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The British Columbia Council for International Cooperation (BCCIC) is a coalition of people working

with partners in BC and across the world trying to improve their own conditions. Our diverse and

capable membership is made up of international development organizations, civil society groups,

academic hubs, individuals and companies committed to social impact. We also work alongside different

communities (geographical, social, interest-based, among other scopes) through BCCIC programming, the

youth-led Climate Change Branch and regional chapters.

Our approach is one of collective impact, recognizing that members, communities and partners in

Canada and in countries around the world have experience and knowledge on where they stand and

where they wish to go. Connecting knowledge among our membership and with the broader

environment, allies and networks is a large part of the work we carry out. 

ABOUT US

BCCIC
2021-22 ANNUAL REPORT

OUR STRATEGIC DIRECTIONS

Connecting Voices: People to People, People with People
Rethinking Cooperation: Unlearning and Relearning as a Continuous,
Dynamic Process
Supporting Members’ Organizational Capacity



82%

548

2021-22 HIGHLIGHTS
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of folks surveyed identified that their
understanding of global issues increased
as a result of BCCIC's event(s)

93 organizational members worked towards
sustainable development hand in hand with 455
partners in BC and around the world

policies & agreements informed through BCCIC
consultations, policy submissions & advocacy 

BCCIC Organizational Members 

have worked in 59 countries in the last 5 years

6

people directly reached via BCCIC's social
media, website & newsletter50,121



MESSAGE FROM THE
CO-CHAIRS 

 

As co-chairs of the BCCIC Board, we want to thank the 93 members of BCCIC for your ongoing work

with others throughout Canada and the world. We also want to thank the BCCIC team, the new

Executive Director, as well as BCCIC Board members for the long hours everyone has invested in

supporting our network. Whilst there have been many activities this year and objectives worked on by

BCCIC, we recognize that a lot of our work and that of members is dictated by what is happening

around the world. So as we think back over 2022, the issue at top of mind for many within Canada has

been the invasion of Ukraine by Russia. But 2022 has also seen the reignition of fighting in Tigray,

Ethiopia; worsening situations in Haiti and Myanmar; a new coup d'état in Burkina Faso; and despite

the ongoing and widespread collapse of the economy and deepening food insecurity in Afghanistan, the

closing of the Government of Canada special Afghan immigration program to new applicants, as well as

ongoing barriers to getting funding from Canada to millions of persons in need in Afghanistan. 

The world continues to experience effects from 2 years of the pandemic; global food prices have

increased to their highest level since the UN's Food Price Index began in 1990; Pakistan declared a

"climate catastrophe" as a result of massive flooding which has affected up to 33 million people; and on

the climate crisis, the Intergovernmental Panel on Climate Change concluded that many climate

impacts are on the verge of becoming irreversible. 

Yet with all of this dire news, we have also noted positive shifts. The

UN agreed on a landmark plastic pollution treaty. Panama joined

Colombia, New Zealand, Chile and Mexico in granting nature legal

protection, either through their constitutions or the court system. And

Denmark became the first country to offer “loss and damage”

compensation for those in the most climate vulnerable regions of the

world, stating that “It is grossly unfair that the world's poorest should

suffer the most from the consequences of climate change to which

they have contributed the least.” 

Throughout 2022, we have seen BCCIC members working tirelessly to

support and advocate for positive change. Canadian Women for

Women in Afghanistan comes to mind, for their significant efforts

supporting the human rights of women, girls, and all others in

Afghanistan, and identifying changes necessary to achieve this

further. As well, VIDEA has worked tirelessly for the continuous

support of decolonization, reconciliation, advocacy and representation

of diverse voices.
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https://en.wikipedia.org/wiki/January_2022_Burkina_Faso_coup_d%27%C3%A9tat
https://en.wikipedia.org/wiki/Burkina_Faso
https://en.wikipedia.org/wiki/FAO_Food_Price_Index
https://en.wikipedia.org/wiki/Intergovernmental_Panel_on_Climate_Change


We are also committed to working to ensure all members of BCCIC can

meaningfully contribute to BCCIC governance & strategy formulation. 

As demonstrated by their work and the work taking place on the ground in many other countries, the

need for feminist policies and programmes to transform relationships among the citizens of the world

has never been more acute. There continues to be an ongoing need to actively advocate for change. 

