columbia. Ariel has worked in Mongolia and India where she supported grassroots
development projects. She graduated with a Bachelors of Commerce from the
University of Victoria in 2016.
Bertha Mukonda
Bertha Mukonda is the Education Hub Team Leader. Bertha joined VIDEA through
Women for Change in grade 11 and has been a part of the Education Program with
VIDEA for eight years. Bertha used her expertise to develop an exciting and
innovative Social Justice and Contemporary Indigenous Studies curriculum for an
alternative school in B.C. Bertha graduated from the University of Zambia with a
Bachelor of Education in Special Education in 2019, and became the Education Hub
Team Leader in 2020. Bertha is passionate about social justice, universal access to
human rights, and supporting differently-abled people. Her belief that all voices
must be heard and considered to achieve equality, led Bertha to become a special
needs teacher. Bertha is passionate about sharing what she learns with others in
her community.
Morgane Oger
Morgane Oger is the founder of the Morgane Oger Foundation, which works across
Canada to narrow the gap between our country’s laws and the experience of people
impacted by systemic discrimination. Morgane’s work as a community organizer
and changemaker is recognized for its success reaching the hearts and minds of
others by working with everyone towards the common good and more-just
outcomes. Morgane successfully helped organize the push to add gender identity
or expression to Canada’s human rights protections which was enacted federally
in 2017. Morgane ran for public office in provincial and municipal elections and
served as vice-president of a provincial political party that was in government at
the time.
Morgane won a key precedent-setting human rights case in 2019. It affirmed that
in Canada the protection from discrimination on explicitly-prohibited grounds
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includes transgender women and that one person's right to live free from
discrimination is equal to another person’s right to free expression or religious
belief. Morgane lives in Vancouver with her two secondary-school aged children.
In 2020, Morgane contributed to the book We Resist - Defending the Common
Good in Hostile Times, published by McGill - Queens University Press. Morgane
was awarded the Meritorious Service Medal by the Governor General of Canada for
“bringing honour to Canada” with her LGBTQ2+ advocacy.
Christiana Onabola
Christiana Onabola holds a Master of Public Policy & Global Affairs from the
University of British Columbia, Canada. She previously worked in Nigeria as a
Monitoring and Evaluation Consultant on a National Maternal Health Programme,
where she employed a gender-focused lens in implementing health promotion
approaches for different population groups and in generating demand for
maternal and child health services. Having taken classes in GBA+ analysis and
graduate-level gender classes, a part of her burgeoning gender-informed
interests is in feminist analyses of the nuanced wielding of power in the
international policy and politics space. Her other areas of interests encompass
making feminist sense of resource development, drawing attention to cultural and
gendered narratives of exploitation and the degradation of natural resources
ecosystems, and highlighting vulnerabilities - and coping strategies - that have
perpetuated gendered socio-economic conditions including poverty and poor
health outcomes. She is currently a third-year doctoral candidate majoring in
Interdisciplinary Health Sciences. Her doctoral research explores social and
environmental inequities, post-structuralist theory of nexus interactions and
implications for health and wellbeing.
Anu Pala
Anu Pala is an accessibility and inclusion consultant, certified life coach, trainer,
public speaker, and freelance writer. Anu has worked in the non-profit sector for
over twenty years in the areas of fundraising, career development, program
coordination, vision loss rehabilitation, technology training, project
management, and event coordination. Anu has also worked as a radio broadcaster
and has led media initiatives for fundraising events. The majority of Anu’s career
has focused on supporting marginalized groups such as persons with disabilities
and women
In 1991, Anu lost her vision due to a retinal detachment. Despite this setback, she
has not allowed it to define her, but rather uses it to fuel her towards meaningful
work-to inspire, motivate and empower others to maximize their potential and
opportunities and work towards living a positive and meaningful life. Anu’s
philosophy is to experience life with enthusiasm, positivity and a glass half-full
attitude. Currently, Anu offers services through her business, A-Nu Vision
Coaching & Consulting, works part-time with the Surrey Women’s Centre, and
volunteers with SIETAR BC and the Measuring Up committee through the City of
Surrey.
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Angela Phan
Angela is the Sustainable Development Goals (SDG) Programming Assistant at the
British Columbia Council for International Cooperation (BCCIC), and is grateful to
reside on the traditional, ancestral, and unceded Indigenous territories of the
xʷməθkʷəy̓əm (Musqueam), Selilwitulh (Tsleil-Waututh), and Sḵwx̱wú7mesh
(Squamish) peoples. Angela has a Bachelor of Arts in International Relations from
the University of British Columbia (UBC) where she focused a lot of her
undergraduate research in environmental issues, politics, and Indigenous rights
along with the intersections of feminism and the female experience.
When she is not in office at BCCIC, she is a research assistant with the School of
Nursing at UBC as part of the ART & Justice program, an art initiative that aims to
promote the mental health of incarcerated men. She also volunteers with Ocean
Wise as part of their Ocean Bridge Program, which aims to connect youth to make
a difference in ocean conservation. Previously, she held several other positions
with UBC, the federal government, and environmental non-profits. At the CSW65,
Angela is looking forward to learning more about topics relating to women’s
participation and leadership in the public sphere, intersectionality, and the
economic empowerment of women globally.
Anar Shamji Popatia
Anar is a certified corporate director with 20 years of leadership experience in
corporate governance, international business, strategic consulting, and
stakeholder engagement. Anar helps boards navigate through strategy,
innovation, and emerging issues. With an ethos of life-long learning and serving
in the public interest she draws from her corporate, public, and not-for-profit
board and leadership experiences to contribute to board discussions to positively
affect board diversity, succession, and culture. Her experiences include
healthcare, education, financial services, government, regulatory, manufacturing
& distribution with functional expertise in credit risk and supply chain.
Having a keen interest in sustainability and governance best practices, Anar is
completing the Global ESG Competent Board Certification focusing on
Environmental, Social and Governance principles which include the Sustainable
Development Goals, Equity, Diversity & Inclusion, Climate Change Risk, Supply
Chain & Human Rights, Cybersecurity & Responsible Use of Data, Anti-Corruption
& Transparency, and Shareholder & Stakeholder Engagements & Disclosure.
Panthea Pourmalek
Panthea Pourmalek is a 4th year student at the University of British Columbia
completing an undergraduate degree in Political Science and International
Relations, and a current policy and research volunteer with the British Columbia
Council for International Cooperation. Most recently, she created a set of
guidelines for the equitable selection and support of youth delegations to
international conferences, such as the CSW. She is passionate about facilitating
dynamic and meaningful inclusion of racialized youth, women, and gender
minorities in important conversations and decision-making tables.
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Her academic work is focused on non-international armed conflicts and
International Humanitarian Law. She is completing her thesis on the governance
structures of armed rebel groups in civil wars. She hopes that her research will
share new insights on protecting vulnerable peoples in areas subjected to
extended armed conflict with the policy and academic community and contribute
toward greater consideration of these populations in development and human
security initiatives.
Janet Ray
Janet has broad health care experience in leadership roles including
administration project management, professional practice, education and more
recently leading a policy team with Be's nursing regulatory college. She has now
retired from a rewarding career and is launching herself into new endeavours,
SDG's included!
She held senior leadership responsibility for service delivery to marginalized
populations - people with multiple chronic health problems, First Nations people
off reserve, older adults the majority of whom are women and newcomers to
Canada formerly refugees or asylum seekers. In project leadership she led crossfunctional teams to remove barriers and resolve gaps to enhance equitable access
to quality care particularly for disadvantaged people and marginalized groups.
Their inclusion in the change process contributed to better health outcomes and
improved system function.
Nursing, a predominantly female occupation, continues to grapple with a history
of power imbalances and systemic structures that reinforce traditional gender
roles. Throughout her career she has supported nurses to challenge their historical
legacy, attain personal and professional agency and optimize interdisciplinary
team functions in the interest of the patients, clients and residents they serve.