BCCIC has been working to advocate for stronger connections between members, and better

engagement within the broader development network. BCCIC has been advocating for a stronger voice

for our members who reside in the western part of Canada. As a Board, we have also recognized the

colonial approach of how Boards are operated, with layered approaches to communicating, and

processes which can be inaccessible. So we are also committed to working to ensure all members of

BCCIC can meaningfully contribute to BCCIC governance and strategy formulation. As part of our goal

to increase accountability and transparency, we have moved forward with efforts to reform the

structure and culture of leadership. We believe in the mission of BCCIC and the work of the BCCIC

Board, and we would like to invite new members to the Board for 2023, to fill vacancies from our

outgoing and dedicated Board members who are departing. 

To close, we want to highlight the foundations of where we work, which helps keep us grounded for the

seemingly momentous tasks that we continue to support. BCCIC works from the unceded traditional

territories of the Musqueam, Tsleil-Waututh, Squamish, WS’ANEC’ and Lekwungen Peoples. And as

worded by the Assembly of First Nations, “First Nations peoples’ have a special relationship with the

earth and all living things in it. …First Nation traditional knowledge has provided our people with the

tools to care for Mother Earth and our sacred sites. This knowledge can be shared with industry for the

betterment and survival of all peoples.” So as we go forward, we want to encourage all of our members to

support cross-learning and thinking between all stakeholders to ensure current practices benefit from

the voices and knowledge of different perspectives and times. As a Board we are excited to step into 2023

with the hope and belief that more positive shifts and objectives will continue to be achieved. 

Sean Burke,  BCCIC Board Co-Chair &

Director of Overseas Programs , 

HOPE International Development Agency

Rosalind Warner, BCCIC Board Co-Chair &

Continuing College Professor, 

Okanagan College 



We have taken active steps in

the journey of change that

calls for unlearning the ways

our sector has worked for

decades, actively breaking

the cycle that causes our

global north to often colonise

through aid projects. 

MESSAGE FROM THE
EXECUTIVE DIRECTOR

We have taken active steps in the journey of

change that calls for unlearning the ways our

sector has worked for decades, actively breaking

the cycle that causes our global north to often

colonise through aid projects. We want to

maintain the BC population’s interest and

engagement in action towards a sustainable and

just world, but with the modesty that recognizes

that we, Canadians, need to learn from and with

others. In BCCIC’s case, with those international

partners in localities far and wide, with local

partners in BC as well as with the lived

experience and academic experience easily

available in all the continents. 

The letter above by BCCIC's co-Chairs brings us to a question: what should we be doing in this context of

concurrent, complex, competing, converging, cross-cutting crises? What is our role? Above all: how?

That has been the focus of the last year: identifying our area of work so that the collective energy of our

organisation be in line with our vision of a sustainable and just world, leveraging the collective value of

our members, relationships, networks, and applying in practice the values that we all adhere to.

It is therefore with great pleasure that I reflect on the past year. It is almost traditional to say “with

pride”, but really, it is with pleasure that I have the opportunity to reflect on a year of BCCIC’s work.

It has been a year for which we could and do easily lay out numbers, activities, results, people ‘reached’,

commitments met, and so on, but most of all, it has been a year of qualitative progress. The leadership of

the Board, the commitment of the team, the ownership of BCCIC by its members have led to a shift that

is not always easy, rethinking the value of every action we engage in.
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We have developed spaces for shared reflection and joint learning with Global South partners that are

part of the international cooperation landscape: our local solutions, their local solutions, are not always

the same and are not always compatible. Our role now, as the international cooperation organisation

that we are, is to bring our heads together to identify where we can help each other, be informed, be

complementary in our actions for climate justice, for example. For peace, and the reduction of risks of

conflict and of human-induced natural disasters and forced migration. For gender equity. Food security

through lenses that are global, but exchanging knowledge and experience translocally.

Key to that is the active listening that we have embarked upon, so that our actions are informed by the

voices and knowledge around us. We have continued to carry out our public engagement activities with

British Columbians, with our specific niche of increased active listening of the interests, priorities and

strategies of populations across the world. We are working in cooperation. In cooperation with. In

solidarity with. Together. This is where our three strategic directions merge: unlearning and relearning,

connecting voices and supporting the organisational capacity of our members to achieve their mission.

We can call this shift a journey, but the change has started already, and has entailed a two-pronged

strategy. 1) building on and continuing with some of the activities that we have become known for,

delivery of public events, participation in global fora, trainings on specific concrete skills such as results

based management, and 2) identifying and implementing concrete steps towards redressing power

imbalances, decolonising aid, increasing knowledge of international partners’ experience in and

aspiration for gender equity, strategies for preventing or mitigating further climate crisis, for supporting

the voices of existing social movements and equity-seeking groups.

This serves as the introduction to an annual report that feels like a living document, as even in the past

few days new allies have come to join us, or us them, in our shared aims for a better, more just,

sustainable world.

Tamara Plush (left) and Anne-Catherine Bajard (right)

- Anne-Catherine Bajard, Executive Director, BCCIC



OUR NEW STRATEGIC
DIRECTIONS

BCCIC
2021-22 ANNUAL REPORT

"Caminante, no hay camino, se hace el camino al andar." Several generations will recall this phrase from

times of solidarity with Latin American countries’ struggles against dictatorships, then in recent decades

from the marketing of Che Guevara t-shirts emblazoned with it as a slogan. It remains true today:

Traveler, there is no road, you make the path as you walk. But we do not make it alone. Nor does it start

from zero: it builds on the experience of generations past, the elders if you will, and the renewed energy

of today, young and not-so-young, where we live, across oceans, across social and economic and

geopolitical divides. Our work at BCCIC builds on that of our members, our allies, our partners and our

decades of collective experience working towards sustainable development. This year, BCCIC made our

path ahead clearer by identifying three new strategic directions, presented to our AGM in November

2021, which we strive to carry out in tandem with living out our values.

Connecting Voices: People to People, People with People
Rethinking Cooperation: Unlearning and Relearning as a
Continuous, Dynamic Process
Supporting Members’ Organizational Capacity

This was the product of a series of consultations with members, regular contact with allies and partners,

and numerous strategic one-to-one conversations. We all agreed that we continue to work on public

engagement, the policy environment and capacity building, but that all our work be framed by these

strategic directions. They are not programmes nor projects: they are interlinked strategic guidelines to

all our work.



The international development sector has deep-seated roots, still visible today, in both perpetuating and

upholding colonization and inequality. BCCIC is following the call clearly demanded from the Global

South, Indigenous Peoples, as well as others around the world who have been affected by systems of

oppression: we need to take a step back, listen, recognize them as the leaders in their own

'development' and to support their efforts as they deem necessary and beneficial to them. This is not a

new call, nor is this a new commitment of BCCIC’s. BCCIC members’ ways of working have incorporated

these demands for many years. Our new strategic directions reaffirm that long-standing commitment

while also providing it the utmost focus in our work. 

BCCIC is deeply committed to the ongoing process of decolonizing our work, challenging the status quo

and reimagining how we can truly work in cooperation in order to realize a future that is just, fair,

equitable and sustainable. Herein lies the intersectional and interdependent nature of our strategic

directions; we cannot achieve one without working to achieve them all, and all are essential to our

mission to achieve sustainable global development. This makes defining each of our strategic directions

complex, as they are strands of the same rope, each made stronger when they are woven together.

Every update shared within this report is intertwined with each of our directions.

We aim to support members' organizational capacity by working together to identify the changes

necessary for their missions to be achieved; not at a single point in time, but on an ongoing basis.

Sometimes,  training and workshops are needed, but more often than not, it’s systems change that’s

required. This is made more achievable when we connect trans-local movements, communities,

activists and allies and work together to amplify, build and strengthen our collective pursuit of a better

world together. Further, we can only support members to achieve their missions if we rethink our roles

and work to learn and unlearn on an ongoing basis, which is done by listening to and connecting with

diverse voices - particularly in ways that incorporate new learnings and challenge harmful traditions,

practices and ideologies often or historically embedded within international development. 

DEFINING THE PILLARS OF OUR WORK
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All events led or supported by BCCIC have had voices from the Global South at the table, and as

much as possible, voices from Canada that challenge our own colonizing ways in the Global North.

The BCCIC Climate Change Branch took first steps at reaching out to members with international

partnerships as they developed their activities, research and their participation in public events.

The Board has re-established a positive balance between organizational members with international

cooperation experience, individuals/activists, academic programs and private sector affiliates.

BCCIC has started to identify transnational and translocal fora owned/created by interest groups

and social organizations (ie civil society), acknowledging that UN fora have a role in bringing

together representation of populations who bring forth their concerns and proposals.  To that end,

BCCIC is now prepared to prioritize support and access to active social movements in advance of,

and at times independent of these UN fora: the spaces where the deep analysis and action are

carried out.  This will include prioritizing opportunities through our members with international

partnerships, to further support the voice of their partners.

Here’s some of the ways we’ve worked towards our strategic directions and values this year:

BCCIC is transitioning its policy and research work

to ensure that the objective and methodology of

any research carried out or supported by BCCIC be

co-defined by the subjects themselves.