Maya Redlinger
Maya Redlinger is a Policy Analyst at the Youth Climate Branch of BCCIC. Her
work focuses on NGO strategies to adapt to climate change, including the
disproportionate consequences of climate change for women and girls. She was
previously a Nordic policy analyst and a contributing author to BCCIC’s report for
CSW64. Maya is deeply grateful to BCCIC for creating an intergenerational space
that empowers women to be vocal in the policy arena.
Maya is a current student at the University of British Columbia, excited to
graduate this spring with a BA in International Relations and a minor in
Economics. Outside of BCCIC, she has volunteered at the UBC Global Lounge and
at St. Anthony’s Foundation Dining Room for vulnerable populations. She also
interned at the U.S. Department of State, where she worked on COVID-19
assistance in the Pacific Island countries. In the future, Maya hopes to develop
professional expertise on climate change, migration, and gendered experiences in
the Asia-Pacific Region.
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Hillary Ronald
Hillary Ronald is the Youth Programs Manager at VIDEA.. Hillary is a settler from
rural Manitoba but currently lives on the unceded territories of the Lekwungen
and W̱SÁNEĆ peoples. Hillary has been working with VIDEA since 2014 in a variety
of capacities and currently manages the International Indigenous Youth
Internship program as well as other central projects and programs. Hillary wants
to work with others to build a world where all womxn are supported to thrive and
be their full selves. A world that does not create space or excuses for gender-based
violence or silence victims. She feels so privileged to be able to work with
incredible youth from across so-called Canada as well as Zambia and Uganda and
is so proud of the many ways young people across the globe are challenging
structures of power and daring to demand a better world that holds up all people.
Margot Sangster
Margot Sangster has over twenty-five years of professional experience in
international development, public health, labour force development, refugee/
immigrant settlement, etc. She earned a Master’s Degree in Counselling
Psychology and an Administrative Management Diploma, completed the Harvard
Global Mental Health Trauma and Recovery Certificate, and recently completed an
International Development Certificate at the University of British Columbia.
Margot currently works in residential addictions treatment and previously worked
with Vancouver Coastal Health (e.g. Vancouver Drug Treatment Court, CrossCultural Mental Health Program, Whistler Mental Health and Addictions Centre,
etc.)
In addition, she worked with a private sector cross-cultural consulting firm and
the New Westminster School District Community Education Department with
income assistance recipients. Margot worked in Afghanistan on US AID contracts
for two years and on two short-term CIDA contracts in the Philippines. She
volunteered with Canadian Crossroads International in Kenya. Margot was
appointed to the City of Vancouver’s Women’s Advisory Committee 2017 – 2018.
Chris Singelengele
Chris Singelengele is VIDEA’s Indigenous Internship Coordinator and is
instrumental in supporting the journey of each and every intern who passes
through VIDEA. Chris is passionate about climate change and is a strong advocate
for the equality of women and girls. Chris joined VIDEA after many years working
as a gender rights activist with Women for Change, with a specific focus on
supporting gender equality in rural development projects. Chris is a former
teacher, head teacher, and youth empowerment professional. He is extraordinarily
sympathetic, adaptable and accepting. Chris is a strong advocate for the rights of
vulnerable and under-represented youth.
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Laura Smith
Laura Smith recently graduated from the University of Winnipeg with a degree in
International Development Studies and has since settled back on Vancouver Island
where she grew up. Laura lives with a spirited husky mix dog named Peaches.
Together they explore and enjoy the natural beauty around Victoria. Laura works
for individuals with disability labels as they pursue post-secondary education and
a meaningful future after graduation. She is passionate about human rights,
ethical community development, and creating inclusive communities.
Demitra Soursos
Demitra Soursos is the Monitoring and Evaluation Administrative Assistant at the
British Columbia Council for International Cooperation (BCCIC). Here, Demitra
works under the Operations Manager in ensuring BCCIC’s programming follows
and promotes the SDGs, as well as the Government of Canada’s Feminist
International Assistance Policy (FIAP). She has recently completed a BA with high
distinction in International Relations and Economics at the University of British
Columbia, where her independent research centred around gender and
development in the Middle East and Africa, as well as the impacts of health and
income barriers on child educational attainment in the region.