Further develop our relationships with social

movements and groups at the local, regional,

national or transnational level, so that we hear

from representatives of groups, spokespersons

designated by their communities.

We are constantly deconstructing our language to

identify the hidden biases that words not only hide

but drive forward.
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PROGRESS MADE TOWARDS OUR
STRATEGIC DIRECTIONS

Continue reading for additional updates on our strategic directions and living out our values!



CONNECTING VOICES
PEOPLE TO PEOPLE, PEOPLE
WITH PEOPLE
This year, we have liaised and worked with a wide range of organizations and groups to ally with them

in their own actions, to share and learn together based on different fields of expertise, or the

representation of different groups or communities, and to jointly identify greater outreach for British

Columbians’ engagement in human rights, nature’s rights and climate justice, well beyond our

respective traditional sectors. We recognize that people are engaged and committed to contributing to a

more just world from where they stand: in their profession, in their economic or social situation, in

their identity, in their privilege or their exclusion from privilege. 

As of recent, we have reached out to climate justice hubs to learn from and

with them, to academic and UN-related bodies or communities of practice to

transition the SDG mapping and monitoring systems. We also liaised and

worked with (among others) Social Innovation Canada, the Canadian

Community Economic Network (CCEDNet), the Climate Emergency Unit, the

Women’s International League for Peace and Freedom, the Canadian

Association for Global Health, the BC Association of Dental Hygienists, the

Climate Action Network, the Equality Fund, Cooperation Canada, the

Grandmothers’ Advocacy Network, ShiftCollaborative, Communities of

Democracy, City Hive, Theatre for Living, Women Transforming Cities, the

United Nations Institute for Training and Research (UNITAR), the OECD SDG

Communicator and more.
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66TH SESSION OF THE COMMISSION ON
THE STATUS OF WOMEN
This past March, we hosted a delegation to the 66th session of the United Nations Commission on the

Status of Women (CSW66). CSW is the principal global intergovernmental body exclusively dedicated to

the promotion of gender equality and the empowerment of women, and we’ve hosted a delegation to

their annual session for many years now. While we were pleased to have 47 persons participate in our

delegation, what was most important for us was that each was nominated by BCCIC member

organizations. This has allowed our members and their international partners to gain from that

experience, as well as contribute their concerns and proposals to the participants in advance of the

forum. 

During CSW66, we also promoted several key

advocacy priorities during our participation in the

Rapid Response Team for Women and Gender

Equality Canada, in which we reviewed the draft

political declaration (now the Agreed Conclusions)

and methods of work with advocacy priorities in

mind.

"From the [CSW66] sessions that I

attended, I learned a lot of

initiatives and collaboration that

are happening to support the Latin

America and Caribbean region

where my work is focused, and that

I wasn't aware of. I'm excited to

explore how we, as impact

investors, can leverage and support

that work to achieve our gender

equality and climate action

objectives."

 

- Magali Lamyin, BCCIC CSW66

Delegate & Managing Director at

Deetken Impact

BCCIC delegates Sekwanahcahk Anderson and

Skw’akw’as Dunstan-Moore, with support from

VIDEA and BCCIC, produced a powerful Call to

Action on Indigenous Women and Gender Diverse

Peoples' Leadership in Climate Action. 

https://www.bccic.ca/wp-content/uploads/2022/04/CSW66-Advocacy-Priorities-BCCIC.pdf?utm_source=BCCIC+Newsletter&utm_campaign=196b11632d-EMAIL_CAMPAIGN_2020_01_30_08_26_COPY_01&utm_medium=email&utm_term=0_67c926054e-196b11632d-441313229
https://www.bccic.ca/wp-content/uploads/2022/03/CSW66-Call-to-Action.pdf?utm_source=BCCIC+Newsletter&utm_campaign=196b11632d-EMAIL_CAMPAIGN_2020_01_30_08_26_COPY_01&utm_medium=email&utm_term=0_67c926054e-196b11632d-441313229


RETHINKING
COOPERATION
UNLEARNING & RELEARNING AS 
A CONTINUOUS, DYNAMIC PROCESS

At our "Re-Imagining the Leave No One 

Behind Pledge of the 2030 Agenda" panel in

March 2022, speakers advocated for policy-

makers and others to move beyond performative

tokenism to provide real, effective and meaningful

opportunities for youth from marginalized and

underrepresented communities to participate in

policy-making processes and multi-stakeholder

platforms in the context of the SDGs.

WATCH IT HERE!

A STEP TOWARDS EQUITABLE
PARTNERSHIPS

Over the years, BCCIC’s members have brought

up – with great preoccupation – the need to shift

the power imbalance in donor relationships, to

enhance the capacity of Southern partners to

engage directly with donors, to decolonize in

practice and to focus on equity and trust-

building within partnerships. 

On May 30, the House of Commons finance

committee approved two amendments to the

Budget Implementation Act, which would

alleviate major concerns about how the

government is proposing to legislate funding

relationships between charities and non-

qualified donees, such as not-for-profits, civil

society groups or citizen movements. We were

pleased to play a role in advocating for these

changes alongside numerous non-profit

organizations and networks using various

tactics. 

THE BUDGET 
IMPLEMENTATION ACT

You can learn more about changes to the BIA and why they are important here.

https://www.bccic.ca/re-imagining-the-leave-no-one-behind-pledge-of-the-2030-agenda/
https://www.bccic.ca/re-imagining-the-leave-no-one-behind-pledge-of-the-2030-agenda/
https://www.bccic.ca/a-step-forward-towards-equitable-partnerships-the-budget-implementation-act/
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In February, BCCIC’s South Vancouver Island (SOVI) chapter held an Unconference which focused on

the unique issues that the international development and other justice-seeking sectors face. Through

this participant-driven event, international development-focused organizations, practitioners or

aspiring practitioners were able to move in and out of two discussions: Decolonization and Tokenism. 

In the words of one participant, it was a good opportunity to focus on “under-discussed learning and

unlearning of systems within the sector.”

LISTENING & LEARNING THROUGH
DIFFERENT MEDIA

During International Development Week 2022, we released a podcast

playlist that features episodes that explore social and environmental

justice, decolonization and international development. The featured

episodes put into question what we mean when we say we work in

“development” (as if our way of life in the Global North is the end

goal), invite listeners to rethink their role as global citizens and offer

teachings about cross-cutting global issues. Give it a listen here!

DEVELOP WHAT? A BCCIC PODCAST PLAYLIST

SOVI'S UNCONFERENCE

ITEMS OF INTEREST FOR BCCIC MEMBERS
On an ongoing basis throughout the year, BCCIC has sent Items of Interest to BCCIC members, which

have included workshops, webinars, articles, podcasts, movements, sector updates, updates from other

members and more.

https://www.bccic.ca/develop-what-bccics-podcast-playlist/
https://www.bccic.ca/develop-what-bccics-podcast-playlist/


WORKING ACROSS CANADA FOR
INCREASED IMPACT
Anyone would agree that working in alliance with others will have greater effect and impact than

working alone. After all, the whole is greater than the sum of the parts. By coordinating across the

country with the other seven provincial and regional councils for international cooperation, under the

Inter Council Network, BCCIC has contributed to a collective direct reach across the country of close to

a million persons between 2019 and 2022. 

Together, the eight Councils represent 340 member organizations that connect and learn from each

other through trainings and shared programming. Our shared programme with Global Affairs Canada

(GAC), aptly named “Inspiring Action for Global Citizenship”,  is currently being presented for a further

three-year extension, to 2026. This has taken up significant focus for BCCIC this year. One might think

that the goal is to obtain funding, but really, it's to carry out programming in line with BCCIC values and

members’ priorities  with the added value of shared thought-leadership from across the country. 

As active member of Cooperation Canada, BCCIC has been represented and active this year on key

national committees: Afghanistan, Ukraine, the Policy group, the Localization group, and Direction and

Control. BCCIC also represents its members’ interests on GAC's Task Force for Increasing Effectiveness.

We advocated for key priorities through our participation in the Rapid Response Team for Women

and Gender Equality Canada, and in our review of the draft Agreed Conclusions at CSW66.

The BC Ministry of Environment and Climate Change Strategy indicated they would use

recommendations proposed in the Climate Change Branch's (CCB) policy brief, Leveraging The

Circular Economy as a Climate Change Solution in British Columbia to inform their upcoming

province-wide circular economy strategy.  Kudos to our youth team who championed this report! 

BC's Climate Action Secretariat sought advice from the CCB on fostering meaningful youth

engagement and potentially establishing a Youth Advisory Council on Climate Change. 