Demitra has long held a passion for international development and the social,
political, emotional, and economic empowerment of women and girls across the
developing world, and looks forward to continuing her education devoted to
promoting the agency and wellness of women around the world. At 17, Demitra
co-founded a charitable organization that aided in the settlement of Syrian
refugees in Surrey. Her position as Charity Organizer connected her to many
fantastic immigrant and refugee outreach programs, such as UMOJA and the
global We Stand With Refugees campaign, as well as other international
partnerships united in the goal of celebrating the resettlement and integration of
refugee populations. As well, Demitra worked directly with elected officials and
schools in her district to help dispel xenophobia and promote acceptance of all
refugees.
Vanessa Sterling
Vanessa Sterling is VIDEA’s Indigenous Youth Facilitator. Vanessa is passionate
about helping build a sustainable future for our Indigenous youth and partners
overseas. Vanessa, who is from Simpcw First Nation in Barriere and a past VIDEA
IAYI intern, thrives on being a life-long learner. Vanessa loves participating in
training to better her education and believes that education makes her family and
community stronger. Vanessa’s most recent certification was becoming a First
Responder in her community. Vanessa coordinates some of VIDEA’s youth work in
the Okanagan region, and plays other fabulous roles in our team. In non-COVID
times, Vanessa is one of our IAYI Community-Supported Cohort, Indigenous
Youth support people, set to accompany Indigenous interns on their journeys to
Zambia and Uganda. Vanessa is passionate about gender equality because peoples’
rights, responsibilities, and opportunities shouldn’t depend on their gender. Her
hopes would be to learn how to effectively empower women and get involved for
future generations
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Cathy Sturgeon
A proud member of BCCIC, Cathy Sturgeon works for the International
Development Research Centre, is a trilingual international development
practitioner, and a leadership consultant. Most recently, Cathy brought her
abilities and passion to a Canada-based NGO with a mission to improve the
opportunities, environment, and health of millions of individuals across the globe
working in artisanal and small-scale gold mining (ASGM). Cathy is particularly
interested in the 5 million or so women working in this mostly informal sector
globally, often confined to low paying jobs, under the pressure of harmful
customs, practices, and beliefs, and frequently absent from government
structures, decision-making, and leadership. In 2019, Cathy has attended the
Women Deliver Conference in Vancouver, the OECD’s 13th Forum on Responsible
Mineral Supply Chains in Paris, and the Third meeting of the Conference of the
Parties to the Minamata Convention on Mercury in Geneva, where she advocated
for the integration of gender and human rights into mineral sector initiatives,
gender-responsive due-diligence in mineral supply chain, and the use of gender
impact assessments in artisanal and small-scale mining.
Taleetha Tait
Taleetha Tait is one of VIDEA’s IAYI Project Coordinators, based in Zambia.
Taleetha is Wet’suwet’en and Gitxsan from Witset BC, born into the Tsayu/Beaver
Clan. Taleetha joins VIDEA from the Fraser Region Aboriginal Friendship Centre
Association where she was an Indigenous Youth Connections Worker. Taleetha is a
former IndigenEYEZ Facilitator with the BC Government Aboriginal Youth Intern
Program and former VIDEA IAYI intern. Taleetha is passionate about Indigenous
and African American rights – coming from two ancestries that have deep rooted
histories of injustice. Taleetha is passionate about the internationality of gender
equality, Indigenous women’s liberation, decolonizing gender in Indigenous
communities, embracing Two-Spirit people, bringing back matriarchal societies,
Missing and Murdered Indigenous Women and Girls, and the ongoing work
Canada has to do when it comes to gender equality.
Lynn Thornton
Lynn Thornton has been the Executive Director of VIDEA for the past 18 years.
Before moving to Canada and taking up this role, Lynn worked at Greenpeace UK,
and ActionAid UK. Lynn lives in Victoria, with her partner Kris and an opinionated
chocolate lab – Casey. Lynn has two sons – Adan, a pilot who lives in Winnipeg,
and Dylan, a kinesiology student at Dalhousie University in Halifax. Lynn is
passionate about working to achieve universal human rights and about actions
that empower youth to lead global development. Lynn is the co-Chair of the
British Columbia Council for International Cooperation, and a Board member with
the environmental school in Victoria, Oak and Orca Bioregional School. Lynn
hopes to see the CSW65 prioritize a decolonized approach to gender equality, and
centre the voices of Indigenous women and girls.