Further, over the past year, BCCIC informed the following policies and agreements, hand in hand with

BCCIC members, youth climate activists, Cooperation Canada and others across Canada:

GAC's Care Economy

Consultations

Canada's Federal Sustainable

Development Strategy

Canada's Budget

Implementation Act

Other advocacy efforts BCCIC

contributed to include:

Our CSW66 side event "Rural Women’s Leadership in Localized

Climate Solutions: Canada, Haiti, Pakistan and Sri Lanka" was

carried out in partnership with Hope International & VIDEA.

You can watch the session recording here.

https://www.bccic.ca/rural-womens-leadership-in-localized-climate-solutions/
https://icn-rcc.ca/en/who-we-are-inter-council-network/
https://www.bccic.ca/wp-content/uploads/2022/04/CSW66-Advocacy-Priorities-BCCIC.pdf?utm_source=BCCIC+Newsletter&utm_campaign=196b11632d-EMAIL_CAMPAIGN_2020_01_30_08_26_COPY_01&utm_medium=email&utm_term=0_67c926054e-196b11632d-441313229
https://www.bccic.ca/leveraging-the-circular-economy-as-a-climate-change-solution-in-british-columbia/
https://www.bccic.ca/rural-womens-leadership-in-localized-climate-solutions/


SUPPORTING MEMBERS
ORGANIZATIONAL
CAPACITY
For BCCIC, a key focus of our year has been going beyond activities towards meaningful engagement

with our members, their partners, our sector and unexpected allies to get at the why, how, who and for

what. While, as you'll see below, we did carry out various initiatives to support members capacity in the

way of trainings and workshops, our main focus has been far more introspective and systemic,

ultimately seeking to understand what BCCIC members' may need to reach their mission, and the roles

and responsibilities of those within and beyond our sector necessary to do that. 
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Together with the Inter-Council Network’s Spur Change program and the Northern Council for Global

Cooperation, in November 2021, BCCIC co-hosted a Spur Change national training workshop series for

small and medium organizations (SMOs) in BC, Yukon and Northwest Territories on result-based

management. In April 2022, BCCIC partnered with Spur and the Ontario Council for International

Cooperation to deliver a nation-wide training workshop series for SMOs on risk management.

For both national training workshop series, participants consistently indicated an increased level of

understanding of RBM as well as of risk management and contingency planning, and increased

capacities on inclusive, gender-responsive, sustainable and innovative programming.

STRENGTHENING SMALL AND MEDIUM-
SIZED ORGANIZATIONS IN THE SECTOR
We offered seven capacity development

and peer-learning opportunities on key

global issues, gender equality, anti-racism

and public engagement, as well as seven

critical conversations about the

international cooperation sector with

BCCIC members from April 1, 2021-

March 31, 2022, thanks to funding from

GAC.



Join the 600+ people who have checked out our

research findings to date!

The pandemic has presented immense challenges and

injustices, while also highlighting acts of resilience and

possibilities towards a more social and environmentally just

society. For BCCIC, this context prompted us to carry out a two-

year research project funded by the Kenoli Foundation: A

Globally Engagement Public in the Time of COVID-19.

This year, we carried out primary research to explore current

public perspectives and engagement on global issues, and to

support thriving public engagement and global citizenship

initiatives. The research project especially considered the

perspectives of British Columbians who are typically less

engaged in international cooperation. Through this research,

BCCIC produced a range of resources shared below.

BRITISH COLUMBIAN PERSPECTIVES
AND ENGAGEMENT ON GLOBAL ISSUES
IN LIGHT OF COVID-19

Watch or listen to a
presentation on our research &

findings here

Read the full report here Check out the top 10
recommendations to foster

global citizenship here

https://www.bccic.ca/perspectives-and-engagement-on-global-issues-in-bc-audio/
https://www.bccic.ca/perspectives-and-engagement-on-global-issues-in-bc/
https://www.bccic.ca/perspectives-and-engagement-on-global-issues-in-bc/
https://www.bccic.ca/perspectives-and-engagement-on-global-issues-in-bc/
https://www.bccic.ca/perspectives-and-engagement-on-global-issues-in-bc-audio/
https://www.bccic.ca/perspectives-and-engagement-on-global-issues-in-bc/
https://www.bccic.ca/perspectives-and-engagement-on-global-issues-in-bc/
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LIVING BY OUR VALUES
While we have rich diversity within our membership, what unites us is our collective adherence and

commitment to the Istanbul Principles. As we worked with members to create our strategic directions

last year, we also began a process of unpacking our commitment to the Istanbul Principles and how we

might adapt them in ways that are overt and meaningful to the members in their operations,

interaction and participation in BCCIC.