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Dina Vivona
Dina is from Toronto, Ontario. She has been working as a development
practitioner for the last 6 years and is currently working as an independent Project
Management Consultant and GESI Specialist.
She holds two post-graduate degrees: an MA in International Law & Human
Rights from the UN mandated University for Peace, and an MA in Management for
Development from the Turin School of Development (ITC-ILO). Much of her work
over the last two years has involved supporting the Gender Development
Association in Laos. Their projects focus on rights literacy, SRHR, women’s
economic empowerment, political participation, and climate change adaptation
for both urban and rural/remote ethnic minority women. She also works to elevate
the visibility and capacity of civil society, not only in Laos but across South East
Asia.
Deena Watson
Deena Watson is a proud member of Mistawasis Nêhiyawak located on Treaty 6
territory. She is VIDEA’s Project Officer and a current student at the University of
Victoria majoring in Indigenous Studies and Social Justice Studies. Deena is also a
former International Aboriginal Youth Intern where she was placed at a nonprofit organization in Uganda for four months to gain knowledge on global human
rights and promote gender equality. She is a strong advocate for Indigenous
women and girls and supports the intersectional theory of Indigenous feminisms
that practices decolonization, Indigenous sovereignty, and human rights for
Indigenous women and their families.
Kusum Wijesekera
Kusum Wijesekera currently works in the construction industry as a
Commissioning Specialist. She is also presently working with BCCIC on
developing one of Canada’s first Voluntary Local Reviews (VLR), measuring the
progress of the Sustainable Development Goals (SDG) in the community of
Kelowna. As an Engineers Without Borders Fellow, she worked in Ghana trying to
address food insecurity through edible insect farming. Prior to that, Kusum was
the Chair of GECCO, a Chapter of BCCIC working to support sustainable local and
global change using the SDGs as a framework. Finally, as a former Aerospace
Engineering graduate, Kusum has worked tirelessly to encourage more women to
get into this historically male-dominated field.
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Sophia Yang
Sophia is the Founder & Executive Director of Threading Change, a youth-led
ethical fashion organization working at the intersections of climate, gender, and
racial justice in alignment with the necessary transition to a circular economy.
Threading Change was born because Sophia wanted to help raise young people’s
voices in one of our world’s most polluting industries—the fashion industry.
Doing so for our planet, and people. As a dedicated climate justice changemaker,
Sophia has worked for over a dozen environmental organizations ranging from
federal government agencies (Parks Canada, Natural Resources Canada), NGOs
(Nature Conservancy of Canada, SPEC, Parkbus, CityHive), industry (CNRL), and
academia (UBC, SFU).
Miranda Yates
Miranda Yates is VIDEA’s Inclusion Officer, focusing on identifying ways to
engage differently-abled youth on global issues. She is also an Art History and
Drama student at the University of Victoria in Victoria, BC. Miranda is invested in
Indigenous rights, improving living conditions in Indigenous communities, and
raising awareness about injustices. She is excited to learn more about global issues
and how we can come together to help these issues. Miranda is an athlete who
loves cheerleading, baseball, basketball and wrestling.
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The British Columbia Council for International
Cooperation (BCCIC) is a coalition of over 140
individuals and civil society organizations that
has engaged in sustainable development and
environmental issues for 30 years.
BCCIC supports its members in becoming more effective
agents of change in their sustainable development efforts by
disseminating knowledge gained through collaborative
projects, building relationships across sectors and networks,
and developing the capacity of sustainable development
practitioners. BCCIC also represents members’ interests and
advances civil society policy recommendations on municipal,
provincial, national, and international issues.
BCCIC receives support from the Government of Canada,
provided through Global Affairs Canada, and membership
dues; project funding from the Kenoli Foundation, the Pacific
Institute for Climate Solutions (PICS) at the University of
Victoria, the RBC Foundation, and Private Donors.

www.bccic.ca