You can read the values and principles BCCIC and our members adhere to here.

What does it mean in practice?  This year, in our daily activities and all events, we have taken the time

it takes to ensure any action we carry out passes the test of our values, commitments and principles.  No

shortcuts. Our set of criteria, which is a living document sure to be adapted over time, includes

balancing out the value of the event with the cost in terms of carbon emission, available capacity,

members’ role, and other important considerations. You can access it here, and, if you have any

feedback on how we can add more value to it, we invite you to get in touch with us at info@bccic.ca.

We have also started a statement of principles on volunteering to ensure that we continue with the

fabulous volunteer capacity, energy and commitment of British Columbians, while at the same time

seeking equitable opportunities for people to volunteer - avoiding any sense of exploitation through

unpaid work. We are the first to admit that this is a learning process and in a sector that has depended

on volunteers since its inception, it requires consistent learning and effort. We embrace and accompany

all voluntary action and activism that contributes or enhances our shared mission. We have clarified

the difference between those spaces and what should be considered work, duly retributed. The Policy is

in development, but the principle has been implemented 90% of the year already. 

https://www.bccic.ca/who-we-are/#direction
https://docs.google.com/document/d/19if19GkoUwuVRibm0NCNRqUqV7hKmmEB/edit?usp=sharing&ouid=102718390214380873597&rtpof=true&sd=true
mailto:info@bccic.ca


And as mentioned earlier in this report, BCCIC prepared a cost-extension proposal for its component of

the “Inspiring Action for Global Citizenship” this year, implemented by the eight provincial and regional

councils for international cooperation, in partnership with GAC. The initiative aims to increase

awareness and engage the Canadian public, especially youth, as global citizens in development and key

global issues in support of the Feminist International Assistance Policy (FIAP), Canada’s Policy for Civil

Society Partnerships and Canada’s commitment to the SDGs. The initiative also aims to increase the

effectiveness of Canadian development agents, including Civil Society Organizations, to deliver

innovative, inclusive programming that advances gender equality in support of the FIAP and the SDGs. 

BCCIC took this opportunity to reflect and integrate into its future planning the new strategic directions

of BCCIC and its international cooperation mandate. This includes programming that centres

decoloniality and the diverse voices, values and ways of knowing of communities and peoples, who are

(or have been) marginalized and/or under-represented in global development processes, in the Global

South and in Canada. For instance, BCCIC will facilitate spaces for public engagement as well as

members’ capacity building that amplify, value and honour the local and lived experiences, knowledge

systems, and voices of communities, particularly from the Global South. It will also focus on the

interconnectedness of global issues as well as the interconnectedness between geographies and sectors.

In addition, BCCIC programs will further explore programmatic and leadership approaches to bring

about transformative change.

RESOURCES WE
WORK WITH

BCCIC did not “grow up” with much funding, if any

at all. BCCIC’s capacity has always and will always

be measured by the collective capacity of its

members to create positive change in the world.

The time invested in BCCIC by members is one of

the most valued contributions to BCCIC’s existence. 

 One key alliance is with the Kenoli Foundation, a

member organization whose Board approved the

funding of the research and action project shared

above. It shows the many roles one can have as a

member, partner, ally, donor, and volunteer. Other

relationships have helped build new ways of

working at BCCIC, such as the WorkBC programme,

which introduced us to amazing interns from

whom we learned as much as they. 



LOOKING BACK &
LOOKING AHEAD
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Climate JusticeWomen's Rights Peace & Security Food Sovereignty

An academic Community of Practice sparked off by our Okanagan member and co-chair Rosalind

Warner, that has included experts across the country.

A developing partnership with CIFAL, a hub for the UN International Training Centres for

Authorities and Leaders, based at the University of Victoria.

The Global Empowerment Coalition of the Central Okanagan, who held its own inspiring

Sustainable Development Challenge Competition, which you can read more about here.

BCCIC provided the opening keynote for the first two national Community of Practice 4-month

programs on Tracking Social Impact using Common Foundations led and implemented by Social

Innovation Canada and the Canadian Community Economic Development Network (CCEDNet). This set

the tone for reflections on the balance of what people do, their goals or mission, the degree to which a

social enterprise can spend their very limited time on impact measurement, for whom they measure

their results or effect, and how. From there, they may contribute to the global goals, under the SDG

framework. This demonstrates a refreshing reversal of roles, the recognition that these do not come

from above, but are rather a pool into which they all contribute. Each cohort included 70 persons

/organizations from across the country.

Identifying our priorities, our areas of expertise or niche, what is within our capacity to sustain:

BCCIC is proud to have been one of the key initial promoters of the UN framework for the sustainable

development goals agreed upon by all member states. Today, we are equally proud and enthused to see

numerous communities of practice in Canada carry that framework forward. Our members have long

worked on and with the goals, and continue to pursue them, be it ending hunger, gender equity, climate

justice, peace, food security and sovereignty, and so on. The SDG framework and BCCIC's engagement

with them in recent years has now taken root in academic communities of practice and across Canada,

and we can safely step back and be participants when called for. For example, through:

Below, we share some of BCCIC's key priorities moving forward. These will not be our sole focus, but

rather, are threads that run through all of the issues and themes that our members work on/with. 

https://socialinnovation.org/
https://ccednet-rcdec.ca/


As a member-based organization, we believe in the power of coming together to achieve shared goals.

At the core of BCCIC are the people, organizations and movements working here in BC and around the

world towards sustainable development. The BCCIC core team would like to thank the volunteers,

chapters, interns, part-time staff, and Board of Directors for their passion, expertise, and desire to work

towards global cooperation.
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THANK YOU

info@bccic.ca

www.bccic.ca

322 – 268 Keefer St. | Unceded Indigenous

territories of the Musqueam, Tsleil-Waututh

and Squamish peoples (colonially known as

Vancouver, Canada) | V6A 1X5

Subscribe to our newsletter here & follow us on

social media @BCCIC via the links below
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"Unless we are

engaged,

subsequent

action fails to

materialize."

- BCCIC Individual Member

This annual report was written by our core staff team at BCCIC: Brianne Meikle, Laurel Wayne-Nixon,

Mary Pullen and Anne-Catherine Bajard. We share our sincerest thanks to you for reading our annual

report. If you have questions, want to connect or are feeling inspired, do reach out to us at info@bccic.ca. 

https://twitter.com/BCCIC
https://www.facebook.com/BCCIC
https://www.instagram.com/bccic/
https://www.linkedin.com/company/894658/
http://bccic.ca/
http://eepurl.com/brYDzP
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BCCIC’s Global Empowerment Coalition of the Central Okanagan (GECCO) chapter held its annual

Sustainable Development Challenge Competition and Finale. The SDG Challenge is an initiative for and

with Okanagan youth (grades 8-12) to raise awareness of the SDGs and to mobilize young people around

local-global issues and international solidarity.  In 2022, six student teams partnered with Okanagan-

area organizations working on sustainable development-related issues locally and/or globally to create

a project that takes action and raises awareness of a UN global goal. 

BCCIC
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KELOWNA YOUTH TAKE ACTION & RAISE
AWARENESS OF UN GLOBAL GOALS

“[The SDG Challenge]

just makes us want to

do more. Whether it’s

donating to a certain

cause or helping out

people in our

community or the

international

community, we want

to support their ideas

and their solutions”.
 

- a student participant

Projects drew attention to issues such as: the

impacts of the fast fashion industry on low- and

middle-income countries, and hosting a pop-up

thrift shop for staff and students at their school;

to highlighting the global water crisis and lack of

access to potable water in many communities

worldwide, while also educating youth in the

Okanagan on responsible water use. The

Challenge was an opportunity for several

student teams to listen, learn and connect with

organizations who have partners in the Global

South, and fostered the youth’s agency in

creating a more just and sustainable world. 

https://sustainabledevelopmentchallenge.com/past-projects


Our 2021 Leaving No One Behind: Voices of Changemakers &

Unsung Heroes ezine invites you to learn about the innovative

ways that development actors have deconstructed, decolonized

and reimagined the concept of Leave No One Behind in their

daily work. Read it here. 

"I was able to connect with like minded youth and participate in meaningful social

change discussions and practices. Something that I will surely not forget is that all the

17 [SDGs] are interconnected and we all need to work on them together to make the

world a better place leaving no one behind."  
 

- BCCIC SDG Bootcamp Participant, 2020

HIGHLIGHTS FROM THE EARLY YEARS OF
THE SDGS: BCCIC AWARENESS RAISING

BCCIC's Movement Map is an archived asset that presents the scope and scale of

the work being done by organizations to achieve the UN Sustainable

Development Goals. You can access this resource here.

For many years, BCCIC organized an SDG Bootcamp for motivated and

engaged youth interested in becoming active SDG changemakers in their

own communities.
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https://www.bccic.ca/leave-no-one-behind-ezine/
https://map.bccic.ca/

